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MESSAGE FROM THE CHIEF OF POLICE

CU Anschutz is committed to ensuring a safer environment for students, faculty and staff. This publication is
prepared in accordance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics
Act, more commonly known as the “Clery Act,” 10 U.S.C. §1092(f) et. seq. The report is designed to inform students,
faculty, staff and other interested campus community members about policies, procedures, practices and programs
that CU Anschutz uses to keep the campus safe and our facilities secure.

This report also contains statistics for certain crimes occurring on campus, public property located on campus or
adjacent to the campus as well as certain non-campus properties for the calendar years 2017, 2018 and 2019.

The Clery Act requires all colleges and universities that participate in federal financial aid programs to maintain and
disclose information about crime on and near their respective campuses for the last three years. This information
must be published and distributed by October 1 each year to current students and employees. However, due to
unprecedented situations in regarding the coronavirus pandemic, this date was extended to December 31 for this
year only. A copy must also be provided to prospective students and employees upon request. The United States
Department of Education monitors compliance.

CU Anschutz does not have on campus student housing, therefore, the requirements for a Fire Safety Report and
fire safety disclosures are not applicable to CU Anschutz. Missing student notification policies and procedures are
also not applicable to CU Anschutz.

The information contained in this report is intended to be specific to the CU Anschutz Medical Campus in Aurora,
Colorado. Forinformation specific to the CU Denver Campus (downtown), visit
https://www.cuanschutz.edu/police/police/annual-security-report .

This report was prepared and distributed to all current students, faculty and staff by the Clery Compliance Manager
for the University Police Department. The information contained in this report is provided to you as part of the
University’s commitment to safety and security on campus. To request a hardcopy of this report, please contact
the Clery Compliance Manager at 303-724-2215 or frances.norton@cuanschutz.edu.

Sincerely,

e

Randy Repola

Chief of Police

12454 E. 19" Place, Building 407
Mail Stop F409

Aurora, CO 80045
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THE CLERY ACT

Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act as amended by the
Violence Against Women Reauthorization Act of 2013
(VAWA), including the Campus Sexual Violence
Elimination Act (SaVE Act), more commonly known as
the “Clery Act”, is a federal law that requires colleges
and universities, both public and private, participating
in federal student aid programs to disclose campus
safety information, and imposes certain basic
requirements for handling incidents of sexual violence
and emergency situations. Disclosures about crime
statistics and summaries of security policies are made
once a year in an Annual Security Report (ASR), and
information about specific crimes and emergencies is
made publicly available on an ongoing basis
throughout the year.

The Clery Act is named in memory of Jeanne Clery who
was raped and murdered in her residence hall room by
a fellow student she did not know on April 5, 1986. Her
parents advocated for laws requiring the disclosure of
campus crime information, and the federal law that
now bears their daughter's name was first enacted in
1990. It has been amended regularly over the last two
decades to keep up with changes in campus safety
with the most recent update in 2013 to expand the
law's requirements concerning the handling of sexual
violence.
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Compliance

To comply with the Clery Act, CU Anschutz must meet
certain obligations required by federal law. They
include:

e Collecting, classifying, and counting crime reports
and crime statistics;

¢ Issuing campus alerts;

¢ Issuing emergency notifications;

e Publishing an Annual Security Report;

e Submitting crime statistics to the US Department of
Education via a web-based data collection to
disclose crime statistics by type, location, and year;

¢ Maintaining a daily crime log;
¢ Missing student notification procedures*; and

¢ Fire safety information, including a fire log and an
annual fire safety report*;

e The tracking and submission of fire statistics for
submittal to the US Department of Education*.

*Because CU Anschutz does not have on-campus
student housing, the following requirements do not
apply:

¢ Missing student notification procedures;

¢ Fire safety information, including a fire log and an
annual fire safety report; and

e The tracking and submission of fire statistics for
submittal to the US Department of Education.

CU Anschutz does not have non-campus student
organization locations (fraternities nor sororities) or
non-campus housing facilities; thus, the obligation to
report of such is non-applicable.
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UNIVERSITY POLICE DEPARTMENT

Overview

The University Police Department maintains a full-
service Police Department, staffed by 29 full-time law
enforcement officers, to respond to reports of criminal
acts and emergencies on the CU Anschutz Medical
Campus. These officers are Colorado P.0O.S.T. certified
and hold police commissions with the State of
Colorado. The Police Department also employs 6
security officers, and 12 full-time Emergency
Communications Center personnel in addition to
administrative staff. Police services are provided 24
hours a day, 7 days a week.

When a student, faculty or staff becomes aware of
criminal actions or other emergencies affecting or
involving the Campus Community, it is essential the
incident is reported to University Police immediately.
University Police can be reached at 303-724-4444.

Enforcement Authority

In accordance with Colorado Revised Statute (C.R.S.) §
24-7.5-101, state institutions of higher education are
authorized to employ Police Officers to provide law
enforcement and property protection for the
institution employing the officers and to perform other
police, emergency planning, community safety, and
administrative functions as may be deemed necessary.
The Board of Regents has delegated authority to the
University Police Department to enforce University
rules and regulations, as well as state laws. University
Police Officers have full police authority on all
properties owned or controlled by the University, and
may exercise their police authority while off campus,
pursuant to C.RS. § 16-3-110, and by
Intergovernmental agreement with the City of Aurora
Police Department. The city of Aurora has authorized
University Police to issue summons and complaints for
any violation of the Aurora Municipal Code.
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Arrest Authority

In accordance with C.R.S. § 16-2.5-102, peace officers,
to include Police Officers employed by a state
institution of higher education shall meet all of the
standards imposed by law on a peace officer and shall
be certified by the Peace Officers’ Standards and
Training board (P.0.S.T).

Pursuant to C.R.S. § 16-3-102, University Police are
granted all the powers conferred by law upon peace
officers to carry weapons and make arrests. The arrest
authority within the jurisdiction of the CU Anschutz
Medical Campus includes:

¢ In compliance with an arrest warrant;

e When any crime is being, or has been, committed
in a Peace Officer’s presence; and

e When there is probable cause to believe that an
offense was committed by the person to be
arrested.

Security Officers employed by the University of
Colorado | Anschutz Campus Police Department do
not carry weapons and may only make an arrest as a
private citizen under the provisions of CRS § 16-3-201.

Police Jurisdiction

All  University Police Department sworn law
enforcement officers act in accordance with the
authority granted by the Colorado Constitution,
Colorado Revised Statutes, and the Board of Regents
of the University of Colorado. Officers are charged
with the primary responsibility to provide police and
security services to property owned or controlled by
the University of Colorado and specifically the CU
Anschutz Medical Campus.

The primary patrol boundaries of the CU Anschutz
Medical Campus are:

e South of the south curb line of 21°* Avenue on the
north

¢ North of the north curb line of Colfax Avenue on the
south

¢ East of the west curb line of Quentin Street on the
west
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¢ West of the east curb line of Wheeling Street on the
east (excluding property owned by the City of
Aurora at 13328 Montview Blvd.)

In  accordance with current Intergovernmental
Agreements with the City of Aurora and the Aurora
Police Department, the Department’s expanded patrol
boundaries are the far curb lines of:

e Fitzsimmons Parkway
e Colfax Avenue
e Peoria Street

Non-sworn Security Officers normally provide limited
services and assistance within the primary patrol
boundaries listed above.

Inter-Agency Relationship and
Intergovernmental Agreements

The University Police Department recognizes the
importance of maintaining a close and cooperative
working relationship with the City of Aurora Police
Department, the Adams County Sheriff’s Department,
and the Arapahoe County Sheriff's Department, the
City of Denver Police Department, the Auraria Higher
Education Center Police Department, Federal Bureau
of Investigations Denver Division, Department of
Defense, Homeland Security and other municipal,
state, and federal law enforcement agencies. The
University  Police  Department meets  with
representatives from these agencies on a formal and
informal basis and cooperates in law enforcement
matters of mutual investigation, concern, and interest
to monitor and record criminal activity by university
affiliates at non-campus locations.

An intergovernmental agreement exists between the
Regents of the University of Colorado and the City of
Aurora regarding their mutual desire to cooperate in
providing police and public safety services. The
University Police Department and the City have
concurrent jurisdiction over criminal matters that
occur on the University campus.
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Crimes occurring on the CU Anschutz campus are
typically investigated by University Police. Crimes
occurring inside of University of Colorado Hospital and
Children’s Hospital Colorado are typically responded
to, and investigated by, the Aurora Police Department.
Law enforcement services for the Veterans Hospital
(Corner of Colfax and Fitzsimons) are provided by the
Department of Veterans Affairs.

Alleged criminal offenses occurring within the
University Police Department’s jurisdiction are
investigated by sworn University Police Officers.

CU Anschutz does not have owned or controlled non-
campus student organization facilities. If any law
enforcement agency in the Aurora area is contacted
about criminal activity occurring off-campus involving
CU Anschutz students, that agency is encouraged to
notify the University Police Department.

REPORTING CRIMES, EMERGENCIES AND
SAFETY CONCERNS

Duty to Report Criminal Behavior

Under Colorado Law, “It is the duty of every person
who has reasonable grounds to believe that a crime
has been committed to report promptly the suspected
crime to law enforcement authorities.” (C.R.S. § 18-8-
115) Students, faculty and staff are encouraged to
accurately and promptly report all crimes to University
Police and appropriate police agencies, when the
victim of a crime elects to, or is unable to, make such a
report.

University Police take all reports seriously. Reports will
be accepted in any manner, including in person, in
writing and at the University Police Department
located on the CU Anschutz Campus in Building 407
(12454 E. 19" Place).

Criminal actions or other emergencies occurring on
campus should be reported to the University Police
Department 24-hours a day, 365 days a year. For
immediate, direct access, call 9-1-1 from any campus
phone for emergencies or call x4-2000 for other police
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assistance. For cellphones and off-campus calls dial
303-724-4444. University Police have access to
campus emergency protocol and departmental
emergency contact numbers.

The Emergency Communication Center shall ensure
acknowledgment and response of assisting units when
an officer requests emergency assistance or when the
available information reasonably indicates that the
public is threatened with serious injury or death and
an immediate law enforcement response is needed.

Officers may request emergency assistance when they
reasonably believe that there is an imminent threat to
the safety of officers, or assistance is needed to
prevent imminent serious harm to a citizen.

Criminal offenses reported to the sources that follow
will assist the University in keeping accurate records
regarding the number of reported incidents on
campus, and on property owned or controlled by the
University, and determine where there is a pattern of
crime and evaluate if an alert (e.g., Timely Warning) to
the Campus Community is warranted. Reports filed in
this manner are counted and disclosed in the
University’s annual crime statistics without identifying
information.

Reporting Crime and Emergencies on
Campus

The University Police Department
Communications Center is open 24/7.

Emergency

Campus telephones (desk phones, red phones, yellow

Phones, etC.) oo 9-1-1
O et 4-4444
Cellular Phones on Campus..........c......... 303-724-4444

Reporting Non-Life-Threatening Incidents
and Safety Issues

University Police Non-Emergency........... 303-724-2000
O ] PR TST 303-724-4444
Campus Phones (desk, red, yellow, etc.)........... 4-2000
University Police Comment Line............. 303-724-0800
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Voice messages left at the University Police Comment
Line are checked several times each week by the Chief
of Police or designee. Concerns are routed to the
appropriate responsible parties.

Comments may also be emailed to
University.Police@ucdenver.edu.

Voluntary Confidential Reporting

CU Ethics Line Link
https://secure.ethicspoint.com/domain/en/default
reporter.asp. This site does not require your name or
other identifying information. It does not track the
identity of the computer you use. Use “CU” as the
organization name.

You may also call 800-677-5590. For more
information regarding CU Ethics Line, please visit:
http://www.cu.edu/internalaudit%20/frequently-
asked-questions. This reporting method’s goal is to
ensure you can communicate issues and concerns
associated with unethical or illegal activities safely and
honestly with University leadership while maintaining
your anonymity and confidentiality.

University personnel are not involved in handling
phone calls initiated through the toll-free number or in
initially processing the on-line reports. When you
phone CU Ethics Line, your message is managed by an
independent company (EthicsPoint). They have trained
professionals who will assist you through the process.
On-line reports are interactive and maintained by
EthicsPoint.

The University’s Internal Audit Department or other
designated contact receives notifications of reports
filed via the toll-free number or the web-based system
within one business day. The contact accesses the
information and has the knowledge to investigate your
concern, or may assign the report to someone qualified
to investigate the concern.

The University Police Department does not have
policies or procedures allowing for voluntary,
confidential reporting of crimes for the purpose of
inclusion in the annual disclosure of crime statistics.
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Blue Light Poles

There are emergency
"Blue Light" call stations
located in or near
parking areas and on
pedestrian  pathways.
These emergency call
stations may be used to

report crimes in
progress, suspicious
persons, medical

emergencies, or to
request personal safety
assistance. Pressing the
call button on the
emergency call station
initiates a direct call to the University Police
Emergency Communications Center.

Activation of the “Blue Light” alert also activates the
blue light strobe to help police locate you more
quickly. These phones may be used in emergencies or
to request other assistance.

Reporting Suspicious Activity

Report all suspicious activity to authorities. Examples
include, but are not limited to:

¢ Specific threats to inflict harm

¢ Use of any object to attack or intimidate another
* You witness someone committing a crime

* You need to report an old crime

* You see fire or smell smoke

* You think you observe a drunken driver

* You have knowledge of a chemical spill

e Someone is injured or ill

You see anyone or anything suspicious

Response

When contacting University Police by telephone,
campus phone, cellphone, or blue light pole, you will
be connected to the Emergency Communication
Center (“dispatch”). Dispatchers are available 24
hours a day to answer your calls. The Emergency
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Communications Center will obtain as much
information as available and will typically send a police
response, as appropriate, to the location of the
incident being reported. Officers may request
additional assistance when it is reasonably believed
there is an imminent threat safety, or assistance is
needed to prevent imminent serious harm, to a citizen
or an officer.

Reporting Concerning Behavior

The Campus Assessment, Response & Evaluation
(CARE) Team and the Faculty and Staff Threat
Assessment and Response Team (FaST) address the
health and safety needs of students, faculty and/or
staff. Disruptive or concerning behaviors should be
reported immediately. CARE and FaST intervene,
when necessary, and more generally, to identify and
provide assistance to those in need. The teams take a
preventative approach to risk assessment by offering
resources, referrals and support to both the
concerning individual and those impacted by their
behavior.

To report a concern regarding faculty or staff,
contact: FaST:
FacultyStaff.Assessment@ucdenver.edu or
303-315-0182

If you encounter a student who appears to be
exhibiting concerning behavior, contact CARE
Team: shareaconcern@ucdenver.edu or
303-724-8488

Campus Security Authorities

It is important for the Campus Community to report
criminal incidents directly to University Police.
However, some victims of crimes may be more inclined
to report a crime to someone other than the University
Police. Under the Clery Act, a crime is “reported”
when it is brought to the attention of a Campus
Security Authority (CSA). If a CSA receives crime
information and believes it was provided in good faith,
he/she shall document it as a crime report and report
it to University Police for the purpose of making Timely
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Warning reports and for inclusion in the annual
statistical disclosure and inclusion in the daily crime

log.

Campus Security Authorities encompass four groups of
individuals and organizations associated with an
institution, as follows:

¢ Police department employees;

e Any individual or individuals who have
responsibility for campus security but who do not
constitute a campus police department or a campus
security department (e.g., an individual who is
responsible for monitoring the entrance into
institutional property);

e Any individual or organization specified in an
institution’s statement of campus security policy as
an individual or organization to which students and
employees should report criminal offenses;

e An official of an institution who has significant
responsibility for student and campus activities,
including, but not limited to student housing,
student discipline and campus judicial proceedings;
and,

Individuals may be designated as CSAs based on
whether they perform the following functions:

¢ Their official job responsibilities involve significant
interaction with students and/or campus activities;

e They serve as informal or unofficial mentors to
students;

e They serve as a member in an office or of a
committee to whom students are instructed and
informed to report or discuss crimes, allegations of
crime, and other troubling situations, and/or;

¢ They have oversight for disciplinary procedures.

Examples of Campus Security Authorities

¢ Law Enforcement Officers

¢ Security Officers

e Emergency Communications Staff

¢ Deans of Students

¢ Faculty Advisors to Student Groups

e Program Directors

¢ International Studies Staff

¢ Disability Resources and Service Staff
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¢ Department Chairs

¢ Financial Aid Advisors

¢ Multicultural/Diversity Staff

o Office of Inclusion and Outreach Staff
¢ Title IX Coordinators

Confidential Reporting Exemption for
Pastoral and Professional Counselors

There are two types of individuals who, although they
may have significant responsibility for student and
campus activities, are not Campus Security Authorities
under the Clery Act who can provide confidential
assistance:

Pastoral counselor: A person who is associated with a
religious order or denomination is recognized by that
religious order or denomination as someone who
provides confidential counseling, and is functioning
within the scope of that recognition as a pastoral
counselor.

Professional counselor: A person whose official
responsibilities include providing mental health
counseling to members of the institution’s community
and who is functioning within the scope of the
counselor’s license or certification. This definition
applies even to professional counselors who are not
employees of the institution, but are under contract to
provide counseling at the institution.

CU Anschutz does not currently have any pastoral
counselors available on campus. Resources for
confidential professional counselor services are:

CU Anschutz Student Mental Health
=] VA (o <L 303-724-4716

After Hours .....coooovvvviiiii, *303-370-9127

*|dentify yourself as a CU Anschutz student and ask for
the on-call psychiatrist

A professional counselor is an employee of the
University of Colorado whose official responsibilities
include providing mental health counseling to
members of the institution’s community and who is
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functioning within the scope of his or her counseling
license or certification. Professional Counselors, who
work with Student Mental Health Services, or Campus
Health Center, when acting as such, are not considered
Campus Security Authority. As a matter of policy, they
are encouraged, if and when they deem it appropriate,
to inform persons being counseled of the procedures
to report crimes on a voluntary basis for inclusion into
the annual crime statistics.

Advocates

Advocates can help figure out what steps to take and
what choices you need to make when you have been
impacted by a crime. Victim advocates include paid
and unpaid service providers working in a variety of
settings to respond to crime victims' mental, physical,
financial, social, emotional, and spiritual needs.
Advocates can offer advice on how to stay safe and
give you information on medical, mental health, and
victim services in your community.

CU Anschutz Advocates:
The Phoenix Center at Anschutz............. 303-724-9120
24/7 Helpling ....ccveeeveeeveeeeeeee e, 303-556-2255

The
Phoenix

Center
at Anschutz

Reporting Crimes Occurring at
Non-Campus Properties

Crimes that occur at non-campus properties should be
reported to the local law enforcement agency for that
jurisdiction.
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Aurora Police Department

EMEIEENCY ..uciiiiiiieiiiiiee et 9-1-1
NON-EMErgency...ccccovvveereiiiiiineiiiiiineneenes 303-627-3100
Adams County Sheriff

EMEIEENCY ..uciiiiiiieiiiiiee et 9-1-1
NON-EMErgency...ccccovvveereiiiieineiiiiiieeneenes 303-288-1535

Arapahoe County Sheriff
EMEIEENCY . coiiiiiiiiiiiiiiieiiii e, 9-1-1
Non-Emergency.....ccccccvvvvieiiiiiiiiiininnnnnnnn, 303-795-4711

Denver Police Department
EMEIZENCY . coiiiiiiiiiiiiiiiiiiii e, 9-1-1
Non-Emergency.....ccccccvvvvieiiiiiiiiiininnnnnnnn, 720-913-2000

Denver County Sheriff
EMEIEENCY . cciiiiiiiiiiiiiiiiii e, 9-1-1
NON-EMErgency...ccccovvveeieiiieeiieiiiiiineeeeees 720-913-2000

City of Lone Tree Police
EMEIEENCY ittt ettt 9-1-1
NON-EMErgency...ccccovvveereiiieeiiiiiiiieneneenes 303-799-0533

EMERGENCY COMMUNICATION PLAN

Communication plays a critical role before, during, and
after any emergency or disaster. CU Anschutz will
immediately notify the Campus Community upon
confirmation of a significant emergency or dangerous
situation occurring on the campus that involves an
immediate threat to the health or safety of students,
faculty, staff, or visitors. This notification can be
disseminated through a variety of communications
methods as dictated by the incident.

The University of Colorado Denver | Anschutz
Medical Campus Emergency Notification System,
is commonly referred to as CU Anschutz Alerts!

University Police will, without delay, and taking into
account the safety of the community, determine the
content of the notification and initiate the CU Anschutz
Alerts! emergency notification system, unless issuing a
notification will, in the professional judgment of
responsible authorities, compromise efforts to assist a
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victim or contain and respond to or otherwise mitigate
the emergency.

Emergency messaging (Timely Warning and
Emergency Notifications) content may be developed
and disseminated by the Chief of Police, Deputy Chief
of Police, Patrol Operations Commander, Support
Operations Commander, Emergency Management
Director, Clery Compliance Manager, or their
designees. Emergency Communications Technicians,
or their designees, may also develop and disseminate
notifications. The determination of the appropriate
segment or segments of the Campus Community to
receive the notification is considered and determined
in conjunction with the messaging content.

CU Anschutz may utilize one or more of the following
methods to disseminate emergency messaging to the
Campus Community:

e CU Anschutz Alerts! notification system, which
includes:
o Text
o Email
o University-owned computer desktop pop-up

notification

o Social media

¢ CU Anschutz web page www.ucdenver.edu/alerts

e CU Denver | Anschutz Campus Information Line
877-INFO-070 (877-463-6070)

¢ In-building public address systems

e Posted notices in key locations throughout the
campus

The CU Anschutz Chancellor has mandated all student,
faculty, and staff university-issued email be registered
to receive emergency alerts and campus closure
notifications via the CU Anschutz Alerts! system. This
method cannot be opted out of.

In order to receive text alerts from CU Anschutz Alerts!
students, faculty, and staff should text
“CUAnNschutzAlerts” to 226787.

The larger community (e.g., non-affiliated persons
with CU Anschutz, e.g., hospital employees, vendors,
neighbors, parents, etc.) who would like to receive
emergency notifications as a text message may also
opt-in to receive CU Anschutz Alerts!
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Local media, CU Anschutz web alerts, the information
line, in-building public address system
announcements, scrolling message boards, posted
notices and social media may also be sources of
emergency information for the larger community.

In an effort to keep information current during an
evolving situation, e-mail and text emergency
notifications will be brief and may direct the reader to
the CU Anschutz toll-free emergency information line,
877-463-6070 or cuanschutz.edu/alerts. Follow up
information  will be disseminated by the
aforementioned methods for emergency messaging,
as necessary.

Emergency Notifications

CU Anschutz will immediately notify the Campus
Community upon confirmation of a significant
emergency or dangerous situation occurring on the
campus that involves an immediate threat to the
health or safety of students, faculty, staff, or visitors.
The following are examples of significant emergencies
and dangerous situations that may occur on campus:

e Armed/hostile intruder

¢ Bomb/explosives (threat)

e Communicable disease outbreak
e Severe weather

e Terrorist incident

¢ Civil unrest

¢ National disaster

¢ Hazardous materials incident

e Structure fire

ALERT

Q]‘ Anschutz

Prior to emergency notifications, the significant
emergency must be confirmed. Confirmation may
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come from a number of sources, including University
Police Department staff, campus constituents and/or
partner agencies, depending on the type of
emergency. To evaluate the significance of the threat,
the University may consult with subject matter
experts, for example: Aurora Police Department,
Aurora Fire Department, Federal Bureau of
Investigations, World Health Organization, Colorado
Department of Public Health and Environment,
University Health and Safety, National Weather
Service, etc. Due to the time sensitivity of emergency
alerts, the decision to initiate the CU Anschutz Alerts!
system will be determined as quickly and thoroughly
as possible.

Once a significant emergency is confirmed, the
University may utilize the CU Anschutz Alerts! to
communicate to the Campus Community.

Follow-up incident information and end of the threat
declaration will be disseminated to the Campus
Community, as appropriate. Follow-up information
may be made by any of the emergency messaging
methods as listed above (e.g., e-mail, text, information
line, etc.).

Timely Warnings

Timely Warnings notify the Campus Community to
potentially dangerous criminal situations so that
students, faculty and staff have the time and
information necessary to take appropriate personal
protection measures. Timely Warnings are issued as
soon as possible after pertinent information is
available to aid in the prevention of similar
occurrences.

The University will consider all of the facts surrounding
Clery Act Crimes that occur within the University’s
Clery Geography to determine whether to issue a
Timely Warning to the Campus Community. The
determination to issue a Timely Warning is evaluated
on a case-by-case basis in light of all the facts
surrounding a crime, including:

e The nature of the crime;
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¢ The continuing danger to the Campus Community;
and,

¢ The possible risk of compromising law enforcement
efforts.

A Timely Warning may be issued for non-Clery Act
crimes if it is believed the crime poses a serious or
continuing threat to the Campus Community. Timely
Warnings may be issued to the Campus Community by
any of the emergency messaging methods, but most
commonly are disseminated by e-mail. The University
withholds the names of victims as confidential. Crimes
reported to a pastoral or professional counselor are
exempt from reporting requirements.

The intent of a Timely Warning is to enable members
of the Campus Community to protect themselves.
Typically, a Timely Warning will include the following
information:

¢ Reported offense;

¢ Date/time of crime (if known);

¢ Suspect information (if known);

¢ Solicitation of witness or suspect information; and,

¢ Information that would promote safety and that
would aid in the prevention of similar crimes.

Typically, a Timely Warning message is not regularly
issued for incidents reported more than two weeks
(fourteen days) after the date of occurrence, as such a
delay may not provide an opportunity to react or
respond in a timely manner that would aid in the
prevention of similar crimes.

The Family Educational Rights and Privacy Act
(FERPA) and the Timely Warning Requirement

An institution may, in appropriate circumstances,
include personally identifiable information in a
Timely Warning. Although personally identifiable
information is generally protected from disclosure
under FERPA, such information may be released in
an emergency situation. The Department’s FERPA
regulations, at 34 CFR 99.36, describe the rule
relating to the disclosure of information in health
and safety emergencies.
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Public Safety Information

An informational notification that may be sent to the
Campus Community for general safety purposes is
called Public Safety Information. These alerts are not
generally time sensitive or considered to be an on-
going threat, but the information is important and
informs the campus of events occurring on, around, or
even off campus that do not meet the requirements or
specifications for distribution of an Emergency
Notification or Timely Warning.

EMERGENCY RESPONSE AND
EVACUATION PROCEDURES

Campus Emergency Response

Emergency communication and law enforcement
services are available 24-hours a day to respond to
calls for service, both emergent and non-emergent.
Department policies require an immediate response to
emergency calls that occur on the Anschutz Medical
Campus. Typically, University Police are not primary
responders to emergencies occurring inside Children’s
Hospital of Colorado or University of Colorado
Hospital. Emergency Communication staff have the
ability to notify City of Aurora Police, Adams County
Sheriff, and other campus emergency officials (Fire
and Life Safety, Facilities, etc.) as needed based on the
incident.

CU Anschutz maintains an all-hazards, comprehensive
emergency management plan for the campus. The
University of Colorado Anschutz Medical Campus
Comprehensive Emergency Management Plan (CEMP)
establishes the basis for providing emergency
response resources and assistance to the Campus
Community if impacted by emergencies or disasters.
The CEMP and its supporting annexes may be activated
by the on-scene incident commander or University of
Colorado Leadership Team (UCLT) or directed
designees.

The CEMP covers all five phases of emergency
management: Prevention, Protection, Response,
Recovery, and Mitigation.
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In support of the campus CEMP, University affiliates
and stakeholders develop and implement internal
response standard operating procedures for their
departments, schools, colleges, etc. The procedures
define and express how tasks, functions and activities
are accomplished as they relate to the CEMP. The
procedures may be administrative, routine, or tactical
in nature.

Copies of the plan are available on the University of
Colorado Denver | Anschutz Medical Campus
Emergency Management Division office and
Emergency Management Website (base plan only).

Scan QR code
for more details

CALMLY SEEK
SHELTER

EVACUATE
Pull fire alarm
Call 303-724-4444 0r 811
Leave the building, close
the daars behind yau
Do not use elevators

RUN, HIDE, FIGHT
Try ta safely escape area
Hide and barricade if
cannot escape

Protect yourself by
locking toors, turm off
lights, silence cell phones
Fight bak as last resort

Move to an interior room
on the lowest leve|

Stay away from windaws
and exterior doars

Assemble at assigned
safe location

Do not re-enter building
until responders direct
safe todoso

Wait far all clear message
from first respanders, €U
Alerts), or overhead PA
announcement

N

i,

*  Remain in place until law

enforcement arrives

BOMB THREAT

EMERGENCY

REMAIN CALM 303-724-4444 REMAIN CALM
+  Call 303 724 4434 or 911 % z & Getasmuch information
o Provide localion, nalure of as passible from the caller
liness/injury, current 011 (e.g. bomb location &
condition of victim description)
intormation +  Note background sounds,
«  Donotmove the victim gender of caller and other
unless in immediate . characteristics of the caller
.
danger v2/ SafeZone + Recard time call received
o Iftrained, administar first o Call 303 724 4444 or 811
airt
eic ONEERNING BEHAVIOR
- or SEXUAL MISCONDUCT
SEE SOMETHING, STAY BACK »  Sexual misconduct call 303-

315-2567 or email
equity@ucdanver.adu
Student behavior call 303-

SAY SOMETHING v IFlife threatening, pull

fire alarm and evacuate

+  Objectis out af ordinary

+ Bimoribihavine + Call 303-724-4444 07 811 724.8188 ar
strangely e Ifnon-life-threatening, carereport.cuanschutz.zdu
*  Sexual misconduct call EHS at303-724-0345 «  Faculty/Staff behavior call
+ Gutfeeling something is e Air Quality concerns call 303-315-0182 ar email
wrong Facilities at 303-724- EacultyStaff Assessmenty
+ Call 303-724-4444 0r 911 1777 Giodds et sy

More than 1500 emergency preparedness quick-

reference guides (above) have been posted near

exits in classrooms, conference rooms and other
high traffic areas.
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Evacuation

The Chief of Police will ensure that the University
Police Department establishes procedures for
immediate emergency response and evacuation,
including the use of electronic devices and testing of
these procedures in coordination with the Campus Fire
and Life Safety Officer (20 USC § 1092 (f)(1)(J)(i) and

(iii).

During campus emergencies, it may become necessary
to evacuate and or close one or more buildings or
facilities on campus. In order to ensure the safety of
the Campus Community and University facilities, the
University Police Department has developed an
emergency evacuation plan to address these
emergencies. Therefore, it is the policy of the
University Police Department to control key ingress
and egress routes out of University buildings and
facilities during emergency situations in order to
safeguard the Campus Community and ensure
continuity of operations for areas that are not affected
by the emergency.

The initial decision to close all or a part of the campus
emergently will be made by the on-scene Incident
Commander or University Chancellor/designee after
receiving and confirming information regarding the
seriousness of the emergency or incident.

The decision should be based on one or more of the
following factors:

¢ The need to take immediate action to protect life or
property;

e The amount of time elapsed between the
occurrence and the notification;

¢ The threat to the Campus Community; and,

¢ The danger posed to the public if non-emergency
services personnel are allowed to enter a facility or
building.

In the event that a campus or building evacuation is
required on the University of Colorado Anschutz
Medical Campus, occupants will be required to move
quickly, but in an orderly fashion to the nearest exit.
DO NOT USE ELEVATORS. When available, use of the
overhead public address system will announce the
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need to evacuate. Information may be made by any of
the emergency messaging methods.

It is University policy that all persons shall be allowed
to evacuate the building when a fire alarm sounds.

Once outside of the building:

¢ Continue to a safe distance (a minimum of 100 feet
or more as directed by emergency personnel);

¢ Keep clear of emergency vehicles;

e Gather atyour pre-determined safe location and try
to account for all persons who were in your area; If
you know of persons who are injured, trapped, or
unaccounted for, report that information to
emergency responders; and,

¢ Do not leave the campus without notifying your
supervisor.

The Emergency Management Division will conduct an
annual review of the Campus Emergency Management
Plan and responses, incorporating a full or partial
exercise, tabletop or command staff discussion.

The University Police Department’'s Emergency
Management Division will test emergency response
and evacuation procedures on at least an annual basis
during drills and other exercises. These are normally
announced and publicized in advance of the drill or
exercise. The Emergency Management Division
maintains records of all tests, drills and exercises that
include a description of the exercise, the date, time,
and whether it was announced or unannounced.

4 )
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SEXUAL MISCONDUCT PROCEDURES FOR
CU DENVER ANSCHUTZ

In accordance with federal law, CU Denver | CU
Anschutz does not discriminate on the basis of
sex/gender in its education programs and
employment. Sexual Assault, Dating Violence,
Domestic Violence and Stalking are forms of
sex/gender discrimination and, in addition to being
violations of criminal law, are prohibited offenses by
CU Denver | CU Anschutz.

For additional information regarding relevant policies

at CU Denver | CU Anschutz, see:

e Office of Equity (OE) university policies and
procedures;

e APS 5014 Sexual Misconduct, Intimate Partner
Abuse, and Stalking Policy;

e Policy 3054 -Nondiscrimination Policy and
Procedures

e Appendix A

Definitions Regarding Sexual Assault,
Domestic Violence, Dating Violence and
Stalking

Sexual assault, domestic violence, and stalking are
criminal offenses in the state of Colorado. Dating
violence is not a criminal offense under Colorado
Revised Statutes. Definitions of these crimes are
included below in an effort to provide a better
understanding of what actions constitute violations of
the law in Colorado.

Domestic Violence — Colorado Revised Statute § 18-6-
800.3 (1)-(2) means an act or threatened act of
violence upon a person with whom the actor is or has
been involved in an intimate relationship. Intimate
relationship means a relationship between spouses,
former spouses, past or present unmarried couples, or
persons who are both the parents of the same child
regardless of whether the persons have been married
or have lived together at any time.

Domestic Violence also includes any other crime
against a person, or against property, including an
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animal, or any municipal ordinance violation against a
person, or against property, including an animal, when
used as a method of coercion, control, punishment,
intimidation, or revenge directed against a person with
whom the actor is or has been involved in an intimate
relationship.

(Note that “dating violence” in Colorado is included
within the broader definition of domestic violence)

Sexual Assault — Colorado Revised Statute § 18-3-402
(1) - Any actor who knowingly inflicts sexual intrusion
or sexual penetration on a victim commits sexual
assault if:

(a) The actor causes submission of the victim by means
of sufficient consequences reasonably calculated to
cause submission against the victim’s will; or

(b) The actor knows that the victim is incapable of
appraising the nature of the victim's conduct; or

(c) The actor knows that the victim submits
erroneously, believing the actor to be the victim’s
spouse; or

(d) At the time of the commission of the act, the victim
is less than fifteen years of age and the actor is at least
four years older than the victim and is not the spouse
of the victim; or

(e) At the time of the commission of the act, the victim
is at least fifteen years of age but less than seventeen
years of age and the actor is at least ten years older
than the victim and is not the spouse of the victim; or
(f) The victim is in custody of law or detained in a
hospital or other institution and the actor has
supervisory or appointing/disciplinary authority over
the victim and uses this position of authority to coerce
the victim to submit, unless incident to a lawful search,
or

(g) The actor, while purporting to offer a medical
service, engages in treatment or examination of a
victim for other than a bona fide medical purpose or in
a manner substantially inconsistent with reasonable
medical practices; or

(h) The victim is physically helpless and the actor
knows the victim is physically helpless and the victim
has not consented.

Unlawful Sexual Contact — Colorado Revised Statute §
18-3-404 (1) - Any actor who knowingly subjects a
victim to any sexual contact commits unlawful sexual
contact if:
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(a) The actor knows that the victim does not consent;
or

(b) The actor knows that the victim is incapable of
appraising the nature of the victim's conduct; or

(c) The victim is physically helpless and the actor knows
that the victim is physically helpless and the victim has
not consented; or

(d) The actor has substantially impaired the victim's
power to appraise or control the victim's conduct by
employing, without the victim's consent, any drug,
intoxicant, or other means for the purpose of causing
submission; or

(e) The victim is in custody of law or detained in a
hospital or other institution and the actor has
supervisory or appointing/disciplinary authority over
the victim and uses this position of authority, unless
incident to a lawful search, to coerce the victim to
submit; or

(f) The actor engages in treatment or examination of a
victim for other than bona fide medical purposes or in
a manner substantially inconsistent with reasonable
medical practices.

(1.5) Any person who knowingly, with or without
sexual contact, induces or coerces a child by any of the
means set forth in section 18-3-402 to expose intimate
parts or to engage in any sexual contact, intrusion, or
penetration with another person, for the purpose of
the actor's own sexual gratification, commits unlawful
sexual contact. For the purposes of this subsection
(1.5), the term “child” means any person under the age
of eighteen years.

Stalking — Colorado Revised Statute § 18-3-602 (1)(a)-
(c)

A person commits stalking if directly, or indirectly
through another person, the person knowingly:

(a) Makes a credible threat to another person and, in
connection with the threat, repeatedly follows,
approaches, contacts, or places under surveillance
that person, a member of that person's immediate
family, or someone with whom that person has or has
had a continuing relationship; or

(b) Makes a credible threat to another person and, in
connection with the threat, repeatedly makes any
form of communication with that person, a member of
that person's immediate family, or someone with
whom that person has or has had a continuing

17 |Page

ANSCHUTZ MEDICAL CAMPUS

relationship, regardless of whether a conversation
ensues; or

(c) Repeatedly follows, approaches, contacts, places
under surveillance, or makes any form of
communication with another person, a member of
that person's immediate family, or someone with
whom that person has or has had a continuing
relationship in a manner that would cause a
reasonable person to suffer serious emotional distress
and does cause that person, a member of that person's
immediate family, or someone with whom that person
has or has had a continuing relationship to suffer
serious emotional distress. For purposes of this
paragraph (c), a victim need not show that he or she
received professional treatment or counseling to show
that he or she suffered serious emotional distress.

Consent - Colorado Revised Statute § 18-3-401 (1.5)
for sexual activity means cooperation in act or attitude
pursuant to an exercise of free will and with
knowledge of the nature of the act. A current or
previous relationship shall not be sufficient to
constitute consent. Submission under the influence of
fear shall not constitute consent. Nothing in this
definition shall be construed to affect the admissibility
of evidence or the burden of proof in regard to the
issue of consent under this part 4.

University’s Definition of Consent - Means affirmative
consent, which is unambiguous and voluntary
agreement to engage in a specific sexual activity.

Consent is clear, knowing, and voluntary words or
actions that create mutually understandable clear
permission of willingness to engage in, and the
conditions of, sexual activity. Consent must be active;
silence by itself cannot be interpreted as consent.

Consent is not effectively given if it results from the
use of force, including threats or intimidation, or if it is
from someone who is incapacitated:

e Force is the use of physical violence or imposing on
someone physically to gain sexual access.

e Threats exist where a reasonable person would
have been compelled by the words or actions of
another to give permission to sexual contact they
would not otherwise have given. For example,
threats to kill or harm someone, kill or harm
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themselves, or kill or harm someone for whom a
person cares constitute threats.

¢ Intimidation occurs when someone uses physical
presence to menace another, although no physical
contact occurs, or where knowledge of prior violent
behavior by an assailant, coupled with menacing
behavior, places someone in fear as an implied
threat.

Consent will be determined using both objective and
subjective standards. The objective standard is met
when a reasonable person would consider the words
or actions of the parties to have manifested an
agreement between them to do the same thing, in the
same way, at the same time, with one another. The
subjective standard is met when a party believes in
good faith that the words or actions of the parties
manifested an agreement between them to do the
same thing, in the same way, at the same time, with
one another. The following standards also apply to
consent:

* Apersonwho does not want to consent to sex is not

required to resist.

* Consent to some forms of sexual activity does not
automatically imply consent to other forms of sexual
activity.

* Silence, previous sexual relationships, or the
existence of a current relationship do not imply
consent.

¢ Consent cannot be implied by attire or inferred from
the giving or acceptance of gifts, money, or other
items.
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¢ Consent to sexual activity may be withdrawn at any
time, as long as the withdrawal is communicated
clearly.

e Withdrawal of consent can be manifested through
conduct and need not be a verbal withdrawal of
consent.

* Inorder to give effective consent, the person giving
consent must be of legal age under Colorado law for
the purposes of determining whether there was a
sexual assault.

* A respondent’s intoxication resulting from
intentional use of alcohol or drugs will not function
as a defense to engaging in sexual activity without
an individual’s consent.

Incapacitation - Incapacitation may result from alcohol
or other drug use, unconsciousness, or other factors.
The use of alcohol or drugs, in and of itself does not
render a person incapacitated. Incapacitation is a
state beyond drunkenness or intoxication. The impact
of alcohol and drugs varies from person to person.
Incapacitation is a state where a person cannot make
a rational, reasonable decision because they lack the
capacity to give consent (to understand the who, what,
when, where, why or how of sexual interaction).
Incapacity can also result from illness, sleep, mental
disability and other circumstances. Engaging in sexual
activity with a person whom you know to be mentally
or physically incapacitated, or reasonably should know
to be incapacitated, violates this Policy.
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Violence Against Women Act (VAWA) Offenses Definitions

Domestic Violence is defined as a felony or misdemeanor crime of violence committed—

e by a current or former spouse or intimate partner of the victim;

e by a person with whom the victim shares a child in common;

e by a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner;

e by a person similarly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred; or

e by any other person against an adult or youth victim who is protected from that person’s acts under the
domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

Dating Violence is defined as violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim. The existence of such a relationship shall be based on the reporting
party’s statement and with consideration of the length of the relationship, the type of relationship, and the
frequency of interaction between the persons involved in the relationship.

For the purposes of this definition—

e Dating Violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse.
e Dating violence does not include acts covered under the definition of domestic violence

Stalking is defined as engaging in a course of conduct directed at a specific person that would cause a
reasonable person to—

o fear for the person’s safety or the safety of others; or
o suffer substantial emotional distress.

For the purposes of this definition—

e Course of conduct means two or more acts, including, but not limited to, acts which the stalker directly,
indirectly, or through third parties, by any action, method, device, or means follows, monitors, observes,
surveils, threatens, or communicates to or about, a person, or interferes with a person’s property.

e Reasonable person means a reasonable person under similar circumstances and with similar identities to
the victim.

e Substantial emotional distress means significant mental suffering or anguish that may, but does not
necessarily, require medical or other professional treatment or counseling.

Sexual Assault is defined as an offense that meets the definition of Rape, Fondling, Incest or Statutory Rape as
used in the FBI’s Uniform Crime Reporting (UCR) program. Per the National Incident-Based Reporting System
User Manual from the FBI UCR Program, a sex offense is “any sexual act directed against another person,
without the consent of the victim, including instances where the victim is incapable of giving consent.”

e Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral
penetration by a sex organ of another person, without the consent of the victim.

Fondling: The touching of the private parts of another person for the purpose of sexual gratification, without
the consent of the victim, including instances where the victim is incapable of giving consent because of
his/her age or because of his/her temporary or permanent mental incapacity.

Incest: Sexual intercourse between persons who are related to each other within the degrees wherein
marriage is prohibited by law.

Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent.
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Safe and Positive Options for Bystander
Intervention and Risk Reduction

Bystander intervention means safe and positive
options that may be carried out by an individual or
individuals to prevent harm or intervene when there is
a risk of dating violence, domestic violence, sexual
assault or stalking. Bystander intervention includes
recognizing  situations of  potential harm,
understanding institutional structures and cultural
conditions that facilitate violence, overcoming barriers
to intervening, identifying safe and effective
intervention options, and taking action to intervene.

CU Denver | CU Anschutz’s educational programming
includes information on safe and positive options for
bystander intervention. Bystanders play a critical role
in preventing harm for crimes like domestic violence,
dating violence, sexual assault, or stalking.

We are all functions of the system we live in; a system
that has taught us how to think about ourselves and
others, how to interact with others, and how to
understand what is expected of us. These thought
processes and expectations are based on the specific
set of social identities we were born into that
predispose us to unequal roles that allow us to
access (or deny access) to resources.

The information here provides a basic overview of
important considerations related to Bystander
Intervention.

Steps for Intervention: The 5 D's

It is important to remember we all have our own
personality styles and personal comfort levels when it
comes to intervention. Please note that the 5 D's do
not need to be used in chronological order. We often
gravitate more naturally to one of the D's over the
others. You can also use multiple D's at once; they tend
to have a lot of overlap.If you have additional
questions regarding the 5 D's please email the Office
of Equity at equitytraining@ucdenver.edu. If you
observe a situation that appears to be an emergency,
or someone’s safety is in imminent danger, please call
9-1-1.
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Direct: Intervene directly by confronting/calling out
the individual(s) to notify them  of their
inappropriateness.

Examples of this can look like telling the person, "What
you just said made me feel uncomfortable, and here’s
why...” or asking the person, "Do you realize how
problematic that is? Can you tell me why you said/did
that?"

Distract: Create some form of distraction and
interrupt the flow of violence. A key with this step is
to engage directly with whom is being targeted.

Examples of this can look like spilling a drink on
someone or asking the person/people involved for
directions.

Delegate: Empower other allies tobecome
accomplices as active bystanders by asking for
assistance, finding a resource, or receiving help from a
third party. Do your best to get yourself and the victim
into more of a public place. If you observe a situation
that appears to be an emergency, or someone’s safety
is in imminent danger, please call 9-1-1.

Examples of this can look like asking someone to join
you, utilizing the "fake friend" tactic, or notifying
authorities. *

Note*: Some people may not be comfortable or feel
safe with the intervention of law enforcement. For
many communities and people, the history of
mistreatment at the hands of law enforcement has
led to fear and mistrust of police interventions. If it is
safe to do so, before notifying authority, use your
distract techniques (if possible) to see if the
impacted party desires this.

Delay: Follow up with those impacted. Comfort the
person(s) and provide reassurance that itisn’t their
fault; accountability is on the person(s) enacting the
inappropriate/violent behavior. Be sure to assess
when it is safe to check-in with the person
experiencing the harm.
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Examples of this can look like following up after the
fact, making sure they are connected to resources,
remaining a visible support system for the person(s),
or asking for directions.

Document: Record inappropriate behavior or violence
so there is a record available from athird-
party witness to provide as evidence if necessary. Use
this option only if there are folks already assisting
the impacted party. If the impacted party is not
receiving other assistance, use the other 4 D's first.

Important Considerations:

¢ Assess your own safety prior to recording.

* Keep a safe distance, film landmarks, state the date
and time of  the

ANSCHUTZ MEDICAL CAMPUS

Remember, there are safe ways for you to intervene
that may be helpful; you don’t have to solve the whole
problem or aggressively confront someone for your
actions to change the situation. Sometimes little things
like acting covertly or being a distraction can be as
effective as more direct action.

Risk reduction means options designed to decrease
perpetration and bystander inaction, and to increase
empowerment for victims in order to promote safety
and to help individuals and communities address
conditions that facilitate violence.

Prevention of sexual violence is often framed as an
issue of risk reduction rather than true prevention.
Risk reduction generally

film clearly. refers to .the idea that it.is
e Hold the camera steady DIRECT the .sur\'/lvor or POF?ntlal
and shoot important DISTRACT survivor’s responsibility to
prevent or mitigate the

shots for at least 10 DELEGATE
seconds. behavior of a person who
o ALWAYS ask the DELAY wogld perpetrate violence
person (if possible) who DOCUMENT against ’Fhem. ‘WE, a:¢, a
was impacted what THEY community, actively reject
this idea. As such we

want to do  with
the recording.

* NEVER (if possible) post it online or use it without
their permission.

Trauma may manifest with each of us differently. It is
critical to realize it can be disempowering for someone
to have a personal event documented and/or
broadcasted. Please be intentional and respectful with
any documentation you have and always operate
based on the wants/needs of the impacted party.

By recognizing precursors that may lead to dangerous
situations, like seeing a drunk person being
aggressively pursued at a party or seeing someone
engaging in risk-taking behaviors, a bystander can take
safe and positive steps to intervene and reduce the risk
of harm. Risk reduction means options designed to
decrease perpetration and bystander inaction, and to
increase empowerment for victims in order to
promote safety and to help individuals and
communities address conditions that facilitate
violence.
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provide these tips primarily focused on community
prevention through active by-standing.

PRIMARY PREVENTION AND AWARENESS

CU Denver| CU Anschutz Office of Equity engages in
comprehensive educational programming to prevent
and bring awareness about sexual assault, domestic
violence, dating violence, and stalking. These
programs and training are culturally relevant, inclusive
of diverse communities and identities, and are
sustainable. The Office of Equity works to develop
trainings that are responsive to community needs and
informed by research, we strive to assess these
programs for value, effectiveness and/or outcome.

CU Denver | CU Anschutz training and prevention
programs include both primary prevention and
awareness programs which are delivered through new
student orientation for incoming first year, transfer
and graduate students. The Office of Equity also
provides prevention and awareness presentations
during new employee orientation for all new
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employees. Additionally, CU Denver | CU Anschutz
requires that all new employees complete an online
training about the Sexual Misconduct and
nondiscrimination policies, information about the
office of equity, which includes reporting options and
responsibilities, supportive measures and campus
resources, and bystander intervention.

The University of Colorado Denver | Anschutz Medical
Campus is committed to providing a safe and non-
discriminatory environment for all members of the
University community. The University prohibits all
forms of Sexual Misconduct, including all conduct
prohibited by Title IX and other sexual misconduct.
These forms of misconduct and Related Violations are
defined in APS 5014, Sexual Misconduct, Intimate
Partner Violence, and Stalking Policy (Appendix A). This
document identifies the procedures the University
follows when it receives a report alleging Sexual
Misconduct. The University uses these procedures to
investigate and resolve any such allegations and to
impose disciplinary sanctions against individuals found
responsible for violating the policy.

ANSCHUTZ MEDICAL CAMPUS

The University’s Office of Equity strives to stop,
prevent, and remedy discrimination, harassment,
sexual misconduct, and any related retaliation;
provide education on these topics; design policy to
make our campus safer and more inclusive; and ensure
all people are treated with dignity, compassion, and
respect.

The Office of Equity’s administration of the Policy is
conducted in accordance with Title VII of the Civil
Rights Act of 1964, Title IX of the Education
Amendments of 1972, and other applicable federal
and state laws.

CU Denver | CU Anschutz will, upon written request
disclose to the alleged victim of a crime of violence (as
defined in section 16 of title 18, United States Code),
or a non-forcible sex offense (i.e., incest or statutory
rape) the report on the results of any disciplinary
proceeding conducted by CU Denver | CU Anschutz
against a student who is the alleged perpetrator of
such a crime or offense. If the alleged victim is
deceased as a result of the crime or offense, the next
of kin of such victim shall be provided with the results
if requested.

Office of Equity Training Index

Title Length Intended Audience Topics Covered
Equity 101: What | 1-1.5 hours All e Discrimination, Harassment, Sexual misconduct
We Do policies

e Intro to consent

e Intro to Inter-Personal Violence

e Intro to Bystander Intervention

e Responsible Employees

e Case Studies

e Contact Information
Equity 201: 1-1.5 hours Faculty, Staff, e Review: Discrimination, Harassment, Sexual
Supporting Student Employees, Misconduct Policies
Survivors Student Leaders e Victim Blaming

e Trauma Response

e What to Say/What Not to Say
e Responsible Employees

e Case Studies

e Contact Information
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Title Length Intended Audience

Topics Covered

Equity 301: 2 hours All

e Review Discrimination, Harassment, Sexual
Misconduct Policies

e Dynamics of Interpersonal Violence
e Gender Construction

e Unconscious Biases

e Case Studies

e Contact Information

Office of Equity 30 min All
Overview Plus

e Discrimination, Harassment, Sexual Misconduct
Policies

e Bystander Intervention

e Responsible Employees

e Case Study

e Contact Information

PROCEDURES FOR SURVIVORS AFTER
EXPERIENCING VIOLENCE:

Sexual Assault

Students on the CU Anschutz campus who have
experienced sexual assault or harassment can attain
services, guidance, and intervention through an
appointment with the Phoenix Center at Anschutz
(PCA). The PCA can be reached at 303-724-9120 during
business hours, after hours on their 24/7 Crisis Line
303-556-2255, or in Ed 2 North, Room 3101.
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Faculty Role in 15 min Faculty/Staff e Discrimination, Harassment, Sexual Misconduct
Supporting Policies
Survivors e Trauma
Overview e Responsible Employee Requirements

e Contact Information
Discrimination & | 1.5 hours Faculty/Staff e Discrimination, Harassment, Sexual Misconduct
Sexual Policies
Misconduct e Discrimination and Harassment Case Studies
Employee e Interpersonal Violence
Training e Consent

e Gender Construction

e Pregnancy

e Additional Case studies

e Responsible Employee Requirements
e Trauma

e Contact Information

After an incident of sexual assault, the survivor may
consider seeking medical attention as soon as they are
able at University of Colorado Hospital (720-848-
8451). For a list of all SANE Locations in Colorado
Please visit
https://www1.ucdenver.edu/offices/equity/support
-resources/sexual-misconduct-resources.

In Colorado, physical evidence can be collected
through a forensic exam even if you choose not to
make a report to law enforcement. A survivor can
choose one of three reporting options: law
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enforcement report, medical report, or anonymous
report. Mandatory reporting laws prevent minors
under 18 and adults over 70 from anonymously
reporting a sexual assault.

It is recommended that a survivor of sexual assault
avoid bathing, showering, using the restroom,
combing their hair, douching or otherwise cleaning the
vaginal or anal cavity, smoking, washing clothing or
clean the bed/linen/area where the assault occurred
so that evidence may be preserved to substantiate
their report. If a survivor has done any of the above
things, they can still obtain a forensic exam. Evidence
collection may be possible up to 120 hours after the
assault. If a forensic exam is not elected, a health care
provider can still treat any injuries and take steps to
address concerns of pregnancy and/or sexually
transmitted infections. No survivor of sexual assault is
responsible for the costs associated with obtaining a
forensic exam or medical treatment related to
experiencing violence. If help is needed navigating
costs, please contact the PCA.

It is normal for a survivor of violence to be hesitant
about engaging law enforcement for a number of
reasons. That being said, it is important to know that,
as time passes, evidence may dissipate, become lost or
unavailable, and make any investigation, possible
prosecution, disciplinary proceedings, or obtaining
protection from abuse orders related to the incident
more difficult. If a complaint is not the right avenue at
the time, a survivor may still consider speaking with
University Police or other law enforcement to preserve
evidence in the event that a formal report and
investigation of the incident by law enforcement or the
University at a later date is possible.

Students, faculty, or staff who have experienced sexual
violence can access free and confidential services,
guidance, and intervention through the CU Anschutz
Health Center or the Phoenix Center at Anschutz
during normal business hours. If, after meeting with
either of these agencies, a student would like to obtain
a forensic exam, transportation to University of
Colorado Hospital will be arranged at no cost to the
individual.
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Medical Assistance

A survivor of a sexual offense shall not bear the cost
of a forensic medical examination. A forensic exam is
a voluntary procedure and includes the collection of
evidence even if the survivor does not want to
participate in the criminal justice system or otherwise
cooperate with the law enforcement agency,
prosecuting officer, or other government official. The
division of criminal justice in the department of public
safety shall pay the cost of the examination [C.R.S. §
18-3-407.5(3)(b)]

The CU Anschutz Campus Health Center, located in
the Anschutz Health and Wellness Center (corner of

Racine and Montview) provides physical and
behavioral health care, but does not provide
forensic exams. The Campus Health Center can be
reached at 303-724-6242. Students candrop in or
set an appointment. To accommodate students'
varied and tight academic and clinical schedules,
Physical Health hours are 8 AM-1PM and 2 PM-5
PM. Same-day appointments available.

Behavioral Health Providers8AM-1PM and 2 PM -
5 PM. Walk in hours are 3 PM - 4 PM. Members of the
CU Anschutz Medical Campus (e.g. faculty and staff
and the surrounding Anschutz community (e.g. CU
Medicine, Fitzsimons Redevelopment Authority) can
access physical health services.
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What is a SANE exam?

Also, sometimes referred to as a "rape kit" or "forensic
exam", this exam may be performed at a hospital or
other healthcare facility by a Sexual Assault Nurse
Examiner (S.A.N.E.), Sexual Assault Forensic Examiner
(SAFE) or another medical professional. See below for
a list of S.A.N.E. facilities in the metro Denver area. The
exam will take about 3-4 hours and will involve
collecting medical history, conducting a detailed
medical examination, and speaking to you about
treatment options for things such as sexually
transmitted infections (STls), prophylaxis and about
follow-ups, counseling, community resources and
other resources. The survivor always has the right to
accept or decline any or all parts of the exam.

SANE exams can be completed at a variety of local
area locations:

Denver Health Medical Center .............. 303-602-8100
Littleton Adventists.......ccoceeveeveeeeecnnnnnn. 303-778-2407
Medical Center of Aurora.......ccccceuuee.. 303-671-4945
Porter Adventist Hospital ...................... 303-778-2407
St. Anthony (Lakewood)..........c..uueen.eee. 720-321-4103
St. Anthony North.......cccvvvienienennen. 303-426-2121
St. Anthony 84th Avenue...................... 303-426-2121
UC Health Aurora.......ccccceveeeeciveecccnnnenn. 720-848-8451

Additional Colorado SANE locations can be found here
or at https://cdpsdocs.state.co.us/ovp/sexual-assault-
programs/SANELocations2018.pdf.

How do | prepare for the exam?

If you can, it's best to avoid using the restroom,
changing clothes, combing your hair, cleaning up the
place where the assault happened or even showering
or bathing before arrival. Preserving DNA evidence can
be key to identifying the perpetrator in a sexual assault
case. If you have anything by way of evidence you want
to show the police or your health care provider, place
it in a paper, not plastic, bag. If you are able, bring a
change of clothes with you to the health facility or
hospital.

If 1 go to the hospital do, | have to report to the
police?

No, unless you are under the age of "18. If you are 18
or older, in the state of Colorado, you have the option
to receive the exam without making a police report. A
victim may elect to obtain a medical forensic exam, but
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at that time of the exam choose to not participate with
law enforcement. Any evidence collected is given to
law enforcement without the victim's contact
information. With this option, victims cannot choose
to have their evidence tested. Instead, law
enforcement will store the evidence kit for at least two
years. Victims can call the law enforcement agency at
a later date should they decide to pursue criminal
justice options.

How long after the assault can | get the exam?
Evidence collection as well as pregnancy and STI
prevention are most effective soonest. Getting your
exam within 48 hours of the assault is the ideal time
frame. However, evidence can be collected over a
week later in some cases. What is most important is
you getting the medical care that you need, so even if
it has been longer than a week you can still get an
exam.

How much will the exam cost?

Nothing! Under the Violence Against Women and
Department of Justice Reauthorization Act of 2005,
victims of sexual assault have access to an exam free
of charge or with a full reimbursement, even if the
victim decides not to report to the police. (If you do
report to the police, they will cover the cost of your
exam).

What else should | know about the exam?

Included in your exam will be medications to prevent
sexually transmitted infections (STIs). If you know that
the person assaulted you has an STI, be sure to tell
your medical provider. If you aren't sure, you will be
offered treatment against a variety of infections. If you
are capable of becoming pregnant, most but not all
hospitals with SANE programs can offer you Plan B
included in the exam. (Some religious hospitals do not
carry Plan B, but you can still request a prescription).

Preservation of Evidence

Regardless of whether or not a complainant wants to
report an incident(s), it is important to preserve any
evidence of the sexual assault, so that if a complainant
decides at any point in time to report the incident, that
evidence is still available. Examples of evidence to
preserve include, but are not limited to: the clothing
the individual was wearing, bedding, text message
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correspondence discussing the assault (either with the
respondent or with friends or family), photographs,
screenshots, emails, social media
correspondence/posts (Facebook, Tinder, Snapchat,
Instagram, Grindr, etc.), correspondence via other
messaging applications (Whatsapp, Kik, GroupMe,
WecChat, etc.).

Regardless of whether an individual wants to report
the assault to the police, a medical exam can be done
to preserve evidence. Sex Assault Nurse Examiner
(SANE) programs at the Emergency Department at
Denver Health Medical Center, University of Colorado
Hospital, Children’s Hospital, Porter Adventist
Hospital, Medical Center of Aurora — South Campus,
Saint Anthony North Hospital, Saint Anthony Hospital
84th Avenue Location, Littleton Adventist Hospital, are
available to conduct a SANE exam, ideally within five
days of the sexual assault. Itis best if an individual does
not bathe, shower, eat, drink, douche, or change
clothes. However, evidence can be collected if you
have done any or all of these things. More information
about the SANE can be located on the hospital’s
respective websites. Contact information and
addresses for these and other locations within the
state of Colorado can be found on the Office of Equity
website under the tab Sexual Misconduct Resources.

When an individual notifies the Office of Equity (either
directly or through a responsible employee, advocate,
third party, or other) they have experienced conduct
prohibited by the Sexual Misconduct, Intimate Partner
Violence and Stalking Police, including but not limited
to sexual assault, dating violence, domestic violence
and stalking, the Office of Equity will provide referral
information as needed (whether or not there is a
formal complaint or participation in a formal grievance
process, formal adjudication process, or other
resolution process) in accessing on- and off-campus
services, including but not limited to counseling,
academic assistance, housing, mental health services,
victim advocacy, legal assistance, visa and immigration
services, assessments for no contact orders, and/or
forensic sexual assault nurse examiner (SANE) exams.
For a written summary of options and resources
available to any person reporting Prohibited Conduct,
please refer to the Office of Equity website:
https://www1.ucdenver.edu/offices/equity.

26| Page

Domestic Violence and Dating Violence

Victims of domestic violence and/or dating violence
should go to a safe place, seek medical attention, and
contact law enforcement. Tell someone. It is NOT your
fault. No one deserves to be battered or abused. Seek
the support of caring family or friends. Too often
victims become accustomed to denying the danger
they live with. It is hard to accept that their abuser will
never change often focusing on what is good in the
relationship. After time, "normal" is completely
skewed in the mind of a victim of domestic violence or
dating violence. Contact the National Domestic
Violence Hotline at 800-799-7233. You may wish to
seek a protection order.

If you have or currently are experiencing dating or
domestic violence, here are some options for what you
can do next:

If you aren't ready to leave the relationship: The
University understands there are a lot of reasons why
you may not be able to leave your relationship.
However, your safety is the top priority. You are
encouraged you to speak with the Office of Equity or
Phoenix Center at Anschutz to create a safety plan 303-
724-9120. Reporting to the Office of Equity: Whether
or not the person who hurt you is part of the CU
Denver | Anschutz community, the Office of Equity are
here to help you.

If the person who hurt you is a CU student, faculty, or
staff member, the Office of Equity can initiate an
investigation to formally resolve your incident. This
means if after an investigation it is determined the
individual has engaged in behavior which violates the
University's Sexual Misconduct Policy, the Office of
Equity can issue disciplinary sanctions up to and
including expulsion from school (for students) or
termination of employment (for staff, faculty). The
Office of Equity will work with you to determine any
interim or supportive measures, and to address any
safety concerns, with the hope that you will be able to
continue your academic pursuits, or employment (if
you choose to) with as little interruption as possible.
The Office of Equity can offer a number of interim
remedies and will work with you to determine which
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ones you wish to utilize. Some examples of interim
remedies that may be offered are:

* no-contact orders;

* alternative arrangements for classes, extensions on
assignments (with faculty approval);

¢ access to classes online;

 offering incomplete (with faculty approval) or
withdrawal (with faculty approval);

» and/or safety escorts around campus.

The Office of Equity will consider all requests and make
the determination as to whether or not the request is
reasonable, and whether or not the University is able
to accommodate the request considering the
individual circumstances. In cases where serious or
imminent threat to you or the Campus Community
exists, the Office of Equity may consider taking actions
such as building, location or campus exclusions.

If the person who hurt you is not a CU student, faculty,
or staff member (or you aren't sure), the Office of
Equity can still help you. If you need support around
missed classes, late assignments, time off from work,
or other campus related needs to help you feel safe
moving forward, the Office of Equity wants to help.

You do not need to initiate an investigation to access
our support resources or interim measures. However,
if the information you share with the Office of Equity
leads to the belief that others may be in immediate
danger, there may be an obligation by law to move
forward with an investigation whether or not you want
to, with or without your participation. In these rare
cases, the Office of Equity will work with you and notify
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you when there is an obligation to move forward, and
will continue to inform you of the steps moving
forward. The Office of Equity can also work with you
to address any potential safety concerns or interim
measures.

Stalking

Victims of stalking often fear the unknown. Impact to
victims may include, anxiety, insomnia, social
dysfunction, and severe depression. A stalker could be
someone you know well or not at all. Victims should
contact law enforcement immediately if they are in
danger. Trust your instincts and take threats seriously.

Develop a safety plan, including things like changing
your routine and having a friend with you when you go
places. Do not communicate with the stalker. Keep all
evidence. Maintain a log recording date/time of calls,
keep e-mails, texts, and letters, and photograph any
damage and/or injuries. Ask witnesses to document
what they saw. Itis NOT your fault. You deserve to be
safe and free from fear. Visit www.victimsofcrime.org
for additional tips and information. You may wish to
seek a protection order.

If you have or currently are being stalked, here are
some options for what you can do next:

Keep documentation: Even if you are unsure you want
to report to the school or police, it can be very helpful
to keep documentation of the stalking taking place.
Save text messages, voicemails, emails, and other
contact from the stalker. You can also keep a log of in-
person contact- include the date, time, location, and
type of contact.

It may be very stressful to have to keep track of all of
this. Be creative in coming up with the most productive
way of making a log but still taking care of yourself. For
instance, rather than tracking all of the messages in
real time, you may choose to add to your log only once
per day, and then do a self-care activity afterward.

File for a protection order: A protection order is
issued by a court to restrict a person from certain
behaviors. In this case, you could request a protection
order telling your stalker to no longer contact you.
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Often a protection order can include certain locations
that the person is not allowed to go to, such as your
home, work, or school. If you are interested in learning
more about protection orders and/or getting help to
file one, please contact the Office of Equity, the
Phoenix Center at Auraria or Anschutz or one of the
resources listed in this report.

If the person who is stalking you is a CU student,
faculty, or staff member, the Office of Equity can
launch an investigation to formally resolve your
incident. This means that if after an investigation it is
determined that the individual has engaged in
behavior which violates the University's Sexual
Misconduct Policy, the Office of Equity can issue
disciplinary sanctions up to and including expulsion
from school (for students) or termination of
employment (for staff, faculty). The Office of Equity
will work with you to determine any interim measures,
and to address any safety concerns, with the hope that
you will be able to continue your academic pursuits, or
employment (if you choose to) with as little
interruption as possible. Some examples of interim
remedies the Office of Equity may offer are:
* no-contact orders;
* alternative arrangements for classes, extensions on
assignments (with faculty approval);
* access to classes online;
. offering incomplete (with faculty approval) or
withdrawal (with faculty approval);
 and/or safety escorts around campus.

In cases where serious or imminent threat to you or
the Campus Community exists, the Office of Equity
may consider taking actions such as building, location
or campus exclusions.

If the person who is stalking you is not a CU student,
faculty, or staff member (or you aren't sure), the Office
of Equity can still help you. If you need support around
missed classes, late assignments, time off from work,
or other campus related needs to help you feel safe
moving forward, the Office of Equity wants to help.
You do not need to initiate an investigation to access
our support resources or interim measures. However,
if the information you share with the Office of Equity
leads to the belief that others may be in immediate
danger, there may be an obligation by law to move
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forward with an investigation whether or not you want
to, with or without your participation. In these rare
cases, the Office of Equity will work with you and notify
you when there is an obligation to move forward, and
will continue to inform you of the steps moving
forward. The Office of Equity can also work with you
to address any potential safety concerns or interim
measures.

REPORTING OPTIONS

The procedures set forth below are designed to
provide a prompt response to charges of sexual
assault, domestic violence, dating violence, stalking,
and hate crimes: to maintain confidentiality and
fairness in accordance with legal requirements; and to
impose appropriate sanctions on individuals who are
found to be in violation of the University of Colorado
Sexual Misconduct, Intimate Partner Violence and
Stalking Policy.

Confidential Reporting

If a victim is not sure about making a police report or
initiating a University investigation, the individual can
receive free, confidential information, advocacy, and
support by calling the CU Anschutz Phoenix Center at
303-724-9120 to make an appointment. The CU
Anschutz Phoenix Center also has a free and
confidential helpline available 24/7 at 303-556-CALL
(2255).

Office of Equity

To notify the University of any instance of sexual
assault, domestic violence, dating violence or stalking,
or to initiate an Office of Equity resolution process,
please contact the Office of Equity directly via email at
equity@ucdenver.eduor via phone at 303-315-2567.

For a full list of reporting options, please refer to the
Office of Equity’s website:
(https://www1l.ucdenver.edu/offices/equity/resolutio
ns/make-a-report).
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Law Enforcement

Individuals who have experienced sexual assault,
domestic violence, dating violence and stalking are not
required, but do have the right, to file a criminal
complaint  with law enforcement and the
University/Office of Equity simultaneously. The Office
of Equity can assist individuals in making a report to
law enforcement.

In some instances, the Office of Equity is obligated to
report the alleged conduct to the appropriate law
enforcement agency. In those instances, the Office of
Equity will make a reasonable effort to notify potential
complainants prior to reporting to law enforcement.

Individuals may contact law enforcement to report the
incident independently at any time, if an individual
wishes to contact law enforcement on their own, they
should contact the law enforcement agency where the
incident took place, below is information on how to
contact law enforcement agencies who may have
jurisdiction over the CU Denver and CU Anschutz
campuses.
¢ 9-1-1 (for emergencies)
e CU Denver Police Anschutz Campus (for non-
emergencies) 303-724-4444
¢ Aurora Police (for non-emergencies) 303-627-3100
Reporting to the University Police will constitute notice
to the University Office of Equity and may result in an
Office of Equity resolution process subject to
applicable state law.

Involvement of Law Enforcement and
Campus Authorities

Although the University strongly encourages all
members of its community to report violations of this
policy to law enforcement (including on campus law
enforcement and/or local police), it is the victim's
choice whether or not to make such a report.
Furthermore, victims have the right to decline to notify
law enforcement. However, the University Title IX
Coordinator and Office of Equity Staff will assist any
victim with notifying law enforcement if the victim so
desires. Aurora Police Department may also be
reached directly by calling 303-627-3100 or in person

29| Page

ANSCHUTZ MEDICAL CAMPUS

at 13347 East Montview Boulevard, Aurora. Additional
information about the Aurora Police department may
be found online at:
https://www.auroragov.org/residents/public

safety/police

Can | report to both the Office of Equity and Police
simultaneously?

Absolutely! You may let the Office of Equity know that
you'd like to also report to the police, and the Office of
Equity can reach out to the appropriate law
enforcement unit on your behalf. The Office of Equity
may be able to set up a shared meeting to coordinate
your reporting to both the University and law
enforcement. The Office of Equity knows it can be hard
to talk about what happened, so often the Office of
Equity and the police will work together in an attempt
to make things easier on you.

Orders of Protection, Restraining Orders,
or Similar Lawful Orders

A protection order is only one part of a safety plan.
Having a protection order does not ensure safety. A
protection order is only as good as the abuser's or
assailant’s willingness to obey it. A protection order
should not give a victim a false sense of safety.

Individuals who are interested in obtaining an Order of
Protection, or any other order issued by a court, must
pursue those options on their own behalf. Such orders
are obtained through the court with applicable
jurisdiction. More information on obtaining a
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Protection Order can be obtained from the Colorado
Judicial Branch at:
https://www.courts.state.co.us/Forms/Forms List.cf
m?Form Type |D=24

Staff members in the Phoenix Center at Anschutz can
assist individuals free of charge with the process of
obtaining a restraining order. CU Denver | CU Anschutz
complies with Colorado law in recognizing orders of
protection. Any person who obtains an order of
protection from Colorado or any other state should
provide a copy to the University of Colorado Anschutz
Medical Campus Police Department and the Title IX
Coordinator or designee.

Some steps in the Protection Order process include:

e Contacting the county or district court in your area
about procedures for obtaining protection orders
(many jurisdictions have specific court rooms or
times when protection order petitions are heard).

e Appear at the appropriate time without the person
to be restrained (ex-parte) and explain to the judge
why you want a protection order. You must show
there was a threatened, attempted or completed
assault, or bodily harm against you, your
employee(s), or your client(s)/customer(s). It is
required that you tell the court about the most
recent incident. You can also tell the court about
other incidents. You must also state that you, your
employees, and/or your clients/customers are
fearful that future assaults or bodily harm will take
place. If the judge finds that imminent danger exists
to you, your employees, or your clients/customers,
the judge will issue a temporary protection order.
You will receive a copy for yourself and one to have
served on the restrained person.

e Once a temporary protection order is issued, you
must have it personally served on the restrained
party. The Sheriff's office will serve the protection
order (usually for a fee). Once the restrained party
is served, they must follow the protection order and
stay away from you, your business and follow any
other condition the judge ordered.

e The temporary protection order will be effective
until the permanent protection order hearing. The
hearing will usually take place within 14 days. If
after hearing evidence (mostly presented by
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witnesses) from both parties, the judge believes
that the restrained party threatened, attempted, or
completed assault, or bodily harm, and if not
restrained will continue to do so, the judge will
issue a permanent protection order. (In Colorado,
the protection order is effective forever unless the
court vacates — cancels - the protection order.)

o If the restrained person does not appear for the
permanent protection order hearing, the judge will
issue a permanent protection order if you wish
them to do so. If you fail to appear for a permanent
protection order hearing, the temporary protection
order will be dismissed and you will have to start
over. The judge can grant continuances of the
hearing if you show up and explain why you need a
continuance, e.g., a witness is sick or the restrained
party could not be served.

e If the restrained person ever wants to vacate or
modify the conditions of the protection order, they
must notify you (if they can find you) and come back
to court for another hearing. They would claim that
the protection order is no longer needed. It would
be up to you to say otherwise.

Supportive and Safety Measures

Supportive measures are non-disciplinary, non-
punitive individualized services offered as appropriate,
as reasonably available, and without fee or charge to
the complainant or the respondent that are designed
to restore or preserve equal access to the University’s
education program or activity without unreasonably
burdening the other party, including measures
designed to protect the safety of all parties or the
University’s educational or work environment, or
deter Prohibited Conduct. Supportive measures
should be individualized and appropriate based on the
information available to the Title IX Coordinator or
designee.

Some safety measures involve restricting a
respondent’s access to University programs and
activities and may not become available until after the
completion of Formal Grievance Process, unless
emergency removal action is determined appropriate.

Whether supportive or safety measures are
appropriate is determined after an individualized
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assessment by the Title IX Coordinator or designee and
every effort should be made to avoid depriving any
student of educational access. Supportive or safety
measures may be kept in place, lifted, or modified as
additional information is obtained, or may be
extended permanently, as appropriate.

Complainants and respondents may request
supportive or safety measures from the Title IX
Coordinator or designee. Supportive measures should
be provided to complainants or respondents whether
or not the complainant files a formal complaint or
engages in another resolution process. Witnesses or
other participants in a Formal Grievance Process may
also request supportive or safety measures. The Title
IX Coordinator or designee will maintain oversight of
these requests and the provision of any such
measures.

The University will keep confidential any supportive
measures provided to the complainant or respondent,
to the extent that maintaining such confidentiality will
not impair the University’s ability to provide the
supportive measures.

Types of supportive and safety measures:

e Academic support measures (arranging for a party
to retake a course, excuse related absences,
request extensions on assignments or exams,
change sections when available or withdraw from a
class without penalty)

¢ Accessing medical services

¢ Accessing counseling services

¢ Employment modifications

e Transportation changes

* No-contact orders enforced by the University

¢ Discussing options for obtaining criminal or civil
protection or restraining orders

¢ Residential relocations in CU Denver Housing and
Dining and/or offering resources for housing off-
campus

¢ Changes to, or interim exclusion from, classes

¢ Interim exclusion orders (for parts of or entire
campus)

¢ Interim student suspension.

¢ Administrative leave for employees in consultation
with Associate Vice Chancellor and Chief Human
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Resources Officer or
appointing/disciplinary authority

e Temporary suspension of supervisory or evaluative
authority for employees in consultation with
Associate Vice Chancellor and Chief Human
Resources Officer and appointing/disciplinary
authority

designee and

Written Explanation of Rights

When a student, faculty, or staff member reports a
possible incident of Sexual Misconduct, whether it
occurred on or off campus, the campus shall provide
the complainant with written notification of the
following:

1. Reporting rights and options, including:

a. Towhom and how to report an alleged offense,
including campus authorities and local law
enforcement authorities;

b. How to file a formal complaint;

c. To be assisted by campus authorities in making
a report; and

d. To decline to notify such authorities.

2. The importance of preserving evidence that may
assist in proving that an alleged criminal offense
occurred or may be helpful in obtaining a
protection order;

3. The method by which the individual can seek
orders of protection, no-contact orders,
restraining orders, or similar lawful orders issued
by a court or other competent authority;

4. Counseling, health, mental health, victim
advocacy, legal assistance, visa and immigration
assistance, availability of forensic nurses to
administer forensic sexual assault nurse exams
(“SANE”), and other services available for victims
within the campus and the community; and

5. Options for, and available assistance in, obtaining
supportive  measures, including  changing
transportation and working situations, in addition
to any available academic and residential
accommodations. This notification shall be made
and supportive measures afforded if they are
reasonably available, regardless of whether the
person who reported experiencing Sexual
Misconduct chooses to participate in any campus
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grievance process or report the alleged crime to
law enforcement.

Privacy and Information Disclosure

The university will not disclose the identity of any
individual who has made a report or complaint of sex
discrimination, including any individual who has made
a report or filed a formal complaint of Sexual
Misconduct, any complainant, any individual who has
been reported to be the perpetrator of sex
discrimination, any respondent, and any witness,
except as may be permitted by law, or to carry out an
investigation, hearing, or judicial proceeding related to
this Policy. This may require sharing information,
including identification information, between internal
university offices.

CU Denver | CU Anschutz will complete publicly
available recordkeeping, including Clery Act reporting
and disclosures without inclusion of personally
identifying information about the victim.

These recordkeeping protections are also applicable to
any accommodations or protective measures provided
to the victim, to the extent that maintaining such
confidentiality would not impair the ability of the
University to provide the accommodations or
protective measures.

CU Denver | CU Anschutz students may request that
directory information be withheld from public release
by contacting the Office of the Registrar by email
Registrar@cuanschutz.edu or by calling 303-724-8000.
The Office of the Registrar is located in Education 2
North, Campus Box A054, 13120 East 19" Ave, Aurora,
CO 80045.

Resources

Following are several resources victims/survivors may
find helpful after experiencing instances of Sexual
Assault, Domestic Violence, Dating Violence and
Stalking. The Office of Equity can assist victims in
connecting with resources on campus and in the
greater community.
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Note*: Confidential resources are identified by an
asterisk.

CU Anschutz Campus Resources

Office of Campus Student Services

The Office of Campus Student Services’ mission is to
enhance student life at the Anschutz Medical Campus
of the University of Colorado Denver by providing
excellence in specific non-academic and academic
student services.

PhONE ..o 303-724-2866
Location.... Education Il North, 3rd Floor, Room 3200

Office of Professional Excellence

The CU Anschutz Office of Professionalism provides a
resource to obtain a fair and equitable process and
resolution for all matters pertaining to professionalism
concerns regarding students, residents, fellows, staff
members, and faculty in any school or college on the
Anschutz Medical Campus.

PRONE it 303-724-4776
Location......cccecuvvveeennnn. Fitzsimons Building, 1st floor

Student Mental Health Service*

CU Anschutz provides comprehensive and confidential
mental health services for all students enrolled in the
schools located at the Anschutz Medical Campus, as
well as Graduate Medical Education (GME) residents
and fellows (including Denver Health residents and

fellows).
PhONE oo 303-724-4716
Location.......eeveeeeeeeeeeeenns Fitzsimons Building, Level 2
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For acute crisis care after-hours, on weekends or
during holidays call 1-844-8255, or text “TALK” to
38255.

Anschutz Police Department

EMErZENCY covvviiiiiiie ettt 9-1-1
PRONE ..ot 303-724-4444
Location ................. Building 407, 12454 E. 19th Place

CU Anschutz Faculty and Staff Mental Health Clinic
PRONE .., 303-724-4940
Location .....ceeecveeeeeciiee e, Fitzsimons Building

Resources Serving both CU Denver and CU
Anschutz Campuses

CARE (Campus Assessment, Response, and
Evaluation) Team

The CARE Team provides a preventative approach to
risk assessment by offering resources, referrals, and
support to both concerning individuals and those
impacted by their behavior.

CU Anschutz Campus CARE Team......... 303-724-8488
CARE Team Dual-Campus Email
................................... shareaconcern@ucdenver.edu

Offices of Case Management

The Offices of Case Management services include;
providing intervention, advocacy, resources and
referrals for CU Denver Students.

CU Denver Campus ........ccceeveeeeeeennennnnnn. 303-315-7306
Location ....cceeeeuunnnnee. Tivoli Student Union, Room 309
CU Anschutz Campus .............cccecevvneen.. 303-724-8488
Location ....cceeeeuuennnee. Education 2 North, Room 3200

The Ombuds Office*

The Ombuds Office is an independent resource, which
will provide informal, confidential and neutral services
to members of the university community in resolving
conflicts, complaints, and disputes.

CU Anschutz Campus
o] a1 Y o V=T 303-724-2950
Location ................ Fitzsimons Building, Room 7005C

ANSCHUTZ MEDICAL CAMPUS

CU Denver Campus
PhONE wooveeeeeeeeee e, 303-315-0046
Location............ Lawrence Street Center, Room 1003

The Phoenix Center at Auraria | Anschutz*

The Phoenix Center at Auraria (PCA) provides free and
confidential advocacy to survivors of interpersonal
violence and their families and friends.

24/7 Helpline......ccoveeveininininiciccnee, 303-556-2255

CU Denver Campus

PhONE ..ooeeeeeeeeeee e 303-315-7250
Location.......cceevveeeees Tivoli Student Union, Room 227
CU Anschutz Campus

PRONE ..o 303-724-9120
Location........eeevveveeeees Education 2 North, Room 3101

Employee Relations and Performance

PhONE oo 303-315-2700
CU Denver

Location.....cccee...... Lawrence Street Center 10™ floor
CU Anschutz

Location................... Fitzsimons Building ground floor

Employee Real Help Hot Line
PRONE ..o 833-493-8255

Faculty and Staff Threat Assessment and Response
Team (FaST)

PRONE ..o 303-315-0182
Email........... FacultyStaff.Assessment@ucdenver.edu

State Employee Assistance Program CSEAP

PRONE v 303-866-4314
Location......ccceevvvevenenee 1525 Sherman Street Ste. 117
........................................................ Denver, CO 80203
Off-Campus Sexual Assault Resources

The Blue Bench
PRONE oo 303-329-9922
24/7 Sexual Assault Hotline................... 303-322-7273

Moving to End Sexual Assault (MESA)
24/7 PRONE ..ccoooeeeeeee e 303-443-7300
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WINGS Foundation
PRONE .. 303-238-8660

Sexual Assault Nurse Examination (SANE) Programs
Click for a list of all Colorado SANE Locations

Off Campus Dating and Domestic Violence Resources

211

211 is a comprehensive source of social services
information in the U.S. and most of Canada; helpful
resource if you are not sure where to turn but are
experiencing a crisis or are worried about someone
who might be.

Y iy A~ VoY o [=J T RR 211

Rose Andom Center
PRONE .. 720-337-4400
Location ......cccccvvuennn... 1330 Fox St. Denver, CO 80204

Deaf Overcoming Violence through Empowerment

(DOVE)
24 Hour CrisisS Line .....ceevveeeeeeeniieeeeenn. 303-831-7874
Email oo, hotline@deafdove.org

PhONE.....eeeeeeeeeeee e, 303-831-9632
Location ......coevevvvveceeeeeeenennnnn, 1330 Fox Street, Suite 3
.............................. P.O. Box 40328 Denver, CO 80204
TOH-Free uveeeeeieecieesee et 888-778-7091
Email oo info@violencefreeco.org

National Domestic Violence Hotline
(o] Yo Y 1 TR 800-799-SAFE (7233)
TTY oottt 800-787-3224

Other Related Resources

Colorado Legal Services
PRONE e 303-866-1019

The Center for Trauma and Resilience

Phone (English) .....cccovevevciieeieiiieeeee. 303-894-8000
Phone (Spanish) ......ccccceceveeeecciereennen. 303-718-8289
Phone (Deaf/Hard of Hearing)

.................................... 711 for Relay Colorado Access
Translation and interpretation services available.
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Colorado Network to End Human Trafficking
24/7 PRONE ..ccoooeeeeeeeeeeeeeeeeeeee e 866-455-5075

Cyber Civil Rights Initiative
[ Yo o V=N 844-878-2274

State and Federal Civil Rights Compliance Offices
(Report Complaints of Harassment or Discrimination)

Colorado Civil Rights Division

Phone ..ot 202-514-2000

United States Equal Employment Opportunity
Commission
PhONE oo 303-866-1300

EXPLANATION OF CU ANSCHUTZ
PROCEDURE FOR DISCIPLINARY ACTION

The University does not tolerate and will be responsive
to any report or complaint of Sexual Assault, Domestic
Violence, Dating Violence, and Stalking as they are
outlined in the University of Colorado Sexual
Misconduct Policy (Appendix A), and is committed to
providing prompt, fair, impartial, and equitable
resolutions of any complaint that the University
knows, or in the exercise of reasonable care should
have known, about. The primary concern is the safety
of all University community members. The University,
through the Office of Equity, will take steps to prevent
the recurrence of any Prohibited Conduct and remedy
any discriminatory effects on the complainant and
others if appropriate. These proceedings are
conducted by officials who receive training at least
annually on issues related to sexual assault, domestic
violence, dating violence and stalking, and how to
conduct an investigation to ensure a process that
protects the safety of victims and promotes
accountability. The proceeding will be overseen by
officials who do not have a conflict of interest or bias
for or against complainants or respondents generally.
An official shall recuse themselves from any role in the
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grievance process in those instances where the official
believes that their impartiality might be reasonably
qguestioned by an independent, neutral observer due
to the official’s personal bias or prejudice against the
complainant or respondent, or against complainants
or respondents generally, or where the official has a
personal or professional relationship with one of the
parties that would adversely affect the official’s ability
to serve as an impartial finder of fact.

The following procedures will apply to resolution of all
reports of complaints of Prohibited Conduct:

The University has authority to conduct at least a
preliminary inquiry upon receiving a report or
complaint alleging Prohibited Conduct. A preliminary
inquiry may include, but is not limited to, evaluating
whether the report or complaint implicates a policy
enforced by the Office of Equity, whether the
complaint and parties are within the jurisdiction of the
Office of Equity, and whether the report or complaint
presents a safety threat such that the Office of Equity
must report the concern to law enforcement. The
Office of Equity shall then determine the most
appropriate means for addressing the report or
complaint. Options include, but are not limited to:

1. Formal Grievance Process.

2. Policy Education Remedies.

3. Determining that the facts of the complaint or
report, even if true, would not constitute a violation
of the Policy and closing the matter following a
preliminary inquiry.

4. No limitation on existing authority: Referring the
matter to an employee’s appointing/disciplinary
authority or supervisor. These Procedures do not
limit the authority of a disciplinary authority to
initiate or impose disciplinary action as necessary.

5. Other referral: Determining a complaint does not
fall within the jurisdiction of the Policy and referring
the complaint to appropriate office(s) on campus
best suited to address the reported concerns.

Initiation of the Grievance Process, Including Filing
and Evaluation of a Formal Complaint

An individual (referred to as the complainant) or Title
IX Coordinator or designee must file a document
alleging a violation of misconduct under the Policy
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against an individual (referred to as the respondent)
for the University to initiate a formal grievance. The
formal complaint must contain the complainant’s or
Title IX Coordinator’s physical or digital signature. The
formal complaint form is available on the Office of
Equity’s website. A complainant who reports
allegations of misconduct with or without filing a
formal complaint may receive supportive measures.

Who May File a Formal Complaint?

To initiate the grievance process under the Policy,
either the complainant or the Title IX Coordinator or
designee must file and sign a formal complaint.

1. Title IX Sexual Misconduct: To file a formal
complaint, a complainant must be participating in
or attempting to participate in the University’s
education program or activity. “Attempting to
participate” can include a complainant who (1) is
applying for admission or employment; (2) has
graduated from one program but intends to apply
to another program and/or intends to remain
involved with the University’s alumni programs or
activities; or (3) has left school because of Sexual
Misconduct but expresses a desire to re-enroll. A
complainant who is on a “leave of absence” may
also be participating or attempting to participate in
a University education program or activity.

2. Sexual Misconduct: To file a formal complaint, a
complainant may or may not be a member of the
University community who alleges to be a victim of
conduct that would Vviolate the Policy.
Complainants are encouraged to meet with an
investigator(s) prior to filing a formal complaint, but
are not required to do so.

Evaluation of a Formal Complaint

Once a formal complaint has been filed, the Title IX
Coordinator or designee will evaluate whether the
conduct alleged in the formal complaint, if proved,
would constitute a violation of the Policy