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CU ANSCHUTZ

CU Anschutz: Where Tomorrow's
Breakthroughs Happen Today

The University of Colorado Anschutz Medical Campus is the largest
academic health center in the Rocky Mountain region, and a world-class
medical destination at the forefront of transformative education, science,
medicine, and healthcare.

The campus includes the University of Colorado health professional
schools, multiple centers and institutes and two nationally ranked
hospitals, UCHealth University of Colorado Hospital and Children’s
Hospital Colorado, which treat nearly 2 million patients each year. All
interconnected, these organizations collaboratively improve the quality of
patient care they deliver, research they conduct, and health professionals
they train.

CU Anschutz

Fitzsimons Building

13001 East 17th Place

Aurora, CO 80045
info@cuanschutz.edu

Phone: 303-724-5000

Website: https://www.cuanschutz.edu/

How to Use this Catalog

The About CU Anschutz (p. 6) section provides information about CU
Anschutz that is beneficial for prospective and current students, faculty,
staff, and members of our campus community. The information in this
section includes:

+ About Our Students (p. 7)

+ Campus Map, Parking, Directions (p. 7)
+ Offices on Campus (p. 9)

+ Campus Safety (p. 15)

* Accreditation (p. 17)

+ University Leadership (p. 20)

+ Campus Facilities Information (p. 21)

Further information stating purpose and intent of the academic catalog is
housed in the About the Catalog (p. 23) section, followed by additional
sections outlining policies, procedures, services, and academic offerings
at CU Anschutz, including:

« University Policies (p. 23)
+ Admissions (p. 47)
Financial Information (p. 49)

Academic Standards and Policies (p. 57)

Schools, Colleges, and Programs (p. 65)

+ Academic Services and Student Support (p. 453)

+ Commencement Procedures and Information (p. 456)
+ Co-Curriculur Engagement (p. 457)

Programs Listed by Degree (p. 457)
Courses A-Z (p. 458)
Programs A-Z (p. 624)
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Welcome to CU Anschutz

It is with great pride that | welcome you to the University of Colorado
Anschutz Medical Campus. As the largest academic health sciences
center in the Rocky Mountain region and a world-class medical
destination at the forefront of innovation, we offer countless
opportunities for future leaders in health and medicine.

Our dynamic campus offers the programs and resources to help you
fulfill your academic goals, and to prepare you to thrive - and lead - in your
chosen field.

Ample course offerings: With over 40 degree programs offered through
six schools and colleges, and faculty who are among the best in their
fields, here you will find an enriching learning environment and everything
you need to make the most of your educational experience.

Interdisciplinary collaboration: We are always looking to remove barriers
and promote collaboration in the health sciences. Our academic
programs are designed with a real-world interdisciplinary focus and will
have you learning alongside peers in a variety of career paths.

Hospital partners: Our campus is also home to two nationally recognized
hospital partners - UCHealth University of Colorado Hospital and
Children’s Hospital Colorado - which not only provide some of the finest
patient care in the country, but also offer hands-on training opportunities
to our students.

And with more than 60 centers and institutes, robust industry
connections and diverse research programs, you are bound to find
tremendous opportunities for learning and discovery beyond the
classroom and the laboratory.

Whatever course of study you choose at CU Anschutz, you become part
of a vibrant community of leaders and innovators dedicated to careers of
health, healing and hope.

We are excited to welcome you to our campus community, and hope your
time here will be nothing short of transformational.

Don Elliman
Chancellor

Mission and Vision

Mission and Vision of the CU Anschutz
Medical Campus

Mission: with innovation, agility, and excellence, we improve humanity
by preventing iliness, saving lives, educating health professionals and
scientists, advancing science, and serving our communities.

Vision: to provide the finest team-based healthcare, science, and
education in the world by being collaborative architects that respond
quickly to the changing needs of society and engage and honor the
community around us through lenses of diversity, equity, and inclusivity,
mental health and wellness, and data sciences.

Mission Areas

Five Strategic Initiatives

As we look back at an impressive fifteen-year history of excellence — and
ahead to an even brighter future — we are positioned to achieve more
than we could have thought possible.


mailto:info@cuanschutz.edu
https://www.cuanschutz.edu/
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We gathered over 700 campus and community members to determine
how to become the best academic medical campus in the country. Based
on their recommendations, over the next five years we will focus on
innovation and collaboration to better serve our students and trainees,
our faculty and staff, our patients and the broader community.

In the coming years, we will pursue the following five strategic initiatives
to reach these goals.

Leverage Data

The future of healthcare is in the harmonization and smart application of
data. We will build an integrated data infrastructure by investing in data
analytics, health Al and bioinformatics.

By closely coordinating the vast amounts of information available to our
work, we bring real-time data to our fingertips and make vital insights
more accessible. Integrating data will help us uncover possibilities in
research and patient care to push the boundaries of what's possible to
improve more lives across the Rocky Mountain region and beyond.

Creating a stronger data infrastructure will also give us an opportunity to
monitor our success in diversity, equity and inclusion, and hold ourselves
accountable to our goals.

Build a Healthcare Innovation Institute

Working across disciplines is key to the continued success of CU
Anschutz. A healthcare innovation institute will accelerate collaboration
and speed breakthroughs to market.

Such an institute is more than a building or a center - it is a vehicle to
create new partnerships and pathways to propel research discoveries.

A healthcare innovation institute will step up the collaboration across
disciplines already taking place on campus and attract more industry
partners interested in fostering innovation, entrepreneurship and delivery
of patient care.

Enhance the Student Experience

At our core, we are an academic medical campus supporting learners to
be the best in the healthcare workforce.

Connecting existing student support services and scaling up others

will help ensure future leaders training here benefit from a strong sense
of belonging and thrive in an environment that promotes wellness.
Growing our base of services and making resources for mental health and
wellness easy to access will help us accomplish this goal.

As our campus continues to expand and attract the best and the
brightest students from diverse backgrounds, we are also committed
to investing in their success. With an eye toward diversity, equity and
inclusion, we will make the CU Anschutz Medical Campus a welcoming
and accessible destination for a diverse community of learners.

Partner on Patient-Centered Care

One of our primary missions on this campus is to save and improve lives
—not just in Colorado, but across the region, country and globe. Ensuring
that patients are informed and have access to the resources they need to
make educated decisions about their own care is a big part of how we do
that.

Working closely with UCHealth, Children’s Hospital Colorado and other
healthcare partners, we will make medicine easier and more accessible
for patients.

By bringing the latest and best technologies to improve access and care
— telehealth, econsults, remote monitoring and more - we will empower
our patients by giving them the tools to navigate their own care and by
putting their own data to work for them.

Invest in Our People

Our people are our greatest asset. By investing in their growth and
development, we help them reach even greater heights.

Over the next several years, we will identify new ways to help our
employees advance in lasting, fulfilling careers within the University of
Colorado system.

That is why we will be designing career pathways to expand access to
employment, inspire professional growth, promote mental health and
wellness, and accelerate career advancement.

We will also be pursuing hiring practices that promote a diverse and
inclusive workforce, as well as evaluating innovative approaches to

tenure and promotion. These are just a few of the strategies we will
pursue in the coming years.

About CU Anschutz

The University of Colorado Anschutz Medical Campus is the largest
academic health center in the Rocky Mountain region, and a world-class
medical destination at the forefront of transformative education, science,
medicine, and healthcare.

The campus includes the University of Colorado health professional
schools, multiple centers and institutes and two nationally ranked
hospitals, UCHealth University of Colorado Hospital and Children’s
Hospital Colorado, which treat nearly 2 million patients each year. All
interconnected, these organizations collaboratively improve the quality of
patient care they deliver, research they conduct, and health professionals
they train.

Long History of Academic, Research, and Treatment
Excellence

The roots of CU Anschutz’ health science programs stretch back to the
School of Medicine opening in Old Main at the University of Colorado in
Boulder in 1883, with the College of Nursing following 15 years later in
1898, and the Skaggs School of Pharmacy in 1913.

In the 1920s the University's School of Medicine continued to grow,
requiring a move from Boulder into a quadrangle of four brick buildings

at Ninth Avenue and Colorado Boulevard in Denver to better serve both
students and the community. The new Denver campus location eventually
became known as the University of Colorado Health Sciences Center,

and home to the University’s health sciences programs. The construction
and move were joined by the creation of Colorado General Hospital, the
forerunner to today’s UCHealth University of Colorado Hospital.

Meanwhile, the current site of the CU Anschutz Medical Campus in
Aurora was known as General Hospital 21, founded as a military hospital
by the U.S. Army during the First World War to treat soldiers suffering
from tuberculosis and other lung diseases. It was renamed to honor
Lieutenant William Thomas Fitzsimons, the first US Army officer killed in
World War I.

To continue providing help in treating tuberculosis and other medical
conditions on a larger scale, a new main hospital building was
constructed. The hospital was dedicated on December 3, 1941, and



following the outbreak of the Second World War, as one of the largest and
most modern military hospitals in the country, the Fitzsimons campus
played a key role in caring for sick and wounded soldiers during the war.

The Fitzsimons campus has even provided care to the Commander

in Chief. In 1955, President Dwight D. Eisenhower recovered from a
heart attack at Fitzsimons. As his health improved, he often went to the
large eighth-floor sundeck of where he used binoculars to observe the
mountains.

As the Fitzsimons hospital continued to care for members of the armed
services through the second half of the 20th century, CU health programs
broke new ground, with the School of Nursing launching the first nurse
practitioner program in the country in 1965, and the School of Dentistry
opening in 1973, joining the University’s other health science programs at
the University of Colorado Health Sciences Center in Denver.

These new programs built upon a decades-rich history of health
sciences breakthroughs and discoveries at the University of Colorado
Health Sciences Center, which included innovative research done to
improve child welfare, pioneering work on open heart surgeries, critical
advancements in public health policy, and the first ever liver transplant.

Growth, Base Closure, and a New Vision

By the late 1990s, however, the sustained success and growth at the
University of Colorado Health Sciences Center ran into space limitations
as the city of Denver had grown around the campus. A new home would
be needed to continue to provide new transformative health discoveries
for Colorado and the world.

At the same time, the Fitzsimons army campus was slated for closure by
the military, as many of its functions had moved to Fort Sam Houston in
Texas.

Noting the historical importance of a major health center in Colorado
and envisioning the promise and potential of centralizing and connecting
health education, care, and research on a single campus, local, state,
and university leaders worked together with the goal of transforming

the historic military medical center in Aurora into an innovative health
sciences community by moving the University of Colorado Health
Sciences Center and its schools and colleges to the land.

In 2006, the Fitzsimons campus, the eventual new home for the
University of Colorado Health Sciences Center, was renamed the
University of Colorado Anschutz Medical Campus in recognition of more
than $90 million in donations from The Anschutz Foundation to help

in the construction of brand new education, research, and patient care
facilities on the grounds.

Two years later, the academic and research operations of all CU health
sciences schools and colleges relocated to the new campus on the
former army base grounds. This move also included the founding

of a brand new School of Public Health for the state; founded as a
collaborative venture between the University of Colorado, Colorado State
University and the University of Northern Colorado. UCHealth University
of Colorado Hospital also joined in the move to the Anschutz Medical
Campus, along with Children’s Hospital Colorado, to realize the vision of a
fully integrated health sciences campus.

As the CU Anschutz Medical Campus has evolved and grown, so has

the city and region we call home. Colorado’s third largest city, Aurora is
home to a budding arts scene, hundreds of ethnically diverse restaurants,
and recreational opportunities ranging from boating to hiking. And with
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the Rocky Mountains a short drive away, there is no better location to be
inspired by your surroundings than Colorado.

About Our Students

The University of Colorado Anschutz Medical Campus serves more than
4,500 students in more than 46 highly rated degree programs across

six schools and colleges, including the School of Medicine, College of
Nursing, Skaggs School of Pharmacy & Pharmaceutical Sciences, School
of Dental Medicine, Colorado School of Public Health, and Graduate
School - where learning is integrated with state of the art research in an
environment designed to foster innovation and interdisciplinary study.

Each year, CU Anschutz graduates approximately:

+ 116 Dentists

+ 183 Medical Doctors

* 514 Nurses

+ 171 Pharmacists

+ 88 PhD Graduates across Disciplines
* 47 Physician Assistants

+ 66 Physical Therapists

+ 213 Public Health Practitioners

Campus Map, Parking, Directions

For information regarding Transportation, Parking, and other

Maps, please visit the Facilities Management website (https://
www.cuanschutz.edu/offices/facilities-management/transportation-
parking-maps/).

Additionally, a Virtual Tour of the CU Anschutz Medical Campus is
available through this site (http://cuanschutz.edu/tour/).

Click here (https://www.cuanschutz.edu/about/cu-anschutz-map/) for an
interactive and mobile friendly version of the campus map.

Contact Info

Parking & Transportation
Fitzsimons Building (formerly Building 500)
(Tst Floor west side of the Food Court seating area)

Hours:

7:30AM-4:30PM (Weekdays)
Phone: 303-724-2555

Fax: 303-724-0079

After hours: 303-724-4444

Carpool Parking

University staff and students who are on the Anschutz Medical Campus
may sign up for carpool parking as an alternative to regular permit
parking. Two or more eligible university staff or students must enroll,
and they must work or go to school on the Anschutz Medical Campus. At
least two members of the carpool will be responsible for paying the

fee. Failure to comply with carpool rules may result in the permit being
revoked.
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Bikes and Scooters

Bike racks are located near entrances to each building. Additionally, for
year round convenience there are bicycle lockers available on the ground
floor in the south east corner of the Henderson Parking Structure.

Throughout campus bicycles should only be parking in the designated
lockers and racks. Bicycles should not be chained or in anyway fixed
to landscaping, rails, trees or light poles and are not allowed inside any
building. Bicycles found in unauthorized areas will be removed and will
need to be retrieved from University Police.

Scooter parking is available in designated areas across campus. Scooters
should only be parked in these designated locations. Scooters should not
be parked in bicycle racks. Please do not attempt to enter gated permit
parking with a scooter as it may cause problems with the gate system
and your parking access.

Motorcycle parking for permit holders is available in designated areas
on campus. Motorcycles should only be parked in these designated
locations. Please do not attempt to enter gated permit parking with a
motorcycle as it may cause problems with the gate system and your
parking access.

Motorcycle parking for visitors is in the designated visitor pay parking
lots and the motorcycle must be accompanied by a parking receipt as
proof of payment.

Special Events Parking & Transportation

The Parking and Transportation Services Division can provide parking

for special events to be held on campus. Departments hosting these
events must complete the event request through the link below. When
that form is received the Coordinator will provide options for parking, if
space is available. For more information, please visit the website (https://
www.cuanschutz.edu/offices/facilities-management/transportation-
parking-maps/parking/special-events-parking/).

It's important that departments make these arrangements before sending
out invitations because the parking alternatives change from month to
month. Departments will be charged for the cost of providing staffing at
special events and for parking.

Rates for staff will depend on the details of the event and will be
discussed after the form has been submitted.

To request parking or transportation for your special event, please use the
EMS web portal (https://schedule.ucdenver.edu/emswebapp/) to reserve
our services.

Permit Parking

Monthly permit parking rates are based on a calendar month; part-
time parking rates are also available. More information on current rates
and other policies for students, staff, and faculty are available via this
website (https://www.cuanschutz.edu/offices/facilities-management/
transportation-parking-maps/parking/permit-parking/).

Visitor Parking

On the CU Anschutz Medical Campus, there are daily cash customer
parking lots for CU Anschutz Medical Campus Patients and Visitors:
Parking for patients or visitors is located at any parking lot signed
"Patient and Visitor Parking" and at parking meters. For additional
information, including current daily rates, please visit the website

(https://www.cuanschutz.edu/offices/facilities-management/
transportation-parking-maps/parking/visitor-parking/).

Reciprocal Parking

University of Colorado faculty and staff who have a valid full time parking
permit may take advantage of this reciprocal parking agreement. Valid
parking permits include ones issued by UCB, UCCS, CU Denver and
Auraria. This agreement applies only for travel related to the performance
of official university business. You must display in your car window the
official parking permit that was issued to you from your home campus.
The CU reciprocal parking arrangement is valid for specific designated
parking lots only and availability is based on "first-come, first-served.”

For additional information about this policy, and to access respective
reciprocal maps for other campuses, please visit the website (https://
www.cuanschutz.edu/offices/facilities-management/transportation-

parking-maps/parking/reciprocal-parking/).

Citations and Appeals

Any misuse or illegal alteration of parking permits or entry cards or
repeated violations of any of these regulations may result in not only a
citation, but also the revocation of parking privileges and/or possible
criminal prosecution.

Any person receiving a university parking citation shall respond

to the Parking and Transportation Services Division (https://
www.cuanschutz.edu/docs/librariesprovider260/transportation-parking-
maps/citationappealform.pdf?sfvrsn=4651b9b9_0) within 14 calendar
days of the issue date to pay the fine or to initiate an appeal. Citations not
paid or appealed within 14 calendar days of the issue date will be subject
to additional fees. Appealing a citation will delay this fee until a decision
has been made on the appeal. Payment by mail is also acceptable. Non-
payment of outstanding fines may result in the loss of parking privileges
and/or the immobilization or towing of the vehicle.

Vehicles illegally parked in fire lanes, driveways, access roads or "no
parking" areas may be towed when necessary to provide access for
emergency vehicles, construction vehicles, or to provide normal traffic
flow. Driving on sidewalks or service-drives is prohibited except by service
or emergency vehicles.

Appeal Process

Penalty actions and citations may be appealed to the Parking Appeals
Referee. Appeals must be received by the Parking Office within 14
calendar days of the issue date of the citation. Failure to meet this
requirement will result in forfeiture of the appeal right. The decision of
the Appeal Referee is final, and will be emailed to the appellant normally
within 10 days. If the appellant does not hear from the Referee within 20
days, he/she should contact the Parking and Transportation Services
Division. If the payment of the fine the Referee sets as the result of

an appeal is not received by the Parking and Transportation Services
Division within 10 days of the date of notification, the original fine
prevails.

Tow/Immobilization of a vehicle

A vehicle parked in violation of these regulations may be towed

at any time deemed necessary by the Parking and Transportation
Services Division. An accumulation of more than three (3) unpaid
citations or citations amounting to an unpaid dollar amount of $90.00,
constitutes grounds for immobilization (booting). The vehicle will not be
released until the unpaid amount has been paid. There will also be an
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additional boot fee of $45.00. The owner/driver of a towed vehicle will be
responsible for paying the towing company's fee.

Disabled Vehicles

In the event of a mechanical failure of a vehicle, the owner or driver will

be responsible for its removal as soon as available services will permit.
Abandoned vehicles will be towed or impounded at the owner's expense.
University facilities may not be used to store any vehicle. Exceptions to
this policy may be made for those faculty and staff who are traveling

on university business. Arrangements may be made by contacting the
Parking and Transportation Services Division at 303-724-2555. Vehicle
maintenance or repair is not permitted in campus parking facilities except
for tire repairs, windshield replacement, and "jump starts”.

For more information on this, please visit the website (https://
www.cuanschutz.edu/offices/facilities-management/transportation-
parking-maps/parking/citations-appeals/).

RTD Eco Pass

Your RTD Eco Pass is not just for commuting to and from campus. You
have unlimited rides on regular fixed route service provided by RTD and all
RTD contractor-operated fixed route service, including bus and Light Rail.
Eco Pass includes the Call-n-Ride and Airport bus and rail services. Plan
your trip at

RTD's Trip Planner Tool (https://www.rtd-denver.com/app/plan/) to see
how this can work for you!

Full time and part time staff and faculty on the Anschutz Medical
Campus are eligible to participate in the Eco Pass program.

RTD Eco Pass: $25.00 per month

For other RTD Eco Pass plus permit parking options, visit the CU
Anschutz Parking (https://www.cuanschutz.edu/offices/facilities-
management/parking-transportation-maps/parking/) page.

The replacement fee for a lost Eco Pass is $25.00 the first time and
$50.00 the second time.

Your Eco Pass does not include: Guaranteed Ride Home, Access-a-Ride,
Broncos Ride, Rockies Ride, Run Ride, Buff Ride, Saturday Shopper,
Senior Ride and other special event services.

Calculate how much you can save by taking public transportation
instead of driving using a fuel savings calculator (http://
www.publictransportation.org/tools-calculators/fuel-savings-calculator/).

The benefits resulting from the RTD Eco pass program include:

+ Decreased cost to access public transportation will provide
alternative methods of commuting to campus as well as providing
transportation throughout the RTD service area.

Decreased on-campus parking, which will help alleviate the over-
demand for limited parking resources.

Contribution toward the University Sustainable Campus goals by
reducing the amount of automobile emissions from a reduced
amount of personal vehicles used commuting to campus, as well as
transportation throughout the RTD service area.

Increases take home salary by using pre-tax dollars instead of after-
tax dollars
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For more information on the RTD Eco Pass please visit RTD's Eco Pass
Page (https://www.rtd-denver.com/fares-passes/ecopass/).

* Reminder - degree seeking students enrolled in a degree program at the
Anschutz Medical Campus already pay a mandatory student use fee for the
RTD College Pass program.

CU Anschutz Medical Campus Location
CU Anschutz

Fitzsimons Building

13001 East 17th Place

Aurora, CO 80045
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Directions to Campus

From Downtown Denver
+ Take Colfax Avenue east for about 10 miles
+ Turn left on Fitzsimons Parkway

From Denver International Airport
+ Take Pena Blvd. south to I-70 and go west
+ At fork, merge left onto I-225 south
+ Exit Colfax Avenue
+ Turn right (west) at Colfax
+ Turn right on Fitzsimons Parkway

From the North
+ Take I-25 south

+ Exit I-70 east

+ Exit I-225 south

+ Exit Colfax Avenue

+ Turn right (west) at Colfax

+ Turn right on Fitzsimons Parkway

Offices on Campus
Alumni Relations Office

The Alumni Relations Office at University of Colorado Anschutz Medical
Campus is the central office responsible for connecting and engaging
alumni to their alma mater. As well as guiding the individual alumni
association programs for the Schools of Medicine and Dental Medicine,
the College of Nursing, the Colorado School of Public Health, and the
Physical Therapy and CHA/PA Programs, the office also supports alumni
program activities for the School of Pharmacy, the Graduate School, and
for alumni of the residency programs affiliated with the University.

The Alumni Relations Office maintains records of alumni; plans alumni
events in Colorado and throughout the U.S.; coordinates alumni board
meetings and activities; sponsors annual meetings; hosts class and
school reunions as well as student/alumni programs; and partners
with the Office of Advancement to assist with alumni giving. The
Alumni Relations Office also publishes magazines, newsletters, and
e-newsletters for all alumni associations of the CU Anschutz Medical
Campus.

Phone: (303) 724-2518 or toll-free at 1-877-473-ALUM

Email: healthalumni@ucdenver.edu

Website: https://www.cuanschutz.edu/offices/advancement/alumni
(https://www.cuanschutz.edu/offices/advancement/alumni/)
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Bookstore

The CU Anschutz Medical Campus Bookstore is designed to meet the
needs of our busy faculty, staff, and students, providing convenient one-
stop shopping. The Bookstore carries many products including:

+ Medical reference titles and can special order any resource that may
not be in stock, including campus authors

Select medical equipment and supplies

+ CU emblematic goods including t-shirts, sweatshirts, water bottles,
stickers, and many school-specific items

+ Convenience items such as greeting and gift cards, office supplies,

single dose medications (aspirin, ibuprofen, cold medications, etc...)

and personal hygiene items

Scrubs and lab coats which can be embroidered with the University
Seal.

Location: Education 2 South, 1st Floor
Phone: 303-724-BOOK (2665)

Fax: 303-724-9776

Website: https://cuanschutz.bncollege.com

Bursar's Office

When a student begins researching higher education institutions, tuition
is often the first stop. The Bursar's Office provides services in the areas

below. Additional information can be viewed via the Financial portion of
the academic catalog by clicking here (p. 49).

+ Application Fees Payments

College Opportunity Fund

+ Departmental Deposit Transactions
* Tuition and Fee Payments

+ Refunds and Direct Deposits

Student Account Reconciliation
Third-Party Billing
Student Balance Outreach

+ Past Due Tuition Collection
+ Tax Offsets

Location: Education 2 North, Suite 3120A

Office Hours: 8:00AM-5:00PM

Address: Bursar's Office, Mail Stop A098, 13120 East 19th Avenue, Room
3120A, Aurora, CO 80045

Phone: 303-315-1800

Fax: 303-315-1805

Email: Bursar@ucdenver.edu

Website: https://www.cuanschutz.edu/student-finances/billing-payments
(https://www.cuanschutz.edu/student-finances/billing-payments/)

Financial Aid & Scholarships Office

While the world of financial aid can seem intimidating, if you break it
down and put in the work, making financial aid work for you will be the
first step toward opening a door to your future. The Financial Aid and
Scholarships Offices provides services in the areas below. Additional
information can be viewed via the Financial portion of the academic
catalog by clicking here (p. 49).

+ How to apply for financial aid

* Free Application for Federal Student Aid (FAFSA) https://
fafsa.ed.gov/

+ Work-study and student employment opportunities

+ Grant and student loan information

+ Special circumstances, academic progress or financial hardship
appeals
+ Scholarships Information

Location: Education 2 North, Student Services Suite (3rd Floor)

Address: Financial Aid & Scholarships Office, Mail Stop A088, Education 2
North, 13120 E. 19th Avenue, Aurora, CO 80045

Phone: 303-724-8039

Email: FinAid@CUAnschutz.edu

Website: https://www.cuanschutz.edu/student-finances/financial-aid
(https://www.cuanschutz.edu/student-finances/financial-aid/)

Health Insurance for Students

The University of Colorado Denver | Anschutz Medical Campus is pleased
to offer both health insurance and dental insurance to our students. For
inquiries about the insurance plans offered at CU Anschutz or waiver
requirements, please contact the Office of Student Health Insurance

at studentinsurance@cuanschutz.edu or call 303-837-2127. Additional
information is available online (https://www.cuanschutz.edu/student/
health-wellness/student-health-insurance/).

HEALTH INSURANCE

All students enrolled in one or more hours in a degree-seeking or certain
certificate programs are required to have insurance. As a result, all
eligible students taking one or more credit hours are automatically
enrolled in and billed for the Student Health Insurance Plan.

Students who wish to waive the coverage must do so each semester
by providing proof of comparable coverage that meets all waiver
requirements within the published time frame.

International students on a J-1 visa, please contact the Office of
International Student & Scholar Services (ISSS) for additional visa based
requirements.

DENTAL INSURANCE

All students are eligible to enroll in the dental plan, with the exception of
certain PhD students in the Graduate School who receive the coverage
through a stipend. This plan is voluntary and enrollment is annual
beginning each fall. Newly enrolled students have the option to opt-in
mid plan if their program begins in the spring.

International Student and Scholar Services (ISSS)

From pre-departure to orientation, ISSS provides immigration and
advising services for F-1 or J-1 student visas, J-1 exchange scholar visas,
H-1B temporary worker visas, lawful permanent resident visas, and LPR-
employment-based visas. ISSS also provides checklists for students’
pre-arrival organization and planning, and a comprehensive international
student orientation before classes start

Please see Academic Services and Student Support (p. 453) in this
catalog for more information, or visit ISSS online via their website
(https://www.ucdenver.edu/services/international-student-and-scholar-
services/).

Address: 13001 East 17th Place; Fitzsimons Building, Suite C8000D;
Aurora, CO 80045

Phone: 303-315-2230

Email: isss@ucdenver.edu
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LGBTQ+ Hub

The mission of the LGBTQ+ Hub is to create and maintain an inclusive
campus environment for LGBTQ+ and allied students, faculty, staff,
patients and visitors on campus and within the Aurora community by:

+ Promoting visibility, awareness and a sense of community;

+ Connecting LGBTQ+ students, faculty and staff with peer-to-peer
support and community resources;

* Providing education about the LGBTQ+ community;

+ Establishing a repository for LGBTQ+ health research and competent
patient care;

+ Advocating for LGBTQ+ interests, including recruitment and retention;
and

+ Creating intentional partnerships to provide direct services to LGBTQ+
people on campus and in the Aurora community.

The LGBT+ Hub is envisioned s a one-stop shop that can achieve a
campus and Aurora community culture where LGBTQ+ people are highly
visible, are fully included and integrated in leadership, day-to-day living,
communication and dialogue, and where vibrant partnerships exist
between the LGBTQ+ Hub and the campus and Aurora communities-at-
large.

Additional information on the LGBTQ+ Hub, including Core Beliefs,
Guiding Principles, and Values, and programs and services supported are
available online (https://www.cuanschutz.edu/offices/diversity-equity-
inclusion-community/programs-and-initiatives/Igbtg-huby/).

Located within the Office of Diversity, Equity, Inclusion, and Community
Engagement.
Email: Igbtghub@cuanschutz.edu

Office of Disability, Access, & Inclusion

The Office of Disability, Access, & Inclusion welcomes qualified students
with disabilities (e.g. psychological, learning, chronic health, sensory,

or physical) and is committed to providing equitable access to our
programs. Students who meet the technical and admission standards of
our programs (with or without accommodations) partner with our office
to establish access by identifying and removing barriers related to their
disability.

Core Functions of the Office of Disability, Access, & Inclusion
Partner with students and programs to ensure an accessible and
inclusive experiences

Coordinate, implement, and support individual and programmatic
access through accommodation and education

Serve as a resource to students/faculty/staff to facilitate and nurture
an accessible and inclusive learning and training environment

Location: Strauss Health Sciences Library

Phone: (303) 724-5640

Address: 12950 East Montview Boulevard, Aurora, CO 80045

Virtual Hours: 8:00am-5:00pm (Monday through Friday)

Email: disabilityaccess@cuanschutz.edu

Website: https://www.cuanschutz.edu/offices/office-of-disability-access-
and-inclusion (https://www.cuanschutz.edu/offices/office-of-disability-
access-and-inclusion/)
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Office of Diversity, Equity, Inclusion and Community
Engagement

The Office of Diversity, Equity, Inclusion and Community Engagement was
established in July 2020, and will be implementing best practices as it
relates to diversity, equity and inclusion for students, staff, faculty and
visitors on campus, and will maintain and develop mutually beneficial
partnerships with the community.

This office will focus on implementing, centralizing and improving
programs and initiatives around diversity and health equity; inclusion and
outreach; and community engagement.

Location: Fitzsimons Building

Address: 13001 East 17th Place, Suite CG001, Aurora, CO 80045

Email: odeice@cuanschutz.edu

Website: https://www.cuanschutz.edu/offices/diversity-equity-inclusion-
community (https://www.cuanschutz.edu/offices/diversity-equity-
inclusion-community/)

Office of Equity

The Office of Equity exists to strive to stop, prevent, and remedy
discrimination, harassment, sexual misconduct, and any related
retaliation; provide education, training and outreach; design policies and
procedures to make our campus safer and more inclusive; and ensure

all individuals are treated with dignity, compassion, and respect. We are
working to make our campus a community in which Respect is Expected.

The Sexual Misconduct Policy prohibits:

+ Sexual assault: non-consensual sexual intercourse
+ Sexual assault: non-consensual sexual contact

« Sexual exploitation (such as taking or sharing intimate photos
without consent)

+ Dating or domestic violence
+ Gender-based stalking
+ Sexual harassment (hostile work environment and quid pro quo)

+ And any retaliation taken again those involved in the reporting
process.

The Nondiscrimination Policy prohibits discrimination or harassment
on the basis of race, color, national origin, pregnancy, sex, age, disability,
creed, religion, sexual orientation, gender identity, gender expression,
veteran status, political affiliation, or political philosophy.

To report an incident of sexual misconduct, discrimination, harassment,
or retaliation or to request a training, please contact the Office of Equity
at:

Location: Education 2 North, Room 5221

Phone: 303-315-2567

Email: equity@ucdenver.edu

Address: 13120 E. 19th Avenue, Room 5221, Aurora CO 80045
Website: https://www1.ucdenver.edu/offices/equity (https://
www1.ucdenver.edu/offices/equity/)

Office of Inclusion and Outreach

The mission of the Office of Inclusion and Outreach is to provide
sustained, comprehensive programs across all educational levels to
promote access and increase numbers of underrepresented populations
in healthcare, STEM (science, technology, engineering and mathematics)
and research professions.
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The vision of the Office of Inclusion and Outreach is to increase numbers
of underrepresented populations in healthcare, STEM and research. We

also will contribute to a future generation of professionals who aspire to
reduce disparities among underserved communities.

Values:

+ Take a holistic approach to student engagement.

Addressing health inequities

Improving cultural sensitivities and responsiveness

Foster a welcoming, inclusive environment for the campus
community

Providing mentorship and leadership opportunities through
networking and community involvement.

Promoting excellence and innovation

* Bridging underrepresented populations through the P-20 spectrum to
healthcare, STEM and research disciplines.

+ Infusing empowerment byincreasing social capital.

Location: Education 2 North, 5th Floor

Phone: (303) 724-8003

Email: UPP@cuanschutz.edu

Website: https://www.cuanschutz.edu/offices/inclusion-and-outreach
(https://www.cuanschutz.edu/offices/inclusion-and-outreach/)

The Office of Global Education | Study Abroad

The Office of Global Education / Study Abroad provides academically
and professionally relevant international experiences to a diverse student
population at the University of Colorado Denver | Anschutz Medical
Campus. These experiences equip students with cross-cultural skills
necessary to succeed in an interconnected global society. The Office

of Global Education is committed to providing students with a wide
range of engaging and affordable study, internship, research, and clinical
opportunities.

International program offerings vary to meet the needs and interests
of all students. These programs are open to undergraduate, graduate,
and international students; it is not necessary to be a particular major
to participate. Program lengths range from two weeks to an academic
year or more. The vast majority of programs do not require language
proficiency beyond the English language.

The Office of Global Education strives to keep study abroad programs
affordable. In most cases, students are able to utilize financial aid and
are eligible for an array of internal and external scholarships. For the
most current information on programs, policies, and funding, please visit
the Office of Global Education website at https://www.ucdenver.edu/
students/study-abroad (https://www.ucdenver.edu/students/study-
abroad/) or visit LynxConnect in the Tivoli.

Location: Tivoli Student Union, LynxConnect Suite 439

Phone: 303-315-2001

Email: study.abroad@ucdenver.edu

Website: https://www.ucdenver.edu/students/study-abroad (https://
www.ucdenver.edu/students/study-abroad/)

Office of Information Technology (OIT)

The Office of Information Technology (OIT) (https://www.ucdenver.edu/
offices/office-of-information-technology/) works in partnership with
academic and business units to provide technical support to meet the
needs of students, faculty and staff at the CU Denver | Anschutz Medical
Campus. OIT serves as the primary source of campuswide technology

services (https://www.ucdenver.edu/offices/office-of-information-
technology/services/) in partnership with school, college and department
IT professionals.

Services range from providing wireless networks, email (http://
myemail.ucdenver.edu/) and university passwords (https://
passport.ucdenver.edu/passwordreset/), software (https://
www]1.ucdenver.edu/offices/office-of-information-technology/software/),
desktop services, security (https://www1.ucdenver.edu/offices/office-
of-information-technology/software/how-do-i-use/cu-secure-and-multi-
factor-authentication/), and systems development, to protecting the
integrity of the university’s data and administrative systems. Additional
resources are available from the student technology guide (https://
www1.ucdenver.edu/offices/office-of-information-technology/get-help/
cu-anschutz-student-tech-guide/) and technology tools and software
(https://www1.ucdenver.edu/offices/office-of-information-technology/
get-help/working-remotely/tools-and-software/) remote learning and
working webpages.

Location: Education 2 North, 5th Floor

Address: 13120 East 19th Avenue, Aurora, CO 80045

Phone: (303) 724-4357

Website: https://www.ucdenver.edu/offices/office-of-information-
technology (https://www.ucdenver.edu/offices/office-of-information-
technology/)

Office of Student Outreach and Support and the CARE
Team

of Student Outreach and Support works to ensure that students are
connected to the appropriate resources to meet their goals and develop
new skills in navigating challenging experiences. The Office of Student
Outreach and Support also takes a preventative approach to risk
assessment by offering resources, referrals, and support to both students
who may be displaying concerning behaviors and those impacted by
those behaviors.

Faculty, staff, students, guests and concerned others are encouraged to
refer students' behavior that they perceive as concerning, worrisome, or
threatening to the Office of Student Outreach and Support. Referrals can
be submitted online at https://www.cuanschutz.edu/student/support/
care-team (https://www.cuanschutz.edu/student/support/care-team/).

The Office of Student Outreach and Support also supports the Campus
Assessment, Response, & Evaluation (CARE) Team. This team of student
affairs administrators and campus partners meets to address the health
and safety needs of students as well as the campus community.

Per the Duty to Report Criminal and Threatening Behavior Policy,
University staff, faculty, students and volunteers are required to report
any threatening or criminal behavior to police and are encouraged to
follow up with a Care Report. Additionally, per the CARE Team Policy all
University staff, faculty, students, and volunteers are strongly encouraged
to report concerning student behavior to the CARE Team. Referrals can
be submitted online at https://www.cuanschutz.edu/student/support/
care-team (https://www.cuanschutz.edu/student/support/care-team/).

CU Anschutz Shares Fund
CU Anschutz Shares in an emergency fund available to all students.

The fund is coordinated by the Office of Student Outreach and
Support at CU Anschutz. Applications are available online at https://
www.cuanschutz.edu/student/support/cu-anschutz-shares (https://
www.cuanschutz.edu/student/support/cu-anschutz-shares/). The
funds are available on a first-come, first-served basis and the decision to
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provide funding is made by the Office of Student Outreach and Support
in conjunction with the Associate Vice Chancellor for Student Affairs or
their designee.

Office of the Registrar

Lara Medley, Assistant Vice Chancellor and University Registrar

The Registrar's Office is committed to the delivery of quality, student-
centered enrollment and academic support services through
collaboration and the integration of technology. As stewards of student
records and enrollment data, the department'’s goal is to provide judicious
management and dissemination of student data for students, faculty,
staff, and community constituents.The Office of the Registrar supports
members of the CU Anschutz campus community in the following areas:

Registration/Enrollment (p. 63)

Name changes for current/former students
+ Record changes (SSN, DOB, gender, etc.)

« Tuition Classification (p. 50) (i.e. In-State vs. Out-of-State
Residency)

+ Obtaining official transcripts (p. 64)

+ Diplomas (p. 64)

Education/degree verifications (p. 64)
In-School Deferment requests

Enrollment Verifications (p. 64)

+ Family Educational and Privacy Rights Act of 1974 (FERPA) (p. 23)
« Application for graduation (p. 64) (via student portal)

+ Leave of Absence/Withdrawal

Location: Education 2 North (3rd Floor), Student Services Suite
Address: 13120 East 19th Avenue, Campus Box A054, Aurora, CO 80045
Phone: 303-724-800

Fax: 303-724-8060

Email: Registrar@CUAnschutz.edu

Website: www.cuanschutz.edu/registrar (https://www.cuanschutz.edu/
registrar/)

Ombuds Office

The Ombuds Office is available to students, faculty, and staff to help
resolve problems or conflicts in an informal, confidential manner. This
office operates outside the usual review or appeal process and is entirely
independent of any other department. The Ombuds is impartial and

will not take sides, but will help clarify issues and direct visitors to the
appropriate resources.

The Ombuds will listen, help to analyze the situation, identify and
explain relevant university policies or procedures and will help to explore
options with the visitor. Mediation services are also available. Because
the Ombuds Office is not involved in any formal procedures, it does

not accept notice of any type on behalf of the University of Colorado
Anschutz Medical Campus.

The Ombuds Office is a designated confidential resource for all Title
IX related issues. Conversations with the Ombuds are confidential
and the identity of any individual seeking the help of the Ombuds will
not be revealed. Please note, however, that confidentiality will not be
maintained if the person has either expressly authorized contact with
other individuals or the situation involves imminent threat of harm or
danger.

Location: Fitzsimons Building, Room 7005C
Phone: 303-724-2950
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Website: https://www.ucdenver.edu/offices/ombudsoffice (https://
www.ucdenver.edu/offices/ombudsoffice/)

Police Department

The University of Colorado Denver | Anschutz Medical Campus Police
Department is an agency with full police authority providing public safety
services to our campus community 24 hours a day, 7 days a week, each
day of the year. The police department is made up of 65 employees
dedicated to providing quality service to our campus.

The University Police Department maintains a full-service Police
Department, staffed by 28 full-time law enforcement officers, to respond
to and investigate reports of criminal acts and emergencies on the CU
Anschutz Medical Campus. These officers are Colorado PO.S.T. certified
and hold police commissions with the State of Colorado. The University
Police Department also employs 6 Security Officers.

Mission

The University of Colorado Denver | Anschutz Medical Campus Police
Department supports the educational, research, and patient care
missions of the University by providing a prepared, safe and secure
campus environment.

Values
We value the following:

1. Ethics, honesty and integrity
We act honorably in all we do, and believe that honesty and integrity
are the cornerstones of our profession.

2. Rule of Law
We perform our duties in a lawful manner and in accordance with
the tenents of the United States Constitution, the Constitution of the
State of Colorado, and the rules of the University of Colorado Board of
Regents.

3. Fair and equitable treatment
We embrace the diversity and culture of the community we serve. We
do not tolerate discrimination of any kind.

4. Dignity
We treat people with courtesy and respect at all times.

5. Technical competence
We constantly strive to improve our job performance through
continuous education and on-going training.

6. Prevention
We act proactively to prevent criminal activity. We work
collaboratively with the University community to ensure a safe
campus environment in which to work, learn, and exchange ideas.

Philosophy

The University of Colorado Denver | Anschutz Medical Campus Police
Department's philosophy is to support the University through community
partnerships, teamwork, technology and police authority to prepare and
sustain an environment where people feel safe and secure.

Phone number: 303-724-4444

Address: Anschutz Medical Campus Building 407 (University Police);
12454 East 19th Place; F409; Aurora, CO 80045

Email: university.police@cuanschutz.edu

Website: https://cuanschutz.edu/police (https://cuanschutz.edu/police/)

Printing Services

Printing Services offers self-service copiers in multiple locations on
campus for 10 cents/copy per black and white page (color not available).
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Students must create an account with Printing Services and pre-
pay before they can use them. They can do this in person at their
office on the Tst floor of the Fitzsimons Building or over the phone at
303-724-6410. Payment can be made via check, cash, or credit card.
Please note that they do not have copiers located in their main office for
student use.

Printing Services maintains copiers in the following locations:

+ Education Il North Room 2201

+ Education | Room 1501

+ Education | Room 2400

+ Research Complex | North Room 1309
* Health Science Library Main

Printing Services also offers graphic design services and

can accommodate larger printing jobs and projects, such as brochures,
posters and more (with a $10.00 minimum). Students, faculty and staff
can drop off printing requests, consult with staff on any graphic design,
poster and printing needs, and purchase paper - including thesis paper -
by the sheet or ream. Printing Services handles any printing and mailing
request.

Printing Services offers printing, design & layout, typesetting, copying,
binding, posters, banners, bulk mailings, miscellaneous printed projects.

Whatever the project, big or small, Printing Services is happy to help in
order to meet your needs with cost efficiency, high quality and a quick
turnaround time.

Location: Fitzsimons Building, 1st Floor, near the Badging Office and
USPS kiosk

Phone: 303-724-4610

Website: https://www.ucdenver.edu/offices/printing/services (https://
www.ucdenver.edu/offices/printing/services/)

Email: printing.services@ucdenver.edu

Security Badging Office

Video Surveillance

The University has installed cameras in key areas of the campus to
monitor and record a variety of security. Generally, cameras are installed
on roofs, at primary entrances and in interior spaces where security
monitoring is important. Programs capture camera imagery, when
involved in an alarm, to display to the police dispatchers. Cameras are
not present in areas where there is an expectation of privacy.

access control badges
Access control badges provide photo and role identification, library
privileges, and electronic access to locked and alarmed areas. University
policy requires that students, staff, and faculty wear badges visibly
(between neck and waist) while on campus. Displaying the badge lets
other students know that you are a student, faculty or staff member.
Temporary badges are not issued in lieu of forgotten or lost access
control badges. Building/program administrators approve student
access to the buildings and areas needed for their particular course of
study or research, as well as to the student computer centers, study
areas, and the student center and student lounges.

You are required to keep your access control badge secured and
immediately report a lost or stolen badge to the Security Badging Office
(4-0399) or to the police (4-4444). Policy prohibits you from lending

or borrowing badges, admitting unauthorized personnel, or otherwise
gaining or granting unauthorized access to campus facilities.

Do not hold/prop open card-controlled doors or other secured doors, as
this will initiate alarms to the Police Department. Misuse or abuse may
result in adverse administrative action or denial of card access privileges.
Badges are the property of the University and must be returned prior
to graduation or separation. You may not cut, bend, or punch holes in
your badge, nor expose it to heat, since this will break internal wiring
and disable it for access. Badges are printed on both sides so that
identifiable information is always visible. Do not place cards or other
materials in the badge carrier to obstruct the card information. Lost
or abused cards may result in a $14 replacement charge. You do not
need to display your RTD card and it should not be carried against your
university access control card as misreads or denial of access may
result.

obtaining badges

The schools' respective administrators schedule students for badging
during registration or orientation. Each student must present either a
driver's license or government-issued ID (each non-citizen must present a
current and valid passport) before the badge will be issued. Please note
that the last name on the identification must match the name used to
register with the University. The badging staff will ask for any academic
or professional credentials you may have to add as post-nominals to
your name. RTD badges will be issued at the same time at the Security
Badging Office.

using badges for card access
Card readers are located adjacent to card access-controlled doors.
Card readers are rectangular dark gray or black panels, which are
approximately 1" in depth and 2" X 4" in height and width. To unlock
a card-reader door, pass the badge slowly across the front of the card
reader within a few inches of its surface. If the reader recognized that
your card grants access to the door, a beep will sound and a green light
will illuminate. The system then unlocks the door. If the door has a door
strike, you may hear a click. You will not hear a sound for magnetic locks.
At this point, you will have about five seconds to open the door manually
at a hinged door or approach an automatic door. If using an automatic
door opener, first present your card to the card reader and then press the
door opener.

Please report malfunctions to the Electronic Security Office (4-0014),
providing your name and telephone numbers, the reader at which you had
difficulty, the date an time of occurrence, and whether the card reader
beeped. If you are having problems with your badge, please stop at

the Security Badging Office for assistance (Fitzsimons building, Room
N1207). For after-hours assistance, please contact University Police
(4-4444). After verifying your access privileges for after-hours access to
the area, the police dispatcher will send assistance to your location.

CONTACT INFORMATION

Security Badging Office:

Phone (303) 724-0399

Fax (303) 724-1352

Location: Anschutz Medical Campus - Fitzsimons Building (Q20), Room
N1207 (between Student Lounge and Post Office)

Email: SecurityBadgeOffice@ucdenver.edu or
Ray.Mensah@cuanschutz.edu (Manager)

Web: https://www.cuanschutz.edu/police/divisons/electronic-security/
badging-office (https://www.cuanschutz.edu/police/divisons/electronic-
security/badging-office/)

Electronic Security Division, University Police Department:
Phone (303) 724-0014
Fax (303) 724-0718
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Location: Anschutz Medical Campus - Building 407 (U09), University
Police Building

Student Outreach and Support Office

At CU Anschutz, we engage in a culture of care and strive to maintain
the well-being of the campus community. We collaborate with all of the
schools and colleges to ensure students have access to resources that
help them navigate challenging experiences. Functions include:

+ Create access to resources for students to maintain their safety,
health, and well-being

Develop an environment where everyone understands their
responsibility of noticing the well-being of those around them

Consult and train on supporting students in navigating challenging
situations

Manage the Case Management referral system

Manage the Medical Leave of Absence and Fit to Return process

+ Use a case management framework for proactive and reactive
support

+ Convene the CARE Team

Location: Education 2 North, 3rd Floor Student Services Suite
Phone: 303-724-2866

Website: https://www.cuanschutz.edu/student/support/case-
management (https://www.cuanschutz.edu/student/support/)

Veteran & Military Student Services

The Office of Veteran & Military Student Services (VMSS) is the initial
contact point for military-connected students attending CU Denver and
the CU Anschutz Medical Campus. The main priority of the office is to
verify U.S. Department of Veterans Affairs education benefit certification
for eligible students, ensuring that each student meets the Veterans
Administration requirements for attendance, course load, content, as
well as all other regulations necessary to receive educational benefit
payments. This office assists students with filling out Veteran Affairs
paperwork and in solving problems associated with the receipt of
Veteran Affairs related educational benefits. The VMSS provides student
mentoring, transition assistance into higher education, mental health
services that are specific to the military and transition issues, and career
preparation through the Boots to Suits Program. The office also serves
as a liaison to numerous Veteran community resources. In addition,

the VMSS mission is to improve and enrich the educational experience
of our current and former military-related students through advocacy,
community, as well as appropriate and responsive services.

MILITARY SERVICE AND RESIDENCY

Active-duty members of the armed forces of the United States and
Canada on permanent duty stationed in Colorado and their dependents
(as defined by military regulations) are eligible for in-state status,
regardless of domicile or length of residence in Colorado. The military
member must have reported to a duty station in Colorado, as certified
by their military command, by the first day of class of the applicable
academic term.

If the student is here on Active Duty orders:

+ Submit copy of orders stationing student in Colorado
+ Submit Certificate of Eligibility (COE) - (If using benefits)

+ Student’s address in their UCD Portal must reflect the students
physical CO address

Education Building 2, North
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3120 East 19th Ave., P28-3207

Aurora, CO 80045

https://www.cuanschutz.edu/veterans (https://www.cuanschutz.edu/
veterans/)

303-724-9649 | VMSS@ucdenver.edu (VMSS@ucdenver.edu) | Email for
an Appt.

Remote Office Hours
Monday through Friday, 8:00 a.m. - 5:00 p.m.

Campus Safety
University Police

emergency contact numbers - 911 from any campus phone and
(303) 724-4444 from any cell phone

12454 E 19th Place, Building 407

Aurora, CO 80045

Phone Numbers

303-724-2000 Police Department Main Number
303-724-4999 Emergency Management or
emergencymanagement@cuanschutz.edu
303-724-0800 Compliment/Complaint Line
303-724-0399 Security Badging Office or
security.badgeoffice@ucdenver.edu

How to Report a Crime

Under Colorado Law, "It is the duty of every person who has reasonable
grounds to believe that a crime has been committed to report promptly
the suspected crime to law enforcement authorities” C.R.S. 18-8-115

When on the CU Anschutz Medical Campus, crimes should be reported
to the University Police Department. Crime reports can be made at any
time. University Police services are available 24 hours a day, seven days
a week. Priority is given to reports of incidents that threaten the life or
safety of people, the security of property and the peace of the campus
community. Forimmediate, direct access call 911 from any campus
phone for emergencies. Cell phones and off-campus calls dial (303)
724-4444.

Call the University Police Department if:

* You witness someone committing a crime
* You need to report an old crime

* You see fire or smell smoke

+ You think you observe a drunken driver

+ You have knowledge of a chemical spill

+ Someone is injured or ill

* You see anyone or anything suspicious

Anonymous and Confidential

The University Police Department maintains an anonymous compliment/
complaint phone line. Information left on this voice messaging system
will be investigated and acted upon as the information provided allows.

The Chief of Police/designee reviews the messages approximately 1-2
times per week. To leave a message call (303) 724-0800.

To contact the University Police Department by email for a response in
1-2 business days, send to university.police@ucdenver.edu.
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If you have a concern that you want to share you can also report it to
Case Management.

Ethics Line: (800) 677-5590 or https://secure.ethicspoint.com/domain/
en/default_reporter.asp - The University's Ethics Hotline allows
individuals to anonymously report concerns involving a possible violation
of law, regulation or policy. All university employees who act in good faith
in reporting known or suspected violations of law or university policy are
protected from retaliation.

Crimes reported to these sources will assist the university in keeping
accurate records regarding the number of incidents involving students,
determine where there is a pattern of crime and alert the campus
community to any potential dancer. Reports filed in this manner are
counted an disclosed in the annual crime statistics for the university;
however, no identifying information is reported by these sources.

Blue Light Poles

There are emergency "Blue Light” call stations located in or near parking
areas and on pedestrian pathways. These emergency call stations

may be used to report crimes in progress, suspicious persons, medical
emergencies, or to request personal safety assistance. Pressing the
call button on the emergency call station initiates a direct call to the
University Police Emergency Communications Center.

Activation of the phone line also activates the blue light strobe to

help police locate you more quickly. These phones may be used in
emergencies or to request other assistance. Many of these "Blue Light
Poles" are also WI-Fi hot spots. Students, faculty and staff are asked to
take a moment when navigating the campus, to note the location of the
"Blue Light" call stations.

Red Phones

"Red Phones" are on hallway walls, usually near restrooms and inside
elevators within the buildings on the CU Anschutz Medical Campus. Dial
911 from these phones for emergency police response.

On the CU Anschutz Medical Campus, emergency call boxes are located
in elevators in each building and at the entrances of most buildings.

Campus Phones

Campus phones may also be located in yellow boxes and in other
locations. These phones (to include the red phones) may be used to
make local calls.

Emergency Notification System

Communication plays a critical role before, during, and after any
emergency or disaster. The University of Colorado Anschutz Medical
Campus Emergency Notification System provides campus emergency
alerts via text and or e-mail when conditions develop on or near the
Anschutz Medical Campus, which pose an imminent threat of danger to
the Campus Community. Examples may include:

* Physical plant issues (e.g., natural gas leak, etc.)

* Inclement weather closures or delays

+ Campus safety threats (e.g., robbery, active harmer, bomb threat, etc.)
* Hazmat situations

Email: All University of Colorado Denver | Anschutz Medical Campus
students, faculty and staff are automatically registered to receive
emergency notifications to the University-issued email address. You may
not opt out of this.

Desktop "Pop-up”: University-owned desktop/laptop/tablets connected to
the University domain will receive a screen "pop-up” alert.

Text: Students, faculty and staff may register their personal cell phone
number to receive emergency notifications by text through the CU
Denver portal. In an effort to keep information current during an evolving
situation, email and text emergency notifications will be brief and will
direct the reader to the University of Colorado Denver | Anschutz Medical
Campus toll-free emergency information line at (877) 463-6070 or online
at www.ucdenver.edu/alerts.

Social media: Emergency notifications also post to CU Police
Department and Emergency Management Division social media pages.

+ Facebook: CU Denver Police and CU Denver Emergency Management
+ Twitter. @CUDen_AMC_PD and @CUDenverEMD

Police Services

+ SafeRide Shuttle Service: University Police will gladly provide escorts
to any of the parking lots and nearby streets, within a specified radius
of the campus, upon request, free of charge. This service operates
during the hours of darkness.

Motorist Assistance: University Police personnel can assist with
jump starting your vehicle. This service is free and is available 24
hours a day. We do not provide an unlocking service, but have referral
information available.

Lost and Found: Most items of clothing, personal keys, and items
considered to be of little monetary value are turned in to Facilities
Management. The Facilities Management Dispatch can be reached
via phone at 303-724-1777. Items of greater value (e.g. cell phone,
computer, wallet, access badges/ID badge) are processed by
University Police, who can be contacted at 303-724-4444.

Fingerprinting: The state selected two vendors to provide sites,
including mobile locations, across Colorado where applicants
can obtain their electronic fingerprints. The fingerprints will be
submitted directly to the Colorado Bureau of Investigation (CBI)
for processing. Please visit the University Police website (https://
www.cuanschutz.edu/police/services/fingerprinting/) for current
vendor information.

Bicycle Registration: Protect your investment. Lock your bike with

a good U-type lock. Don't forget to register your bike with University
Police online at cuanschutz.edu/police/services/bicycle-registration
(https://www.cuanschutz.edu/police/services/bicycle-registration/).
Report suspicious activity near bike racks.

Police Reports

The University Police Department complies with the Colorado Open
Records Act (CORA) CRS 24-72-201 to 206, and the Colorado Criminal
Justice Records Act (CCJRA) CRS 24-72-301 to 309, when releasing
records. Inspection or release of certain records may be denied per CRS
24-72-305.

By submitting a request online, you affirm the criminal justice records
obtained from the University Police Department will not be used for the
direct solicitation of business for pecuniary gain.

CRS 24-72-305.5 (1)

Records of official actions and criminal justice records and the
names, addresses, telephone numbers, and other information in
such records shall not be used by any person for the purpose of
soliciting business for pecuniary gain. The official custodian shall
deny any person access to records of official actions and criminal
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justice records unless such person signs a statement which affirms
that such records shall not be used for the direct solicitation of
business for pecuniary gain.

+ Copies of University of Colorado Denver Police Department reports
(e.g. for insurance purposes) are available through University Police
Department Records. There is a charge of $7 (up to 10 pages; $.25
for additional pages more than ten) for this service. Report request
forms are available at cuanschutz.edu/police/services/request-
a-copy-of-a-police-report (https://www.cuanschutz.edu/police/
services/request-a-copy-of-a-police-report/).

+ For more information, call (303) 724-0261

The Clery Act

The Jean Clery Disclosure of Campus Security Policy was signed into
law in 1990. The Federal law, commonly known as the "Clery Act”
required institutions of higher learning to disclose certain timely and
annual information about campus crime and security policies. All post-
secondary public and private institutions participating in Federal student
aid programs must adhere to these regulations.

The Clery Act (https://www.cuanschutz.edu/police/clery-act/) was
named after Jeanne Clery who was raped and murdered in her dorm
room by a fellow students on April 5, 1986. Her parents championed
the act in her memory. In 2013, the Clery Act was expanded to include
requirements concerning sexual assault, domestic violence, dating
violence and stalking. In compliance with this act, the University Police
Department publishes an Annual Security Report.

The university of Colorado's Annual Security and Annual Fire Safety
Report includes statistics for the previous three years for reported crimes
that occurred on campus, in certain off-campus buildings owned or
controlled by the University, and on public property within or immediately
adjacent to and accessible from the campus.

The report also includes institutional policies concerning campus
security, such as those concerning alcohol and rug use, crime prevention,
the reporting of crimes, sexual assault, and other matters. This report,
and all Clery Resources, may be viewed online at cuanschutz.edu/police/
clery-act (https://www.cuanschutz.edu/police/clery-act/).

Electronic Security

All CU Students, faculty, staff, affiliates, long-term and contractors are
required to display their Access Control Badge while on the campus. The
Security Badging Office is located in the Fitzsimons Building. The Access
Control Badge is programmed to allow admittance to secured areas to
which you have been authorized. all access is recorded by name for
accountability. Do not share your access privileges with others. Please
contact the Electronic Security Division for more information.

The Electronic Security Division is responsible for equipping all exterior
doors to all buildings with access control devices and/or door position
monitoring; all buildings have, by default, at least one card-controlled
door in its secure perimeter. The Division also installs intrusion alarms,
panic devices, CCTV monitoring and research equipment monitoring (i.e.
freezers, incubators) for research laboratories and other restricted zones
adjacent to public areas within the same building.

Please observe the following electronic security rules:

+ Doors may not be propped open

+ All electronic locking hardware should not be manipulated in a way to
circumvent security
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+ Children and unescorted visitors must not be admitted entrance to
secure and/or restricted lab areas

The University's electronic security system is an important element in
providing a safe and secure environment for education, research and
patient care. Failure to comply with alarm or access requirements, or
any attempt to circumvent the electronic security system or to violate
the access control policy will not be tolerated. The Electronic Security
Division has tracking software that records access to doors. When the
cause of the alarm can be attributed to an intentional act designed to
circumvent the intent of the security system, the Chief of Police will be
notified. In the event mitigating factors are not provided that justify, in
the opinion of the Chief of Police, the security compromise, a fee can
be levied against the appropriate school for each violation. These fees
are to offset the cost of dispatching the alarm, initial police response
and investigation, monitoring and resetting of the intentional security
violation, follow up by the Chief of Police and the need to track the
violation.

In the event the security system has sustained damage from such an act,
the cost of repair also will be charged to the school/college or program.

Electronic Security Division: (303) 724-0014
Security Badging Office: (303) 724-0399

Accreditations and Memberships

The University of Colorado Denver | Anschutz Medical Campus is
accredited by the Higher Learning Commission of the North Central
Association of Colleges and Schools.

Higher Learning Commission

230 South LaSalle Street

Suite 7-500

Chicago, IL 60604

info@hlcomission.org

Phone: 800-621-7440/312.263.0456

Web: https://www.hlcommission.org/component/
directory/?Action=ShowBasic&Itemid=&instid=1040
(https://www.hlcommission.org/component/directory/?
Action=ShowBasic&Itemid=&instid=1040)

Anesthesiologist Assistant Accreditation

The University of Colorado Anesthesiologist Assistant Program is
accredited by the Commission on Accreditation of Allied Health
Education Programs (https://caahep.org/) upon the recommendation of
the Accreditation Review Committee for the Anesthesiologist Assistant
(ARC-AA).

Commission on Accreditation of Allied Health Education Programs
25400 U.S. Highway 19 North, Suite 158

Clearwater, FL 33763

Phone: 727-210-2350

www.caahep.org (https://www.caahep.org/)

CHA/PA Physician Assistant Program Accreditation
The Accreditation Review Commission on Education for the Physician
Assistant (http://www.arc-pa.org/accreditation-history-university-
of-colorado/)(ARC-PA) has granted Accreditation-Continued status

to the Physician Assistant Program sponsored by the University of
Colorado. Accreditation-Continued is an accreditation status granted
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when a currently accredited program is in compliance with the ARC-PA
Standards.

Accreditation remains in effect until the program closes or withdraws
from the accreditation process or until accreditation is withdrawn for
failure to comply with the Standards. The approximate date for the
next validation review of the program by the ARC-PA will be in 2026.
The review date is contingent upon continued compliance with the
Accreditation Standards and ARC-PA policy.

College of Nursing Accreditation

The Bachelor of Science in Nursing degree program, Master of Science in
Nursing degree program, Doctor of Nursing Practice program, and post-
graduate APRN Certificate program at the University of Colorado College
of Nursing are accredited by the Commission on Collegiate Nursing
Education.

Commission on Collegiate Nursing Education
655 K Street, NW, Suite 750

Washington, DC 20001

202-887-6791
http://www.ccneaccreditation.org

Accreditation Commission for Midwifery Education

8403 Colesville Road, Suite 1550

Silver Spring, MD 20910

(240) 485-1802

https://www.midwife.org/acme (https://www.midwife.org/acme/)

The College of Nursing maintains the following memberships:

+ American Academy of Nursing

+ American Association of Colleges of Nursing
+ National Student Nurses Association

+ Colorado Nurses Association

+ National League for Nursing

+ Sigma Theta Tau International

Colorado School of Public Health Accreditation

The Colorado School of Public Health is the first and only accredited
school of public health in the Rocky Mountain West. Accredited by the
Council on Education for Public Health (CEPH), the Colorado School of
Public Health strives to train and support the public health workforce in
Colorado and regionally.

In fulfillment of our mission and vision, our accreditation documentation
lays out the goals and measures by which we and the accreditation entity
measure our success in providing public health education and research
throughout Colorado and the greater Rocky Mountain West.

Opened as a collaborative school in 2008, CEPH first granted school-
wide accreditation in October 2010. We were re-accredited in 2016 (see
documents below) and are accredited through July 1, 2024. Requests
for additional documentation or questions concerning documentation
should be submitted to the Colorado School of Public Health via email
at Colorado.SPH@cuanschutz.edu (colorado.sph@cuanschutz.edu).

Accreditation reports

+ Self-Study Report Prepared for the Council on Education for Public
Health August 2015 (https://coloradosph.cuanschutz.edu/docs/
librariesprovider151/default-document-library/coloradosph-final-self-
study-report-august-2015.pdf?sfvrsn=eabc1ab9_2)

+ CEPH Final Report June 2016 (https://coloradosph.cuanschutz.edu/
docs/librariesprovider151/default-document-library/ceph-final-report-
june-2016.pdf?sfvrsn=30681ab9_2)

About CEPH

CEPH is an independent agency recognized by the U.S. Department

of Education to accredit schools of public health and public health
programs outside schools of public health. Questions and formal
comments concerning the Colorado School of Public Health accreditation
process should be directed to:

Council on Education for Public Health (http://www.ceph.org/)
800 Eye Street, NW, Suite 202

Washington, DC 20001-3710

Phone: 202.789.1050

Fax: 202.789.1895

Graduate School Accreditation

The University of Colorado Anschutz Graduate School is accredited by
the Higher Learning Commission of the North Central Association of
Colleges and Schools.

HIGHER LEARNING COMMISSION

230 South LaSalle Street

Suite 7-500

Chicago, IL 60604

info@hlcomission.org

Phone: 800-621-7440/312.263.0456

Web: https://www.hlcommission.org/component/
directory/?Action=ShowBasic&Itemid=&instid=1040
(https://www.hlcommission.org/component/directory/?
Action=ShowBasic&Itemid=&instid=1040)

Physical Therapy Program Accreditation

The Physical Therapy Program at University of Colorado is accredited

by the Commission on Accreditation in Physical Therapy Education
(CAPTE), 3030 Potomac Ave., Suite 100, Alexandria, Virginia 22305-3085;
703-706-3245; accreditation@apta.org; http://www.capteonline.org
(http://www.capteonline.org/).

If needing to contact the program/institution directly, please call
303-724-2878 or e-mail vonelle.kelly@cuanschutz.edu

On November 3, 2020, the Commission on Accreditation in Physical
Therapy Education (CAPTE) of the American Physical Therapy
Association (APTA) reaffirmed the accreditation status based upon
compliance with all of the evaluative criteria. The accreditation status
remains in effect for the full 10 year period until 2030 at which time the
accreditation status will undergo a self-study report and on-site review.

The University of Colorado Physical Therapy Program s a member of
the American Council of Academic Physical Therapy (ACAPT) which
supports academic institutions to strive for excellence in physical
therapist education. We encourage faculty, clinical educators, academic
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administrators and students interested in pursuing teaching to check
out acapt.org (http://acapt.org/).

School of Dental Medicine Accreditation

The University of Colorado School of Dental Medicine is accredited by the
Commission on Dental Accreditation (CODA).

Commission on Dental Accreditation

211 East Chicago Avenue

Chicago, lllinois 60611

800.232.6108

coda.ada.org/en (https://coda.ada.org/en/)

School of Medicine Accreditation

The University of Colorado School of Medicine is accredited by the
Liaison Committee on Medical Education (LCME).

LCME: https://Icme.org/directory/accredited-u-s-programs/

LCME accreditation is a voluntary, peer-reviewed process of quality
assurance that determines whether the medical education program
meets established standards. This process also fosters institutional
and programmatic improvement. To achieve and maintain accreditation,
a medical education program leading to the MD degree in the United
States and Canada must meet the LCME accreditation standards
contained in the LCME document Functions and Structure of a

Medical School (https://lcme.org/publications/#Standards). Programs
are required to demonstrate that their graduates exhibit general
professional competencies that are appropriate for entry to the

next stage of their training and that serve as the foundation for

lifelong learning and proficient medical care. While recognizing the
existence and appropriateness of diverse institutional missions and
educational objectives, the LCME subscribes to the proposition that local
circumstances do not justify accreditation of a substandard program of
medical education leading to the MD degree.

For medical education programs located in the United States,
accreditation by the LCME establishes eligibility for selected federal
grants and programs, including Title VIl funding administered by the
U.S. Public Health Service. Most state boards of licensure require that
U.S. medical schools granting the MD degree be accredited by the
LCME as a condition for licensure of their graduates. Eligibility of U.S.
students in MD-granting schools to take the United States Medical
Licensing Examination (USMLE (http://www.usmle.org/)) requires LCME
accreditation of their school. Graduates of LCME-accredited schools are
eligible for residency programs accredited by the Accreditation Council
for Graduate Medical Education (ACGME (http://www.acgme.org/)).

The University of Colorado School of Medicine is accredited by the
Accreditation Council for Continuing Medical Education to provide
continuing medical education for physicians.

The University of Colorado School of Medicine is pleased to announce
Accreditation with Commendation by the Accreditation Council for
Continuing Medical Education (ACCME). Our term expires July 31, 2021.

ACCME accreditation seeks to assure both physicians and the public
that continuing medical education activities provided by the University
of Colorado School of Medicine meet the high standards of the Essential
Areas, Elements and Policies for Accreditation as specified by the
ACCME.

The ACCME rigorously evaluates the overall continuing medical education
programs of institutions according to standards adopted by all seven
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sponsoring organizations of the ACCME. These are: the American Board
of Medical Specialties; the American Hospital Association; the American
Medical Association; the Association for Hospital Medical Education;
the Association of American Medical Colleges; the Council of Medical
Specialty Societies; and the Federation of State Medical Boards of the
U.S,, Inc.

The University of Colorado School of Medicine is pleased to join an elite
group of organizations in the United States that have been awarded

this 6-year accreditation. The Office of Continuing Medical Education
and Professional Development offers a full range of continuing medical
education courses, printed and other forms of enduring materials, rural
outreach, and web-based education to physicians and other healthcare
professionals at the University of Colorado, within the State of Colorado,
and nationally through partnerships with organizations throughout the
U.S. and worldwide.

Skaggs School of Pharmacy & Pharmaceutical Sciences
Accreditation

The Skaggs School of Pharmacy and Pharmaceutical Sciences was fully
re-accredited in 2016 for eight years by the Accreditation Council for
Pharmacy Education (ACPE), the national agency for the accreditation of
professional degree programs in pharmacy and providers of continuing
pharmacy education.

What is Accreditation?

Accreditation is a voluntary, non-governmental process of external quality
review used by higher education to inspect colleges, universities and
higher education programs for quality assurance and improvement.

Aside from the promise of overall quality educational opportunities, an
institution’s accreditation status provides students with the ability to
qualify for federal funding and financial aid and to transfer credits to
other programs that are also accredited. Accreditation can be required for
professional licensure and is extremely appealing to employers.

Like all schools of pharmacy in the U.S., the University of Colorado
Skaggs School of Pharmacy and Pharmaceutical Sciences is accredited
by the Accreditation Council for Pharmacy Education (ACPE), a national
agency for the accreditation of professional degree programs in
pharmacy and providers of continuing pharmacy education. ACPE was
established in 1932 for the accreditation of pre-service education, and
in 1975 its scope of activity was broadened to include accreditation of
providers of continuing pharmacy education.

Once accredited, a school or college undergoes periodic renewal reviews.
Our school recently underwent a renewal review, spearheaded by
Associate Dean for Academic Affairs and Associate Professor David
Thompson, PhD, and received a full eight year accreditation by ACPE —
the maximum level that a school can attain.

Obtaining Accreditation
The process of accreditation is quite involved requiring the school to
complete several steps in the accreditation process including:

+ Preparation and self-examination
+ Written self-study report of accomplishments

« Site visit by a team comprised of peer reviewers, and a representative
from the accrediting body

+ Judgment by the accrediting body
+ Continuous review
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By accepting accreditation status, a school agrees to uphold the quality
standards set by the accreditation organization and agrees to periodically
submit to accreditation renewal review.

More about ACPE

ACPE is an autonomous and independent agency whose board of
directors is derived through the American Association of Colleges

of Pharmacy, the American Pharmacists Association, the National
Association of Boards of Pharmacy (three appointments each), and the
American Council on Education (one appointment).

Read an abbreviated short version of our accreditation self-study
report (https://pharmacy.cuanschutz.edu/docs/librariesprovider195/
default-document-library/cu_sspps_standards_all_short.pdf?
sfvrsn=553dc5b9_4). To learn more about our school's accreditation
status or about the accreditation process, contact ACPE (https://
www.acpe-accredit.org/).

Accreditation Council for Pharmacy Education: https://www.acpe-
accredit.org/fag-item/University-of-Colorado-Anschutz-Medical-Campus-
Skaggs-School-of-Pharmacy-and-Pharmaceutical-Sciences-PharmD/

University Leadership

Chancellor

Donald M. Elliman, Jr.

Chancellor, University of Colorado Anschutz Medical Campus

Read Bio (https://www.cuanschutz.edu/about/leadership/chancellor/
#ac-chancellor-ellimans-biography-0)

University Leadership

Roderick Nairn
Executive Vice Chancellor for Academic and Student Affairs
CU Denver | Anschutz

Terri C. Carrothers
Executive Vice Chancellor for Administration & Finance and Chief
Financial Officer

John J. Reilly, Jr.
Vice Chancellor of Health Affairs
CU Denver | Anschutz

Scott Arthur
Vice Chancellor of Advancement

Steve Zweck-Bronner
Vice Chancellor & Senior Managing Associate University Counsel
CU System

Thomas Flaig
Vice Chancellor for Research
CU Denver | Anschutz

Kathy Green
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Campus Resources

Strauss Health Sciences Library
Location & Hours

Physical Location

(Immediately north of historic Fitzsimons Bldg):
Strauss Health Sciences Library

12950 East Montview Boulevard

Aurora, CO 80045

Phone: (303) 724-2152

Website: https://library.cuanschutz.edu/

Mailing Address

Strauss Health Sciences Library
Mail Stop A003

12950 E. Montview Boulevard
Aurora, CO 80045

Hours of Operation
(Please visit the library website (https://library.cuanschutz.edu/) for the
most current information.)

Library Perks & Amenities

The Strauss Health Sciences Library strives to provide our patronage with
perks and amenities in the library to make your time here as comfortable
as possible. Below you will find a list of perks and amenities available.

Study Zone (SZ) - The Study Zone is located on the second floor quiet
area of the library and whisper quiet is the expectation in this area of the
library. Users must have an Anschutz campus ID badge to enter and use
the Study Zone.

Nap Pods (NP) - Nap Pods are available in the nap pod room in The Study
Zone located on the second floor of the library. They are on a first come,
first served basis. The nap pod room is a silent space for napping.

The Lounge (SL) - The Lounge at the Strauss Library is located just
outside the front entrance of the library. There are two badge controlled
entrances, users must have an Anschutz campus ID badge to enter and
use the space. The Lounge is accessible 24/7 and provides a space for
students, faculty, and staff to study, lounge, or grab a coffee and snack. A
large fridge, along with two microwaves, a Keurig coffee machine, and a
variety of vending machines with coffee and snacks are available.

Kitchens (K) - There are 3 kitchens located throughout the library.
Kitchens are located on the first floor in the Lounge, on the second
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floor in the Study Zone, and on the north end of the third floor. They
provide students, staff, and faculty with fridges, Keurig coffee machines,
microwaves, and sinks.

Lactation Space (LS) - Strauss Library has a lactation space available
for those who may need it. This space is located on the third floor in the
Administration office.

Quiet Zones (QZ) - The library has three zones of differing levels of quiet
available on the second floor. For more information about these quiet
zones, please see the 2nd Floor Quiet Policy & Zones.

Record Now Studio (RN) - The Record Now: DIY Video Studio is a self-
service one-button production studio that provides space for presentation
recording. The studio has the capability for green or blue screen
recording, touch screen display, PowerPoint presentations and more.

Wellness Workstations - The library has wellness workstations consisting
of Bicycle Desks (BW), Treadmill Desks (TM), and Standing Desks. These
workstations are located throughout the library on all three floors.

Charging Station (CS) - The library has a device charging station available
in the South Commons on the first floor.

Map of Library

Please visit the library website (https://library.cuanschutz.edu/about/
perks-amenities/) for the most current information.

Partners in the Library

Writing Center

HOURS

By appointment only. Click here to make an appointment with the Writing
Center.

Writing Center website (https://clas.ucdenver.edu/writing-center/)

Phone: 303-724-4143

Location: 1st floor of the library, Room 1204

Note: CU Anschutz students also have access to the Writing Center at our
Denver campus and via our online platforms.

PASCAL

PASCAL, the Preservation and Access Service Center for Colorado
Academic Libraries, is the state-of-the-art high density remote library
storage facility located on the CU Anschutz Medical Campus.

Check the PASCAL website for PASCAL location & hours (http://
pascal.ucdenver.edu/contact/hours.php).

Phone: 303-724-1114

Inworks

HOURS

By appointment only, email: inworks@ucdenver.edu to make an
appointment

Inworks Anschutz website (https://inworks.ucdenver.edu/w/)

Phone: 303-724-4120

Location: 2nd floor of the library, room 2100

Connect with and contact Inworks at Anschutz - online form (https://
inworks.ucdenver.edu/w/contact-cu-anschutz/)

Office of Disability, Access, and Inclusion (DAI)

HOURS
By appointment only.

Phone: 303-724-5640

Location: 1st floor of the library, north end near Teaching Labs - Room
1409A1 (View the Library's Floor Plan (https://library.cuanschutz.edu/
about/perks-amenities/))

Connect with and contact DAI - online form (https://
ucdenverdata.formstack.com/forms/drs_resource_navigation/)

On-Campus Recreation

Intramurals

The Office of Student Engagement offers certain intramurals on campus
as one day tournaments or weekly leagues. If you are interested please
email katelyn.blanas@cuanschutz.edu. Our current offerings include:

Indoor
+ Ping Pong
Outdoor

+ Spike ball

+ Volleyball

+ Badminton

+ Cornhole / Bags

Equipment Check-Out

The Office of Student Affairs offers certain recreational equipment

that can be checked out for use on or off campus. You may also
reserve equipment for class or student organization events. Our current
equipment offerings include:

+ Frisbees

+ Soccer Balls

+ Badminton
Spikeball
Picnic Blankets

Volleyballs and Nets
+ Footballs

+ Movie night set up

+ Speaker with mic
100 Cup dispensers

Outdoor Events on Campus

Students may hold events on campus that are related to CU Anschutz
campus student organizations or class activities. Check with your
program student affairs administrator for more information.

Anschutz Health and Wellness Center

The Anschutz Health and Wellness Center at the Anschutz Medical
Campus came to life thanks to the Anschutz Foundation and the
University of Colorado. These two visionary organizations invested in a
state-of-the-art facility, top researchers, scientists and a multi-disciplinary
team to create the nation’s go-to source of information and programs on
wellness. Top researchers work side-by-side with clinicians to develop
and deliver wellness programs and work with community interventionists
to take these programs beyond the walls of the Center into communities.

Contact Information

Fitness Center. 303-724-WELL (9355)
Wellness Clinic: 303-724-9030

12348 E Montview Blvd.
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Aurora, CO 80045
https://anschutzwellness.com/
Fitness Center Hours

M-TH: 5am-9pm
FRI: 5am-8pm
S-S: 7am-2pm

Parking & Transportation Services

A variety of services are offered through the Parking and Transportation
Department. These include:

1. issuance of parking permits for staff, students and faculty

2. parking for patients, visitors and other cash customers

3. coordination of special event parking

4. intercampus shuttle service between the Lawrence Street Center
Building downtown, National Jewish Health, the Denver VA Hospital
and the Anschutz Medical Campus in front of the Fitzsimons Building

5. campus circulator service between buildings on the Anschutz
Medical Campus

6. Rail shuttle from campus to the RTD Fitzsimons Rail Station, the RTD
R Line train connects passengers to both the A Line and the H Line.

7. RTD Eco Pass for full and part time faculty and staff. For information
on the RTD College Pass for students please contact the Student
Services Office

8. alternative transportation including the Car2goand Zip Car programs
on campus

9. University Police provide an escort service during hours of darkness
between a person'’s vehicle and work location

Phone: 303-724-2555

For information regarding Transportation, Parking, and other

Maps, please visit the Facilities Management website (https://
www.cuanschutz.edu/offices/facilities-management/transportation-
parking-maps/).

Additionally, a Virtual Tour of the CU Anschutz Medical Campus is
available through this site (http://cuanschutz.edu/tour/).

Click here (https://www.cuanschutz.edu/about/cu-anschutz-map/) for an
interactive and mobile friendly version of the campus map.

About the Catalog

This catalog describes policies and programs for the Fall 2022 - Summer
2023 academic year.

This catalog does not constitute a contract with the University of
Colorado Anschutz Medical Campus, either expressed or implied, and the
University reserves the right at any time to change, delete, or add to any
of the provisions at its sole discretion.

Furthermore, the provisions of this catalog are designed by the University
to serve as guidelines rather than absolute rules, and exceptions may be
made on the basis of particular circumstances.

Students will be held responsible for complying with all requirements and
deadlines published in this catalog.
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University Policies
Alcohol and Drug Policies

The University of Colorado Anschutz Medical Campus is committed
to providing an environment in which learning and scholarship can
flourish, which includes a drug-free educational environment and
drug-free workplace. This policy statement on drugs and alcohol is
designed to ensure that the Anschutz Medical Campus complies with
the Federal Drug-Free Workplace Act of 1988 and the Drug-Free Schools
and Communities Act Amendments of 1989. These Acts require eth
University, as a recipient of federal funds, to take measures to combat
the abuse of drugs and alcohol. The continuation of federal financial
aid support for students, academic programs, and academic support
services programs is based upon compliance with these statutes and
their regulations.

The possession or use of illegal drugs, or the abuse of those which
may otherwise be legally possessed, seriously affects the University
environment, as well as the individual potential of our students and
employees. The University enforces state laws and related University
policies which prohibit the use and abuse of illegal drugs and alcohol.
The University of Colorado Anschutz Medical Campus prohibits the
unlawful manufacture, distribution, dispensation, possession, or use of
any controlled substance (illicit drugs of any kind or amount, including
marijuana) and the abuse of alcohol by students and employees
on University property or as part of any of its activities, as well as
providing alcoholic beverages to individuals under 21 or possession
or consumption of alcoholic beverages by individuals under 21. This
prohibition covers any individual's actions which are part of any
University sponsored activities, including those occurring while on
University property or in the conduct of University business away from
the campus (including officially sanctioned filed trips, student-sponsored
social activities, club sports travel, recognized student organization
activities, professional meetings attended by employees, and institution-
sponsored activities abroad).

Pursuant to the State of Colorado Constitution and related laws and
regulations, possession and use of marijuana for certain medical
conditions, and the possession and use of less than one (1) ounce of
marijuana by persons twenty-one years of age or older is legal in limited
circumstances. However, the possession and use of marijuana remains
prohibited on University property or as part of any University sponsored
activities as defined above.

It is a violation of University policy for any member of the faculty, staff,
or student body to jeopardize the operation or interest of the Anschutz
Medical Campus through the use of alcohol or drugs. Individuals found
to be in violation are subject to legal sanctions under local, state, or
federal law and to disciplinary action consistent with the Student Code
of Conduct (at the Downtown Denver Campus), the Student Honor and
Conduct/Ethics/Professionalism Codes (Anschutz Medical Campus).
Sanctions to be imposed on employees and students who are found to be
in violation of this policy may include requiring satisfactory participation
in a substance abuse treatment, counseling, or education program as a
condition of continued enrollment and/or employment, suspension or
termination of employment, and referral for prosecution.

The University strongly encourages students and employees to
voluntarily obtain assistance for dependency or abuse problems before
such behavior results in an arrest and/or disciplinary referral, which might
result in their separation from the University. Help is available both on
campus and within the community for students and employees who are
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dependent on, or who abuse the use of alcohol or other drugs. Students
at the Anschutz Medical Campus may contact the Student Mental Health
Service (303-724-4716) and the Campus Health Center (303-724-6242).

Alcoholic Beverages at Official Functions

University of Colorado Denver | Anschutz Medical Campus official
functions that include the serving of alcohol require the completion of an
"Event with Alcohol” form and prior approval by the designated school/
college/unit officer (Dean, Associate Vice Chancellor, or higher). Purchase
of alcohol for personal consumption at official functions is allowed only if
the source of the University funds is (1) gifts restricted for entertainment,
donor cultivation, or personnel recruitment purposes and (2) approved by
the Deputy Controller.

Sales of alcohol at University events may only be made at licensed
establishments. Pooling resources to purchase alcohol constitutes sale
of alcohol without a license and is therefore not allowed on University
property or at University events.

To ensure proper management of an activity where alcohol is provided
at a pre-approved official function, the following rules include but are not
limited to:

1. All persons being served alcoholic beverages must be at least 21
years of age and have proper identification for proof of age.

2. An Event Manager will be present and will monitor the alcoholic
beverage service area. The Event Manager/Sponsor is a responsible
and accountable individual who will be present for the entire event.

3. Food items and non-alcoholic beverages will be available. These
items must be available at no cost, in the same general location,
and of such a variety as to make them attractive alternatives to the
alcoholic beverages being provided.

4. Persons checking ID's will have knowledge of proper identification
techniques and are over 21 years of age.

5. Persons dispensing alcohol will monitor individual's consumption and
not continue to dispense to persons that show signs of impairment.

6. Alcoholic beverages will not be available for individuals to pour their
own. There will be no open or unattended kegs, containers, or bottles.

7. If the event lasts more than two hours, alcohol will not be served
during the last hour. For events lasting less than two hours, service
will discontinue at least 30 minutes prior to the scheduled end of the
event.

8. The entrance/exit access area will be monitored so as not to allow
persons to carry in or take alcoholic beverages from the consumption
area.

9. Designated drivers or other means of alternate transportation will be
available.

10. Campus Police are notified in advance for on-campus events, as
applicable.

For a complete listing of University rules for managing an official function
with alcohol, please see the following policies or contact the campus
Deputy Controller.

Campus Administrative Policy 3050

CU System University Risk Management Page (https://www.cu.edu/risk/)

Email Account

Email is an official means for communication within CU Denver.
Therefore, CU Denver has the right to send communications to students/
staff/faculty via email and the right to expect that those communications
will be received and read in a timely fashion.

FERPA

FERPA deals specifically with the education records of students,
affording them certain rights with respect to those records. For purposes
of definition, education records are those records which are:

1. Directly related to a student and
2. Maintained by an institution or a party acting for the institution.

FERPA gives students who reach the age of 18 or who attend a post
secondary institution the right to inspect and review their own education
records. Furthermore, the right to request amendment of records and

to have some control over the disclosure of personally identifiable
information from these records, shift from the parent to the students at
this time.

FERPA applies to the education records of persons who are or have
been in attendance in post secondary institutions, including students
in cooperative and correspondence study programs, video conference,
satellite, internet or other electronic forms. FERPA does not apply to
records of applicants for admission who are denied acceptance or, if
accepted, do not attend an institution.

Notice of Student Rights

Students at the University of Colorado Anschutz Medical Campus (CU
Anschutz) have certain rights concerning their education records under
the Family Educational Rights and Privacy Act (FERPA). These rights
include:

1. The right to inspect and review the student's education records
within 45 days of the day that the university receives a request for
access. Students should submit to the registrar, dean, head of the
academic department or other appropriate official, written requests
that identify the record(s) they wish to inspect. The university official
will make arrangements for access and notify the student of the time
and place where the records may be inspected. If the records are
not maintained by the university official to whom the request was
submitted, that official shall advise the student of the correct official
to whom the request should be addressed.

2. Theright to request the amendment of the student’s education
records that the student believes are inaccurate or misleading.
Students may ask the university to amend a record that they believe
is inaccurate or misleading. They should write the university official
responsible for the record, clearly identify the part of the record
they want changed, and specify why it is inaccurate or misleading.
If the university decides not to amend the record as requested by
the student, the university will notify the student of the decision
and advise the student of his or her right to a hearing regarding the
request for amendment. Additional information regarding the hearing
procedures will be provided to the student when notified of the right
to a hearing.

3. Theright to consent to disclosure of personally identifiable
information contained in the student's education records, except to
the extent that FERPA authorizes disclosure without consent. One
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exception which permits disclosure without consent is disclosure
to school officials with legitimate educational interests. A school
official is a person employed by the university in an administrative,
supervisory, academic or research or support staff position (including
law enforcement unit personnel and health staff); a person or
company with whom the university has contracted (such as an
attorney, auditor or collection agent); a person serving on the
Board of Regents; or a student serving on an official committee, or
assisting another school official in interest if the official needs to
review an education record in order to fulfill his or her professional
responsibility. Upon request, the university discloses education
records without consent to officials of another school, in which a
student seeks or intends to enroll.

4. Theright to file a complaint with the U.S. Department of Education
concerning alleged failures by the University of Colorado Denver to
comply with the requirements of FERPA. The name and address of
the Office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5920

FERPA generally requires the University to obtain student consent prior to
disclosing their education records or personally identifiable information
contained therein. One exception, which permits disclosure without
student consent, is information about the student that the University has
designated as “directory information.” The following items are designated
"directory information” and may be released at the discretion of the
University of Colorado unless a student files a request to prevent their
disclosure:

* hame

address, telephone number, and e-mail address

dates of attendance

registration status

class (i.e. freshman, sophomore, junior, senior)

major

awards

honors

degrees conferred
photos

Although these items are designated by CU Anschutz as directory
information, only a limited amount of this information is routinely
disclosed by CU Denver | Anschutz Medical Campus officials, and

the University retains the discretion to refuse to disclose directory
information if it believes such disclosure would be an infringement of
student privacy rights.

Forms to prevent disclosure of directory information can be obtained at
the Registrar's Office in Education Il North, or visit the Registrar's website.
Questions regarding your rights under FERPA should be directed to the
Registrar's Office:

CU Anschutz Medical Campus
Campus Box A054

Phone: 303-724-8000

Fax: 303.724.8060

Email: Registrar@cuanschutz.edu
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Definition - Education Record

Those records directly related to a student and maintained by the
institution or by a party acting for the institution are considered
education records. The term "education records” does not include the
following:

Records of instructional, supervisory, administrative, and certain
educational information that is in the sole possession of the maker
thereof, and are not accessible or revealed to any other individual
except a substitute who performs on a temporary basis (as defined
in the institutional personnel policy) the duties of the individual who
made the records.

Records maintained by a law enforcement unit of the educational
agency or institution that were created by that law enforcement unit
for the purpose of law enforcement.

Records relating to individuals who are employed by the institution,
which are made and maintained in the normal course of business,
relate exclusively to individuals in their capacity as employees, and
are not available for use for any other purpose. Records of individuals
who are employed as a result of their status as students (for example,
work study students) are education records.

Records relating to a student which are:

+ Created or maintained by a physician, psychiatrist, psychologist,
or other recognized professional or paraprofessional, acting in
his/her professional capacity or assisting in a paraprofessional
capacity or assisting in a paraprofessional capacity. Used solely
in connection with the provision of treatment to the student.

+ Not disclosed to anyone other than individuals providing such
treatment.

Definition - Legitimate Educational Interest

This means the demonstrated need to know by those officials of an
institution who act in the student's educational interest, including faculty,
administration, student employees, clerical and professional employees,
and other persons who manage student records information.

Any school official who needs information about a student in the course
of performing instructional, supervisory, advisory, or administrative duties
for the University of Colorado Anschutz Medical Campus has a legitimate
educational interest.

This includes contractors, consultants, volunteers and other outside
providers used by the University of Colorado Anschutz Medical Campus,
such as the University of Colorado Foundation and the National Student
Clearinghouse.

Directory Information

FERPA directory information is information contained in a student’s
education record that generally would not be considered harmful or an
invasion of privacy if disclosed. Under current CU Anschutz policy, the
following information is designated as directory information:

Student name. If provided, a preferred name will be used when there is
not a documented business or legal reason to provide a student’s primary
name. Students may also select a diploma name for graduation and
commencement materials.

+ Hometown (city, state).

+ Campus email address. *

+ Dates of attendance.

+ Previous educational institutions attended.
+ School/college or division of enrollment.
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Majors, minors and field of study.

Classification level (e.g., freshman, sophomore, graduate student).

University-recognized honors and awards.

Degree status (e.g. expected graduation date and/or conferral dates/
terms).

Enrollment status.

Employment related to student status (e.g. teaching assistant,
resident assistant or work-study) and dates for positions held.

Participation in officially recognized activities/sports, including height
and weight of athletes.

Photos and videos taken or maintained by the university.

*Campus email addresses are only disclosed to requestors who agree not
to use them for solicitation.

Although these items are designated by CU Anschutz as directory
information, only a limited amount of this information is routinely
disclosed by CU Anschutz university officials. The university retains the
discretion to refuse disclosure of directory information if it believes such
disclosure would be an infringement on student privacy rights.

Nondisclosure of Directory Information

Students may ask the University not to publicly disclose directory
information. Students should be advised, however, if they are seeking
employment, the Registrar's Office cannot release their enrollment,
degree status or major to anyone unless the student comes to the
Registrar's Office with a photo ID.

Forms to prevent disclosure of directory information can be obtained
at the Registrar's Office in Education Il North, or by visiting the CU
Anschutz Registrar’'s website (https://www.cuanschutz.edu/registrar/).
Questions regarding student rights under FERPA should be directed to
the Registrar's Office:

CU Anschutz Medical Campus
Campus Box A054

Phone: 303-724-8000

Fax: 303.724.8060

Email: Registrar@cuanschutz.edu

Exceptions to Student Consent for Release of
Educational Records

FERPA allows the institution the right to disclose student records or
identifiable information without the student's consent under the following
circumstances:

To authorized representatives for audit of Federal or State supported
programs.

To university employees who are in the process of carrying out their
specifically assigned educational or administrative responsibilities
acting in the student's educational interest, including contractors,
consultants, volunteers and other outside providers used by

the University of Colorado Anschutz Medical Campus, including

the University of Colorado Foundation and the National Student
Clearinghouse.

Veteran's Administration official.

Officials of other institutions in which a student seeks or intends to
enroll, after transfer enrollment or admission, disability and other
health records may be released in the event of an emergency in the
need to protect the health and safety of a student or other persons
under FERPA.

Persons or organizations providing financial aid to students.

Organizations conducting studies for, or on behalf of, educational
agencies or institutions to develop, validate, and administer predictive
tests, to administer student aid programs or to improve instruction,
provided that individual identity of students is not made.

Accrediting organizations carrying out their accrediting functions.

Parents of a student who have established that student's status as a

dependent according to Internal Revenue Code of 1954, Section 152;

in connection with a health and safety emergency in connection with

§ 99.36; or the student is under 21 and has violated a federal, state or
local law or a policy of the university related to the use or possession
of alcohol or a controlled substance.

Persons in compliance with a judicial order or a lawfully issued
subpoena, provided that the institution makes a reasonable attempt
to notify the student in advance of compliance. NOTE: The institution
is not required to notify the student if a federal grand jury subpoena,
or any other subpoena issued for a law enforcement purpose, orders
the institution not to disclose the existence or contents of the
subpoena.

Persons in an emergency, if the knowledge of information, in fact,
is necessary to protect the health or safety of students or other
persons.

An alleged victim of any crime of violence of the results of any
institutional disciplinary proceeding against the alleged perpetrator.
The information may only be given in respect to the crime committed.

Schools may disclose personally identifiable information from
education records to an outside contractor without prior written
student consent if the outside contractor is a "party acting for”" the
institution and is performing a service which the institution would
otherwise have to perform for itself (as in the case of the National
Student Loan Clearinghouse for loan verification).

Representatives of the Department of Homeland Security or
Immigration and Customs Enforcement, for purposes of the
coordinated inter-agency partnership regulating the Student and
Exchange Visitor Information System (SEVIS).

FERPA has been amended to permit educational agencies and
institutions to disclose personally identifiable information from the
student's records to the Attorney General of the United States or to
his designee in response to an ex parte order in connection with the
investigation or prosecution of terrorism crimes, under the US Patriot
Act.

Allows the return of an educational record, or information from an
education record, to the party identified as the provider or creator of
the record.

Information regarding a registered sex offender’s enrollment or
employment status, or any changes of such.

If the school determines that there is an articulable and significant
threat to the health and safety to a student or other individuals, it may
disclose information from educational records to appropriate parties.

Release of Disciplinary Information

Provisions of the Family Educational Rights and Privacy Act of 1974,

as amended by the Higher Education Amendments of 1998, govern
access to a student's disciplinary file. The student and/or those university
officials who demonstrate a legitimate educational need for disciplinary
information may have access to the student's disciplinary file.

The Campus Security Act permits higher education institutions to
disclose to alleged victims of any crime of violence (murder, robbery,
aggravated assault, burglary, motor vehicle theft) the results of the
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conduct proceedings conducted by the institution against an alleged
perpetrator with respect to such crime. The Campus Security Act also
requires that both accused and the accuser be informed of campus
conduct proceedings involving a sexual assault.

Additionally, the Higher Education Amendments of 1998 permit
disclosure of the final results of disciplinary cases in which a student
has been found responsible for a violation involving violence or for a sex
offense.

Concerns for Student Behavior, Health, and Safety

Across campuses nationwide, there has been a great deal of discussion
related to the privacy of student records in relation to tragedies on
college campuses. Most CU Anschutz Campus faculty and staff are
aware that FERPA protects student rights to view their educational
record, access and amend records, and control what disclosures can
be made from these educational records. However, many University
employees do not realize that FERPA does allow them to disclose
information about students who they perceive to be behaving out of
character, perceive the student to have a disturbing change in their
normal behavior, or generate concerns about the safety of the student
or others. It is important for faculty and staff to understand that FERPA
does not prohibit the disclosure of personal observations of students.

FERPA allows university staff and faculty the discretion to release this
information under specified circumstances, and through proper channels,
to appropriate personnel on campus.

What are the “specified circumstances”?

FERPA allows the disclosure of information from the educational record,
without the written consent of the student, under the following: “Persons
in an emergency, if the knowledge of information, in fact, is necessary

to protect the health or safety of the student or other persons”. The
Department of Education interprets FERPA to permit institutions to
disclose information from education records to parents if a health

or safety emergency involves their son or daughter. For clarification
purposes, the Department of Education recently proposed to amend

the language of a “strictly construed” interpretation, and replace it with
language that states the institutions have far “greater flexibility and
deference” to “bring appropriate resources to bear on a circumstance that
threatens the health or safety of individuals”.

Some concerns have been expressed by faculty and staff on campus

that they are reluctant to share any information with the appropriate
personnel on campus if the student advised them, verbally or in writing,
that they were seeing a mental health or other medical professional.

Note that anything expressed verbally by a student is not part of the
“educational record”, and can be shared. If the student has advised a staff
or faculty member of this in writing, it can still be shared with someone
with “an educational need to know” as described by FERPA regulations,
which would include those listed as the “appropriate personnel on
campus” below.

To summarize: FERPA does not prohibit disclosure of personal
observations to appropriate campus personnel about students of
concern. Observers of such behaviors do not have to determine if this is
an emergency that will be considered a threat of health or safety. They
can consult with other appropriate personnel on campus for additional
perspective, suggestions, resources, referral or assistance.

Who are the “appropriate personnel on campus”?
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There are a variety of offices and personnel on campus who can be of
assistance when you are faced with a student of concern. Some of these
resources are listed below:

Department Chair/Associate Dean/Director — in many cases these
individuals are excellent resources and can help you to support the
student and/or find additional support and resources on campus.

Student and Resident Mental Health Services — located in the Fitzsimons
Building, Level 2 (East hallway), and available by phone at 303.724.4716.
Clinical service hours are 8 a.m. to 8 p.m Monday, Tuesday, and
Wednesday, and 8 a.m. to 5 p.m. Thursday and Friday. Appointments

can be made by phone, or by emailing SMHservice@ucdenver.edu
(smhservice@ucdenver.edu).

The Campus Assessment Response & Evaluation Team (CARE) —is a
multidisciplinary team that reviews and evaluates student behavioral
concerns and intervenes as appropriate. Contact the CARE Team to
submit a concern online 24 hours a day on their website (https://
www.cuanschutz.edu/student/support/care-team/) and learn much more
about recognizing and responding to students in crisis.

CU Anschutz Office of Case Management — located in Education Il
North, with additional information available via their website (https://
www.cuanschutz.edu/student/support/case-management/). This office
collaborates with all of the schools and colleges to ensure students have
access to resources that help them navigate challenging experiences.
This office also manages the Medical Leave of Absence/Fit to Return
process, and convenes the CARE Team when applicable. Staff are
available to consult regarding disruptive behavior and concerns.

These offices are available for phone consultation to meet individually,
or with a group of staff or faculty members to problem-solve about a
particularly complex student situation. Other appropriate resources may
also be referenced.

Finally, in an urgent situation, never hesitate to call University Police at
303.724.4444, or for emergency calls, 911.

For more information about CU student mental health resources, please
visit one of the websites below:

CARE Team (https://www.cuanschutz.edu/student/support/care-team/)

CU Anschutz Office of Case Management (https://www.cuanschutz.edu/
student/support/case-management/)

Student and Resident Mental Health (https://
medschool.cuanschutz.edu/psychiatry/programs/student-resident-
mental-health/)

Some faculty think they should not reveal the name of the student and
keep the consultation anonymous. However, this is key information

for the consulting party as that professional may already have some
information about the student of concern that should be added into the
information for the best way to proceed. Some of these professionals
may already have had contact with the individual and you may be
providing key information which the professional would need to know

to be effective. Licensed mental health professionals have strict
confidentiality laws to follow which restricts their ability to inform you.
FERPA allows great discretion in informing the mental health professional
of observed professional observations, as well as allows observers to
share information about a student with a person who has an “educational
need to know".


mailto:smhservice@ucdenver.edu
smhservice@ucdenver.edu
https://www.cuanschutz.edu/student/support/care-team/
https://www.cuanschutz.edu/student/support/care-team/
https://www.cuanschutz.edu/student/support/care-team/
https://www.cuanschutz.edu/student/support/case-management/
https://www.cuanschutz.edu/student/support/case-management/
https://www.cuanschutz.edu/student/support/case-management/
https://www.cuanschutz.edu/student/support/care-team/
https://www.cuanschutz.edu/student/support/care-team/
https://www.cuanschutz.edu/student/support/case-management/
https://www.cuanschutz.edu/student/support/case-management/
https://www.cuanschutz.edu/student/support/case-management/
https://medschool.cuanschutz.edu/psychiatry/programs/student-resident-mental-health/
https://medschool.cuanschutz.edu/psychiatry/programs/student-resident-mental-health/
https://medschool.cuanschutz.edu/psychiatry/programs/student-resident-mental-health/
https://medschool.cuanschutz.edu/psychiatry/programs/student-resident-mental-health/

28 University Policies

In conclusion, it is important for all members of the CU Anschutz
community to understand that FERPA does not prevent you from
contacting others on the campus if you there are concerns about the
behaviors of a student on campus. However, only those who are identified
as the “appropriate personnel on campus” should be contacting the
parents or other relatives of students. These trained individuals are most
knowledgeable in human behavior, and can best determine if further
concern is warranted.

Requests for Access to and Amendments of Education
Records

Brief Description: Establishes procedures for making and responding to
requests for access to and amendment of education records, consistent
with the Family Educational Rights and Privacy Act of 1974 (FERPA).

Making and Responding to Requests for Access to Education
Record
Access Request and Review Procedure

+ A student should submit a request to review his or her education
records in writing to the registrar, dean, chairperson of an academic
department, or other official who maintains the records he or she
wishes to inspect. The request should identify, to the extent possible,
the specific records the student desires to review by type, topic, date
or other criteria.

The university official who has custody of the records will assemble the
requested records and review them to determine whether they are eligible
for access.

+ If an education record includes information about more than one
student, the student may review only his or her own information in
that record. In this situation, the record custodian must redact the
record before allowing the student to review it.

Any questions about whether a record is eligible for review or how
to properly redact an education record should be addressed with the
Office of the Registrar.

Before denying a student access to an education record, record
custodians must consult with the Registrar, and should document in
writing the reason for the denial.

The record custodian must respond to a request for access to
education records within a reasonable period of time, but in no case
more than forty-five (45) days after the request has been submitted
to the appropriate custodian. If the records are not maintained by the
record custodian to whom the request was submitted, the custodian
should assist the student in identifying the custodian to whom the
request should be addressed. For information about where certain
student education records may be located, consult the Office of the
Registrar.

CU Anschutz Medical Campus
Campus Box A054

Phone: 303-724-8000

Fax: 303.724.8060

Email: Registrar@cuanschutz.edu

* The record custodian will make arrangements for access and
notify the student of the time and place where the records may be
inspected.

* If not personally known to the record custodian, the record custodian
must verify the student’s identity by inspection of photo identification
or other appropriate documentation.

Making and Responding to Requests for Amendment of Education
Records
Procedure for Amendment of Education Records

If a student believes information contained in his or her record(s)

is inaccurate, misleading or violates privacy rights, a student may
ask the university to amend the record(s). If the problem stems
from a clerical or other error in processing, the student should
contact the record custodian and follow the established process to
effect the necessary corrections. Similarly, a student should pursue
the grievance and/or appeal process if he or she has a concern
about the appropriateness of a grade awarded or other academic
determination.

This procedure does not apply to students who desire to challenge

a grade. Students who wish to challenge a grade should follow the
academic grievance policy in their school or college. If the desired
correction of processing errors is not accomplished through normal
channels, or the requested amendment is not to correct processing
errors or address substantive academic decisions, the student should
follow the following procedure:

The record custodian will review the amendment request and
any related documentation submitted by the student. The record
custodian may request additional information from the student if
deemed necessary to make a determination.

Within a reasonable time after receipt of the written request, the
record custodian will decide whether to amend the record as
requested.

If the record custodian grants the student's request, the custodian
shall amend the education record and inform the student in writing of
the action taken.

If the record custodian denies the student's request, the custodian
shall inform the student in writing of the decision and of his or her
right to a hearing on the matter. Additional information about the
hearing procedures will be provided to the student when notified of
the right to a hearing.

Right to Hearing and Related Procedures

+ Within ninety (90) days of the date of the denial of his or her request
by the record custodian, a student may request a hearing.

+ The Registrar may serve as the hearing officer, or may appoint
another individual to serve as hearing officer. The appointed
hearing officer shall not have a direct interest in the outcome of the
hearing. The hearing officer shall not review any matter regarding
the appropriateness of official grades or other such academic
determinations.

+ The hearing shall be conducted according to the following
procedures:

+ The hearing officer shall give notice to all concerned parties of
the date, place and time of a hearing reasonably in advance. The
hearing should be scheduled within a reasonable period of time
following receipt of the petition.

The hearing officer shall give the student an opportunity to
present evidence relevant to the contested part of the education
record. The student may have a representative present at the
hearing, but that person cannot participate in the hearing.

The hearing officer may receive any evidence and testimony,
orally or in writing, relevant to the student’s challenge to the
record content. The hearing officer shall not be bound by the
rules of evidence applicable in courts of law, but may permit



the introduction and receipt of evidence he or she determines is
relevant.

Within a reasonable period of time, the hearing officer shall issue
a written decision based solely upon the evidence presented

at the hearing. A copy of the decision, which must include a
summary of the pertinent evidence, shall be provided to the
student, to the record custodian, and to the Registrar. The
decision of the hearing officer shall be the university's final
decision.

If the Registrar acting as hearing officer or an individual
appointed by the Registrar to act as hearing officer determines
that the information is inaccurate, misleading or otherwise in
violation of the student’s privacy rights, the Registrar should
require the record custodian to make necessary amendments.
The record custodian shall inform the student in writing when the
amendment has been made.

If the hearing officer determines that the information is not
inaccurate, misleading or otherwise in violation of the student’s
privacy rights, he or she shall inform the student in writing of
the right to place a statement in the record commenting on the
contested information in the record and/or stating why he or she
disagrees with the decision.

+ The university must maintain the statement with the contested
part of the record for as long as the record is maintained, and
must disclose the statement whenever it discloses the portion of
the record to which the statement relates.

Parental Access to Children's Education Records

At the post secondary level, parents have no inherent rights to inspect a
student's education records. The right to inspect is limited solely to the
student. Records may be released to the parents only under the following
circumstances:

+ Through the written consent of the student
* In compliance with a subpoena

+ By submission of evidence that the parents declare the student as a
dependent on their most recent Federal Income Tax form (IRS Code
of 1954, Section 152).

+ May disclose education records to a parent under the alcohol and
controlled substance exception or in connection with a health and
safety emergency under the circumstances set forth in § 99.36 (if the
students is under 21 years of age).

Posting of Grades by Faculty

The public posting of grades either by the student's name, institutional
student identification number, or any portion of a social security number
is a violation of FERPA, whether done via paper source or via electronic
means (including the internet).

Instructors and others who post grades should use a system that ensures
FERPA requirements are met. This can be done by using code words

or randomly assigned numbers that only the instructor and individual
students know.

Students' Rights after Ceasing Attendance or Graduation

Students who have ceased attendance or have graduated from an
institution of higher education have basically the same FERPA rights as
students currently attending the University of Colorado Denver, including
the right to:
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+ Inspect their education records

+ Have a hearing to amend an education record, and

+ Have their education privacy protected by the institution.

+ Have the institution honor the previously established opt-out request.

Once students leave the university they do not have the right to request a
privacy code (non-disclosure) be placed on their records.

References for Students by Faculty

FERPA's prohibition on disclosure of personally identifiable information
from an education record of a student applies to any kind of non-directory
information (e.g., performance in class, grades, attitude, motivation,
abilities, background) conveyed in writing, in person, or over the telephone
to third-parties.

Although such information is usually conveyed by faculty members at
the informal request of the student and is usually positive, the better
practice would be to request a written consent form, meeting the FERPA
requirements, before providing the information.

Written Consent

Students may release their academic records to their parents, a
prospective employer, insurance companies, etc., by providing written
consent. The notice of written consent must include the following
information:

1. It must specify the records to be released (transcripts, etc.)
2. State the purpose of the disclosure

3. ldentify the party or class of parties to whom disclosure may be
made, and

4. Be signed and dated by the student

Disposal of Educational Records

Information about individuals should be retained according to state or
University records retention schedule. Those responsible for academic
information have an obligation to destroy information when conditions
under which it was collected no longer prevail.

Any document containing personally identifiable information must be
disposed of properly through some means of confidential disposal. If
information is needed on confidential disposal, please contact the Office
of the Registrar:

CU Anschutz Medical Campus

Campus Box A054

Phone: 303-724-8000

Fax: 303.724.8060

Email: Registrar@cuanschutz.edu

Honor Code

This campus-wide policy statement on student academic honor and
conduct at the University of Colorado Denver | Anschutz Medical Campus
was developed in consultation with faculty and student representatives
from each health sciences school, and representatives of the campus-
wide Faculty Council and Student Senate. It provides general policies
for all students on campus, in accordance with the Regents’ resolution
of March 17,1988, while at the same time it directs the schools to
develop specific procedures to implement the policy in accordance with
their unique programs and student populations. While the process for
resolving honor code violations may vary from school to school, the
elements listed below will remain uniform. The health professions are
based on a high degree of trust by the individuals they serve. Students
entering the health professions have a particular obligation, therefore,
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to conduct themselves at all times in a manner that reflects honesty,
integrity, and respect for others.

A. Academic Honor and Conduct Code:

Education at the University of Colorado Denver | Anschutz Medical
Campus is conducted under the honor system. All students who have
entered health professional programs should have developed the
qualities of honesty and integrity, and each student should apply these
principles to his or her academic and subsequent professional career. All
students are also expected to have achieved a level of maturity which is
reflected by appropriate conduct at all times.

Although it is not possible to list every situation that violates the
University of Colorado Denver | Anschutz Medical Campus academic
honor and conduct code, the following examples will provide a reference
point.

+ Academic Honesty - Students should adhere to the highest standards
of academic honesty and integrity. Examples of behavior which
violates these standards include: plagiarism (including improper use
of web information), cheating illegitimate possession and/or use of
examinations, and falsification of official records.

+ Professional Conduct - As future health professionals, students
should also adhere to the highest standards of professionalism.
Examples of unprofessional conduct include: misrepresentation of
effort, credentials or achievement in either the academic or clinical
setting; any action which compromises the quality of patient care;
violation of patient confidentiality; and other conduct unbefitting a
health professional.

Alcohol and Drug Use - Alcohol and/or drug abuse compromises the
student'’s ability to learn and to practice as a health provider and,
thus, is considered unprofessional conduct. Students who have

a problem with alcohol and/or drugs should seek assistance from
services available on campus. The sale of drugs or the possession
of non-prescribed narcotics or other controlled substances is against
the law. In order to minimize the potential for alcohol abuse at
campus functions, students must work with University and/or their
program administration to ensure compliance with the policies and
procedures regarding functions where alcohol may be served.

+ Respect for the Rights and Property of Others - Students should
conduct themselves in a manner which recognizes the rights and
property of others. Examples of inappropriate behavior include theft,
damage to University facilities, harassment or physical assault, and
any conduct which threatens the health or safety of others.

The primary responsibility for reporting violations of the student honor
and conduct code rests with the individual student who has violated them
However, fellow students and members of the faculty also share in this

responsibility.

B. Relationship of Honor and Conduct Code to Local,
State, and Federal Laws

The University adheres to all appropriate local, state, and federal laws,
and cooperates with law officials in all matters. Any alleged violation

of local, state, or federal laws will be referred to the appropriate law
enforcement agency, and such laws have precedence over the provisions
of this policy.

C. Honor and Conduct Committee

Each school will have a standing Student Honor and Conduct Committee
and, as appropriate, individual programs may have standing committees.
The composition of the committee will include faculty and student

representatives, with the exact composition of the committee to be
determined by the dean in consultation with the school's faculty and
student governance groups. The primary function of this committee will
be to examine alleged violations of the honor and conduct code, and to
make recommendations to the dean on these matters as appropriate.

D. Check individual school policies for school-specific
procedures.
Student Conduct

"By enrolling as a student in the university, a person shall assume
obligations of performance and behavior established by the university
relevant to its lawful missions, processes, and functions. As members of
the academic community, students have responsibility, equivalent to that
of the faculty, for study, learning, academic integrity, and protecting the
university as a forum for the free expression of ideas

(Laws of the Regents 7B Standards of Conduct)

Nondiscrimination Statement (Article 8.A,
Laws of the Regents)

The University of Colorado does not discriminate on the basis of race,
color, national origin, sex, pregnancy, age, disability, creed, religion,

sexual orientation, gender identity, gender expression, veteran status,
political affiliation, or political philosophy in admission and access to, and
treatment and employment in, its educational programs and activities.

The Office of Equity for the University of Colorado Denver | Anschutz
Medical Campus

Location: Education 2 North, Room 5221

Email: Equity@ucdenver.edu

Phone: 303-315-2567

Address: 13120 E. 19th Avenue, Room 5221, Campus Box 187, Aurora CO
80045

Please contact the office if you wish to report a violation of Article 8
or need additional information. A statement of Article 8 may be found
online at https://www.cu.edu/regents/law/8 (https://www.cu.edu/
regents/law/8/).

The University of Colorado Denver | Anschutz Medical Campus policy
and procedures for investigating complaints of discrimination may be
found online via the Office of Equity website (https://www.ucdenver.edu/
offices/equity/university-policies-procedures/#ac-nondiscrimination-
policy-0), or by reviewing the policy and procedural document here
(https://www.ucdenver.edu/docs/librariesprovider102/default-
document-library/2022-02-28_3054--nondiscrimination-policy-(2).pdf?
sfvrsn=9a3cb2ba_2).

Freedom of Expression and Inquiry

Academic freedom and diverse viewpoints are highly valued at the
University of Colorado Anschutz Medical Campus. For students,
academic freedom pertains to their course discussion, course
assignments, and scholarly work. All members of the University
community have the right to free expression as stated in Article 1.E of
Regent Law and further elaborated in Regent Policy 1.D; however this
right is distinct from academic freedom.

While faculty have the right to establish classroom procedures to ensure
orderly discussion and progress towards the goals of a class, students
have the freedom to raise questions and express reasoned opinions on
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the matters being discussed. Students also have the ability to discuss
matters related to their courses with faculty during office hours and take
reasoned exception to the views or methods offered in any course of
study. Students should be evaluated solely on academic performance,
which shall be assessed according to the published requirements
established by the instructor or academic unit. Academic freedom does
not give either faculty or students the right to disregard the standards of
conduct outlines in Regent Laws Article 7.

If students believe their academic freedom rights have been violated, the
campus will investigate complaints and remediate confirmed violations.

Also see Laws of the Regents Article 5, Part D.1 Intent and Definition.

Sexual Misconduct, Intimate Partner
Violence, & Stalking Procedures (in
accordance with Title IX)

I. Overview and Mission Statement of the Office of
Equity

The University of Colorado Denver | Anschutz Medical Campus
(“University”) is committed to providing a safe and non-discriminatory
environment for all members of the University community. The University
prohibits all forms of Sexual Misconduct1, including all conduct
prohibited by Title IX and other sexual misconduct. These forms of
misconduct and Related Violations are defined in APS 5014, Sexual
Misconduct, Intimate Partner Violence, and Stalking Policy (“Policy”). This
document identifies theprocedures (“Procedures”) the University follows
when it receives a report alleging Sexual Misconduct. The University uses
these Procedures to investigate and resolve any such allegations and to
impose disciplinary sanctions against individuals found responsible for
violating the Policy.

The University's Office of Equity (OE) strives to stop, prevent, and
remedy discrimination, harassment, sexual misconduct, and any related
retaliation; provide education on these topics; design policy to make our
campus safer and more inclusive; and ensure all people are treated with
dignity, compassion, and respect.

The OE’s administration of the Policy is conducted in accordance
with Title VII of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, and other applicable federal and state laws.

These Procedures describe the University’s Procedures for the
investigation and remediation of potential sexual misconduct. It does not
constitute a contract, whether express or implied, between the University
and any person who is subject to requirements. The University reserves
the right to modify these Procedures at its discretion and without notice.

Il. Prohibited Conduct

The University will be responsive to any report or complaint of “Prohibited
Conduct” as listed below and is committed to providing prompt, fair,
impartial, and equitable resolutions of any complaint reported to the OE,
whether reported directly by a complainantor by a third party, such as a
mandatory reporter. The primary concern is the safety of all University
community members. The University will take steps to prevent recurrence
of any prohibited conduct and remedy discriminatory effects on the
complainantand others, as appropriate.

The Policy prohibits “Sexual Misconduct,” meaning both conduct on the
basis of sex specifically prohibited by Title IX as well as conduct that falls
outside of Title IX's jurisdiction. Specifically, the Policy prohibits sexual
assault, dating violence, domestic violence, Title IX stalking, sexual
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exploitation, Title IX hostile environment, hostile environment, Title IX
quid pro quo sexual harassment, and quid pro quo sexual harassment.
The Policy also prohibits retaliation and other related violations.

A. Related Violations & Consolidation of Complaints

Other misconduct, while not falling within the definition of Sexual
Misconduct, hinders the University’s ability to uphold its legal obligations
and ensure equal access to educational and employment opportunities.
As such, the University prohibits the following conduct:

1. Failure to Report —The University will administer the Policy in a
manner that promotes the reporting of prohibited conduct and avoids
disciplinary actions when responsible employees conscientiously
discharge their reporting obligations. A failure to report an allegation
of prohibited conduct shall result in a violation of the Policy only
if the responsible employee received information that a member of
the University community was subjected to or committed an act
of prohibited conduct and intentionally, knowingly, or recklessly
disregarded the obligation to report, thus resulting in harm to a
member of the University community.

2. Retaliation—The University will not permit retaliation against a member
of the University community because the individual has made a
report or formal complaint, testified, assisted, or participated or
refused to participate in any manner in an investigation, proceeding,
or hearing. Intimidation, threats, coercion, or discrimination, including
charges against an individual for code of conduct violations that do
not involve sex discrimination or prohibited conduct, but arise out
of the same facts or circumstances as a report or complaint of sex
discrimination, or a report or formal complaint of prohibited conduct
constitutes retaliation.

3. Providing Materially False Statements —Providing materially false
statements related to prohibited conduct is contrary to the purposes
of the Policy. Members of the University community must provide
reports of prohibited conduct in good faith. A person who knowingly
or recklessly makes false statements or knowingly or recklessly
submits false information during the grievance process violates the
Policy. Making a report or providing information in good faith, even
if the facts alleged in the 4report are not later substantiated, will not
constitute providing false or misleading information.

4. Interference with Reporting —No member of the University
community may prohibit or interfere with a responsible employee
or any other person'’s reporting prohibited conduct to the Title IX
Coordinator or designee.

5. Failure to Comply with Orders and Sanctions —Subject to any rights
of appeal, members of the University community must comply with
orders of the Title IX Coordinator or other appropriate University
officials related to the Policy, including but not limited to no-contact
orders, exclusions orders, and emergency removal orders. Subject
to any rights of appeal, members of the University community must
abide by and complete sanctions related to prohibited conduct.

6. The University may consolidate formal complaints of prohibited
conduct with charges of related violations in situations that arise out
of the same facts or circumstances and proceed under the grievance
process applicable to formal complaints described in Section V(A)(4)(a
and b)of the Policy. Alternatively, in the absence of a formal complaint
for prohibited conduct, the University may proceed with adjudication
for related violations under other applicable procedures or conduct
codes.

Additionally, when more than one formal complaint is received by
the OE, the OE may consolidate formal complaints in situations
that arise out of the same facts or circumstances and involve more
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than one complainant, more than one respondent, or what amount
to counter-complaints by one party against the other. The OE may
also consolidate under the grievance process related violations as
designated in the Policy or other prohibited conduct under other
policies, procedures, or conduct codes. The OE may initiate an
investigation into allegations of related Prohibited Conduct on
behalf of the University when there is no individual complainant who
reports the allegation, but the OE nevertheless becomes aware of
the potential related misconduct.

ll. Jurisdiction

The Procedures govern all students, faculty, staff, contractors, patients,
volunteers, affiliated entities, and other third parties, regardless of sex,
gender, sexual orientation, gender expression,or gender identity. Subject
to any rights of appeal, any person found responsible for engaging in
Prohibited Conduct may be subject to disciplinary action, up to and
including expulsion or termination of employment. The University will
consider what potential actions should be taken, including contract
termination and/or property exclusion, regarding third-party conduct
alleged to have violated the Policy, but those options may be limited
depending on the circumstances of the arrangement.

The Policy applies to conduct that occurs within an education program
or activity of the University, or if the complainant or respondent are
affiliated with the University community. This includes off-campus
conduct, including online or electronic conduct. Alleged conduct may
be considered either Title IX Sexual Misconduct or Sexual Misconduct,
depending on the following jurisdictional requirements:

A. Title IX Sexual Misconduct

Title IX Sexual Misconduct applies to conduct that occurs in an education
program or activity against a person in the United States. If the Prohibited
Conduct falls under Title IX Sexual Misconduct jurisdiction and
definitions, the Title IX Coordinator or designee must utilize the Title IX
Sexual Misconduct Procedures as prescribed by the Title IX Regulations.

B. Sexual Misconduct

Sexual Misconduct applies to conduct that does not otherwise meet the
jurisdictional standard or definition of Title IX Sexual Misconduct, but
where the conduct occurred in the context of an employment or education
program or activity of the University or where both the complainant and
respondent are affiliated with the University.

For all allegations of Sexual Misconduct not falling under Section Il1(A)
above, the Title IX Coordinator or designee will consider the degree of the
University's control over the respondent and the relationship between the
complainant and respondent, and assess the surrounding circumstances
of the alleged conduct for the presence of the following factors:

1. Targets or causes harm to an individual connected with the
University;

2. Threatens further sexual or other violence against the complainant or
others and there is reasonable fear that such further conduct could
target or cause harm to someone connected to the University;

3. Is of a violent nature or was frequent or severe;

4. Prior or current similar, misconduct complaints about the respondent,
or if the respondent has a known history of records from a prior school
indicating a history of sexual or other violence;

5. Use of, or threat to use, a weapon, access to or attempts to access
weapons, or a history of bringing weapons to the University;

6. Multiple alleged complainants or respondents;

7. Facilitation by the incapacitation of the complainant through alcohol,
drugs, disability, unconsciousness, or other means;

8. The complainant is a minor;

9. Whether the alleged sexual misconduct reveals a pattern of
perpetration at a given location or by a particular group; or

10. Any other signs of predatory behavior.

If the Title IX Coordinator or designee determines that at least one of the
above factors is present, then the Title IX Coordinator or designee may
determine that the University may exercise jurisdiction, and the Sexual
Misconduct Policy standards apply.

The Title IX Coordinator or designee is authorized to determine whether
the Policy applies to alleged prohibited conduct and whether the
University has jurisdiction to take any action pursuant to the Policy.

The University has an obligation and jurisdiction to conduct at least a
preliminary inquiry to determine whether the alleged conduct occurred in
the context of, or has continuing effects on, employment or an education
program or activity.

Actions taken under the Procedures are separate and apart from any law
enforcement or other court process or proceeding, such as a civil lawsuit
or criminal prosecution, that may relate to the same underlying factual
incident. OE’s jurisdiction does not depend on whether criminal charges
are filed. Formal investigations or other case resolutions conducted by
the OE are not postponed while criminal or civil proceedings are pending
unless there are extenuating circumstances, as determined by the OE.
Dismissal of criminal or civil charges or acquittal in a criminal or civil
case does not prevent the OE from addressing an incident. There is no
time limitation for reporting a concern to the OE or for the OE to address
matters described in this document. If the alleged conduct is reported

to have occurred prior to the effective date of the current Policy, the OE
will apply the Policy that was in effect at the time the alleged conduct
reportedly occurred, to the extent that the policies differ in defining
prohibited conduct. However, regardless of the Policy in force at the time
the conduct is alleged to have occurred, the OE'’s procedural response to
the report will be governed by the current Procedures.

The failure of an individual to appear and/or respond to the OE does
not prevent the OE from proceeding with or completing the applicable
process.

For employees, any matters falling outside the scope of the Policy shall
be addressed by the appointing/disciplinary authority. For students on
the CU Denver campus, the Office of Student Conduct and Community
Standards (SCCS) has jurisdiction for all other student conduct matters.
For students on the CU Anschutz campus, the respondent’s school,
college, or program has jurisdiction for all other student conduct matters
falling outside the scope of this Policy. In the event that there are multiple
potential charges involving the Policy and the Student Code of Conduct or
school, college, or program policies, the OE and related conduct authority
shall have the discretion to jointly determine the most appropriate

way to proceed. Options include, but are not limited to, concurrent
investigations, joint investigations, deferring to the findings of one office
or using the investigation or findings of one office as the basis for further
investigation by the other.

University employees and students may work or study at the worksite
or program of another organization affiliated with the University. When
a violation is alleged by or against University employees or students in
those circumstances, the complaint shall be addressed as provided in
the affiliation agreement between the University and the other entity.



In the absence of an affiliation agreement or a provision addressing

this issue, the University may, at its discretion choose to (1) conduct its
own resolution process; (2) conduct a joint resolution process with the
affiliated party; (3) defer to the findings of a resolution process with the
affiliated entity where the University has reviewed the resolution process
and is satisfied that it was fairly conducted; (4) use the resolution
process and findings of the affiliated entity as a basis for further
investigation or adjudication; or (5) take other action as determined
appropriate by the Title IX Coordinator or designee.

Conduct alleged to have occurred before an individual became a student,
faculty, staff, contractor, patient, volunteer, or affiliated entity with the
University may be addressed through applicable remedial, protective,
and/or educational measures, if the alleged conduct interferes with or
impedes upon equal access to employment or education program or
activity for any current University community members, as determined by
the OE Director(s).

C. Reports Involving Two or More Campuses or Affiliated Entities
1.Two or More University of Colorado Campuses

When the alleged violation of the Policy involves more than one University
of Colorado campus, the complaint shall be resolved by the campus with
the disciplinary authority over the respondent. The campus responsible
for the investigation may request involvement or cooperation of any other
affected campus and should advise appropriate officials of the affected
campus of the progress and results of the resolution process.

2. Affiliated Entities

When the alleged violation of the Policy involves an institution affiliated
with the University of Colorado Denver | Anschutz (including, but not
limited to, Metropolitan State University, Community College of Denver,
Children’s Hospital, University of Colorado Hospital, or the Veterans
Administration), the reported concern will be provided to the entity with
primary disciplinary authority over the respondent. In these instances,
the OE may be unable to conduct a formal investigation though the OE
may be able to work collaboratively with the affiliated entity to assist in
the resolution and remedy of the matter. Additionally, while the OE may be
unable to conduct a formal investigation, the OE may still consider and
implement supportive measures.

D. Supportive and Safety Measures

Supportive measures are non-disciplinary, non-punitive individualized
services offered as appropriate, as reasonably available, and without

fee or charge to the complainant or the respondent that are designed to
restore or preserve equal access to the University's education program

or activity without unreasonably burdening the other party, including
measures designed to protect the safety of all parties or the University's
educational or work environment, or deter Prohibited Conduct. Supportive
measures should be individualized and appropriate based on the
information available to the Title IX Coordinator or designee.

Some safety measures involve restricting a respondent’s access to
University programs and activities and may not become available until
after the completion of Formal Grievance Process, unless emergency
removal action is determined appropriate. See Section IlI(E)below.

Whether supportive or safety measures are appropriate is determined
after an individualized assessment by the Title IX Coordinator or designee
and every effort should be made to avoid depriving any student of
educational access. Supportive or safety measures may be kept in

place, lifted, or modified as additional information is obtained, or may be
extended permanently, as appropriate.
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Complainants and respondents may request supportive or safety
measures from the Title IX Coordinator or designee. Supportive measures
should be provided to complainants or respondents whether or not the
complainant files a formal complaint or engages in another resolution
process. Witnesses or other participants in a Formal Grievance Process
may also request supportive or safety measures. The Title IX Coordinator
or designee will maintain oversight of these requests and the provision of
any such measures.

The University will keep confidential any supportive measures provided
to the complainant or respondent, to the extent that maintaining such
confidentiality will not impair the University's ability to provide the
supportive measures. Types of supportive and safety measures:

1. Academic support measures (arranging for a party to retake a course,
excuse related absences, request extensions on assignments or
exams, change sections when available or withdraw from a class
without penalty)

. Accessing medical services

. Accessing counseling services

. Employment modifications

. Transportation changes

. No-contact orders enforced by the University

. Discussing options for obtaining criminal or civil protection or
restraining orders
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8. Residential relocations in CU Denver Housing and Dining and/or
offering resources for housing off-campus

9. Changes to, or interim exclusion from, classes
10. Interim exclusion orders (for parts of or entire campus)
11. Interim student suspension. See Section llI(E).

12. Administrative leave for employees in consultation with Associate
Vice Chancellor and Chief Human Resources Officer or designee and
appointing/disciplinary authority

13. Temporary suspension of supervisory or evaluative authority for
employees in consultation with Associate Vice Chancellor and Chief
Human Resources Officer and appointing/disciplinary authority

E. Emergency Removals

The University may remove a respondent from an education program

or activity on an emergency basis after 1) the University undertakes an
individualized safety and risk analysis, 2) determines that an immediate
threat to the physical health or safety of any students or other individuals
arising from the allegations of the Policy justifies removal and 3) provides
the respondent with notice and an opportunity to challenge the decision
immediately following the removal.

Types of Emergency removal include, but are not limited to:

Interim student suspension

Interim or permanent exclusion order for parts of or entire campus,
classes, etc.

Administrative Leave. Decisions to place a non-student employee
on administrative leave during the pendency of a Formal Grievance
Process are made in consultation with Associate Vice Chancellor
& Chief Human Resource Officer or designee and appointing/
disciplinary authority.

Temporary suspension of supervisory or evaluative authority for
employees in consultation with Associate Vice Chancellor & Chief
Human Resource Officer or designee and appointing/disciplinary
authority.
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F. Individualized Safety and Risk Analysis

The Title IX Coordinator/Director of Title IX or designee has the authority
to conduct an individualized safety and risk analysis. The Title IX
Coordinator may consult with other offices on campus such as the CARE
Team and FAST Team in conducting the individualized safety and risk
analysis. The factors considered in an emergency removal decision
include:

1. Seriousness of the alleged conduct;
2. Location of alleged incident(s);

3. Therisk that the alleged respondent will commit additional acts of
sexual or other violence;

4. Whether the alleged respondent threatened further sexual or other
violence against the alleged complainant or others;

5. Whether there have been other misconduct complaints about the
same alleged respondent or whether the respondent has a known
history of sexual or other violence;

6. The existence of multiple alleged complainants and/or respondents;

7. Whether the conduct was facilitated by the incapacitation of the
complainant(through alcohol, drugs, disability, unconsciousness, or
other means);

8. Whether the alleged conduct was perpetrated with force, violence, or
weapons;

9. Whether the alleged complainant is a minor;

10. Whether the alleged conduct reveals a pattern of perpetration (by
the alleged respondent or group or organization, around a particular
recurring event or activity, and/or a particular location); and/or

11. Whether any other aggravating circumstances or signs of predatory
behavior are present.

In the case of an emergency removal, the student will be provided

oral and/or written notice of the alleged Prohibited Conduct and the
opportunity to meet, if the student chooses, with the Title IX Coordinator
or designee. The Title IX Coordinator or designee will ensure that the
student is afforded the opportunity to meet within five business days

of the notice of emergency removal. This does not preclude additional
meetings after the five days has passed to review the emergency
removal. It is the responsibility of the respondent to schedule the
meeting if requested.

After providing the respondent with notice of the allegations and an
opportunity to be heard, the Title IX Coordinator or designee may decide
to lift or continue the emergency removal, potentially until the completion
of the grievance process. The Title IX Coordinator or designee may also
determine whether any exceptions may be appropriate based on factors
which include, but are not limited to, nature/severity of the behavior,

prior misconduct, extent of academic progress to date, and availability

of faculty and/or online classes. The interim supportive and safety
measures may be re-evaluated during the course of a grievance process if
new information is presented that mitigates the threat to campus safety.

In the case of an emergency removal, including campus exclusion,
procedures outlined in the Exclusion of Persons from University Property
will be followed.

Reporting Options
*Call 911 in an Emergency if you have an immediate safety concern.*
A. University/Office of Equity

To notify the University of any Prohibited Conduct listed in Sections II,
I1(A), l1l, and [11(A)(B)to request support measures related to such conduct,

or to initiate an OE resolution process, please contact the OE directly via
email at equity@ucdenver.edu or via phone at 303-315-2567.

Karey Krohnfeldt, Title IX Coordinator & Director of Title IX

Office of Equity

Lawrence Street Center

Campus Box #187

1380 Lawrence Street,

12th Floor

Denver, CO 80217

Phone: 303-315-2567

Email: equity@ucdenver.edu

For a full list of reporting options, please refer to the OE's website
(https://www1.ucdenver.edu/offices/equity/resolutions/make-a-report
(https://www1.ucdenver.edu/offices/equity/resolutions/make-a-report)).

1. Amnesty Provisions

To encourage reporting and participation, personal consumption of
alcohol or other drugs by the complainant, respondent, or witnesses

will not be subject to disciplinary action. Similarly, minor infractions
related to failure to comply with public health and safety provisions in the
Student Code of Conduct will not be subject to disciplinary action. The
goal of these provisions is to remove potential barriers to reporting and/
or participation. However, final jurisdiction and decision-making regarding
any conduct not covered by the Applicable Policies will be made by

the Director of Student Code Conduct and Community Standards (for
students) or the appointing/disciplinary authority (for employees).

Even if a complainant chooses not to report formally and/or chooses not
to participate in an adjudicative process (through OE or law enforcement),
the complainant can contact the OE for information and assistance
accessing on-or off-campus supportive services as set for in Section VIl
and to access available supportive and safety measures as set forth in
Section IlI(D).

B. Law Enforcement

Complainants are not required, but do have the right, to file a criminal
complaint with law enforcement and the University/OE simultaneously.
The OE can assist in reporting to law enforcement for complainants
alleging misconduct that is also a criminal offense.

In some instances, the OE is obligated to report the alleged conduct to
the appropriate law enforcement agency. In those instances, the OE will
make reasonable effort to notify potential complainants prior to reporting
to law enforcement.

+ 911 (for emergencies)
+ Auraria Police (for non-emergencies) 303-556-5000

+ Anschutz Medical Campus Police (for non-emergencies)
303-724-4444

+ Denver Police (for non-emergencies) 720-913-2000
+ Aurora Police (for non-emergencies) 303-627-3100

Reporting to the University Police will constitute notice to the University/
OE and may result in an OE resolution process subject to applicable state
law.

1. Preservation of Evidence

Regardless of whether or not a complainant wants to report an
incident(s), it is important to preserve any evidence of the sexual assault,
so that if a complainant decides at any point in time to report the
incident, that evidence is still available. Examples of evidence to preserve
include, but are not limited to: the clothing the individual was wearing,
bedding, text message correspondence discussing the assault (either
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with the respondent or with friends or family), photographs, screenshots,

emails, social media correspondence/posts (Facebook, Tinder, Snapchat,

Instagram, Grindr, etc.), correspondence via other messaging applications
(Whatsapp, Kik, GroupMe, WeChat, etc.).

Regardless of whether an individual wants to report the assault to the
police, a medical exam can be done to preserve evidence. Sex Assault
Nurse Examiner (SANE) programs at the Emergency Department at
Denver Health Medical Center, University of Colorado Hospital, Children’s
Hospital, Porter Adventist Hospital, Medical Center of Aurora —South
Campus, Saint Anthony North Hospital, Saint Anthony Hospital 84th
Avenue Location, Littleton Adventist Hospital, are available to conduct
a SANE exam, ideally within five days of the sexual assault. It is best

if an individual does not bathe, shower, eat, drink, douche, or change
clothes. However, evidence can be collected if you have done any or all
of these things. More information about the SANE can be located on
the hospital’s respective websites. Contact information and addresses
for these and other locations within the state of Colorado can be

found on the OE website under the tab Sexual Misconduct Resources
(https://www1.ucdenver.edu/offices/equity/support-resources/sexual-
misconduct-resources/).

Please note that if some or all of this evidence is unavailable or does
not exist, you are still encouraged to report a sexual assault. The lack of
evidence does not preclude an investigation from taking place.

C. Confidential Reporting Options

The University offers access to confidential resources for individuals
who are unsure about whether to report Prohibited Conduct or are
seeking counseling or other emotional support in addition to (or without)
making a report to the University. Section Support and Resources

page (https://www1.ucdenver.edu/offices/equity/support-resources/),
identify confidential andother resources, both at the University and in the
surrounding community. See Section VIII for CU Denver | CU Anschutz on-
and off-campus resources.

D. Supportive Services and Assistance including Protective Orders
When an individual notifies the OE (either directly or through a
responsible employee, advocate, third party, or other) that they have
experienced conduct prohibited by the Policy, the OE will provide referral
information as needed (whether or not there isa formal complaint or
participation in a formal grievance process, formal adjudication process,
or other resolution process) in accessing on-and off-campus services,
including but not limited to counseling, academic assistance, housing,
mental health services, victim advocacy, legal assistance, visa and
immigration services, assessments for no contact orders, and/or forensic
sexual assault nurse examiner (SANE) exams.

For a written summary of options and resources available to any person
reporting Prohibited Conduct, please refer to this PDF document on

the OE website: https://www1.ucdenver.edu/offices/equity (https://
www1.ucdenver.edu/offices/equity/).

E. Orders of Protection, Restraining Orders, or Similar Lawful
Orders

Complainants who are interested in obtaining an Order of Protection, or
any other order issued by a court, must pursue those options on their
own behalf. Restraining orders are obtained through the court with
applicable jurisdiction. More information on obtaining a restraining order
in Colorado is located in the State of Colorado County Court Restraining
Order Brochure: https://www.courts.state.co.us/userfiles/File/Media/
Brochures/restraining.pdf.
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The Phoenix Center at Auraria (PCA) can assist individuals free of

charge with the process of obtaining a restraining order. CU Denver | CU
Anschutz complies with Colorado law in recognizing orders of protection.
Any person who obtains an order of protection from Colorado or any other
state should provide a copy to the Auraria Police Department (for those
on the Auraria Campus) and/or the University of Colorado Denver Police
Department (for those on the CU Anschutz) and the Title IX Coordinator
or designee.

Privacy, Confidentiality, and the University's Obligation
to Provide a "Safe and Non-Discriminatory Environment”
Privacy and confidentiality have distinct meanings.

Privacy: Means that information related to a report of Prohibited Conduct
will be shared with a limited number of individuals on a “need to know”
basis in order to assist in the active review, investigation, resolution of
the report, and related issues. All University employees who are involved
in potential response to a report receive specific training and guidance
about safeguarding private information in accordance with applicable
laws.

The privacy of student education records will be protected in accordance
with the University’s policy for compliance with the Family Educational
Rights and Privacy Act (FERPA) and state law protections. Access to
personnel records is restricted in accordance with University policy and
applicable laws.

Confidentiality: Means that information shared by an individual with
designated campus or community professionals cannot be revealed

to any other person without express permission of the individual, or as
otherwise permitted or required by law. Those campus and community
professionals who have the ability to maintain confidential relationships
include health care providers, mental health professionals, the sexual
assault or domestic violence complainant advocate, attorneys, and
ordained clergy, all of who normally have privileged confidentiality that
is recognized by Colorado state law. The Title IX Coordinator has also
designated the Ombuds staff serving in their capacity as a confidential
resource for CU Denver | CU Anschutz campus. These individuals are
prohibited from breaking confidentiality unless (i) given permission to do
so by the person who disclosed the information; (ii) there is an imminent
threat of harm to self or others; (iii) the conduct involves suspected
abuse of a minor under the age of 18;or (iv) as otherwise required or
permitted by law or court order.

A. Confidential Resources and Privacy

Confidential Resources/Independent Reporting Obligations —The
University supports the use of confidential resources for all parties, for
any reason, including support for medical assistance, counseling, crisis
intervention, advocacy, and assistance with legal, housing, and financial
matters. Information shared with confidential resources is not disclosed
to any party outside of the resource(s) with limited exceptions as defined
by law or policy of the resource.

Employees who are confidential resources are not required to report
Prohibited Conduct under the Policy. A person who is a confidential
resource under the Policy may have an independent obligation to report
some forms of criminal conduct to law enforcement officials. Any person
who is a confidential resource may consult with campus legal counsel to
determine whether an independent reporting obligation exists.

B. Responsible Employees

All members of the University community may report Prohibited Conduct.
Reporting allows the University to undertake investigations when
appropriate, but also allows the University to inform those who have
been involved of supportive measures and to facilitate access to those
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services. Reporting also allows the University to identify institutional
risks, increase the effectiveness of its training programs, and identify the
need for additional services that will protect the University community
from harm. The University views reporting of Prohibited Conduct as
fundamental to its ability to provide a campus environment that allows
equal access to educational and employment opportunities.

1. Reporting Requirements
a. Responsible employees must report prohibited conduct.
Many members of the University community, generally including
faculty and members of the administration with supervisory
responsibilities, are responsible employees, who must promptly
report Prohibited Conduct as set forth in the Policy and these
Procedures to the Title IX Coordinator or designee.
b. Responsible employees means any employee who: (1) has the
authority to hire, promote, discipline, evaluate, grade, formally
advise or direct faculty, staff, or students; (2) has the authority to
take action to redress Prohibited Conduct; or (3) has been given
the duty or reporting incidents of sexual violence or any other
misconduct by students to the Title IX Coordinator.
c. Any responsible employee who witnesses or receives a written or
oral report alleging that a member of the University community has
been subjected to or has committed an act of Prohibited Conduct
must promptly report the allegations to the Title IX Coordinator or
designee. Members of the University community include students,
faculty, staff, contractors, patients, visitors to campus, volunteers
and employees of affiliated entities. Because the University may
have the ability to address or prevent future Prohibited Conduct, the
obligation to report exists independently of whether the individual
who was subjected to or committed an act of Prohibited Conduct is
currently enrolled or employed at the University.
d. The responsible employee is required to promptly report to the
Title IX Coordinator or designee all known details about the alleged
Prohibited Conduct, including:

Name(s) of the complainant(s);
Name(s) of the respondent(s);
Name(s) of any alleged witnesses; and
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. Any other relevant facts, including the date, time, and specific
location of the alleged incident.

If the responsible employee does not know all of the above details,
the responsible employee must still make a report with the available
information. If the responsible employee is unable to provide

this information at the time of making an initial report, but later
becomes aware of additional information, the responsible employee
must supplement the prior report.

e. Responsible employees employed by University law enforcement
are required to report pursuant to this section unless the
information is otherwise excluded by state or federal law (for
example, identifying information for the complainant and/or
information related to juveniles).

f. In many instances, it may not be immediately apparent whether

a person is a member of the University community or whether the
alleged Prohibited Conduct occurred in the course of an educational
program or activity of the University. Rather than conduct their own
inquiries to determine whether these conditions exist, responsible
employees should report potential Prohibited Conduct to the Title IX
Coordinator or designee to allow a preliminary inquiry to occur.

g. Responsible employees are not required to report information
disclosed during an individual's participation as a subject in an
Institutional Review Board-approved human subjects research

protocol. Institutional Review Boards (IRB) may, in appropriate
cases, require researchers to provide reporting information to all
subjects of IRB research.

h.Responsible employees who receive information related to
Prohibited Conduct in the course of serving in the capacity as
Ombuds, as designated by the University, are not required to report
to the Title IX Coordinator. These responsible employees must
report Prohibited Conduct disclosed to them when they are not
serving in the capacity as Ombuds.

i.Responsible employees who receive information related to
Prohibited Conduct in the course of providing professional services
within a privileged relationship, such as health care providers or
counselors, are not required to report to the Title IX Coordinator.
These responsible employees must report Prohibited Conduct
disclosed to them when they are not providing professional services
within a privileged relationship. These responsible employees

may also have independent professional obligations to report
some forms of criminal conduct to law enforcement officials. Any
responsible employee may consult with campus legal counsel to
determine whether an independent reporting obligation exists.

j. Aresponsible employee does not satisfy the reporting obligation
by reporting Prohibited Conduct to a supervisor or University
personnel other than the Title IX Coordinator or designee.

k. Responsible employees are not required to report Prohibited
Conduct to which they have been personally subjected to the Title
IX Coordinator, but are nonetheless encouraged to report.

|. Communications of Prohibited Conduct to a “responsible
employee” are not confidential, and these employees must report
Prohibited Conduct to the Title IX Coordinator or designee when it is
disclosed to them.

2. Reporting by Students and Other Members of the University Community
Who are Not Responsible Employees

The University encourages all members of the University community,
even those who are not defined as responsible employees, to report
Prohibited Conduct to the Title IX Coordinator or designee.

C. Privacy and Information Disclosure

The University will not disclose the identity of any individual who

has made a report or complaint of sex discrimination, including any
individual who has made a report of filed a formal complaint of Prohibited
Conduct, any complainant, any individual who has been reported to be
the perpetrator of sex discrimination, any respondent, and any witness,
except as may be permitted by law, or to carry out an investigation,
hearing, or judicial proceeding related to the Policy. This may require
sharing information, including identification information, between internal
University offices.

1. Confidential Resources
See Section VIl for CU Denver | CU Anschutz resources.

2. Clery Act Reporting

Those persons who are “Campus Security Authorities” for purposes
of crime reporting under the Clery Act may find a summary of their
obligations at:

+ CU Denver (https://www.ucdenver.edu/police/clery-act/)

+ CU Anschutz Medical Campus (https://www.ucdenver.edu/police/
clery-act/)

D. Formal Complaints by Title IX Coordinator and Overriding FActors
If a complainant has disclosed an incident of Prohibited Conduct, but
wishes to maintain privacy and does not wish to initiate the grievance
process, the Title IX Coordinator or designee must discuss the availability
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supportive measures with the complainant, describe the process for filing
a formal complaint, and explain that the University prohibits retaliation.
The Title IX Coordinator or designee will further explain the steps the
University will take to prevent retaliation if the individual participates in a
grievance process and will take responsive action if it occurs.

If, having been informed of the University's prohibition of retaliation and
its obligations to prevent and respond to retaliation, the complainant
would still like to maintain privacy or does not want to file a formal
complaint initiating the grievance process, the Title IX Coordinator or
designee will weigh that request against the University’s obligation to
provide a safe, non-discriminatory environment for all students, faculty,
and staff. In making this determination, the Title IX Coordinator or
designee will consider a range of potentially overriding factors that would
cause the Title IX Coordinator or designee to file a formal complaint and
initiate a grievance process, including the following:

1. Therisk that the respondent will commit additional action of sexual
violence or other violence;

2. The seriousness of the alleged misconduct, including whether the
respondent threatened further sexual or other violence against
the complainant or others, whether the alleged misconduct was
facilitated by the incapacitation of the complainant, or whether the
respondent has been found responsible in legal or other disciplinary
proceedings for acts of sexual or other violence;

3. Whether the alleged misconduct was perpetrated with a weapon;
4. Whether the complainant is a minor;

5. Whether the University possesses means other than the
complainant’s testimony to obtain relevant evidence of the alleged
misconduct (e.g., security cameras or personnel, physical evidence);
and

6. Whether the alleged misconduct reveals a pattern of perpetration at a
given location or by a particular group.

The decision to file a formal complaint by the Title IX Coordinator or
designee and initiate the formal grievance process pursuant to the Policy
will be on a case-by-case basis after an individualized and thoughtful
review.

Nothing in this section limits the Title IX Coordinator or designees from
responding to the alleged conduct in a manner other than investigation
or adjudication that the Title IX Coordinator or designee may determine
is appropriate under the circumstances, for example with supportive
measures, referral to other offices, or consulting with University officials
as appropriate, including but not limited to the University of Colorado
Police Department, CU Denver or CU Anschutz CARE Team, CU Denver

| CU Anschutz FAST Team, Office of Student Conduct and Community
Standards, or CU Denver Housing and Dining. Additionally, nothing in the
override analysis limits the authority to initiate or impose disciplinary
action as necessary.

The Title IX Coordinator or designee may also determine that a report

to the relevant law enforcement agency is warranted given the factors
above, despite an individual's request for privacy. The OE will consider the
range of factors listed above in making the determination to report to law
enforcement. In those instances, the OE will make a reasonable effort to
notify potential complainants prior to reporting to law enforcement.

If the University honors the individual's request for privacy, the
University’s ability to meaningfully investigate the incident may be
limited, and disciplinary action may not be possible.
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E. Disclosure of Findings of Sexual Misconduct

The University recognizes that third parties (either employers and/

or institutions receiving transferring students) may have a legitimate
interest in knowing whether a University employee or student has been
found responsible for engaging in Prohibited Conduct. In the event that,
after a grievance process and any rights of appeal have been completed,
an employee or student has been found responsible for engaging in
Prohibited Conduct, the University may confirm upon inquiry from a
potential employer, licensing or credentialing agency, or institution that
the employee or student has been found responsible for violating the
Policy subject to applicable state and federal laws (e.g., FERPA) regarding
such disclosures. As required by the Colorado Open Records Act, the
University shall not release any records related to the investigation of
Prohibited Conductor finding of sexual misconduct unless otherwise
permitted by law.

Resolution Procedures

The University does not tolerate and will be responsive to any report

or complaint of “Prohibited Conduct” listed in these Procedures and is
committed to providing prompt, fair, impartial, and equitable resolutions
of any complaint that the University knows, or in the exercise of
reasonable care should have known,about. The primary concern is the
safety of all University community members. The University, through the
OE, will take steps to prevent the recurrence of any Prohibited Conduct
and remedy any discriminatory effects on the complainant and others

if appropriate. The following procedures will apply to resolution of all
reports of complaints of Prohibited Conduct:

A. Overview of Resolution Procedures and Options

The University has authority to conduct at least a preliminary inquiry
upon receiving a report or complaint alleging Prohibited Conduct. A
preliminary inquiry may include, but is not limited to, evaluating whether
the report or complaint implicates a policy enforced by the OE, whether
the complaint and parties are within the jurisdiction of the OE, and
whether the report or complaint presents a safety threat such that the OE
must report the concern to law enforcement. The OE shall then determine
the most appropriate means for addressing the report or complaint.
Options include, but are not limited to:

1. Formal Grievance Process.See Section VI (B) through (H) below.

2. Policy Education Remedies.See Section VI(I) below.

3. Preliminary Inquiry: Determining that the facts of the complaint or
report, even if true, would not constitute a violation of the Policy and
closing the matter following a preliminary inquiry.

4. No limitation on existing authority: Referring the matter to an
employee’s appointing/disciplinary authority or supervisor. These
Procedures do not limit the authority of a disciplinary authority to
initiate or impose disciplinary action as necessary.

5. Other referral: Determining a complaint does not fall within the
jurisdiction of the Policy and referring the complaint to appropriate
office(s) on campus best suited to address the reported concerns.

B. Initiation of the Grievance Process, Including Filing and
Evaluation of a Formal Complaint

1. Formal Complaint Required to Initiate Formal Grievance Process

An individual (referred to as the complainant) or Title IX Coordinator or
designee must file a document alleging a violation of misconduct under
the Policy against an individual (referred to as the respondent) for the
University to initiate a formal grievance. The formal complaint must
contain the complainant’s or Title IX Coordinator’s physical or digital
signature. The formal complaint form is available on the OE's website.
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A complainant who reports allegations of misconduct with or without
filing a formal complaint may receive supportive measures. See Section
11(D).

2. Who May File a Formal Complaint

To initiate the grievance process under the Policy, either the complainant
or the Title IX Coordinator or designee must file and sign a formal
complaint.

a. Title IX Sexual Misconduct: To file a formal complaint, a
complainant must be participating in or attempting to participate
in the University’s education program or activity. “Attempting to
participate” can include a complainant who (1) is applying for
admission or employment; (2) has graduated from one program
but intends to apply to another program and/or intends to remain
involved with the University's alumni programs or activities; or (3)
has left school because of Sexual Misconduct but expresses a
desire to re-enroll. A complainant who is on a “leave of absence”
may also be participating or attempting to participate in a University
education program or activity.

b. Sexual Misconduct: To file a formal complaint, a complainant
may or may not be a member of the University community who
alleges to be a victim of conduct that would violate the Policy.

Complainants are encouraged to meet with an investigator(s) prior to
filing a formal complaint, but are not required to do so.

3. Evaluation of a Formal Complaint

Once a formal complaint has been filed, the Title IX Coordinator or
designee will evaluate whether the conduct alleged in the formal
complaint, if proved, would constitute a violation of the Policy. If
additional information is needed to evaluate jurisdiction, the Title IX
Coordinator or designee will make reasonable efforts to obtain that
information.

The Title IX Coordinator or designee will notify the complainant if
additional time is needed to consider the complaint, such as when
gathering additional information is necessary to determine whether
dismissal is appropriate.

The OE may, but is not required to, dismiss a formal complaint at any
time during the investigation if the complainant notifies the Title IX
Coordinator in writing that the complainant would like to withdraw the
formal complaint or any allegations therein, if the respondent is no
longer enrolled or employed at the University, or if specific circumstances
prevent the University from gathering evidence sufficient to reach a
determination as to the formal complaint or the allegations therein
(discretionary dismissal).

a. Title IX Sexual Misconduct: The Title IX Coordinator or designee
must dismiss a formal complaint, subject to appeal, if the alleged
conduct would not constitute Title IX Sexual Misconduct or the
University lacks jurisdiction under the requirements of Title IX. If
the Title IX Coordinator or designee dismisses a formal complaint
pursuant to these Procedures, the Title IX Coordinator or designee
will consider whether the conduct alleged in the formal complaint
violates other provisions of the Policy and any other University or
campus policies, procedures, or conduct codes.

b.Sexual Misconduct: The Title IX Coordinator or designee must
dismiss a formal complaint, subject to appeal, if the alleged
conduct would not constitute Sexual Misconduct or the University
lacks jurisdiction to pursue the matter. If the Title IX Coordinator
or designee dismisses a formal complaint pursuant to these
Procedures, the Title IX Coordinator or designee will consider
whether the conduct alleged in the formal complaint constitutes a

violation of any other university or campus policies, procedures, or
conduct codes.

If the alleged conduct would not violate the Policy, the Title IX Coordinator
or designee will dismiss the formal complaint with regard to that conduct
(mandatory dismissal).

The Title IX Coordinator or designee will notify both the complainant

and the respondent of the complaint either by issuing a Notice of
Allegations and Investigation. See Section IV(C)or a Notice of Complaint
and Dismissal, which will include a summary of the allegations reported
and an explanation as to the reason for the dismissal from the Formal
Grievance Process.

4. Appeal of Dismissal of Formal Complaint

If a formal complaint is dismissed, either party may appeal. To file an
appeal of the dismissal, the complainant or respondent must submit the
written appeal to the Title IX Coordinator or designee within five business
days of the Notice of Complaint and Dismissal. The appeal must include
an explanation as to why the alleged misconduct, if true, would violate
the Policy and why the formal complaint should not be dismissed.

An administrator within the OE, separate from the Title IX Coordinator or
decision-maker for the initial dismissal, will consider the appeal and issue
a determination in writing to both parties either upholding the appeal or
overturning the dismissal within five business days.

C. Notice of Allegations and Investigation

If a formal investigation is commenced, the respondent and complainant
shall receive a Notice of Allegations and Investigation. The written
notice may be sent to the respondent and complainant by email or

via U.S. mail to the permanent address appearing in the University's
information system or the address appearing in a police report, or may
be physically delivered. Notice will be considered furnished on the date
of physical delivery or on the date emailed. For employee respondents,
the employee’s supervisory uplinemay receive a copy of the written
Notice of Allegations and Investigation. This may includethe Chancellor
and the employee’s appointing/disciplinary authority, as well as Human
Resources.

The OE requests that the respondent contact the investigator(s) within
five business days of the issuance of the notice to schedule a meeting.
If, in the course of an investigation, a complainant alleges additional
violations or the Title IX Coordinator or designee decides to investigate
additional allegations about the complainant or respondent that are

not included in the initial Notice of Allegations, the OIEC will issue an
Amended Notice of Allegations to both parties.

The Notice of Allegations and Investigation (and any Amended Notices of
Allegations and Investigation) will include:

1. The identity of the parties involves in the incident;

2. The specific section(s) of the Policy allegedly violated;
3. The conduct allegedly constituting Prohibited Conduct;
4

. The date and location of the alleged incident, to the extent
known and available;

[$)]

. Information about the University's grievance process;

6. A statement that the respondent is presumed not responsible
for the alleged conduct and that a determination regarding
responsibility is made at the conclusion of the grievance
process;

7. Information about the provisions that prohibit knowingly making
false statements or knowingly submitting false information
during the grievance process;



8. Information that the parties have equal opportunity to inspect
and review evidence; and

9. Information that the complainant and respondent may have an
advisor of their choice,including an attorney. The advisor may
not engage in any conduct that would constitute harassment
or retaliation against any person who has participated in
an investigation and may be denied further participation for
harassing or retaliatory conduct.

The Notice of Allegations and Investigation may also include information
concerning any interim protective measures, which may include no-
contact orders or location or campus exclusions, as well as other
supportive measures.

D. General Investigation Process

The OE's grievance process and Procedures provide for equitable
resolution of any formal complaint of Prohibited Conduct within an
average of 90 calendar days, except that such time frame may be
extended for good cause with prior written notice to the complainant
and respondent of the delay and reason for the delay. The OE will also
provide the complainant and respondent with regular written updates on
the status of the investigation throughout the process until conclusion.
A formal grievance process includes four major stages: (1) filing and
evaluation of the formal complaint, (2) investigation, investigative
report, (3) hearing and determination regarding responsibility (including
sanctions, if applicable), and (4) appeal, if applicable and described
below.

1. Investigators
The investigative process will be conducted by trained officials who
do not have a conflict of interest or bias for or against complainants or
respondents generally. An official shall recuse themselves from any role
in the grievance process in those instances where the official believes
that their impartiality might be reasonably questioned by an independent,
neutral observer due to the official’s personal bias or prejudice against
the complainant or respondent, or against complainants or respondents
generally, or where the official has a personal or professional relationship
with one of the parties that would adversely affect the official’s ability to
serve as an impartial finder of fact.

Investigations will be conducted by staff who are appropriately trained
and have qualifications and experience that will facilitate a prompt, fair,
equitable and impartial resolution. The Title IX Coordinator or designee
shall ensure that OE Investigators and other members involved in the
formal grievance process will receive annual training on issues related

to sexual assault, intimate partner abuse, stalking, sexual harassment,
and retaliation. The Title IX Coordinator or designee shall determine if one
or more Investigators shall be assigned to each case depending on the
specific circumstances and as warranted.

a. Outside Investigators

The Title IX Coordinator or designee may also designate other individuals
(either from within the University, including an administrator, or from
outside the University) to conduct or assist with an investigation.
Circumstances which may warrant such outside resolutions include, but
are not limited to, conflict of interest, allegations of bias, or workload.
The Title IX Coordinator or designee retains the discretion to determine
whether the use of outside investigator(s) is warranted and reasonable
given the circumstances and information known at the time. Outside
investigator(s) shall have adequate training, qualifications,and experience
that will, in the judgment of the Title IX Coordinator or designee, facilitate
a prompt, fair, and impartial resolution. Any outside investigator(s)
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designated to address an allegation must adhere to the requirements of
these Procedures and confer with the Title IX Coordinator or designee on
aregular basis about the progress of theinvestigation.

2. Formal Investigative Process

The formal Investigative process is the procedure the OE uses to
investigate allegations of Prohibited Conduct and to determine whether
an individual more likely than not engaged in conduct that violates the
Policy. Individuals found responsible for violating the Policy are subject to
sanction, up to and including expulsion or termination of employment.

a. Information Gathering During Investigation

After the Notice of Allegations and Investigation has been issued to the
parties, the OE's investigator(s) will seek to obtain all available evidence
directly related to the allegations at issue.

During the course of the investigation,investigator(s) interview the
complainant(s), respondent(s), and witnesses separately.

The parties and witnesses may have an advisor of their choosing,
including an attorney, advocate, or other person, to provide support and
advice throughout the formal investigation process, including but not
limited to, being present for any meetings with the OE personnel. The
advisor is not authorized to participate instead of the complainant or
respondent. The advisor may not engage in any conduct that is disruptive
to the meeting or interview, or that would constitute harassment or
retaliation against any person who has participated in an investigation.
Advisors may be denied further participation for harassing or retaliatory
conduct.

The complainant, respondent, and witnesses are expected to respond
to the investigator(s) request to schedule an interview or to provide
other evidentiary materials within a timely manner, generally within five
business days of the investigator's request. If a party or witness fails
to respond within a reasonable time, the investigator may continue the
investigation without the benefit of information the party or witness
might have provided.

The OE will provide, to a complainant, respondent,or witness whose
participation is invited or expected, written notice of the date, time,
location, participants, and purpose of all investigative interviews, or other
meetings, with sufficient time for the party to prepare to participate.

Parties may suggest questions to be posed by the investigator(s)during
interviews to other parties and/or witnesses during the course of the
investigation. The investigator(s) may decline to ask a question when
the question is not reasonably calculated to lead to the discovery of
probative evidence, when the probative value is outweighed by the
danger of unfair prejudice, or in consideration of undue delay or needless
presentation of cumulative evidence. Questions about a complainant’s
prior sexual history are normally not probative and will be asked only
when directly relevant to the incident where the alleged Prohibited
Conduct occurred. See Section Il

The University, and not the parties, holds both the burden of proof and
the burden of gathering evidence sufficient to reach a determination
regarding responsibility for Prohibited Conduct.

Both parties may present witnesses, including fact and expert witnesses,
and other inculpatory and exculpatory evidence. Neither party is
restricted from discussing the allegation under investigation or from
gathering or presenting relevant evidence. The OE will also contact
individuals who may have potentially relevant information related to
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allegations under investigation even if these individuals are not proposed
by the parties.

The OE will not use any party's records that are made or maintained by

a physician, psychiatrist, psychologist, or other recognized professional
or paraprofessional acting in the professional’s or paraprofessional’s
capacity, or assisting in that capacity, and which are made and
maintained in connection with the provision of treatment to the party,
unless the University obtains that party’s voluntary, written consent to do
so for a grievance process.

The investigator(s) will prepare a written summary of each interview
taken to include complainant(s), respondent(s), and witnesses. The
investigator will send the summarized interview to the individual

party or witness for a review of accuracy. Unless the complainant(s),
respondent(s), and witness requests additional time, the summarized
interview will be deemed accurate if the party or witness does not provide
feedback on the statement within two business days of the investigator
emailing it to the party or witness.

Information may be developed during the course of the investigation
that indicates additional Policy violations to those initially identified in
the Notice of Allegations and Investigation. In such circumstances, the
investigator shall review such additional potential violations with the
Title IX Coordinator or designee, who shall assess whether reasonable
cause exists to believe the respondent engaged in the newly-discovered
Prohibited Conduct. If so, the Title IX Coordinator or designee shall
send a written Amended Notice of Investigation which includes relevant
additional information.

Preliminary and Final Investigation Reports may be submitted to the
Office of University Counsel to review for legal sufficiency.

b. Preliminary Investigation Report

When the investigator determines that the investigation is reasonably
complete, the investigator will prepare a preliminary investigation
report that includes the directly related evidence. The evidence subject
to inspection and review in an electronic or a hard copy, along with

the preliminary investigation report will be available for review by

the complainant(s), the respondent(s),and each party’s advisor. The
preliminary investigation report will include:

+ A description of the incident;

+ Procedural history and jurisdiction;

+ Factual agreements and disputes;

+ Summaries of the interviews conducted,;
+ Summaries of other information.

The complainant(s)and respondent(s)will have the opportunity to respond
to the information in the preliminary investigation report with further
information, but only as it pertains to factual disputes or clarifying
information they provided. Parties are unable to change the information
provided by other parties or witnesses; rather, they may respond to the
information. If either the complainant(s) or respondent(s) are reminded of
further evidence they have, they may provide this to the investigator(s).
Additionally, the parties may:

* Provide any additional information that they believe is relevant to the
investigation or to seek clarification from the investigator on aspects
of the draft investigation report;

+ ldentify any new witnesses who should be interviewed (including a
description of what topics/issues the witness should be asked to
address and why this is necessary for the investigation);

+ ldentify any additional evidentiary materials that should be collected
and reviewed to the extent that such items are reasonably available
(e.g., text messages, social media postings, etc.), understanding that
the investigator lacks the power to subpoena evidence; and,

+ ldentify any information that they believe was inappropriately
included or excluded in the draft report.

While the University will not restrict the ability of the parties to discuss
the allegations or gather evidence, the University will seek to ensure that
the parties and their respective advisors, advocates or support persons
as applicable maintain the privacy of disclosed information, particularly
in electronic and/or hard copy format. Parties receiving such private
information should only distribute it to those individuals with a legitimate
need to know. The University will continue to enforce prohibitions against
harassment and retaliation.

The parties will have at least 10 business days to submit a written
response to the preliminary investigation report to the investigator(s).
The investigator(s) will consider the parties’ responses, if any, prior to
completing the final investigative report.

Where the investigator(s) receive information that warrants further
investigation or review, the investigator(s) may extend the investigation
in order to collect additional information. If an investigation is extended
for this purpose, the parties will be notified in writing. Following such
an extended investigation, the investigator(s) will issue an amended
preliminary investigation report to include newly gathered information
being considered.

The decision to extend the investigation shall be at the discretion of the
investigator(s) and made in consultation with the Title IX Coordinator or
designee.

c. Extension Request - Response to Preliminary Investigation Report

Should a complainant or respondent, intending to provide a response to
the preliminary investigation report, believe they do not have adequate
time to prepare their written response, a written request for extension
of time may be submitted to the investigator(s). The request must be
submitted within the 10 business day deadline for responding to the
preliminary investigation report, and should include the rationale for
requesting the extension along with the proposed date by which all
response documents will be submitted. Requests for extension of time
will be considered on their merits and will not automatically be granted.
When an extension is granted, other parties will be notified and provided
the same extension, if granted.

d. Requests to Inspect the Investigative File

Requests to inspect directly related information gathered by the
investigator(s) can be made at any time during the investigative process.
The opportunity to inspect the investigative file will be provided equally
to both parties. Requests must be made in advance and in writing (via
email) to the investigator(s). The investigator(s) will arrange for the
viewing of information contained in the file within a reasonable amount of
time following receipt of such a request. Access to information contained
in the investigative file shall be made available in person or via electronic
means.

e. Final Investigation Report



After the preliminary investigation report has been reviewed by the
parties, and following the completion of any additional investigation

if applicable, the investigator(s) will incorporate any responses to the
preliminary investigation report to create the final investigation report.
This report will fairly summarize relevant evidence without reaching any
findings of fact or conclusions.

The final investigation report will be provided to each party and their
advisor(if any) and shared with the Title IX Coordinator and Hearing
Officer at least ten business days prior to the hearing for the parties’
review and response and for the purpose of the live hearing.

E. Hearing and Determination Regarding Responsibility

A trained Hearing Officer will preside over a live hearing. Nothing
precludes the OE from utilizing a single decision-maker (Hearing Officer)
or a panel of decision-makers (including the Hearing Officer) for the
hearing and determining responsibility.

Each party may bring one advisor of their choosing to the live hearing to
conduct cross-examination, with prior notice to the OE that the advisor
will attend and the advisor’'s name. The OE will inform both parties of the
identity of the other party’s advisor. If a party does not have an advisor
present at the live hearing, the OE will provide that party an advisor,
without fee or cost.

Upon notice that a party needs an advisor, the OE will endeavor to assign
an advisor at least ten business days prior to the scheduled pre-hearing
conference so the advisor may prepare. The advisor provided by the OE
to conduct cross-examination on behalf of that party may be, but is not
required to be,an attorney.

Live hearings will be conducted virtually, with parties (and their respective
advisors) located in separate locations. Technology will enable the
Hearing Officer or panel of decision-makers and parties to simultaneously
see and hear the party or witnesses answering questions. Hearings are
closed to the public.

The Hearing Officer must create an audio or audiovisual recording, or
transcript, of any live hearing and the University must make it available to
the parties for inspection and review.

1. Pre-Hearing Conference
To effectuate an orderly, fair, and respectful hearing, the Hearing Officer
will convene a pre-hearing conference with each party and party’s advisor
to plan for the hearing. Attendance is required, at minimum, by each
party’s advisor. The parties will be provided the name(s) of the Hearing
Officer and panelists, if applicable, prior to the pre-hearing conference.

Prior to the pre-hearing conference, the parties will provide the Hearing
Officer with a list of witnesses they may call and evidence they may use
during the hearing.

At the pre-hearing conference, the Hearing Officer and the advisors will
discuss, at minimum, the following topics:

+ Identification of each party's advisor who will be attending the live
hearing;

+ The procedures to be followed at the live hearing;

+ Identification of witnesses who will appear at the hearing;

« Identification of exhibits that will be presented for the cross-
examination process
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2. Hearing Decorum
The Hearing Officer is responsible for maintaining an orderly, fair,
and respectful hearing. The Hearing Officer will direct the order of
the proceeding and may engage in direct questioning of parties and
witnesses during the hearing.

The Hearing Officer has broad discretion and authority to respond to
disruptive or harassing behaviors, including adjourning the hearing or
excluding the offending individual. The following rules apply:

Advisors must be respectful of all participants and the hearing
process. Abusive, intimidating, and harassing conduct will not be
tolerated,;

Advisors may only make objections to questions on the grounds

of relevance or to assert a privilege. Advisors must signal for the
Hearing Officer’s attention, calmly state their objection, and wait for a
determination;

Repetitive or redundant questioning may be deemed both lacking in
relevancy and harassing;

Should an advisor need to confer with their party, they may request
that the Hearing Officer grant them a recess. A mid-hearing conferral
may not exceed 10 minutes. Every effort should be made to conduct
conferrals privately and to not be overly disruptive;

Parties and advisors may not create audio or audiovisual recordings
of the hearing;

Advisors and parties must acknowledge the rules of decorum in
advance of a hearing, including an acknowledgement that failure to
abide by the rules may result in adjournment of the hearing and a
postponement until the party whose advisor failed to abide by the
rules may secure a new advisor.

3. Cross-Examination Procedure
At the live hearing, the Hearing Officer must permit each party's advisor to
ask the other party and any witnesses all relevant questions and follow-
up questions, including those challenging credibility. Each party’s advisor
must ask questions directly, orally, and in real time. A party’s advisor may
only ask a party or witness relevant questions.

A relevant question seeks information that has any tendency to make
the existence of any fact that is of consequence to the determination of
the action more probable or less probable than it would be without the
information sought in the question.

Before a complainant, respondent, or witness answers a cross-
examination or other question, the Hearing Officer must first determine
whether the question is relevant and explain any decision to exclude a
question as not relevant.

Questions and evidence about the complainant’s sexual predisposition
or prior sexual behavior are not relevant, unless such questions and
evidence about the complainant’s prior sexual behavior are offered to
prove that someone other than the respondent committed the conduct
alleged by the complainant, or if the questions and evidence concern
specific incidents of the complainant’s prior sexual behavior with respect
to the respondent and are offered to prove consent.

4. Submission to Cross-Examination
Any individual (complainant, respondent or witnesses) may choose to
not participate in the live cross-examination hearing. If a complainant or
respondent declines to submit to cross-examination, the party’s advisor
may still ask questions on their behalf. The Hearing Officer cannot draw
an inference about the determination regarding responsibility based
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solely on a party’s or witness's absence from the live hearing or refusal to
answer cross-examination or other questions.

« Title IX Sexual Misconduct:If a party or witness does not submit
to cross-examination at the live hearing, the Hearing Officer must
not rely on any statement of that party or witness in reaching a
determination regarding responsibility.

Sexual Misconduct:The Hearing Officer is not required to exclude or
disregard any prior statement based on a party or witness who does
not submit to cross-examination at the live hearing, and may instead
decide how much weight to give the prior statements, weighed in light
of all the evidence in the case and the issues to be decided.

5. Determination Regarding Responsibility
Consistent with the standard of proof in other conduct proceedings, the
Hearing Officer and panelist, if applicable, must apply the preponderance
of the evidence standard when making findings and conclusions as to
whether the Policy has occurred. A preponderance of the evidence exists
when the totality of the evidence demonstrates that an allegation of
Prohibited Conduct is more probably true than not. If the evidence weighs
so evenly that the Hearing Officer and panelists, if applicable, is unable
to say that there is preponderance on either side, the Hearing Officer and
panelists, if applicable, must determine that there is insufficient evidence
to conclude there has been a violation of the Policy.

In applying the preponderance of the evidence standard, the Hearing
Officer and panelists, if applicable, may consider both direct and
circumstantial evidence. The Hearing Officer and panelists, if applicable,
may determine the credibility of parties and witnesses and the weight
to be given their statements, taking into consideration their means

of knowledge, strength of memory and opportunities for observation,
the reasonableness or unreasonableness of their statements, the
consistency or lack of consistency of their statements, their motives,
whether their statements are contradicted or supported by other
evidence, any evidence of bias, prejudice or conflict of interest, and the
person’s manner and demeanor when providing statements.

It is the responsibility of the Hearing Officer, not the parties or the
investigators, to make a determination based on the totality of the
available information to determine whether or not the preponderance of
the evidence has been met. Neither party bears a burden of proof. The
ultimate determination of factual findings and responsibility rests with
the Hearing Officer after full consideration of all available evidence.

The Hearing Officer must issue a written determination regarding
responsibility that will be sent to the OE. The written determination
regarding responsibility may be submitted to the Office of University
Counsel to review for legal sufficiency prior to being issued to the parties.

The written determination must include:

Identification of the allegations potentially constituting Prohibited
Conduct;

A description of the procedural steps taken from the receipt of

the formal complaint through the determination, including any
notifications to the parties, interviews with parties and witnesses, site
visits, methods used to gather other evidence, and hearings held;

Findings of fact supporting the determination;

Conclusions regarding the application of the Policy to the facts;

A statement of, and rationale for, the result as to each allegation,
including a determination regarding responsibility, any disciplinary
sanctions the University imposes on the respondent, and whether
remedies designed to restore or preserve equal access to the

education program or activity will be provided by the University to the
complainant; and

+ The University's Procedures and permissible bases for the
complainant and respondent to appeal.

In cases resulting in no Policy violation, the OE will provide the written
determination to the parties simultaneously after it is prepared by the
Hearing Officer. Both parties have the opportunity to appeal the written
determination regarding responsibility. See Section VI(H).

In cases resulting in a Policy violation, prior to the issuance of the written
determination to the parties, the Hearing Officer will refer the matter to
the appropriate sanctioning authorities (for either a student or employee
respondent) for a disciplinary sanction to be determined. See Section
VI(F)and Section VI(G)below. After the sanction has been incorporated
into the written determination regarding responsibility, the OE will provide
the written determination and sanction to the parties simultaneously.
Both parties have the opportunity to appeal the written determination,
including the sanction, if applicable. See Section VI(H).

If the respondent is a student employee and the alleged misconduct
occurs outside the employment capacity, the OE may determine that
the respondent’s supervisory upline has a legitimate need to know
information related to the grievance process.

The determination regarding responsibility becomes final either on
the date that the University provides the parties with the written
determination of the result of the appeal, if an appeal is filed, or if an
appeal is not filed, the date on which an appeal would no longer be
considered timely.

The OE will also provide any applicable notices to the complainant
following the conclusion of any subsequent corrective or disciplinary
action pursuant to the State Personnel Board Rules for respondents
who are classified employees and the Professional Rights and Duties
procedure and Privilege and Tenure process for respondents who are
faculty.

In the event that no Policy violation is found, there is no preclusion of
discipline for other student or employee misconduct under applicable
University policies, procedures, or codes of conduct.

F. Sanctioning Process for Student Respondents

In cases where the Formal Grievance Process results in a determination
that a student respondent is responsible for a Policy violation, the matter
will be referred, with the written determination (prior to the inclusion of
the sanction), to the Sanctioning Board prior to the issuance of a final
written determination.

1.Student Sanctioning Board
The Sanctioning Board is composed of three members who are
collectively authorized to impose sanctions for student respondents and
to remedy the effects of the Prohibited Conduct. The Board shall decide
by majority decision. For the grievance process, the Board will notify the
Hearing Officer of the determined sanctions so that the Hearing Officer
can include them within the written determination.

The OE Coordinator of Remedies and Protective Measures or designee
is a member and the Chair of the Sanctioning Board for student
respondents and will appoint two additional University employees
who are not affiliated with the OE to serve on the Sanctioning Board.
University employees who serve on the Sanctioning Board will have



received appropriate training regarding the applicable policies and factors
pertinent to the sanctioning decision.

a. Factors Considered in Sanctioning

The Sanctioning Board members conduct an individualized review,
including review of the Hearing Officer's written Determination Regarding
Responsibility, similarly situated cases, assessment of the factors below,
and may review the entire file and consult as necessary with OE staff,
Student Conduct and Community Standards, or any other University staff
as needed in making a sanctioning determination.

Factors pertinent to a sanctioning decision may include, as
applicable:

Severity and/or pervasiveness of conduct and whether it escalated
during the incident;

The impact of separating a student from their education;

Whether the complainantwas incapacitated at the time of the
conduct;

Relationship between the parties, including degree of control of one
party over another;

Whether there was force/violence, weapons, or threats of force/
violence;

Any prior history of related criminal, conduct, or policy violations;
including but not limited to the University Code of Conduct and any
active disciplinary sanctions in place at time of the conduct;

Impact of incident on complainants;

Acceptance of responsibility by respondent; and

On-going safety risk to complainant or community.
b. Possible sanctions

Sanctions may include one or more of the following:

Warning/Written Reprimand: A warning/written reprimand is a
written statement from the Board or designee that the behavior
was inappropriate and that more serious action will be taken should
subsequent infractions occur.

Educational Sanctions: The student may be required to attend a
class, evaluation, or program (e.g., alcohol or anger management
classes or training on sexual misconduct or protected-class
discrimination and harassment). This is not an exhaustive list but
should serve as a reference for the types of educational sanctions
that may be imposed.

Meeting with the OE Coordinator of Remedies and Protective
Measures or designee: The student may be required to meet with

a University official to review the terms of the sanction and ensure
compliance prior to eligibility to apply for readmission, as applicable.

Residence Hall Reassignment: A student who resides in a residence
hall is assigned to a different residence hall room or floor.

Residence Hall Termination: A student’s residence hall agreement

is terminated through the OE process, and the student is prohibited
from residing in any University residence on either a permanent or
temporary basis. Specific exclusion from the residence halls may also
be imposed.

Probation: A student is placed on probation. Probation lasts for
a specific period of time, and is implemented by semesters. Any
violation of University policies or the conditions of probation
committed during the probationary period will result in further
disciplinary action.
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+ Restriction or Denial of University Services: The student is restricted
from using or is denied specified University services, including
participation in University activities.

Delayed Conferral of Degree: The issuance of a student’s diploma is
delayed for a specified period of time.

+ Suspension: The student is required to leave the University for
a specific period of time. A suspension notation appears on the
student’s transcript until the period of suspension has expired and
all other sanctions are complete. The student is required to apply
for readmission to the University after their suspension period.
Suspension from the University includes an exclusion from University
property during the period of suspension. A suspension decision
results in the student being suspended from all campuses of the
University of Colorado system. Upon completion of the suspension, if
the student wishes to return to the University, they must complete the
re-admission process through the Office of Admissions.

Exclusion: The student is denied access to all or a portion of
University property. When a student is excluded from University
property, that student may be permitted on University property for
limited periods and specific activities with the permission of the

OE Coordinator of Remedies and Protective Measures or designee.
Should the student enter University property without permission, the
police may charge the student with trespass.

Expulsion: The student is required to permanently leave the
University. A notation of expulsion remains permanently on the
student’s transcript. Expulsion from the University includes an
automatic exclusion from University of Colorado property. An
expulsion decision results in the student being expelled from all
campuses in the University of Colorado.

Disciplinary Stop and Disciplinary Hold: A disciplinary stop shall be
placed on a student’s record if they are suspended as the outcome of
the OE proceedings. A disciplinary stop is honored by all University
of Colorado campuses and prohibits a student from being admitted
to any of the campuses and from registering for classes until

the suspension period is over and the student has reapplied and
has been re-admitted. A disciplinary hold may also be placed if a
student fails to complete assigned sanctions, which has the same
impact on a student’s records and registration as described above.
The disciplinary hold will not be removed until all sanctions are
completed.

Additional Sanctions: The Board has the discretion to impose any
additional sanctions that may be warranted and appropriate given the
circumstances of the case.

G. Sanctioning Process for Employee Respondents

In cases where the Formal Grievance Process results in a determination
that an employee respondent is responsible for a Policy violation or
acted inappropriately or unprofessionally, the matter will be referred, with
the written determination (prior to the inclusion of the sanction), to the
appointing/disciplinary authority. If the respondent is a student employee
and the alleged misconduct occurs outside the employment capacity,
the OE may determine that the respondent’s supervisory upline has a
legitimate need to know information related to the case resolution.Any
applicable sanctioning meeting pursuant to these Procedures does

not replace any additional meetings that may be required under other
applicable personnel processes (e.g., State Personnel Board Rules for
classified employees; Professional Rights and Duties procedure and
Privilege and Tenure process for faculty).
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1. OE's formal recommendation to disciplinary authority
The Title IX Coordinator or designee will provide a formal
recommendation to the appointing/disciplinary authority as to applicable
sanctions. A formal recommendation will be consistent with the factors
set forth below.

a. Factors Considered in Sanctioning

Factors pertinent to a sanctioning decision may include, as
applicable:

Severity and/or pervasiveness of conduct and whether it escalated
during the incident;

Whether the complainant was incapacitated at the time of the
conduct;

Relationship between the parties, including degree of control of one
party over another;

Whether there was force/violence, weapons, or threats of force/
violence;

Any prior history of related criminal, conduct, or policy violations;
including but not limited to the University Code of Conduct and any
active disciplinary sanctions in place at time of the conduct;

Impact of incident on complainants;

Acceptance of responsibility by respondent; and

On-going safety risk to complainant or community

2. Sanction Required
In order to remediate the effects of Prohibited Conduct, the appointing/
disciplinary authority will impose sanctions. Sanctions for classified staff
in the written determination may include either a corrective action or
a notice of disciplinary action, issued pursuant to the State Personnel
Rules.

The appointing/disciplinary authority will determine the type of sanctions
in consultation with the Associate Vice Chancellor & Chief Human
Resources Officer or designee, the Title IX Coordinator or designee, and
any other administrative staff with a need to know.

The appointing/disciplinary authority may have access to the formal
grievance process records and may consult with the adjudicative staff in
order to determine action.

The Title IX Coordinator or designee will notify the Hearing Officer of
the determined sanctions so that the Hearing Officer can include the
sanction within the written determination.

Potential sanctions include:

Letter of Expectation/Reprimand: A warning/written letter of
expectation or reprimand is a statement from the disciplinary
authority that the behavior was inappropriate and that more serious
disciplinary action will be taken should subsequent infractions occur.
Mandatory Training: The employee may be required to attend a
training, class, or program as relevant to the misconduct.

Demotion: The employee is demoted from their current position.

Job Duty Modifications: The disciplinary authority may modify the
employment responsibilities of the employee.

Reduction in Salary/Ineligibility for Merit Increases: The employee’s
salary is reduced either permanently or temporarily, or the employee
is not eligible for merit increases either permanently or temporarily.
Ineligibility for Rehire: The employee is no longer eligible for
employment at the University.

+ Exclusion: The employee is denied access to all or a portion of
University property. When an employee is excluded from University
property, that employee may be permitted on University property
for limited periods and specific activities with the permission of the
University official or designee who imposed the exclusion. Should the
employee enter University property without permission, police may
charge the employee with trespass.

Termination of Employment Contract or Termination of Employment:
Pursuant to applicable laws and policies specific to the employee’s
status, the disciplinary authority recommends or terminates
employment.

Additional Sanctions: The disciplinary authority has the discretion
to impose any additional sanctions that may be warranted and
appropriate given the circumstances of the case.

H. Appeals

Either the complainant or respondent may file a written appeal of the
determination regarding responsibility. All appeals must be made in
accordance with the Procedures outlined in this section.

Basis for appeal of a determination regarding responsibility:

+ To determine whether there were procedural irregularities that
affected the outcome of the matter;

+ If new evidence that was not reasonably available at the time the
determination regarding responsibility or dismissal was made that
could affect the outcome of the matter;

+ The Title IX Coordinator, investigators, or Hearing Officer, and
panelists, if applicable, had a conflict of interest or bias for or against
complainants or respondents generally or the individual complainant
or respondent that affected the outcome of the matter.

In the appeal, both parties must have a reasonable, equal opportunity to
submit a written statement in support of, or challenging, the outcome.

The decision-maker(s) for the appeal (Appeal Board) may not be the same
Hearing Officer that reached the determination regarding responsibility or
dismissal, the investigator(s), or the Title IX Coordinator. All Appeal Board
members must be trained.

The Appeal Board will issue a written decision describing the result of
the appeal and the rationale for the result. The appeal decision must be
provided simultaneously to both parties.

1. How to File an Appeal and Timeframe
Appeals must be submitted in writing to the Title IX Coordinator or
designee within 10 business days after the determination regarding
responsibility is issued. The appeal should indicate the specific basis
for the appeal (see above), supporting arguments and documentation,
and any other relevant information the appealing party wishes to include.
The appealing party should be aware that all appeals are documentary
reviews, and no interviews are conducted. Generally, appeals are
determined solely on the merits of the documents submitted. Appeal
documents therefore should be as complete and succinct as possible.
All sanctions imposed in the case will not go into effect until either the
deadline for filing an appeal passes and no appeal is filed or, if a timely
appeal is filed, the appeal is decided, whichever comes first.

The appealing party may not present any new evidence unless the party
can demonstrate that it could not, with reasonable diligence, have been
discovered or produced during the course of the investigation.



2. Extension Request
Should an appealing party, intending to provide a response to the
preliminary investigation report, believe they do not have adequate time
to prepare their written response, a written request for extension of time
may be submitted to the Title IX Coordinator or designee. The request
must be submitted within the 10 business day deadline for responding
to the preliminary investigation report, and should include the rationale
for requesting the extension along with the proposed date by which all
response documents will be submitted. Requests for extension of time
will be considered on their merits and will not automatically be granted.
When an extension is granted, other parties will be notified and provided
the same extension, if granted.

3. Appeals Process and Appeals Board
The Title IX Coordinator or designee will notify the other party to the
original complaint (complainant or respondent) in writing, and the party
will be provided five business days to respond in writing to the appeal.
The response should be sent to the Title IX Coordinator or designee.
Neither party is required to respond to an appeal. Not responding to an
appeal does not imply agreement with the appeal.

After the submission of all documentation related to the appeal, or the
passage of the five-day deadline for response has passed, the Title IX
Coordinator or designee will appoint University employees (who may
include staff from the CU Boulder and Colorado Springs campuses) who
are not otherwise affiliated with the OE at CU Denver | CU Anschutz to
serve on the Appeal Board.

4. Appeal Decisions
Upon review of the appeal, the Appeal Board may:

+ Uphold the initial decision in its entirety;

« Direct that there be reconsideration by the Hearing Officer (or a new
Hearing Officer) based on the existing evidence; or

« Direct that there be re-investigation (by the same or different
investigators) followed by a second live cross-examination hearing
process conducted in accordance with the process outlined above.

The Board members shall not make new findings of fact. The Board shall
review all documentation submitted, make the final decision upon appeal,
and concurrently provide the parties with a written Notice of Appeal
Decision within 15 business days of its receipt of all final documentation.

I. Policy Education Remedies

The OE may determine that the most prompt and effective way to address
a concern is through a Policy Educational Meeting. For example, the OE
may resolve a report or complaint through a Policy Education Meeting

if the alleged conduct, even if true, would not be considered prohibited
conduct under the Policy.

The primary focus during a Policy Education Meeting remains the welfare
of the parties and the safety of the campus community, but this process
does not involve a written report or a determination as to whether the
Policy has been violated. This type of approach provides the University
with a “remedies-based” resolution option that allows the University to
tailor responses to the unique facts and circumstances of an incident,
particularly in cases where there is not a broader threat to individual

or campus safety. In these cases, the OE may do one or more of the
following:

* Provide interim or long-term supportive measures to the complainant
and the respondent;
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+ Provide a referral to other campus-based resolution processes as
appropriate for the specific facts of the case;

Provide targeted or broad-based educational programming or
training; and/or

Conduct a Policy Education Meeting with the respondent to (1)
discuss the behavior as alleged and provide an opportunity to
respond; (2) review prohibited conduct under the Sexual Misconduct,
Intimate Partner Violence, and Stalking Policy; (3) identify and
discuss appropriate future conduct and behavior as well as how to
avoid behavior that could be interpreted as retaliatory; (4) inform
the complainant of the respondent’s responses if appropriate;

and (5) notify Student Conduct and Community Standards or the
respondent’s appointing or disciplinary authority of the allegations
and responses if necessary, who will determine whether any other
disciplinary action is appropriate.

The OE retains discretion to conduct a Policy Education Meeting.
Additionally, the OE retains discretion to proceed with a Formal Grievance
Process for allegations that, if proven true, would violate the Sexual
Misconduct, Intimate Partner Violence, and Stalking Policy.

For allegations that would warrant a Formal Grievance Process, but the
OE proceeded with a Policy Education Meeting because the complainant
requested privacy or that no investigation or disciplinary action be

taken and that request could be honored consistent with the factors

and obligations of the OE as set forth in Section Ill, the OE will notify the
complainant of the ability to end the Policy Education Meeting process at
any time and to commence or resume a Formal Grievance Process.

Responsibilities of the Title IX Coordinator

The Title IX Coordinator is responsible for overseeing reports of
Prohibited Conduct and identifying and addressing any patterns or
systemic problems that arise during review of those reports.

Each campus shall designate and provide notice of the name, title, office
address, telephone number, and email address for the campus Title IX
Coordinator and any designated Deputy Coordinators.

Title IX Coordinator:

Karey Krohnfeldt, Title IX Coordinator & Director of Title IX
Office of Equity

Lawrence Street Center

Campus Box #187

1380 Lawrence Street, 12thFloor

Denver, CO 80217

Phone: 303-315-2567

Email: equity@ucdenver.edu

Additional information about OE staff can be found at:

CU Denver (https://www1.ucdenver.edu/offices/equity/about-us/
meet-the-team/)

CU Anschutz Medical Campus (https://www1.ucdenver.edu/offices/
equity/about-us/meet-the-team/)

For all matters within the scope of the Policy, at a minimum, each campus
Title IX Coordinator shall be specifically responsible and have delegated
authority from the Chancellor for implementing the Policy. Subject to

the Title IX Coordinator’s ultimate responsibility and authority, the Title

IX Coordinator may further delegate responsibility and authority for the
following functions:

1. Ensuring that reports of Prohibited Conductare being handled
appropriately and in a timely manner;
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2. Overseeing adequate, reliable, and impartial investigations of reports
of Prohibited Conduct;

3. Evaluating whether a formal complaint should proceed over a
complainant’s decision to not move forward pursuant to Section V.C.4
of the Policy;

4. Evaluating whether a formal complaint must be dismissed for
jurisdictional bases;

5. Referring matters for further action or discipline for inappropriate
or unprofessional conduct under other applicable policies or
procedures even if a Policy violation is not found. No provisions of
the Policy shall be construed as a limitation upon the authority of
the appointing/disciplinary authority to initiate disciplinary action for
inappropriate or unprofessional conduct;

6. Facilitating supportive measures for all parties;

7. Ensuring broad publication of the campus complaint process and
Procedures, including posting the process and the Procedures on an
appropriate campus website;

8. Providing an annual report to the President and the appropriate
campus Chancellor documenting: (a) the number of reports or formal
complaints of alleged violations the Policy; (b) the categories (i.e.,
student, employee, or other) of the parties involved; (c) the number
of Policy violations found; (d) the number of appeals taken and the
outcomes of those appeals; and (e) examples of sanctions imposed
for Policy violations;

9. Reviewing and confirming that the relevant Policy statements of
the campus Annual Security Report pursuant to the Clery Act are
consistent with the Policy and campus complaint process and
Procedures;

10. Monitoring campus compliance with this Policy;

11. Ensuring there is ongoing training and education regarding reporting
and preventing sexual misconduct for all students, faculty and staff;

12. Ensuring that Title IX Coordinators, investigators, and decision-
makers are thoroughly trained.

13. Maintaining records and related documentation of compliance
with the Policy, including, but not limited to, retaining copies
of any training documentation, tracking student and employee
training participation, documenting each step of the campus
complaint process and Procedures, including supportive measures,
investigation, hearing, sanctioning, and appeal; and

14. Ensuring broad dissemination of the statement that the University
shall not discriminate on the basis of sex in employment or in its
education programs and activities.

Student Right to Know and Disclosure
Information

Website: https://www.cuanschutz.edu/student/resources/right-to-know
(https://www.cuanschutz.edu/student/resources/right-to-know/)

Crime Statistics

In compliance with the federal Student Right-to-Know and Campus
Security Act, the Auraria Campus publishes crime statistics on campus
in the Auraria Campus Clery Report. In an emergency, please contact
Auraria Campus Police at 303-556-5000 or dial 911 from a campus
phone.

Persistence and Completion Data

Section 103 of Title 1 of Public Law 101-542 as amended by Public

Law 102-26 (the Federal “Student Right-to-Know" Act) requires that
institutions produce and make available to current and prospective
students the completion rate of first-time, full-time, degree-seeking
undergraduate students entering the institution. Six years after entering,
40 percent of the fall 2008 cohort graduated.

CU Denver's one-year fall-to-fall retention rate is 75 percent for the

fall 2012 cohort. That is, of the first-time, full-time, degree-seeking
undergraduate students who entered the university in fall 2012, 75
percent were enrolled at the Denver Campus in fall 2013 at the end of the
term.

Voluntary System of Accountability (VSA) data indicate that the 2008
Denver Campus first-time, full-time, degree-seeking freshman cohort has
an overall 4-year success rate of more than 80%, with 21% retained at
another institution, 40% retained at CU Denver, nearly 15% graduated from
CU Denver, and another 5.6% received degrees elsewhere.

Riot Law (Student Riot Bill)

Student enrollment-prohibition-public peace and order convictions:

1. No person who is convicted of a riot offense shall be enrolled in a
state-supported institution of higher education for a period of 12
months following the date of conviction;

2. a student who is enrolled in a state-supported institution of higher
education and who is convicted of a riot offense shall be immediately
suspended from the institution upon the institution’s notification
of such conviction for a period of 12 months following the date of
conviction, except that if a student has been suspended prior to
the date of conviction by the state-supported institution of higher
education for the same riot activity, the twelve month suspension
shall run from the start of the suspension imposed by the institution;

3. nothing in this section shall be construed to prohibit a state-
supported institution of higher education from implementing its own
policies and procedures or disciplinary actions in addition to the
suspension under (2) of this section, regarding students involved in
riot.

Sex Offender Information (Campus Sex Crimes &
Prevention Act)

Sex offenders are required to list the locations of all institutions of post-
secondary education where they volunteer or are enrolled or employed.
The Colorado Bureau of Investigation maintains a database identifying all
such persons and makes it available to all law enforcement agencies in
which jurisdiction the institution of postsecondary education is located.
The campus community can obtain this information by contacting the
Auraria Police Department at 303-556-5000.

Voter Registration (National Voter Registration Act)

In compliance with the National Voter Registration Act, the state

of Colorado voter registration application form and information is
available online at www.sos.state.co.us/pubs/elections/ (http://
www.sos.state.co.us/pubs/elections/) or www.fec.gov/votregis/vr.shtml
(http://www.fec.gov/votregis/vr.shtml/)

University System Policies

Phone: 303-860-5711
Website: https://www.cu.edu/ope (https://www.cu.edu/ope/)
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The University of Colorado System Office of Policy and Efficiency
(https://www.cu.edu/ope/) - with input from system and campus policy
owners - develops, oversees and maintains the University's system wide
policy-making process; facilitates the development, review, approval, and
maintenance of University-wide policies.

Policies include:

* Intercampus Enrollment and Tuition

+ Adopting Standards for Intercampus Transfer of Credits

+ Sexual Misconduct, Intimate Partner Violence, and Stalking
+ Digital Accessibility

Admissions

Our diverse array of health sciences programs foster collaboration and
interdisciplinary study, graduating students with the skills needed to
thrive — and lead — in their chosen field.

Whether you are beginning your journey in healthcare or continuing your
medical education, you'll be mentored by the best in their fields and given
access to hands-on learning opportunities beyond the classroom, on a
campus powered by prolific research and innovation.

To learn more, explore your school or college of interest below.

Health Sciences Programs

The University of Colorado Anschutz Medical Campus is home to six
professional schools offering over 46 degree programs:

+ School of Medicine (p. 241)

+ College of Nursing (p. 67)

+ Skaggs School of Pharmacy and Pharmaceutical Sciences (p. 410)
+ School of Dental Medicine (p. 218)

+ Colorado School of Public Health (p. 104)

+ Graduate School (p. 141)

Non-Degree Admission

A non-degree student is defined as any student who has not been
formally admitted to an undergraduate, graduate, or professional degree
program at the University. Non-degree (except those admitted to a
formal certificate program) students may apply and register on the dates
specified by the respective school, college, or program. In order to be
considered for a seat in a class, all non-degree students must submit a
Course Permission form signed by the teaching faculty.

Non-degree students at CU Anschutz may register in one of the three
schools/colleges depending on the course they wish to take. It is
important to follow the correct instructions and complete the appropriate
application for the desired non-degree courses. Students must apply
directly through the school/college offering the desired course(s), in
accordance with that school/college’s application deadlines.

+ College of Nursing Non-Degree Information (https://
nursing.cuanschutz.edu/academics/nondegree-programs/)
+ Nursing coursework only
+ Colorado School of Public Health Non-Degree Information (https://
coloradosph.cuanschutz.edu/education/degrees-and-programs/non-
degree-programsy/)
+ Biostatistics or Epidemiology
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+ Graduate School Basic Sciences Non-Degree Information (https://
graduateschool.ucdenver.edu/admissions/non-degree-application-
for-cu-anschutz/)

+ Biomedical Basic Sciences, Toxicology, or Pharmaceutical
Sciences

Enroliment Deposit

A tuition deposit may be required of each student entering a school

or program at the Anschutz Medical Campus. This deposit reserves

a position in the class. This deposit will be applied to tuition and fees

for the first term of attendance at the Anschutz Medical Campus. The
deposit amount varies by school or college as does the deposit due

date. There are some programs that require non-refundable enrollment
deposits. To learn about the tuition deposit refund policy and procedures,
please contact your School or College.

International Admissions

Director of International Enrollment Management: Clay Harmon

Physical Address:
Student Commons Building, Suite 1119
1201 Larimer Street, Denver, CO 80204

Mailing Address:
Campus Box A005

PO Box 173364
Denver, CO 80217-3364

Telephone: +1 (303) 315-2382

Email: intladmissions@ucdenver.edu

Website: http://internationaladmissions.ucdenver.edu (http://
internationaladmissions.ucdenver.edu/)

Overview

CU Denver International Admissions manages the admission process for
international undergraduate applicants who currently have or will require
a temporary, non-immigrant visa to study in the United States. Advisors
are available to help you through the entire application process.

We also evaluate international academic credentials for US citizens,
permanent residents, and other applicants who have studied outside the
United States before studying at CU Denver | Anschutz Medical Campus.

This page contains information for international applicants to
undergraduate programs. For information about applying to a graduate
program as an international student, please visit this page (http://
catalog.ucdenver.edu/cu-denver/graduate/international-admissions/).

Application for International
Graduate Students

Health Sciences Programs

Please contact the applicable college/graduate department below for
specific admission requirements and deadlines:

+ School of Medicine (p. 241)

+ College of Nursing (p. 67)

+ Skaggs School of Pharmacy and Pharmaceutical Sciences (p. 410)
+ School of Dental Medicine (p. 218)
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+ Colorado School of Public Health (p. 104)
* Graduate School (p. 141)

Non-degree admission

A non-degree student is defined as any student who has not been
formally admitted to an undergraduate, graduate, or professional degree
program at the University. Non-degree (except those admitted to a
formal certificate program) students may apply and register on the dates
specified below.

Graduate Basic Sciences and Public Health courses: Application is
available on the web at http://www.ucdenver.edu/admissions/apply/
Pages/apply.aspx. Once you arrive at the website, select "Non-Degree
Graduate Students.”

+ International non-degree/certificate/CPE applicants must provide
Proof of English Language Proficiency (https://www.ucdenver.edu/
international-admissions/apply-for-admission/graduate/). If you
have any questions regarding the ELP requirement, please contact
International Admissions at intladmissions@ucdenver.edu.

Immigration Process

International Student & Scholar Services (ISSS) (https://
www.ucdenver.edu/services/international-student-and-scholar-services/)
handles the immigration process for international students. ISSS will
issue an immigration document (Form I-20 or Form DS-2019) to you, if
applicable, only after you have confirmed your acceptance and submitted
the Immigration Clearance Form (see below).

You will be contacted within one week of receiving your decision letter to
provide documentation for ISSS to issue an I-20 or DS-2019. You will be
asked to provide the following information and documentation:

* Proof of Financial Support
+ Scholarships/assistantships

+ Personal bank statements

+ Family or other financial support
+ Location inside and/or outside the U.S.
+ Current Immigration Documentation

+ Passport

« Current VISA (if applicable)

+ 1-20/DS-2019 (if applicable)

+ Other Immigration documents

Please visit ISSS (https://www.ucdenver.edu/services/international-
student-and-scholar-services/students/pre-arrival/) for more information
on Pre-Arrival, Arrival at CU Denver, I-20/DS-2019 Timeline, and more.

Proof of English Language
Proficiency

Proof of English Language Proficiency

International applicants to CU Anschutz must provide proof of English
language proficiency (ELP) in order to be considered for full admission.
Some graduate programs will consider international applicants for
conditional admission if they apply without adequate proof of ELP.
Contact International Admissions if you have questions about ELP or
conditional admission.

You may meet the ELP requirement via any of the options listed below.

1. Citizenship Exemption

International applicants holding citizenship from the following countries
do not need to prove their English language proficiency for admission to
CU Denver. This list is based on the United Kingdom government's list
of countries (https://www.gov.uk/student-visa/knowledge-of-english/)
exempt from proving English ability when applying for a UK student visa.

+ Antigua & Barbuda
+ Australia

+ The Bahamas

+ Barbados

+ Belize

+ Canada

+ Dominica

+ Grenada

* Guyana

+ Ireland

+ Jamaica

+ Malta

* New Zealand

+ Saint Kitts & Nevis
+ Saint Vincent & the Grenadines
+ Trinidad & Tobago
+ United Kingdom

2. ESL Academy

International applicants may meet the English language proficiency
requirement for any program of study at CU Anschutz by successfully
completing every class in level 5 at CU Denver's ESL Academy.

3. English Language Proficiency Tests

CU Anschutz accepts the following tests as proof of English language
proficiency.

Test TOEFL iBT IELTS PTE Duolingo English
Academic Academic Test

Overall Score 79 6.5 58 105

Subscores

- Reading 18 5.5 42 Literacy: 85

- Listening 17 5.5 42 Conversation: 85

- Speaking 20 5.5 42 Comprehension:

85
- Writing 17 5.5 42 Production: 85
Notes:

+ The scores listed above are the university minimum requirements.
Some graduate programs require higher scores for admission. Please
visit the website for your program of interest for more information.

+ CU Denver's TOEFL code is 4875. For all other tests, please search for
or choose "University of Colorado Denver.”

+ CU Denver accepts TOEFL MyBest scores and superscored IELTS
scores.
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4. Coursework Completion

International applicants who have completed the following coursework
will be considered to have met the English language proficiency
requirement.

+ The applicant has earned a bachelor degree in the United States;
or has earned a post-secondary qualification, comparable to a US

bachelor degree, in one of the exempt countries listed above; or has
earned such a qualification at an institution accredited by an exempt

country but located in a non-exempt country, or

+ The applicant has completed 12 or more semester hours of
coursework in a master or doctoral degree program in the United
States with an overall GPA of 3.0/4.0 or higher; or has completed a

comparable amount of graduate coursework with a comparable GPA

in one of the exempt countries listed above; or has completed such
coursework at an institution accredited by an exempt country but
located in a non-exempt country.

Financial Information

Earning a degree is one of the most important investment decisions
a student can make, and understanding the cost of is an important
factor in the decision process. The Bursar's Office and Financial Aid &

Scholarships Office are available to help prospective and current students

in understanding the financial impact of their education.

There are many tools available to help you pay for your education
- from student loans with lower interest rates that get paid back,
to grants and scholarships that don't, to work study and student
employment to help you earn funds.

Quick Guide

Not sure of the difference between the student finance offices? Here's a

quick guide to finding what you need.

Bursar
Application Fees Payments

College Opportunity Fund

+ Departmental Deposit Transactions
+ Tuition and Fee Payments

+ Refunds and Direct Deposits

Student Account Reconciliation
Third-Party Billing
Student Balance Outreach

+ Past Due Tuition Collection
+ Tax Offsets
* Perkins and Institutional Loan Servicing

Financial Aid & Scholarships
+ How to apply for financial aid

* Free Application for Federal Student Aid (FAFSA) https://
fafsa.ed.gov/

+ Work-study and student employment opportunities
+ Grant and student loan information

+ Special circumstances, academic progress or financial hardship
appeals

+ Scholarships Information
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Contact Information

CU Anschutz Bursar's Office Contact Information

Bursar@ucdenver.edu (bursar@ucdenver.edu)
303-315-1800 (Main)
303-315-1805 (Fax)

physical Location
Education Il North | Suite 3120A
Office Hours: 8:00am-5:00pm

Mailing address

University of Colorado Denver | Anschutz Medical Campus
Bursar's Office

Mail Stop A098

13120 E. 19th Avenue, Room 3120A

Aurora, CO 80045

Express MAILING ADDRESS

University of Colorado Denver | Anschutz Medical Campus
Bursar's Office

Mail Center (C/0 Bursar's Office A098)

1945 N. Wheeling Street

Aurora, CO 80045

Past due accounts
303-303-1800
bursar@ucdenver.edu

Tax Offset
collections@ucdenver.edu

Third party billing
thirdpartybilling@ucdenver.edu

Perkins and Institutional Loan Inquiries
collections@ucdenver.edu

CU Anschutz Financial Aid & Scholarships Office
Contact Information

FinAid@CUAnschutz.edu
303-724-8039

advising hours
9:00 am - 1:00 pm (Monday, Tuesday, Thursday, Friday)
Call or email us to schedule an appointment.

Physical Location
Education Il North | Student Services Suite (3rd Floor)

Mailing Address

University of Colorado Anschutz Medical Campus
Financial Aid & Scholarships Office

Mail Stop A088, Education 2 North

13120 E. 19th Avenue

Aurora, CO 80045

Overnight Packages

CU Anschutz Medical Campus

Financial Aid & Scholarships Office

Room 3123 (Student Services Suite)

University of Colorado Anschutz Medical Campus
13120 E. 19th Avenue, Box A-088

Aurora, CO 80045
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TIP: Providing a tracking number will aid in timely delivery of packages.

Student Employment
Phone: 303-315-1842
StudentEmployment@ucdenver.edu

Medical Students

Deedee Colussy is the point of contact for Medical Students with
inquiries regarding financial aid. Her office is located in the Fitzsimons
building (formerly Building 500), within the School of Medicine Office of
Student Life.

Phone: 303-724-9117

Deedee.Colussy@CUAnschutz.edu

Scholarship Notification

Students should notify Scotti Beck at Scholarships@CUAnschutz.edu if
they are receiving a scholarship from a donor (source) from outside of the
university. Mail scholarship checks to the Mailing Address listed above
and include "ATTN: Scotti Beck”.

Tuition and Fees

For specifics on Tuition Deposits/Enrollment Deposits, please see
Enrollment Deposit under the Admissions (p. 47) section of this
catalog.

Tuition and Fee Regulations

All tuition and fee rates are established by the Board of Regents, the
governing body of the University of Colorado, in accordance with
legislation enacted annually by the Colorado General Assembly. The
Regents set tuition and fees rates at a budget retreat each spring for the
coming fall, spring and summer terms, but reserve the right to change
rates at any time. Rates for the current year are available online to assist
prospective students in anticipating costs. Please refer to the website
(https://www.cuanschutz.edu/student-finances/tuition-fees/) for current
rates.

Tuition for Courses Taken for No Credit

Tuition for courses taken for no credit (NC) is the same as for courses
taken for credit.

Fractional Credit

Any enrollment that totals less than one hour will be assessed at one
credit hour for tuition and fee charges. Any total enrollment that is
greater than one credit hour will be assessed based on the actual credit
hours of the course. For example, enroliment in a course of .5 credit
hours will be assessed at the one (1) credit hour rate. Enrollmentin a
course or courses that equal 2.5 credit hours will be assessed at 2.5
times the credit hour rate.

Drop/Add Tuition Adjustment

A complete adjustment of tuition and fees will be made through the
Census Date of each term. No refunds for any charges will be made for
withdrawing from courses after Census Date. Students who dropped

a class within the term but who were still charged for that class can
contact their school's Admissions/Student Affairs Office to file a formal
appeal. If their respective school determines that the circumstances
justify relief from the tuition charges, the school will work with the
Registrar's Office. Please note that dropping all classes for a term is
considered a complete withdrawal, whether or not the student officially
withdraws from the University.

Late Registration Penalty

A late registration penalty will be charged to students who are authorized
to register after their regular registration period. The late registration
penalty is $60.

Matriculation Fee

There is a one-time non-refundable matriculation fee of $140.00 for any
student new to the University of Colorado Denver | Anschutz Medical
Campus. This is assessed during the first semester as a degree-seeking
student in an Anschutz Medical Campus program.

COF - Undergraduate
College Opportunity Fund

The College Opportunity Fund (COF), created by the Colorado Legislature,
provides a stipend to eligible undergraduate students paying in-state
tuition. The stipend pays a portion of your total in-state tuition for eligible
undergraduate students who attend a public Colorado institution or a
participating private institution. Eligible undergraduate students must

be admitted and enrolled at a participating institution to use the stipend
for eligible undergraduate classes. It isn't considered financial aid and
doesn't figure into any financial aid packages offered by the college or
university. The stipend pays a portion of your total in-state tuition and

is paid directly to your institution on a per-credit-hour basis. This means
that you will not receive a check in the amount of the COF, rather, you will
see a deduction on your tuition bill.

The stipend is paid to the institution on a per-credit-hour basis, and the
credit-hour amount is set annually by the General Assembly. Please check
the official state https://cof.college-assist.org/ website for the current
amount. For further information, go to: https://content.cu.edu/ums/cof/
fag.html.

Tuition Classification (Residency)

The requirements for establishing residency for tuition purposes are
defined by Colorado law. See Colorado Revised Statutes 23-7-101 et. seq
(https://highered.colorado.gov/colorado-residency-statutes/).

The statutes require that a qualified individual must be domiciled in
Colorado twelve (12) consecutive months immediately preceding the
term for which resident status is claimed.

An individual is "qualified” by virtue of adulthood and emancipation at
age 22, marriage, or enrollment in a post-baccalaureate graduate or
professional degree program. Once emancipation is established, the
domicile period (12 months) may begin. An unemancipated minor is
qualified through the residency of his or her parents or legal guardians.

Initial residency tuition classification at the University of Colorado
Anschutz Medical Campus is determined based on information
students provide on the Initial Residency Verification Form. This form

is administered by each individual school and program admissions
office. Only students who are admitted to a program at the University of
Colorado Anschutz Medical Campus are eligible to fill out this form.

After filling out the form, students are initially classified as Resident,
Nonresident or Under Review. Students in Under Review status
may receive follow up communication from the Registrar's Office
requesting further information or supporting documentation for
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tuition classification. Any questions may be addressed by emailing
TuitionClassification@CUAnschutz.edu.

Emancipation

A person must be legally emancipated before he or she is "qualified” to
establish a domicile separate from the domicile of one's parents.

Emancipation for tuition purposes takes place automatically when

a person turns 22 years of age, or marries, or commences a post-
baccalaureate degree-granting program. Once emancipated, the clock
starts for establishing domicile (physical presence and intent) and the
student must wait 12 months to become eligible for in-state tuition.

A person who is unmarried and under 22 years of age at the beginning

of the one-year waiting period and who wishes to claim "emancipated
minor” status must prove that he or she is completely self-supporting and
financially independent of his or her parents or legal guardian(s).

The following constitutes evidence of emancipation; however, no
one criterion, taken alone, can be considered conclusive evidence of
emancipation.

« Affidavit from parents or legal guardian(s) (found on the back page of
the petition) stating relinquishment of any claim or right to the care,
custody, and earnings of the minor, as well as of the duty to support
the minor, with documentation of the fact that the minor has not been
claimed as a tax deduction on income tax returns. (If a minor claims
emancipation as of August 1 of a given year, and the parents have
supported the minor from January 1 to August 1, the minor may be
claimed for that given year, since the parents provided more than half
of the support of the minor for that year.) Emancipation under these
circumstances is the act of the parent and not of the child. If there is
a duty to support the minor, as, for instance, a court order in a divorce
decree, there is no emancipation.

Lack of any financial support provided by the parents (including trust
funds), coupled with proof that the minor can independently meet all
of his or her own expenses, including the cost of education.

+ Entry into military service.

Unemancipated minors may qualify for in-state tuition only when

their parent(s) or legal guardian(s) are domiciled in Colorado.

An unemancipated child of divorced or separated parents can be
immediately classified as in-state if either parent has been domiciled in
Colorado the requisite period of time, regardless of which parent was
granted custody or duty to support the minor by court decree. The parent
in this instance is always the one to complete the petition for in-state
classification, based on the parent's domicile and connections with the
state.

Establishing Domicile

An individual must have been domiciled in Colorado for a minimum of
one calendar year before he or she can be determined to be a Colorado
resident for tuition purposes. A domicile is a person's true, fixed and
permanent home. Having a domicile in Colorado involves more than
mere physical presence in the state. A person may have several places of
residence but can have only one true domicile at any given time.

In order to establish domicile for tuition purposes, there must be:

1. physical presence for at least 12 months within the state of Colorado
AND

2. demonstrated intent to make Colorado one's permanent home.
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Intent is demonstrated by several kinds of connections (i.e. legal
connections) with the state dated one year prior to the beginning of
classes.

For School of Medicine and School of Dental Medicine applicants there
is a different reference date for residency determination. It is the date

of selection for admission. The date of selection is the date by which
students must have established at least one year of Colorado domicile.
The date of selection is applied during the same year the student intends
to matriculate. The date of selection for the School of Medicine & School
of Dental Medicine is July 1st. More information on unique legislation
governing residency for the School of Medicine and Dental Medicine is
available here (p. 53).

Preparation for Petitioning to Become a Colorado
Resident

Steps to take at least 12 months in advance of the first day of the term

in which you wish to become a Colorado resident for tuition purposes
include the items listed below. It is strongly recommended that students
retain any/all copies of their efforts, including appointment confirmations
with government offices or other entities, as demonstration of their timely
efforts to establish Colorado domicile.

1. Retain your lease and rent receipts if you rent your home. If you have
purchased a home, make sure to keep your paperwork and deed available.
Proof of contract date and closing date are required. These documents
will need to be attached to your petition to demonstrate at least 12
months of continuous physical presence.

2. Obtain your Colorado driver's license as soon as you move to Colorado.
Do not wait because your previous license has not expired, or because
you do not currently drive, or because you believe you don't have time.

3. Register to vote in Colorado (normally at the same time you obtain your
driver's license).

4. Register all vehicles titled in your name in Colorado as soon as

you move to Colorado. Do not wait because your previous state's
license plates have not expired, or because you do not use your vehicle
every day, or because you can't get to the county office. If you must
make an appointment to receive service at your county office, retain
the appointment information including the day that you made the
appointment.

5. File Colorado Income Tax Forms on your Colorado employment at
the appropriate time. It is also helpful to retain your paystubs showing
Colorado tax withholding.

6. Plan to fill out the In-State Tuition Petition approximately three months
before the first day of class of the semester for which you are applying.

These are the most important elements that will demonstrate your
domicile for the purposes of Colorado residency and in-state tuition.

Permanent, full-time, off-campus employment and payment of Colorado
State income taxes are considered highly persuasive in the petition
process. Student employment or temporary work is not considered

as persuasive. It is the actual official acceptance of employment that
forms the connection with the state. Income earned in another state by a
resident of Colorado is taxable in Colorado.
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ANY connections maintained with any other state during the 12-month
period for establishing domicile is considered evidence of non-domicile in
Colorado, and negative intent to make Colorado one's permanent home.

Other factors that may be helpful in the petition process include

+ continuous physical presence in Colorado during periods when not
enrolled or during periods between academic sessions

+ obtaining licensure or certification in the State of Colorado

It is the student's responsibility to be fully informed of the laws of
Colorado that govern any of the "connections” made in establishing
domicile, including vehicle ownership and operation, voter registration,
payment of income tax, property ownership, etc. Noncompliance

with these laws establishes a negative presumption of intent to make
Colorado one's permanent home and will be weighed against any
affirmative evidence of Colorado domicile.

Evidence Indicating Domicile Outside of Colorado

Indicators that the student is not a Colorado resident include:

receipt of WICHE or WUE funding
failure to pay Colorado State income tax

filing a nonresident Colorado tax return

+ failure to comply with any law imposing a mandatory duty on a
permanent resident of Colorado such as failure to register a vehicle or
obtain a driver's license within the time period required by law

return to your former state of residence for any period of time during
summer or other periods of time when not attending classes

maintenance of a home in another state

+ prolonged absence from Colorado, except for military or civilian
government service or temporary absences required by an employer

+ voting or registering to vote in another state

+ applying for a loan or receiving college funding from another state
where domicile in that state is a condition of the funding

Exceptions and Special Circumstances
Four-Year Rule

Students whose parents maintain a Colorado domicile for four years and
then establish domicile elsewhere, will remain eligible for in-state tuition
if:

a) The parents leave Colorado after the student completes his or her
junior year of high school and if the student enrolls at a Colorado public
college or university within three years and six months after the parents
leave Colorado. The student need not remain in Colorado when the
parents leave or be emancipated from the parents.

OR

b) The student maintains continuous Colorado domicile. The student
need not be emancipated. This provision generally will be met if the
student continues to reside in Colorado after the parents leave or if the
student resides outside the state only temporarily (for example, to attend
college of for military service while maintaining Colorado domiciliary
connections such as voter registration and income tax filing.

Members of American Indian Tribes with Historical Ties
to Colorado

Under the Colorado American Indian Tribes In-State Tuition Act (effective
Fall 2021), a student who would not otherwise qualify for in-state tuition

and who is a registered member of one of the federally recognized
American Indian tribes with historical ties to Colorado, as designated by
the Colorado Commission of Indian Affairs in partnership with History
Colorado (see list below), is eligible to be classified as an in-state student
for tuition purposes.

A full list of eligible tribes and documentation required is available on
the the Office of the Registrar's website (https://www.cuanschutz.edu/
registrar/residency/future-students/#ac-members-of-american-indian-
tribes-with-historical-ties-to-colorado-2).

Military Service
MILITARY EXCEPTION

Students should consult with Veteran and Military Student Services
(VMSS) for more information regarding current legislation and necessary
documentation. Current information is also available at the VMSS web
resource page on residency at: http://www.ucdenver.edu/life/services/
Veteran/BenefitsInformation/Process/Residency/Pages/default.aspx.

MILITARY MEMBERS DOMICILED IN COLORADO

To retain domicile during an absence from Colorado due to military
orders, military members must maintain Colorado as their state of legal
residence for tax purposes, and voters must maintain voter registration.

Military members may retain legal residency in their original state, or they
may establish a new legal residence in a state in which they reside due

to military orders. They many not establish domicile in Colorado while
residing elsewhere or while being physically present in the State only on a
temporary basis.

Persons domiciled in Colorado for one year who enter active duty military
service, and who return permanently to Colorado within six months of
discharge, and their dependents, qualify for in-state tuition regardless of
changes of domicile while on active duty.

VETERANS

Students should consult with Veteran and Military Student Services
(VMSS) for more information regarding current legislation and necessary
documentation. Current information is also available at the VMSS web
resource page on residency at: https://www.cuanschutz.edu/veterans/
benefits/residency (https://www.cuanschutz.edu/veterans/benefits/
residency/).

CIVILIAN ABSENCES FROM THE STATE

Civilians who accept overseas employment, governmental or otherwise,
or temporary employment in another state, or who are temporarily absent
from Colorado for other reasons, must continue to file Colorado State
income tax returns as residents for each and every year of their absence
from the State. They must claim and pay taxes on all of their earnings,
wherever earned, and will receive a credit for taxes withheld by or paid to
another state. Failure to do so is sufficient evidence to determine that
the individual has relinquished his or her Colorado domicile for tuition
purposes

Permanent Resident Aliens and Visa Holders

Persons who are lawful permanent residents or who are admitted

as refugees are eligible to establish domicile for tuition purposes.
Nonimmigrant aliens who are residing in Colorado for purposes other
than education may qualify for in-state status after one year of Colorado
domicile. The nonimmigrant categories subject to this provision are
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determined by the Colorado Commission on Higher Education. Non-
immigrants in the following categories cannot qualify for in-state tuition:
F-1, F-2, H-3, H-4 (if the visa holder is the spouse or child of an H-3), J-1
and J-2 (if the J-1 visa holder is a student or trainee), M-1, and M-2.

Asset Bill (SB13-033)

A student who does not have lawful immigration status may be classified
as an in-state student for tuition purposes if:

1. the student attended high school in Colorado for at leas three
years immediately preceding the date the student graduates from a
Colorado high school or earns a GED

2. the student is admitted to a Colorado institution of higher education
or attends any institution of higher education under a Colorado
reciprocity agreement within 12 months of graduation or earning a
GED, and

3. the student submits an affidavit through the COF application process
stating that the student does not have lawful immigration status but
has applied for lawful presence or will apply as soon as the student is
eligible.

Additionally, a student who does not have lawful immigration status

and graduated from a Colorado high school or earned a GED prior to
September 1, 2013, but was not admitted to a Colorado institution within
12 months of graduating or earning a GED, may nonetheless be qualified
as an in-state student if the student has been continuously physically
present in Colorado for at least 18 months prior to enrolling in a Colorado
institution.

Petitions and Appeals

The Petition for Resident Tuition Classification is an electronic form
for the University of Colorado Anschutz Medical Campus current
students and fully admitted students to request a change in their
tuition classification and residency status. It can be accessed at

the following web address: https://www.cuanschutz.edu/registrar/
residency/current-students (https://www.cuanschutz.edu/registrar/
residency/current-students/). Prior to submitting the petition, students
should gather the information/documentation outlined in the Petitioner
Documentation Guidelines (http://catalog.ucdenver.edu/cu-anschutz/
financial-information/residency-tuition-classification-accountable-
students/PetitionDocumentation_revSept2020.pdf).

Students who wish to change their tuition classification from non-
resident to resident must fill out and submit a Petition for Resident
Tuition Classification by the published deadlines. Students must have
established 12 months of Colorado domicile prior to the first day of
the term for which they are petitioning. Further information regarding
establishing Colorado domicile is available through the Colorado
Department of Higher Education.

PETITION SUBMISSION DEADLINES

Fall 2022
« First day to petition - May 22, 2022

* Priority Petition Deadline - July 15, 2022
+ Final Petition Deadline - August 5, 2022

Spring 2023
First day to petition - October 3, 3033

Priority Petition Deadline - December 2, 2022
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Final Petition Deadline - December 12, 2022

Summer 2023
First day to petition - March 13,2023

Priority Petition Deadline - May 1, 2023

Final Petition Deadline - May 15, 2023

Accountable Student Information

School of Medicine & School of Dental
Medicine Nonresidents and Accountable
Students

Tuition and fees for non-resident students enrolled in the University
of Colorado School of Medicine M.D. program and School of Dental
Medicine D.D.S. program are governed by special Colorado legislation.

Accountable students at the Anschutz Medical Campus are persons who,
as of the date of their selection for admission into an Anschutz Medical
Campus professional health care program (currently students in the
Schools of Medicine and Dental Medicine), will not be receiving funding
from the State of Colorado or a cooperative state for any portion of the
costs incurred in participating in designated Anschutz Medical Campus
professional health care programs. Prior to matriculation, accountable
students must agree to the terms of an accountable student contract
(including payment of in-state tuition plus associated accountable
student fee) for the duration of their professional degree training.

The "Accountable Student Program for Students in Health Sciences
Professions” was enacted in 2006 by the State legislature. This
legislation, Colorado State Statute C.R.S. 23-20-138 is available for
reference here (https://leg.colorado.gov/sites/default/files/images/
olls/2006a_sl_138.pdf). The Health Sciences Center implemented this
program for the Schools of Medicine and Dental Medicine effective
with the 2006-07 academic year. This legislation essentially uncoupled
residency status from tuition classification for students classified

as accountable students, who each year pay in-state tuition plus an
associated accountable student fee.

Accountable students, once designated and having signed the
accountable student contract, are bound by the terms of their contract
for all years of their studies, including their agreement to pay the
accountable student fee regardless of residency status. They may,
however, petition for Colorado residency status in order to qualify

for other forms of financial assistance available to eligible students
who are Colorado residents. Establishing residency status also will
allow accountable students the benefit of in-state tuition rates in other
degree programs should they choose to enroll in a second degree
program (e.g. Master of Science in Public Health, or Master of Business
Administration). Petitioning for in-state residency status normally

is undertaken after a student has been in Colorado for a year and
before his/her second year of studies. Petitions are available from and
processed by the Registrar's Office.

Additional information regarding Accountable student responsibilities
is available through the Office of the Registrar's website (https://
www.cuanschutz.edu/registrar/residency/accountable-student-
information/).
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Paying Your Bill

Students enrolling at the Anschutz Medical Campus are responsible for
full payment of tuition and fees. Students should be prepared to pay their
bills in full by the due date noted on their billing statement. Tuition and
fee payment due dates vary by semester and campus. Please refer to the
Billing Calendar for specific dates.

Failure to receive a tuition bill notification does not dismiss the student
from their obligation to pay. Failure to pay tuition or stopping payment
does not cancel classes and does not eliminate or reduce the financial
obligation. Students are financially liable for all classes for which they are
registered (whether through self-enroliment or block/batch enrollment
at the direction of the program). Failure to attend classes does not
cancel a student's registration, nor does it remove the student'’s financial
obligation. See the Tuition and Fees Payment Disclosure Statement
(https://www.ucdenver.edu/docs/librariesprovider22/billing-payments/
tuition-and-fee-agreement.pdf): https://www.ucdenver.edu/docs/
librariesprovider22/billing-payments/tuition-and-fee-agreement.pdf.

The student's bill will be comprised of tuition and fees (potentially
including student health insurance) for the current term. The bill may also
include any credits due for advance payments, deposits, and financial

aid when applicable. Students with unpaid tuition balances will not be
allowed to register for subsequent semesters or obtain a copy of their
official transcript or diploma.

Students may pay tuition and fees through the UCDAccess portal, or
with cash, personal checks, or by credit card at the Bursar’s Office. Any
payment transaction that is returned by the bank will be assessed an
additional returned payment charge.

The University of Colorado Denver is committed to providing students
and their families a range of options for paying their educational
expenses. The credit card (including debit card) payment method has
become prohibitively expensive due to the fees charged by credit card
companies to CU Denver for credit card transaction processing. This
expense has been covered by University tuition revenues, and reduces
the tuition dollars available for academic programs and services for all
students. Therefore, a service fee of 2.75% of the payment amount will be
assessed for all credit and debit card transactions.

Late and Service Charges

A once-per-term late charge of $5 - $50 based on outstanding balance
and a monthly service charge of 1.00% will be added to a student account
if the account is not paid in full. The late charge will be assessed once per
term, while the service charge will be assessed each month a student has
a past due balance.

Enforcement

Past due student accounts are referred to Student Debt Management. An
overdue student account may also be referred to a third party collection
agency and reported to one or more credit bureau reporting services. The
student explicitly authorizes University of Colorado Denver | Anschutz
Medical Campus to release personal and financial information under
those circumstances.

To the extent permitted by applicable law, the student agrees to
reimburse University of Colorado Denver | Anschutz Medical Campus
the fees of any collection agency, which may be based on a percentage
at a maximum of 40% of the debt, and all costs and expenses, including
reasonable attorney's fees incurred in such collection efforts.

In addition, while the student maintains a past due balance with the
University, a hold will be placed on the student record stopping any future
registration and the release of official transcripts and diploma.

Pursuant to C.R.S. 23-5-15, in the event of a default on an amount

owed to University of Colorado Denver | Anschutz Medical Campus,

the University of Colorado Denver | Anschutz Medical Campus may certify
to the Colorado Department of Revenue information regarding persons
with past due accounts. The Colorado Department of Revenue may

then disburse funds to University of Colorado Denver | Anschutz Medical
Campus in satisfaction of that debt from tax refund amounts owed to the
individual, if any.

Personal Checks

There is a $20.00 returned check fee on all items returned by a financial
institution.

Refunds and Complete Withdrawal Charges

No withdrawal is valid without the written consent of the dean or the
dean’s designee of the school, college, or program in which the student is
registered. If a student withdraws from the University after Census Date,
no refund of tuition and fees will be granted.

The deans or their designees of the schools, colleges, and programs

at University of Colorado Denver | Anschutz Medical Campus may,

under extenuating circumstances, waive all or a portion of tuition

and fee charges upon a student's complete withdrawal or dismissal

from school. Students requesting tuition relief due to a withdrawal for
unforeseen circumstances should contact their school's Admissions/
Student Affairs Office to file a formal appeal. If their respective school
determines that the circumstances justify relief from the tuition charges,
the school or college will work with the Registrar's and Bursar's Offices to
enter the appropriate drop or withdrawal coding on the student's account.

The University must follow specific Federal guidelines regarding aid
adjustments for students who withdraw from all classes. For more
information, please reference the Financial Aid section of this catalog
under "Return to Title IV" The policy states students may withdraw their
enrollment in a program until the published Census Date of the semester
and receive a full refund of tuition and fees. Withdrawals occurring after
the published Census Date will not be eligible for any refunds.

Census Dates are published to indicate when students can drop or
withdraw from courses or a program without incurring a financial
obligation for tuition and fees to the University..

Tuition Assistance Benefit (TAB)

The University of Colorado offers a Tuition Assistance Benefit to
employees. This benefit is administered through Employee Services at
the CU System level. For more information, please visit the Employee
Services https://www.cu.edu/employee-services/benefits-wellness/
current-employee/tuition-assistance (https://www.cu.edu/employee-
services/benefits-wellness/current-employee/tuition-assistance/)

Financial Aid

The CU Anschutz Medical Campus Financial Aid & Scholarships Office
(FASO) is committed to providing prospective and continuing students
with information and resources to financially support their educational
goals. We strive to provide service in a timely, equitable and caring
manner, in full support of the community, university and governing
agencies. Please visit our website at www.cuanschutz.edu/student-
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finances/financial-aid (https://www.cuanschutz.edu/student-finances/
financial-aid/) for more information.

Applying for Financial Aid

You must complete the Free Application for Federal Student Aid (FAFSA)
at StudentAid.gov (https://studentaid.gov/) for the school year you wish
to attend. Gift aid is awarded on a first-come, first-served basis so you
are encouraged to submit all required or requested documents as soon
as possible. Please check your "To Do List" in the Student Center of your
student portal to see if any additional documents have been requested.
For additional information on Applying for Financial Aid, please visit
www.cuanschutz.edu/student-finances/financial-aid/apply (https://
www.cuanschutz.edu/student-finances/financial-aid/apply/).

Eligibility for Financial Aid

All applicants for aid must be degree candidates or enrolled in an
acceptable certificate program. If you are enrolling in a certificate
program, contact our office to make sure you are in an eligible program.
Foreign students who are in the United States on immigrant or permanent
visas may be eligible for financial aid and should contact the Financial
Aid & Scholarships Office.

Title IV funds include, but are not limited to the Federal Pell Grant, Federal
Supplemental Educational Opportunity Grant (SEOG), Federal Direct

Subsidized Loan, Federal Direct Unsubsidized Loan, Federal Direct Parent
PLUS Loans, Federal Direct Graduate PLUS Loan, and Federal Work-Study.

All students who wish to receive most types of financial aid:

demonstrate financial need

must be a U.S. citizen or eligible non-citizen

must be admitted to or enrolled in an eligible degree or certificate
program, as determined by the Anschutz Medical Campus

must maintain Satisfactory Academic Progress (SAP) standards
+ must not be in default on a student loan

+ must not have drug-related offenses (contact our office for more
information)

Click here (https://studentaid.gov/understand-aid/eligibility/
requirements/) to learn more about eligibility requirements for federal
student aid.

Types of Financial Aid

Financial aid funding for students at the Anschutz Medical Campus is
available from federal, state and institutional sources. To receive federal,
state and many institutional sources of funding, you must apply and
qualify for financial aid. Most financial aid is awarded on the basis of
financial need and availability of funds. Other sources, local, private, and
institutional are awarded on the basis of these criteria, such as academic
achievement.

The following types of financial aid are available for students at the
Anschutz Medical Campus:

+ Scholarships - "gift money” that is awarded on the basis of academic
achievement (merit-based scholarships) or a combination of
academic performance and financial need. These funds do not have
to be repaid.

+ Grants - "gift money” from federal, state, and University funds that
are awarded based on financial need. These funds do not have to be
repaid.
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+ Work-Study - The work-study program provides part-time employment
opportunities for students with financial need and allows them
to earn money to help pay education expenses. Jobs may be on
campus, off-campus, or in a community service agency. Student
seeking work-study funds must complete the Work-Study Request
Form at www.ucdenver.edu/AnschutzFinAid/Forms. To find a work-
study job, please visit the Student Employment website.

Loans - These are funds you can borrow from institutional loan
programs, federal loan programs, and private lenders. Most loans
must be repaid once you graduate, withdraw from school, or drop
below half-time enrollment.

Funds you receive from your department, or other source, to pay for
tuition and fees, living expenses, books, and other educational expenses,
are generally counted as estimated financial assistance and must be
included as part of your financial aid award. This may result in a reduction
of other awards on your award notification. Certain veteran education
benefits are excluded. For more information about the types of aid,
please visit the Types of Financial Aid section on our website.

Financial Aid Offers

Financial aid funds will be offered once we have received and processed
all required and requested documents. An email reminder will be sent to
your Anschutz Medical Campus email account if additional documents
are requested. The "To Do List" in the Student Center of the UCDAccess
portal will also list any additional documents that have been requested.
An award notification will be sent to your CU Anschutz email account
when awards are available to view.

Loan Requirements

Students who borrow a student loan must complete all required
loan documents before the funds can be disbursed. Visit https://
www.cuanschutz.edu/student-finances/financial-aid/types/loans
(https://www.cuanschutz.edu/student-finances/financial-aid/types/
loans/) to learn more about the different types of loans.

Please visit StudentAid.gov (https://studentaid.gov/) to complete

the appropriate Master Promissory (https://studentaid.gov/mpn/)

and Student Loan Entrance Counseling (https://studentaid.gov/entrance-
counseling/) if you or your parent will be borrowing any of the following
federal loans for the first time.

« Direct Stafford Loans (subsidized and unsubsidized)
+ Direct Graduate PLUS Loans (requires a credit check)
« Direct Parent PLUS Loans (requires a credit check)

If you are accepting a TEACH Grant, please complete the TEACH Grant
Counseling and Agreement to Serve (https://studentaid.gov/teach-grant-
program/) at StudentAid.gov (https://studentaid.gov/).

You will receive an email from Heartland ECSI (https://
heartland.ecsi.net/) (webmaster@ecsi.net) with instructions on how to
complete the loan documents for the following loans.

+ Federal Nursing Loan

+ Nurse Faculty Loan Program

+ Health Professions Student Loan
+ Loan for Disadvantaged Students
+ Medical Center Loan

+ Medical Student Loan
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Disbursing (Paying) Financial Aid
* Financial aid is disbursed (paid) into your student account
approximately one week before the start of classes each semester.

+ Funds remaining after tuition, fees and any other institutional charges
are paid will be refunded to you by the Bursar's Office through direct
deposit to your bank account. If you do not have direct deposit set up,
a check will be mailed to the address you have on file in the Student
Center.

Funds remaining from a Parent PLUS Loan may be refunded to you or
your parent as indicated on the PLUS Loan application.

Some financial aid funds cannot automatically pay charges the
federal government considers non-mandatory. This includes health
insurance, dental insurance, bookstore charges, and late charges. If
you wish for your financial aid to pay these charges, you must grant
permission through the portal. If permission is not granted, you will
be responsible for paying any and all of these charges out of pocket.

Work-study funds must be earned through work and are not disbursed
into your student account.

Satisfactory Academic Progress (SAP) Standards

+ Students are responsible for understanding the Satisfactory
Academic Progress (SAP) Standards (https://www.cuanschutz.edu/
student-finances/financial-aid/policies/). Therefore, students are
encouraged to review this policy and meet with a financial aid advisor
before withdrawing from or dropping any courses.

To be eligible for financial aid, federal, state and institutional
regulations require student to meet certain SAP standards. The
purpose of SAP is to ensure academic success and graduation.
Students who are receiving aid, or who intend to receive aid in the
future, must comply with these standards.

+ SAP will be evaluated at the end of each term. Students who do not
meet the SAP standards will be informed of their eligibility status
via email. Students in Good Standing are not notified unless their
status changes to Warning or Suspension. This is not the equivalent
of being placed on academic probation or suspension by your school
or college.

* Here are some commonly used terms relating to SAP.

+ Good Standing: Students meeting financial aid SAP standards are
considered in good standing and are eligible to receive financial
aid.

Warning: Students who have failed to meet SAP standards

after being in Good Standing may be placed on Warning status.
Students on Warning status are eligible to receive financial aid.
Student on Warning status have one term to come back into

compliance with the financial aid SAP requirements and return

to Good Standing. Students who fail to meet financial aid SAP

standards while on Warning status will be placed on financial aid

Suspension.

Suspension: Students who fail to meet financial aid SAP
standards while on Warning status will be placed on financial aid
Suspension and are not eligible for any aid until they meet the
standards or successfully appeal.

+ Probation: Students who successfully appeal their financial aid
Suspension are placed on financial aid Probation. Students on
Probation will receive aid for one term while attempting to meet

SAP standards in order to return to Good Standing. Failure to
meet SAP standards at the end of a Probation term results in the
student returning to financial aid Suspension status.

+ Students on financial aid Suspension have two ways to regain
eligibility for financial aid:
+ Meet all the SAP standards while not receiving financial aid. Once
SAP standards are met, students must notify the Financial Aid
and Scholarships Office to have their status re-evaluated.

« If extenuating circumstances interfered with the student's
academic progress, the student may appeal his suspension
by completing the Satisfactory Academic Progress (SAP)
Appeal/Advising Form in our forms section (https://
www.cuanschutz.edu/student-finances/financial-aid/forms/).

Complete Withdrawal (From All Courses) and Financial
Aid

Withdrawal is defined as ceasing to be enrolled prior to the end of the
standard term. To comply with Federal (Title V) financial aid regulations,
the FASO is required to apply the Return of Title IV Aid Calculation to all
students who received Title IV aid at the time of withdrawal.

The official withdrawal date will be determined by the Registrar's Office
based on information from the school or college, the faculty member, and
the student. Either the school or the student must notify the Registrar's
Office and the Financial Aid and Scholarships Office of the official
withdrawal date. If the date cannot be determined, all aid for the term
may be cancelled.

Documenting Attendance

Federal regulations require that Title IV aid recipients begin attendance

in a class to establish eligibility for the funds. Institutions are required

to document that attendance began in classes where a student drops,
withdraws, or received an "F" grade. Faculty will be asked to document
that attendance has begun. If attendance cannot be confirmed, all aid will
be cancelled for the term.

Return of Title IV Policy
+ Federal calculations will apply.
+ The amount of repayment will depend on:
+ the number of days you attended class in the term
+ the type of financial aid you received
+ whether you are refunded a portion of tuition and fees. The
portion of the term you did not attend represents the portion of
aid that must be repaid.
+ If you withdraw after completing more than 60% of the term, you will
have earned 100% of the federal financial aid received for that term
and no repayment is required.

Students withdrawing from school: Financial aid recipients who
are withdrawing from all classes from the CU Denver | Anschutz
Medical Campus must complete the University Withdrawal Form at
www.cuanschutz.edu/registrar/student-resources/forms (https://
www.cuanschutz.edu/registrar/student-resources/forms/) and
should contact the Financial Aid and Scholarships Office prior to
withdrawing.

Leave of Absence (LOA)

Students are not eligible to receive financial aid funding while on LOA
from the University. If the student begins the LOA during the semester, a
Return of Title IV calculation and a withdrawal form are required.
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Loan Exit Counseling

Exit counseling is required when students graduate, leave school, or
drop below half-time enrollment. Exit counseling provides important
information needed to prepare to repay federal student loans. Students
must complete exit counseling for each type of loan borrowed, as well as
the TEACH Grant, if received.

Please visit StudentAid.gov (https://studentaid.gov/) to complete exit
counseling for the following Federal programs:

+ Direct Stafford Loans (subsidized and unsubsidized)
+ Direct Graduate PLUS Loans

+ Direct Parent PLUS Loans

* TEACH Grant

Please visit Heartland ECSI (https://heartland.ecsi.net/) to complete exit
counseling for all other loans:

+ Federal Nursing Loan

*+ Nurse Faculty Loan Program

+ Health Professions Student Loan
+ Loan for Disadvantaged Students
+ Medical Center Loan

+ Medical Student Loan

Veterans' Benefits
Veterans & Military Student Services

Location: Education 2 North, Room P28-3201
https://www.cuanschutz.edu/veterans (https://www.cuanschutz.edu/
veterans/)

Phone: (303) 724-9649

Email: VMSS@ucdenver.edu

The office of Veteran & Military Student Services (VMSS) is the

initial contact point for military-connected students attending CU
Anschutz Medical Campus. The main priority of the office is to verify
US Department of Veterans Affairs education benefit certification for
eligible students, ensuring that each student meets the VA requirements
for attendance, course load, content, as well as all other regulations
necessary to receive educational benefit payments.

Representing active-duty, reservist, National Guard, veteran and
dependents at CU Denver and CU Anschutz Medical Campus, the Office
of Veteran and Military Student Services (VMSS) supports students as
they transition from the military to the classroom and then on to the
workforce.

Student Employment
Types of Employment

Work-Study is a need-based award offered by the Financial Aid &
Scholarships Office, making it easier for students with financial need to
find a part-time job and earn money to help pay for educational expenses.
The program encourages community service work and work related to the
recipient's course of study. Work-Study positions are funded solely by the
work-study award through your financial aid package. To be eligible, all
students must:

+ Complete the Free Application for Federal Student Aid (FAFSA) at
https://studentaid.gov (https://studentaid.gov/);
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+ Be accepted into a degree program;

+ Be enrolled at least half-time each semester (at least 6 credits for
undergraduate students and at least 3 credit hours for graduate
students);

+ Submit a Work-Study Request Form at https://www.cuanschutz.edu/
student-finances/financial-aid/forms (https://www.cuanschutz.edu/
student-finances/financial-aid/forms/).

Student Hourly positions are on-campus positions funded by a university
department'’s budget. Work-study and/or financial aid is not required for
this type of employment. All hourly students must be enrolled in some
credit-earning capacity during the semester in which you are employed.

Regular Hourly positions are offered by businesses in the surrounding
community, and are not affiliated with the university. Work-study and/

or financial aid is not required for this type of employment. All students,
regardless of enrollment or financial need, may apply for these positions.

Student Employment Policies

After gaining employment, it is the sole responsibility of every

student employee (work-study & hourly, on or off-campus) to read and
understand both the Student Employment Policy and Student Employee
Information and Policy sections of the Student Handbook at https://
www1.ucdenver.edu/docs/librariesprovider267/default-document-library/
work-study-student-employment-handbook.pdf.

If a student employee does not understand or has
questions regarding any portion of the Handbook, please
talk with a department supervisor or contact the Student
Employment Office at: StudentEmployment@ucdenver.edu
(studentemployment@ucdenver.edu) or (303) 315-1842.

Please visit our Student Employment website at https://
www.cuanschutz.edu/student-finances/student-employment (https://
www.cuanschutz.edu/student-finances/student-employment/) for
additional information.

CU Anschutz Shares

CU Anschutz Shares in an emergency fund available to all students. The
fund is coordinated by the Office of Case Management at CU Anschutz.

Applications are available online at http://www.ucdenver.edu/anschutz/
studentresources/student-assistance/student-wellbeing/Pages/CU-
Anschutz-Shares.aspx.

The funds are available on a first-come, first-served basis and the
decision to provide funding is made by the Office of Case Management
in conjunction with the Associate Vice Chancellor for Student Affairs or
their designee.

Academic Standards and Policies

Academic Standards and Policies

Classroom Security

More than 60 rooms in Education 1 and 2, as well as larger labs in the
research building, have been equipped with upgraded security features.

In the event of an imminent harmer threat, one of the panic buttons in
the classroom should be pressed and occupants of the room should
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contact University Police at (303) 724-4444. Pressing the button
will automatically lock the room and alert the University Police.
Simultaneously, any room in that same building equipped with the
security technology will also lock and the in-room strobe light will
activate, alerting occupants to an imminent threat in the building.

In addition, each room is equipped with a severe bleeding kit. An
information sign is posted with further information and instructions.

Rooms with the security upgrades are equipped with: panic buttons

(on podium and accessible wall), guidance signage, severe bleeding kit

for severe bleeding control, blue strobe light and reinforced caulking

and protective film on door windows. When the panic button is pushed,

University Police are notified immediately, blue strobe lights will activate

inside of all rooms equipped with a strobe, blue strobe will activate in the

hallway of the room where the button was pushed, and doors will lock

on all rooms equipped with security project door locks in the building.
Occupants of the room may leave the room. However, only University

Police will have access to enter the room.

Email and Network Access for Students

All enrolled CU Anschutz Medical Campus students are assigned an
email account which is the primary method for receiving university
information and communication. Your university username and password
provide access to the UNIVERSITY domain, campus computers, class
evaluations, and student portal. In addition, all students, faculty and

staff need to register for multi-factor authentication (MFA) (https://
www1.ucdenver.edu/offices/office-of-information-technology/software/
how-do-i-use/cu-secure-and-multi-factor-authentication/) using Duo
Security to access university resources including email.

University email is an official method of communication between
students and university administration, and Microsoft 365 Outlook is
the only university-supported email client. OIT recommends installing
Outlook on your devices for ease of use and security purposes. More
information about installing and using Outlook email is available on
the Microsoft Outlook Email webpage. (https://www1.ucdenver.edu/
offices/office-of-information-technology/software/how-do-i-use/
email-and-webmail/) If you do not have a password or your need to
update your password, visit the university password webpage (https://
passport.ucdenver.edu/passwordreset/).

Students may use shared computer workstations in school-operated
labs or at the Strauss Health Sciences Library. All persons using shared
computers should be especially careful to log off their account when
completing their work. More information is available at the Strauss
Health Sciences Library computer workstations webpage (https://
library.cuanschutz.edu/help/technology-help/computer-workstations/).

There are two wireless networks on campus: CU Anschutz Guest (non-
secure and no logon needed) and CU Anschutz (certificate secure and
DOES require university logon with your university username or email
address and password). Please contact the OIT service desk (https://
www]1.ucdenver.edu/offices/office-of-information-technology/get-
help/) for assistance with a service or help troubleshooting technology
issues.

No Credit Courses

A student may not audit courses at the Anschutz Medical Campus.
Instead, a student who has been officially accepted may register in a
course for no credit. Persons enrolling for no credit must pay the same
tuition per credit hour as they would if they were taking the course(s) for
credit.

Students must complete regular registration and then change from credit
to no credit by obtaining a no credit form and appropriate signatures
before the drop/add period ends.

"Request for No Credit” forms are available on the Registrar's Office
website (https://www.cuanschutz.edu/registrar/student-resources/
forms/).

Study Abroad

The Office of Global Education / Study Abroad provides academically

and professionally relevant international experiences to a diverse student
population at the University of Colorado Denver | Anschutz Medical
Campus. These experiences equip students with cross-cultural skills
necessary to succeed in an interconnected global society. The Office

of Global Education is committed to providing students with a wide range
of engaging and affordable study, research, and clinical opportunities. CU
Anschutz students and residents planning an international experience
should contact the Office of Global Education for further information
about planning and registration.”

Email: study.abroad@ucdenver.edu

Phone: 303.315.2001

Website: https://www1.ucdenver.edu/students/study-abroad (https://
www]1.ucdenver.edu/students/study-abroad/)

Academic Calendar
Academic Calendar

The 2022-2022 Academic Calendar contains important dates, deadlines,
holidays, and exams for the CU Anschutz Medical Campus. Please note
that some dates may vary by School, College, Program, or Department.
Students are advised to work directly with their respective School,
College, Program, or Department for any variance(s) to the standard dates
below.

Additional program-specific academic calendars are also
available through the Office of the Registrar's website (https://
www.cuanschutz.edu/registrar/academic-calendars/).

Fall 2022

Event Date

First day to apply for Fall Graduation June 13,2022
Course Enrollment Begins July 5,2022

Classes start August 29, 2022
September 5, 2022
September 9, 2022

September 9, 2022

Labor Day
Drop/Add Deadline
Last day to apply for Fall Graduation

Census Day September 12,2022
Thanksgiving Day November 24, 2022
Classes end December 9, 2022
Finals week December 12-16, 2022

Degree conferral date December 16, 2022
December 16, 2022
December 16, 2022

December 21, 2022

End of semester
Commencement
Grades due
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Spring 2023

Event

First day to apply for Spring Graduation
Course Enrollment Begins

Martin Luther King Jr. Day

Classes start

Drop/Add Deadline

Last day to apply for Spring Graduation
President's Day

Census Day

Spring Break

Classes end

Finals week

Degree conferral date

End of semester

Grades due

Commencement

Memorial Day

Summer 2023

Event

First day to apply for Summer Graduation
Course Enrollment Begins

Classes start

Drop/Add Deadline

Last day to apply for Summer Graduation
Census Day

Independence Day

Classes end

Finals week

Degree conferral date

End of semester

Grades due

Academic Credit

Date

September 12, 2022
October 31, 2022
January 16, 2023
January 23,2023
February 3,2023
February 3, 2023
February 20,2023
February 6, 2023
March 20-24, 2023
May 12, 2023

May 15-19, 2023
May 19, 2023

May 19, 2023

May 24, 2023

May 26, 2023

May 29, 2023

Date

February 6, 2023
March 27, 2023
June 5, 2023
June 9, 2023
June 9, 2023
June 12,2023
July 4,2022
August 11, 2023
August 14-18, 2023
August 18, 2023
August 18,2023
August 23, 2023

Credit Hour & Contact Hour Guidelines

(Effective March 2021)

These guidelines are intended to serve as a framework and resource in

support of:

+ Developing, delivering and innovating curriculum and courses

+ Establishing CU Denver | CU Anschutz guidelines that align with state

and federal guidelines

+ Assisting schools and colleges in their responsibilities to assign and

oversee credit and contact hours

+ Meeting accreditation requirements for our campuses

+ Defining minimum expectations for credit and contact hours in

course components

Guideline Exception Requests

In order to provide maximum flexibility in recognition of the range of
instructional activities across our two campuses and the ways in which
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instructional activities change and evolve, requests may be made through
the relevant Dean to the Provost for exceptions to these guidelines.

School/College Oversight

Schools/Colleges and their programs have the responsibility to define,
approve, implement, oversee and monitor credit and contact hours,
and the minimum expectations of student and faculty in all course
components. Schools and colleges ensure that syllabi and/or special
processing forms are used for all courses.

Definitions

Course Component describes the course types currently programmed in
the University of Colorado Student Information System (CU-SIS) and the
selectable course options that schools and colleges utilize when building
courses. It describes the type of class offered: the part or modules of

a course that work together to define the entire course structure. The
course components included in this document are those used at CU
Denver and/or CU Anschutz.

Instructional Contact Time encompasses direct and indirect instruction
of students by faculty. The course components utilized for instruction are
described below in sections A and B.

Out-of-Class Student Work describes minimum guidelines regarding the
amount of time students can expect to engage in course activities that
occur outside of scheduled class times. This can include reading and
studying materials presented in a lecture course, as well as activities
such as experiential, research, creative or written work undertaken by a
student to meet or exceed the expectations, learning objectives and rigor
of the academic program.

Credit Hour includes a combination of instructional contact time and out-
of-class student work.

A. Guidelines by Course Component for Lectures

The following provides general definitions and guidance on how the credit
hour translates to the course components utilized by the University of
Colorado Denver | Anschutz Medical Campus.

Note, the information below serves as general guidance only, and
the definitions do not dictate particular amounts of classroom time versus
out-of-class student work.

Lecture: Faculty member responsible for delivery and discussion
of learning material and related instructional activities. Minimum
instructional contact time per credit is noted below.

*CreditMinimum  Minimum  Minimum  Minimum  Total
AwardeInstructional Instructional Out of Class Out of Class Instructional
Contact Contact Student Student contact
time/week time/15wks Work/week Work/15wks time & out
of class
student
work
2250 mins.
(37.5 hours)
4500 mins.
(75 hours)
6750 mins.
(112.5
hours)

1 50 mins. 750 mins. 100 mins. 1500 mins.

2 100 mins. 1500 mins. 200 mins. 3000 mins.

3 150 mins. 2250 mins. 300 mins. 4500 mins.
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4 200 mins. 3000 mins. 6000 mins. 9000 mins.

(150 hours)

400 mins.

*Examples are calculated with respect to contact time and out-of-class
student work.

B. Guidelines for Course Components in Which Credit is
Primarily Assigned Based on Contact Time for Faculty-
led or Faculty-directed Instruction

Clinicals (CLN) Participation, including observation, in patient/client and
patient/client-related services that are an integral part of student learning
experiences within an academic program. Clinical instruction can occur
within, or outside of, an institutional setting, and involves students
observing or working with patients/clients who receive professional
services from either the student and/or a clinical preceptor who may

be a faculty member and/or a professional in the field. The minimum
instructional contact time per credit is typically two-times that of a
lecture (2:1 ratio).

Field Studies (FLD): Courses of study involving instructional activities
conducted by the faculty and designed to supplement and/or extend an
individual course or classroom experience. The minimum instructional
contact time per credit is typically two times that of a lecture (2:1 ratio).

Laboratory (LAB): Instructional activities designed and overseen by a
faculty member which require student participation, experimentation,
observation, or practice. This includes clinical simulation laboratories.
The minimum instructional contact time per credit is typically two-times
that of a lecture (2:1 ratio).

Main Lab Section (MLB): Stand-alone labs involving instructional
activities designed and overseen by a faculty member which require
student participation, experimentation, observation, clinical simulation,
or practice. The minimum instructional contact time per credit is typically
two-times that of a lecture (2:1 ratio).

Recitation (REC): A course or section of a larger course, designed for
group discussion or student recitation. The minimum instructional
contact time per credit is equal to that of a lecture (1:1).

Seminar (SEM): Highly focused course that may include student
presentations and discussions of reports based on literature, practice,
problems, or research (e.g. capstone course). The minimum instructional
contact time per credit is equal to that of a lecture (1:1).

Studio (STU): Courses with a focus on hands-on learning under the
direct supervision of a faculty member wherein the student works to
develop technical or creative skills respective to the area of study (e.g.
architecture, music, visual arts, etc.). The minimum instructional contact
time per credit is typically 1.5 times that of a lecture (1.5:1 ratio).

Workshops: Courses with a focus on experiential learning under the
direct supervision of a faculty member wherein the student performs
substantive work in a workshop setting to develop technical or creative
skills using the facilities and equipment respective to the area of

study. The minimum instructional contact time per credit is equal to that
of a lecture (1:1).

C. Guidelines for Course Components Which May Involve
Less Contact Time for Faculty-led or Faculty-directed
Instruction and the Academic Program Defines the
Number of Credits Awarded

These course components may involve less direct faculty involvement
and more independent work by the student as compared to those listed

in sections A and B. These courses may include a student working with

a faculty member in a highly focused or specialized project. The amount
of assigned credit is based on the program’s determination of the effort
required by a student to achieve the designated learning outcomes. In
making this determination the academic unit/program should consider
multiple factors including: (i) the knowledge and/or experience gained; (ii)
the scope and level of the following activities; experiential and/or hands-
on and/or research and/or creative and/or written work; and (iii) the hours
involved to achieve learning outcomes.

Dissertation (DIS): A dissertation, an original investigation showing
mature scholarship and critical judgment, demonstrating knowledge
of research tools and methods, required for graduation at the Doctoral
degree level.

Independent Studies (IND): Course of study where a student is formally
enrolled during a period of research or independent study instruction in
which the faculty interacts and directs student projects or other required
activities with minimal associated direction.

Internship (INT): Course of study involving placement at an approved
business, organization, industry or clinical environment that offers degree
seeking students professional-level experience and responsibility. Applied
and supervised field-based learning experience where students gain
practical experience following a negotiated and/or directed plan of study.

Research (RSC): Student projects or other required activities with minimal
faculty associated direction where a student is formally enrolled during a
period of research.

Thesis (THE): A thesis which may be research or expository, critical or
creative work, required for graduation with a Master's degree.

Practicum (PRA): Practical student work under the supervision of a
faculty member or under supervision of a professional in the student’s
field and regular consultation with faculty member.

Other (OTH): Non-standard course offerings, such as Honors,
Independent Research, Capstones, etc. that do not match the description
of any other component type. If there is a course that meets outside of
the standard contact time and outside student work requirements this
must be established and documented.

Course Scheduling Notes

Courses can be offered at a shortened, accelerated pace, in which the
credit hours assigned are the same as standard semester courses. These
courses must meet the total amount of instructional and student work
time as the examples above, even if delivered within an accelerated time
frame. Variable length sessions (e.g. 5-week or 8-week) can be created as
needed.

Note on Fractional Credit Hours: Courses may be created and offered in
increments of half credits (e.g. 1.5 credits). Fractional credit courses are
typically part of a course sequence and taught progressively in special
sessions within a term. For example, two fractional courses may be
offered in back-to-back sessions within a given semester. Minimum
required contact hours must be prorated accordingly for fractional




credit courses (e.g. 1.5 credits or 22.5 contact hours = 1,125 contact
mins. + 2,250 mins. out-of-class work). For academic and administrative
purposes, fractional credits are calculated and treated at their assigned
value. They are not rounded in credit totals for graduation or degree
requirements, tuition calculations, enrollment status and verification,
participation eligibility, etc.

Note on Continuing Education Units: Continuing Education Units are
measured as one tenth of an hour of instruction per hour. (1 hour of
instruction = .1 CEU)

Instructional Modalities/Modes of Instruction

Course instruction can be provided in a number of various delivery
modalities and still equate to the same learning outcomes and credit hour
assignment provided for the course. The Department of Education offers
the following definition of distance education as a guideline for electronic
instructional delivery:

U.S. Department of Education, Distance Education Definition (34CFR
600.2%*):

Distance education means education that uses one or more technologies
listed in paragraphs (1)(i) through (1)(iv) of this definition to deliver
instruction to students who are separated from the instructor or instructors,
and to support regular and substantive interaction between the student and
the instructor or instructors, either synchronously or asynchronously.

1. The technologies that may be used to offer distance education include —

()  The internet;

(i)  One-way and two-way transmissions through open broadcast,
closed circuit, cable, microwave, broadband lines, fiber optics, satellite, or
wireless communications devices;

(iii)  Audio conferencing; or

(iv)  Other media used in a course in conjunction with any of the
technologies listed in paragraphs (1)(i) through (1)(iii) of this definition.

**J.S. Department of Education, Distance Education Definition Current
proposed language, May 2019

University of Colorado Denver | Anschutz Medical Campus
Instructional Modalities
In-Person Courses: Courses offered primarily in face-to-face
sessions with a pre-determined meeting pattern that contain direct
interaction with a faculty member. Contact time is assessed using
the guidance in Course Component Sections A and B.

Hybrid Courses: Courses offered primarily in a blended format

with 1 or more on-site face-to-face class sessions and at least

one or more online sessions, both containing interaction with a
faculty member. Contact time is assessed using both the in-person
definition (for the in-person portion) and online definition below (for
the online portion).

Online Courses: Courses offered asynchronously, mostly online
without any face-to-face meetings. Contact time is satisfied by
several means including instruction or interaction with a faculty
member, interactive tutorials, discussions and class projects that
engage peers and are overseen by faculty.

Remote Courses: Courses offered primarily via Zoom or similar
technology with a pre-determined meeting pattern that contains
direct interaction with a faculty member. Contact time is assessed
using the in-person definition.
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State and Federal Governing Guidelines for Credit and
Contact Hours

The Colorado Commission on Higher Education and the U.S. Department
of Education have guidelines about credit hour assignments and/or
definitions. Those are as follows:

Colorado Commission on Higher Education:

Colorado Commission on Higher Education Full-Time Equivalent

(FTE) Reporting Guidelines and Procedures, April 2019 (https://
cdhe.colorado.gov/sites/highered/files/2020-03/v-partb-guidelines.pdf)

To establish a statewide approach for reporting FTE student enrollment,
CCHE and IHEs have established criteria for assigning credit hour values
to courses, since 1985. Those values are continued as these updated

guidelines reflect. This section identifies the typical relationship between

base contact hours, credit hours and types of faculty involvement.

+ Base Contact Hour: The faculty Base Contact Hour represents a standard
measurement of consumption of faculty resources by students. It
consists of the number of scheduled minutes of instructional activity
involving direct contact of faculty with students in a given term utilizing a
particular method of instruction.

The standard measurement for a faculty Base Contact Hour except for the
instructional activities listed in Table Il is:

+ Semester System Term: One Base Contact Hour = a minimum of
750 minutes. This translates to a minimum of fifteen 50-minute
hours per semester.

* Quarter System Term: One Base Contact Hour = a minimum of 500
minutes. This translates to a minimum of ten 50-minute hours per
quarter.

Please note: Table Il references specific instructional activities for which
the institution is required to define the assigned credit hours. All are
referenced in the sections below for Credit Hour Guidelines by Type of
Course Instruction and Credit Hour Guidelines by Type of Instructional
Activity.

U.S. Department of Education, Credit Hour definition (34CFR 600.2):

... acredit hour is an amount of student work defined by an institution, as
approved by the institution’s accrediting agency or state approval agency,
that is consistent with commonly accepted practice in postsecondary
education and that—

1. Reasonably approximates not less than—

(i)  One hour of classroom or direct faculty instruction and a
minimum of two hours of out of class student work each week for
approximately fifteen weeks for one semester or trimester hour of credit,
or ten to twelve weeks for one quarter hour of credit, or the equivalent
amount of work over a different period of time; or

(i) At least an equivalent amount of work as required in paragraph
(1)(i) of this definition for other academic activities as established by the
institution including laboratory work, internships, practica, studio work,
and other academic work leading to the award of credit hours.; and

2. Permits an institution, in determining the amount of work associated
with a credit hour, to take into account a variety of delivery methods,
measurements of student work, academic calendars, disciplines, and
degree levels.
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Term Structure at University of Colorado Denver |
Anschutz Medical Campus

The University of Colorado Denver | Anschutz Medical Campus follows a
semester term system with a standard-based academic calendar for the
purposes of Title IV financial aid delivery. Semesters typically include 15
weeks of instruction, in addition to one finals week and one break week
in the Fall and Spring semesters. Summer sessions are typically less
than 15-weeks, but adhere to the policy in terms of contact hours and the
amount of work required. Sessions within the semester term may also be
scheduled for certain academic programs (for example, variable length
sessions) that have a shorter number of weeks.

Grades

Final grades are typically available within two weeks following the end of
an academic term via the student portal.

GPA Calculation

GPA is computed by multiplying the credit points per hour (for example,
B = 3) by the number of semester hours for each course. Total the hours,
total the credit points and divide the total points by the total hours.
Grades of P NC, ***, W, IR and | are not included in the GPA. | grades that
are not completed within one year are calculated as F in the GPA.

If a course is repeated, all grades earned are used in determining the GPA.
Grades received at another institution are not included in the University of
Colorado GPA.

Undergraduate, graduate and non-degree graduate GPAs are calculated
separately. Enrollment in a second undergraduate or graduate program
will not generate a second undergraduate or graduate GPA.

Students should refer to their academic dean’s office for individual GPA
calculations as they relate to academic progress and graduation from
their college or school.

Sample GPA Calculation
Grade Credit Points per  x Credit Hours: = Credit Points in
Earned: Hour: Course
A 4.000 4.000 16.000
A- 3.700 4.000 14.800
B+ 3.300 4.000 13.200
- 3.000 (excluded)
F 0 3.000 0
Grading System

The instructor is responsible for the grade symbol (e.g., A, B, C, D, F, | or
IP, etc.) to be assigned. Special symbols (NC and W) are indications of
registration or grade status and are not assigned by the instructor.

Standard Grades Quality Points

A = superior/excellent 4.000
AQ) = 3.700
B(+) = 3.300
B = good/better than average 3.000
B() = 2.700
CcH#) = 2.300
C = competent/average 2.000
C() = 1.700
D(+) - 1.300

D= 1.000
D(-) = minimum passing 0.700
F = failing 0

Note: Instructors may, at their discretion, use the plus/minus system but
are not required to do so.

Grade

ko Student is currently enrolled in the course or a final
grade has not been submitted

Explanation

H Honors/Highest Achievement (Specified courses
at the Anschutz Medical Campus or for Honors
Department courses on other campuses. Excluded
from GPA)

HP High Pass (School of Medicine at the Anschutz
Medical Campus. Excluded from GPA)

Incomplete (Converted to an F if not completed
within one year)

IP In Progress (Thesis/dissertation at the graduate
level or other specified courses)

NC No Credit or Audit (Excluded from GPA and credit
totals)

P Passing (Under Pass/Fail option, grades of D- and
above convert to a P. P is equivalent to D+, D or D-
beginning Spring 2020. See P+ below. Specified
courses may also be graded on a Pass/Fail basis.
Excluded from GPA)

P+ Pass (Under Pass/Fail option, grades of C- and
above converted to P+ beginning Spring 2020
to address non-standard grading during a global
pandemic. Excluded from GPA)

PR Pass with Remediation (Anschutz Medical
Campus. Excluded from GPA)

W Withdrew

No Credit

Students may register for a course on a no-credit basis with the consent
of their instructor and the dean of their school or college. No grade or
credit is awarded, and tuition assessed is equivalent to the for-credit rate.
The transcript reflects the name of the course taken and an N/C notation.

Incomplete Grades

An lis an incomplete grade. Policies with respect to | grades are available
in the individual School, College, or Program offices.

An | is given only when students, for reasons beyond their control, have
been unable to complete course requirements. A substantial amount of
work must have been satisfactorily completed before approval for such a
grade is given.

The instructor who assigns an | sets the conditions under which the
course work can be completed and the time limit for its completion. The
student is expected to complete the requirements by the established
deadline and not retake the entire course.

It is the instructor’s and/or the student’s decision whether a course
should be retaken. The student must re-register for the course and pay
the appropriate tuition.

The final grade (earned by completing the course requirements or
by retaking the course) does not result in deletion of the | from the



transcript. A second entry is posted on the transcript to show the final
grade for the course, with a notation that the course was ‘originally
graded as incomplete!

At the end of one year, | grades for courses that are not completed or
repeated are changed to an F.

Course Numbering

The information below provides the general guidelines by which course
numbers are assigned for the CU Anschutz Medical Campus; some
variances to the structure below may exist. Please contact the Office of
the Registrar with any questions about course numbering.

Courses are comprised of a 4-digit number, preceded by the alpha
department/subject code.

* The first digit of a course are indicative of the academic level:
+ 0: lower level or remedial, not applicable toward graduation

: Undergraduate freshman level

: Undergraduate sophomore level

: Undergraduate junior level

: Undergraduate senior level

: 1st year professional

: Masters level or 2nd year professional
: Doctoral level or 3rd year professional

0 N o a b~ W N~

: Doctoral level or 4th year professional; must be used for
doctoral level thesis
+ Second and third digits:
+ 00-83: To be used for all courses with the exception of the
following:
+ 84-90: Independent Study
+ 91: Practicum
+ 92: Readings
+ 93: Internships
+ 94: Master's candidate
+ 95: Master's report
+ 99: Doctoral thesis
+ Fourth digit:
+ Each school, college, or department should determine its own
structure for use of this numeric position.

Registration

Auditing Courses and No Credit Registration

A student my not audit courses at the Anschutz Medical Campus.
Instead, a student who has been officially accepted may register in a
course for no credit and pay the appropriate tuition and fees. Students
must indicate no credit registration at the time of registration or during
the drop/add period.

"Request for No Credit” forms are available through the Registrar's Office
website (https://www1.ucdenver.edu/docs/librariesprovider266/forms/
nocreditrequest.pdf?sfvrsn=49d3a5b9_2).

Canceled Classes

Courses listed in the schedule of courses are those currently offered by
the schools, college and programs at Anschutz Medical Campus. The
Anschutz Medical Campus reserves the right to cancel, postpone, divide,
change the time of, and combine scheduled classes, and/or change
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professors. Students enrolled in classes which are canceled will have the
opportunity to add another class.

Intercampus Registration

A degree-seeking student may enroll for 2 courses or 6 semester hours
(whichever is greater) at the CU Colorado Springs campus and the CU
Boulder campus with the approval of the student’s academic dean or
designate. Tuition and fees will be assessed at the student's home
campus rate; however, the student must be enrolled for at least one
course the entire semester on the home campus.

Intercampus registration forms must be obtained from the Registrar
website (https://www1.ucdenver.edu/docs/librariesprovider266/forms/
intercampusenrolimentform.pdf?sfvrsn=e9d1a5b9_2). Once completed,
the forms are to be taken to the Student's school/program for the
appropriate approval and signature, and returned to the Registrar's Office.

Students may register concurrently during the drop/add period period of
the host campus. Questions concerning concurrent registration may be
directed to the Registrar's Office at 303-724-8000.

Northern Colorado Exchange Agreement

The University of Colorado in conjunction with Colorado School of Mines,

Colorado State University, and the University of Northern Colorado

have a reciprocal agreement by which students may take courses at

participating institutions which are not offered at their home institutions.
For further information, please contact the Registrar's Office by email at

registrar@cuanschutz.edu (Registrar@CUAnschutz.edu).

Schedule Changes

dropping courses

Students are permitted to drop courses during the first 10 class days of

the fall and spring terms. Students are permitted to drop courses during
the first 5 days of the summer term. Dropped courses will not appear on
the student's transcript.

withdrawing from courses
After the fifth (summer) or tenth (fall, spring) day of the term, courses can
no longer be dropped. A student can withdraw from individual courses
by completing a course withdrawal form. Both the instructor and the
appropriate school/college/program signatures are required on the form.
Tuition will not be refunded, even if the withdrawal is allowed. A grade
of "W" will appear on the transcript. In order to receive any type of tuition
adjustment, the student will need to go through a formal appeals process
with their school/college/program.

withdrawing completely from the semester

Financial aid recipients who are withdrawing completely (dropping
all classes) for a particular term should contact the Financial Aid and
Scholarships Office (FASO) prior to withdrawing.

adding courses

Students normally may add courses to their original registration during
the first ten (10) days of the fall and spring semesters and during the first
five (5) days of the summer term, provided there is space available and
subject to the rules of the school/college/program offering the course.

Students receiving VA benefits must report any change in schedule to
the veteran's representative in the Financial Aid and Scholarships Office
(FASO).

Tuition Assistance Benefit

Tuition Assistance Benefit (TAB) can be used by employees, or may be
transferred to dependent(s). Employees must fill out a Tuition Assistance


https://www1.ucdenver.edu/docs/librariesprovider266/forms/nocreditrequest.pdf?sfvrsn=49d3a5b9_2
https://www1.ucdenver.edu/docs/librariesprovider266/forms/nocreditrequest.pdf?sfvrsn=49d3a5b9_2
https://www1.ucdenver.edu/docs/librariesprovider266/forms/nocreditrequest.pdf?sfvrsn=49d3a5b9_2
https://www1.ucdenver.edu/docs/librariesprovider266/forms/intercampusenrollmentform.pdf?sfvrsn=e9d1a5b9_2
https://www1.ucdenver.edu/docs/librariesprovider266/forms/intercampusenrollmentform.pdf?sfvrsn=e9d1a5b9_2
https://www1.ucdenver.edu/docs/librariesprovider266/forms/intercampusenrollmentform.pdf?sfvrsn=e9d1a5b9_2
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Benefit application each semester they intend to utilize it for themselves
or their dependents. Employees must decide who will use the benefit for
each academic year, which runs from fall to summer.

+ At CU Anschutz, only Nursing, Public Health and Graduate School
courses are eligible for the benefit

+ The following courses are excluded from TAB eligibility:
PUBH 6606 MPH Practicum, BIOS 6990 MPH Capstone
Preparation - BIOS, CBHS 6990 MPH Capstone Preparation -
CBHS, EHOH 6990 MPH Capstone Preparation - EHOH, EPID 6990
MPH Capstone Preparation - EPID, HSMP 6990 MPH Capstone
Preparation - HSMP, and PUBH 6991 MPH Capstone Integration.

+ The student is responsible for submitting the Student Insurance
Waiver if they're covered by other insurance.

« Employees may register up to seven (7) days prior to the start of the
semester or the first day of their desired class, whichever is earlier.

For more information on how to apply to TAB, guidelines, and process,
please visit the TAB website https://www.cu.edu/employee-services/
benefits-wellness/current-employee/tuition-assistance (https://
www.cu.edu/employee-services/benefits-wellness/current-employee/
tuition-assistance/)

Student Records

Transcripts, Enroliment/Degree
Verifications, and Diplomas

Transcripts

Transcripts are the permanent and unabridged student educational
record. Incompletes, failures and withdrawals are not expunged.

Transcripts will not be issued if the student has overdue financial
obligations, or other outstanding obligations due to the University of
Colorado.

To request an official transcript, please visit our ordering system
supported by Parchment (https://exchange.parchment.com/send/adds/?
main_page=login&s_id=1pb1uMG8IVFThrLN).

Enrollment Verifications

Need verification of your enrollment status for a lender or other provider?
Current-semester enrollment verifications are typically available online
starting in late September for Fall, and late February for Spring.

To obtain an enrollment verification:

1. Log in to your UCDAccess student portal (https://www.ucdenver.edu/
ucdaccess/).

2. Click using the hamburger navigation menu art the top right of the
screen, select the Registration & Records option from the drop down.
Then click on the Enrollment Verification tile. This will take you to the
student page of the National Student Clearinghouse website. You
must be logged in through UCDAccess to obtain the free enroliment
verification.

3. Click Obtain Enrollment Certificate to view and print an official
verification.

The Verification of Enrollment is official and does not require a signature
or seal from the University. It contains the dates of the term, student
status and anticipated graduation date, and is specific to each student.
This may be submitted to loan, insurance, or other requesting companies,
as well as to the military as proof of enrollment.

Degree Verifications

A degree verification is not a diploma; it lists a student's degree on Office
of the Registrar letterhead and bears the registrar's seal and signature.

Current and former students can order a degree verification by emailing
their request to Registrar@CUAnschutz.edu, which must include the
student's name, student ID, date of birth, degree awarded (e.g. Doctor of
Medicine, etc.), and the mailing or email address to which the verification
should be sent.

Degree verification requests are processed in the order in which they are
received, and take 3-5 business days to process.

Diplomas

How to Apply for Graduation:
Meet With Your Advisor

Make an appointment with your assigned advisor in your school or
college’'s Advising Center to verify graduation requirements and to make
sure you'll meet them by the end of the semester.

+ College of Nursing (https://nursing.cuanschutz.edu/)

+ Colorado School of Public Health (https://
coloradosph.cuanschutz.edu/about-us/)

+ The Graduate School (https://graduateschool.ucdenver.edu/about-
us/)

+ School of Dental Medicine (https://www.ucdenver.edu/academics/
colleges/dentalmedicine/AboutUs/Pages/ContactUs.aspx)

+ School of Medicine (https://medschool.cuanschutz.edu/deans-
office/about-us/contact-us/)

« Skaggs School of Pharmacy and Pharmaceutical Sciences (https://
pharmacy.cuanschutz.edu/about-us/)

Apply for Graduation

Once you have verified that you're on track to graduate, use your
UCDAccess student portal to apply for graduation:

1. Once logged in, click on Academics under your Student Center.
2. Click Apply for Graduation

Please note: Your Intent to Graduate Form needs to be submitted
between the first day of school and the last day to drop/add classes of
the term you intend to graduate.

Want to Walk at Graduation?

If you plan to participate in commencement ceremonies, you will need to
register for this separately on the Commencement website.

Website: www.cuanschutz.edu/commencement (http://
www.cuanschutz.edu/commencement/)

Important Notes Regarding Diplomas and Graduation

+ Watch for information concerning transcripts, diplomas,
Commencement, etc., via email through your CU Anschutz account
following the acceptance of your graduation application.

+ Diplomas for degrees conferred at Anschutz Medical Campus are
automatically mailed out to the diploma address in the student’s
record.
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Schools, Colleges, and Programs

Schools, Colleges, Programs, &
Departments

+ Center for Interprofessional Practice and Education (CIPE) (p. 65)

+ College of Nursing (p. 67)
* Nursing (BS) (p. 82)

+ Nursing - Master of Science (MS) (p. 85)

+ Nursing Certificates (p. 91)

+ Nursing - Doctorate in Nursing Practice (DNP) (p. 95)
* Nursing (PhD) (p. 103)

+ Colorado School of Public Health (p. 104)
* Public Health (MPH) (p. 105)

* Public Health Certificates (p. 118)
+ Public Health Dual Degree Programs (MPH) (p. 122)
+ Public Health: Doctor of Philosophy (PhD) programs (p. 129)
+ Public Health: Doctor of Public Health (DrPH) (p. 130)
+ Public Health: Master of Science (MS) (p. 132)
* Graduate Medical Education (GME) Program (p. 134)

+ Graduate School (p. 141)
+ Graduate School Certificates (p. 175)

+ Graduate School Masters Programs (p. 191)
+ Graduate School PhD Programs (p. 212)

+ School of Dental Medicine (p. 218)
+ General Practice Residency in Dental Medicine (p. 220)

+ Advanced Standing International Student Program (ISP)
(p. 223)

+ Dental Medicine: Dual Degree (DDS/MPH) (p. 226)
+ Doctor of Dental Surgery (DDS) (p. 226)

+ Orthodontics (Certificate) (p. 235)

+ Periodontics (Certificate) (p. 237)

+ School of Medicine (p. 241)
+ Anesthesiology (MS) (p. 241)

+ Medicine (MD) (p. 249)

+ Office of Research Education (p. 311)

* Physical Therapy (DPT) (p. 354)

+ Physician Assistant Studies (MPAS) (p. 399)

+ Skaggs School of Pharmacy and Pharmaceutical Sciences (p. 410)
+ Online Pharmacy Programs (p. 412)

+ Pharmacy (PharmD) (p. 417)

Pharmacy Dual Degree Programs (p. 439)
Pharmacy Fellowships (p. 440)
Pharmacy Graduate Certificates (p. 440)

+ Pharmacy Master of Science (MS) Programs (p. 442)
+ Pharmacy Residencies (p. 445)
+ Pharmacy Undergraduate Program (p. 445)

School of Pharmacy PhD Programs (p. 446)

Center for Interprofessional Practice
and Education (CIPE)

The University of Colorado Anschutz Medical Campus was intentionally
designed to facilitate interprofessional education. Education buildings
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are shared amongst the 8 health professions programs on campus and
students regularly interact both inside and outside the classrooms. At the
heart of the education is the Fulginiti Pavilion which houses the Center
for Bioethics and Humanities as well as the Center for Interprofessional
Practice & Education Program.

IPE Program Goal: To improve population health, quality of care, and
reduce health care costs through the creation of a patient-centered,
collaborative, practice ready workforce with competencies in: quality and
safety, values and ethics, and teamwork and collaboration in the context
of systems and systems based practice.

Our Longitudinal Goal: IPE curriculum is being integrated into preclinical
and clinical training for ALL University of Colorado health profession
students and will establish, teach and evaluate campus-wide student
competencies in teamwork, collaborative interprofessional practice and
quality and safety, with a particular focus on vulnerable and underserved
populations.

+ The Interprofessional Education (IPE) Program develops, administers
and evaluates the longitudinal interprofessional education curriculum
for all health professions students on the CU Anschutz Medical
Campus.

The curriculum brings students together to learn and practice skills
during their preclinical and clinical training.

The IPE Program consists of 3 components: classroom team

based learning, simulation experiences at the Center for Assessing
Professional Excellence (CAPE), and practicum experiences at clinical
sites.

+ AMC graduates will be competent to participate as members of a
collaborative interprofessional workforce.

Discover more about each program that participates in Interprofessional
Education on the CU Anschutz Medical Campus:

+ Dental Medicine (p. 218)

+ Medicine (p. 249)

+ Nursing (p. 67)

+ Pharmacy (p. 410)

+ Physical Therapy (p. 354)

* Physician Assistant (p. 399)
+ Public Health (p. 104)

Center for Interprofessional Practice & Education

Fulginiti Pavilion for Bioethics and Humanities

13080 E 19th Ave., Mailstop 8700

Aurora, CO 80045

Email: ipehelp@cuanschutz.edu (ipehelp@cuanschutz.edu)
Phone: 303-724-6389

Fax: 303-724-6371

IPE Orientation occurs at the first week of September in the fall term
usually on the same day as the AMC Welcome Wednesday event, and is
an introduction to the importance of IPE in healthcare.

Students will have the opportunity to meet and work with their IPE team
for the following term. It is a half day dedicated to the orientation of

the Interprofessional Education (IPE) program and what to expect with
Collaborative Team Paced Learning.


mailto:ipehelp@cuanschutz.edu
mailto:ipehelp@cuanschutz.edu
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Longitudinal IPE Curriculum Timeline:
Interprofessional Collaborative Practice
(IPCP)

The Interprofessional Collaborative Practice (IPCP) is a one semester
course required of health professions students from the, dental, medical,
nursing, pharmacy, physical therapy, and physician assistant programs on
the Anschutz Medical Campus. There may also be students participating
from the School of Public Health. The course takes place over 8 sessions
in the spring of year 1. Sessions are two hours in length, and involve
active learning in teams using a team paced learning method to engage
learners in Teamwork & Collaboration competency domains:

This course has 4 overarching goals: Teamwork &
Collaboration

+ Describe the process of team development and the roles and
practices of effective teams

+ Demonstrate communication skills and processes within teams

+ Recognize components of and perform effectively on sequential
and simultaneous interprofessional collaborative teams

+ Provide feedback on individual and team performance to
improve effectiveness of interprofessional teamwork

Outcomes and Learning Objectives:

+ Describe the process of team development, and the roles and
practices of effective teams

Communicate with team members to clarify each member's
responsibility in providing collaborative patient care.

Recognize components of and perform effectively on sequential
and simultaneous interprofessional collaborative teams

Explore interprofessional communication and teamwork
processes which address the goals of collaborative patient
care.

+ Engage health and other professionals in shared patient-
centered and population focused problem-solving.

+ Give timely, sensitive, instructive feedback to others about
their performance on the team, respond respectfully as a team
member to feedback from others.

+ Describe the potential impact of interprofessional collaboration

on health care outcomes.

Interprofessional Healthcare & Health
Equity (IPHE)

The Interprofessional Healthcare Ethics and Health Equity (IPHE) is a one
semester course required of health professions students from the, dental,
medical, nursing, pharmacy, physical therapy, and physician assistant
programs on the Anschutz Medical Campus. There may also be students
participating from the School of Public Health. The course takes place
over 8 sessions in the fall of year 2. Sessions are two hours in length, and
involve active learning in teams using a team paced learning method to
engage learners in Value and Ethics competency domains:

This course has 3 overarching goals: Values & Ethics
+ Awareness: recognize when you are facing an ethical issue

+ Analysis: study the ethical issue to arrive at a decision about
the right thing to do

+ Action: develop and practice executing your plan for how to do
what's right

Outcomes and Learning Objectives:

+ Identify health profession values, principles, and professional
codes of ethics

+ Understand the historical context of health professions ethics

« Identify social, structural, and systemic ethical issues and how
they impact healthcare access, delivery of care, and patient
outcomes

+ Apply key ethical concepts to identifying and exploring ethical
dilemmas

+ Demonstrate approaches to addressing ethical dilemmas

+ Demonstrate Interprofessional collaboration when addressing
ethical dilemmas

+ Compare and reflect on professional roles and responsibilities in
the context of ethical dilemmas

+ Identify the importance of situational leadership when facing
ethical dilemmas

Interprofessional Clinical Transformations
(IPCT)

Clinical Transformations (CT) is a single simulation experience required of
each student at the Center of Advancing Professional Excellence (CAPE).
The timeline for this experience varies for each program. Students are
placed in ad-hoc teams to practice the skills learned in IPED.

+ 4 hour video monitored simulations: students practice role shifts
required to enable effective team leadership and followership

+ Scenarios: acute care, outpatient, home visits

+ Team reflection: Focus on teamwork & collaboration and address
ethical and patient safety issues experienced in scenarios using
briefs and debriefs

Interprofessional Clinical Integrations
(IPCI)

Practicum Experiences at Clinical Sites

The third component of the IPE experience at CU also occurs at different
times for each student dependent on the needs of their program and their
clinical placements.

This component involves:

+ Students learning and caring for patients in interprofessional teams

+ Multiple settings including: hospitals, clinics, dental clinics, home
visits, transitions in care, palliative care, special needs, etc.

CU IPE Open Campus Program activities: Starting Fall 2022

The CU Center for Interprofessional Practice and Education (CU CIPE)
aims to foster interprofessional collaboration at CU Anschutz and
graduate team-ready practitioners with the skills needed to collaborate
as a member of an interprofessional team. In this effort, the CU CIPE
offers faculty, staff, and students from all academic units, institutes,
and programs to engage in the Interprofessional Open Campus Program
(I0CP).

The IOCP connects students, faculty, and staff members from across
the CU Anschutz campus, regardless of professional background, in



programing meaningful for the individual and the campus community.
The IOCP consists of a menu of program offerings that resonate with the
campus community. Additionally, IOCP offerings aim to be inclusive of all
members of the AMC community whenever possible.

College of Nursing
Contact Information

Office location:  Education Il North, Room 3255

Mailing address: 13120 East 19th Avenue, 3rd Floor, Aurora, CO 80045
Phone number.  303-724-1812

Web Page: https://nursing.cuanschutz.edu/

Email: nursing.admissions@ucdenver.edu

College of Nursing Administration

Elias Provencio-Vasquez, PhD, RN, FAAN, FAANP - Dean and Professor

Amy J. Barton, PhD, RN, FAAN - Senor Associate Dean for Faculty and
Professor | Daniel and Janet Mordecai Endowed Chair in Rural Health
Nursing

Rosario Medina, PhD, RN, FNP-BC, ACNP, CNS, FAANP - Associate Dean of
Clinical and Community Affairs and Professor

Kelly D. Stamp, PhD, NP-C, RN, CHFN-K, FAHA, FAAN - Associate Dean of
Academic Programs and Associate Professor

Teri L. Hernandez, PhD, RN - Associate Dean of Research and Scholarship
and Professor

Anthony Airhart, BBA - Associate Dean of Finance and Administration

Tammy Spencer, DNP, RN, CNE, ACNS-BC, CCNS - Assistant Dean of
Undergraduate Programs and Assistant Professor

Peggy Jenkins, PhD, RN, CNE - Assistant Dean of Graduate Programs,
Senior Assistant Dean of Academic Operations and Associate Professor

Jacqueline Jones, PhD, RN, FAAN, FRCNA - Assistant Dean of PhD
Program and Professor

Laura D. Rosenthal, DNP, ACNP, FAANP - Assistant Dean of DNP Programs
and Associate Professor

The College of Nursing offers the following programs:
Bachelor of Science in Nursing (p. 82)

Master of Science in Nursing (p. 85)

Nursing Certificates (p. 91)

Doctorate in Nursing Practice (p. 95)

Doctor of Philosophy (https://nursing.cuanschutz.edu/academics/
graduate-programs/masters-dnp-phd/doctor-of-philosophy-(phd)/)

Teaching Faculty

Laurra Aagaard
Patricia Abbott
Heide Alexander
Claudia Amura
Jessica Anderson
Damara Andreoli
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Julianne Arenson
Gail Armstrong
Amy Artmann
Kristiana Avery
Dawon Baik

Amy Barton

Susan Birch

Susan Bonini

Fara Bowler

Jean Burnkrant
Catherine Campisi
Suzanne Carrington
Heather Coats

Kate Coleman-Minahan
Teresa Connolly
Paul Cook

JoAnn Crownover
Jennifer Dailey-Vail
Lisa Diamond
Jennifer Disabato
Krista Estes
Cassandra Fishbein
Shelly Fischer
Jennifer Fisher
Katherine Foss
Kristine Gauthier
Sharon Giarrizzo-Wilson
Scott Harpin

Kelly Henrichs
Teresa Hernandez
Michael Horne

Lori Jackson
Catherine Jankowski
Peggy Jenkins
Linda Johnson
Rachel Johnson
Jackie Jones
Michaela Lewis
Patrick Luna

Tara Lynch

Mary Mackenburg-Mohn
Mary Beth Makic
Jill Marks

Laura McGladrey
Rosario Medina
Sylvia Metzger
Albert Moraska
Theresa Nino
Brenda Owen
Mustafa Ozkaynak
Angela Pal

Monica Panaitisor
Kim Paxton

Mona Pearl Treyball
Kerry Peterson
Shannon Pirrie
Heather Ponicsan
Pamela Prag

Sara Price Arora
Christine Rael
Krista Ray

Kathy Reed
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Sean Reed

Kerri Reid

Britt Ritchie
Jessica Rolf-Sheppard
Jennifer Rosen
Laura Rosenthal
Sharon Sables-Baus
Stacey Seggelke
Kathy Shaw

Denise Smith

Karen Sousa
Tammy Spencer
Sarah Stalder

Kelly Stamp
Carmen Stephens
Trae Stewart
Samantha Stonbraker
Aimee Techau
Elisabeth Thumm
Lori Trego

Maggie Williams
Joshua Zucker

NURS 3023 - Patient-Centered Health Assessment (3 Credits)

Focus on knowledge, skills and attitudes needed for patient-centered
assessment utilized in nursing practice. Evidence-based assessment
skills acquired in the skills and simulation laboratory. Didactic content
presented using case studies and multiple learning strategies.
Grading Basis: Letter Grade

Repeatable. Max Credits: 3.

Typically Offered: Fall, Spring, Summer.

NURS 3034 - Foundations of Nursing Practice (4 Credits)

Students investigate the relationship between theory and evidence-
based practice to develop the foundations of a generalist nurse.
Critical thinking, clinical judgement, and communication strategies are
emphasized.

Grading Basis: Letter Grade

Repeatable. Max Credits: 4.

Typically Offered: Fall, Spring.

NURS 3080 - Nursing Research and Evidence-Based Practice (3
Credits)

This course will critically evaluate research and clinical expertise to
determine optimal patient care utilizing professional writing.
Grading Basis: Letter Grade

Repeatable. Max Credits: 3.

Typically Offered: Fall, Spring, Summer.

NURS 3140 - Pathophysiology for Nurses (3 Credits)

Course will focus on essential concepts underlying pathophysiology
and how they pertain to specific body systems. Principles of genetics,
environment, cellular biology/adaptation, and immunity will be
emphasized to facilitate understanding of exemplar disease processes
across major human organ systems.

Grading Basis: Letter Grade

Repeatable. Max Credits: 3.

Typically Offered: Fall, Spring, Summer.

NURS 3150 - Pharmacology for Nurses (3 Credits)

Focus on essential knowledge and attitudes for beginning nursing
practice using pharmaceutical agents. Emphasis on integrating
knowledge from other foundational courses to learn safe medication
practices using a body systems and drug families approach with
evidence based foundations.

Grading Basis: Letter Grade

Repeatable. Max Credits: 3.

Typically Offered: Fall, Spring, Summer.

NURS 3216 - NURS Honors Seminar | (1 Credit)

Study of topics relevant to development of the senior thesis proposal and
broader discussions and readings related to ethical and leadership roles
in the profession of nursing. It is the first in a series of two, junior level
Honors Seminars. Prerequisites: Junior level standing in the College of
Nursing; enrolled in Honors Progam.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 3226 - NURS Honors Seminar Il (1 Credit)

Study of topics relevant to development of the senior thesis proposal and
broader discussions and readings related to ethical and leadership roles
in the profession of nursing. It is the second in a series of two junior level
Honors Seminars. Prerequisites: Junior level standing in the College of
Nursing; completion of Honors Seminar I; enrolled in Honors Program.
Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 3267 - Health Promotion (2 Credits)

Course explores health promotion and disease prevention in individuals,
families, and populations across the lifespan. Determinants of health,
health disparities, and levels of prevention are introduced. Cultural
awareness, models/theories to promote health, and evidence based
strategies are applied.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 3337 - Nursing Care of Childbearing Families (5 Credits)
Integrates family-centered care, evidence-based practice, safety,
teamwork and collaboration, informatics, and quality with emphasis

on application of the concepts of health promotion, development, and
transitions inherent with childbearing. Prerequisite: Admission to the BS
program, successful completion of all beginning level courses.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 3447 - Nursing Care of Children and Families (5 Credits)
Students learn to provide nursing care to children and families by
integrating the principles of family-centered care, evidence-based
practice, quality and safety, teamwork and collaboration, informatics,
genetics, emphasizing health promotion, child development, disability,
and transition into the community.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 3567 - Mental Health Nursing Practice across the Lifespan (5
Credits)

Focuses on intermediate level of application of knowledge, skills and
attitudes of nursing care for patients with mental health issues. Students
provide person-centered nursing care to individuals and groups with
alterations in mood, cognition, and behaviors with their families across
the lifespan and continuum of care. Department Consent Required.
Grading Basis: Letter Grade

Repeatable. Max Credits: 5.

Typically Offered: Fall, Spring, Summer.



NURS 3617 - Medical-Surgical Nursing Practice | (6 Credits)
Beginning level course focuses on applying pathophysiology,
pharmacology and nursing assessment in providing care to individuals
in a variety of environments. Students will learn foundational aspects
of quality and safety competencies. Simulation will allow the beginning
learner to apply knowledge and work on skill acquisition.

Grading Basis: Letter Grade

Repeatable. Max Credits: 6.

Typically Offered: Fall, Spring, Summer.

NURS 3667 - Nursing Care of the Older Adult (2 Credits)

Students build upon previous knowledge, skills, and attitudes to learn
how to provide nursing care for a demographically large and diverse
population of older adults. Areas examined include: polypharmacy,
chronic conditions, physiologic changes, myths, stereotypes, and
culturally diverse life experiences.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 3727 - Clinical Progression (2 Credits)

Clinical remediation is a required review of clinical competencies and
professional role behaviors following interruption in the baccalaureate
nursing program. an individualized learning contract will be developed.
Demonstration of current competencies for safe care is required for
continued progression. Department consent required.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 3880 - Nursing Role and Practice (2 Credits)

Learners explore the professional nurses' role in evolving healthcare
systems. Context of learning is nursing history, theory, practice
standards,issues and trends. Emphasis is futuristic for projections of
professional nursing practice and effective teamwork. Foundational legal
matters are interwoven throughout.

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 4064 - Interprofessional Collaborative Practice (1 Credit)

This course develops core competencies in teamwork and collaboration
for incoming health professions students. Students will learn in
interprofessional teams coached by interprofessional faculty, develop
essential communication skills and processes for simultaneous

and sequential teams, and provide feedback on individual and team
performance.

Grading Basis: Pass/Fail Only

Repeatable. Max Credits: 1.

Typically Offered: Spring.

NURS 4074 - Inter-professional Healthcare Ethics & Health Equity (1
Credit)

This course develops foundational knowledge and basic practical skills
to identify, analyze, and resolve ethical and health equity issues in clinical
practice through inter-professional collaboration and teamwork.

Grading Basis: Pass/Fail Only

Repeatable. Max Credits: 1.

Typically Offered: Fall.

2022-2023 CU Anschutz Catalog 69

NURS 4080 - Professional Nursing: Transition into the Role (4 Credits)
Learners explore the professional nurses' role. Context for learning is
nursing history, theory, practice standards, ethical-legal parameters,
including emerging issues and trends. Emphasis is on student
preparation for transitioning into the professional role with its
independent, interdependent, and collaborative functions.

Grading Basis: Letter Grade

Repeatable. Max Credits: 4.

Typically Offered: Fall, Spring, Summer.

NURS 4236 - NURS Honors Seminar Il (1 Credit)

Topics are relevant to the senior thesis and students' career development
as leaders in nursing. Seminars provide opportunity for students to share
progress and insights with peers and to engage in topical discussions.
first of two senior level Honors Seminars. Prerequisites: Senior level
standing in the College of Nursing; completion of Honors Seminars |
(NURS 3216) and Il (NURS 3226); enrolled in Honors Program.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 4246 - NURS Honors Seminar IV (1 Credit)

Topics are relevant to the senior thesis and students' career development
as leaders in nursing. Seminars provide opoprtunity for students to share
progress and insights with peers and to engage in topical discussions.
Second of two senior level Honors Seminars. Prerequisites: Senior level
standing in the College of Nursing; completion of Honors Seminars |
(NURS 3216), Il (NURS 3226) and Il (NURS 4236); enrolled in Honors
Program.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 4617 - Nursing Care of the Adult Patient with Complex Care
Needs (7 Credits)

Building on concepts from previous coursework, apply theory, client-
centered and evidence-based principles to comprehensively care for
complex adult patients in acute care settings. Prerequisite: Successful
completion of beginning and intermediate courses.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 4727 - Independent Study (1-3 Credits)
Grading Basis: Letter Grade
Repeatable. Max Credits: 6.

NURS 4777 - Community & Population Focused Nursing (5.5 Credits)
Course focuses on community-oriented & population-focused nursing
practice. Using evidence-based practice & public health concepts;
students assess, plan, implement, and evaluate health interventions to
individuals, families, and populations. Emphasis is on environment, social
justice, advocacy, interprofessional teamwork, and cultural awareness.
Prerequisite: Admission to the BS program. Successful completion of
beginning and intermediate Nursing courses.

Grading Basis: Letter Grade

Repeatable. Max Credits: 5.5.

Typically Offered: Fall, Spring, Summer.

NURS 4800 - Evidenced-Based Nursing Practice & Research for the

RN (4 Credits)

Course introduces research processes and application in EBP. RN
students learn to critically evaluate research findings for application in
safe, quality nursing practice. Nursing theories and ways of knowing are
explored regarding their impact on development of nursing science.
Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.
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NURS 4824 - Professional Nursing Role Development - RN (4 Credits)
This course explores the influence of historical/philosophical
foundations, issues, and future trends on professional practice and role
development in RN-BS nursing education. Examines ethical decision-
making, critical thinking, reflective practice, and accountability within the
ethical and legal parameters of nursing practice. Prerequisite: Successful
completion of all courses in the student’s chosen sequenced program.
Grading Basis: Letter Grade

Repeatable. Max Credits: 4.

Typically Offered: Fall, Spring, Summer.

NURS 4850 - Introduction to Health Care Informatics - RN (3 Credits)
Understand and apply knowledge and skills in information and
communication technologies to enhance the delivery of quality patient
care. Concepts of data, information, knowledge and wisdom, to inform
care delivery are examined. Professional roles and responsibilities will be
explored.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 4860 - Quality, Safety, & Innovative Nursing Practice-RN (4
Credits)

Understand and apply QSEN knowledge, skills, and attitudes to improve
and evaluate care delivery within a health care microsystem. Concepts
and processes of quality improvement based on evidence are identified.
Teamwork/communication/collaboration and transitions of care are
explored.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 4877 - Population-Based Nursing - RN (6 Credits)

Course focuses on the professional nursing role in population-focused
health promotion, disease prevention, and the continuum of care.
Theories, concepts, and social determinants of health inherent in
population-based nursing and transitions of care are explored through
course work and practicum.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 4887 - Nursing Leadership in Complex Organizations | (4 Credits)
This course provides the foundation needed to provide oversight and
accountability for care delivery across a variety of settings; continuing
development as a leader/innovator in improving patient care; and a
solid understanding of health care policy, economics, and complex
organizations.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 4897 - Nursing Leadership in Complex Organizations Il (5
Credits)

Explores nursing leadership roles in promoting positive patient outcomes.

Uses evidence-based practice to facilitate clinical reasoning/inquiry in
providing safe,quality, person-centered care. Professional development
is promoted through transformational leadership & management
competencies. Includes capstone quality improvement project.
Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 4917 - Immersion in Clinical Nursing (8 Credits)

Learning emphasizes synthesis of previous coursework/knowledge

for transition to professional BS graduate nurse role.Through

clinical immersion experiences,development of independent nursing
practice,skills for safe,cost-effective,evidence-based clinical decision
making & guided application of leadership & management theory&skills
occurs

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5899 - Advanced Practicum (1-6 Credits)

Clinical course that focuses on demonstrating competence in the
Advanced Practice role with a selected population.

Grading Basis: Letter Grade

Repeatable. Max Credits: 6.

Typically Offered: Fall, Spring, Summer.

NURS 5901 - AG CNS Advanced Practicum | (1-3 Credits)

Clinical Nurse Specialist students begin to gather and organize data to
base clinical decisions upon and promote moral agency. Students begin
to advocate for patient and family health outcomes. Consultation and
collaboration with an interdisciplinary team is emphasized. Prerequisite:
NURS 6243; Co-requisite: NURS 6222, 6761

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5902 - AG CNS Advanced Practicum Il (1-3 Credits)

Clinical Nurse Specialist students demonstrate clinical decision
making, refine diagnoses, and explore the role to Influence of health
systems change. Advocacy and moral agency for patient and family
health outcomes continues. Consultation and collaboration with an
interdisciplinary team are demonstrated. Prerequisite: NURS 6243; Co-
requisite: NURS 6222, NURS 6761, NURS 5901

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 5903 - AG CNS Advanced Practicum Il (1-3 Credits)

Clinical Nurse Specialist students adapt clinical decisions to manage ill
and aging patients. Students advocate for advancing patient and family
health outcomes. Advocacy and moral agency for health outcomes are
incorporated into consultation and collaboration with an interdisciplinary
teamwork. Prerequisite: NURS 6243, NURS 6222, NURS 6761; Co-
requisite: NURS 5902

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 5904 - AG CNS Advanced Practicum IV (1-3 Credits)

Clinical Nurse Specialist students formulate clinical decisions to manage
ill and aging patients and patient and family health outcomes. Students
practice as moral agents and are expected to manage health systems
initiatives in consultation and collaboration with an interdisciplinary
team. Prerequisite: NURS 6243, NURS 6222, NURS 6761; Co-requisite:
NURS 5903

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 5911 - PNP Advanced Practicum | (3 Credits)

Primary Care Pediatric Nurse Practitioner students begin to provide direct
patient care, health screenings, and organize data for clinical decisions.
Students work with patients and families to establish health goals.

An Interdisciplinary approach is emphasized in clinical and classroom
settings. Pre-requisites: NURS 6243, NURS 6222, NURS 6761, co-requisite
NURS 6478

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.



NURS 5912 - PNP Advanced Practicum Il (3 Credits)

Advanced beginner Primary Care Pediatric Nurse Practitioner students
provide direct patient care, health screenings, and organize data for
clinical decisions. Students begin to demonstrate interdisciplinary
leadership and clinical decision making while working with patients and
families to cultivate health goals. Requisite: NURS 5911, NURS 6478
Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5913 - PNP Practicum Ill (3 Credits)

Primary Care Pediatric Nurse Practitioner students provide direct

patient care and integrate patient data to provide well child care and
manage acute and chronic conditions. Interdisciplinary care coordination
is emphasized to assist patients and families to meet health goals.
NURS 5911, NURS 5912, NURS 6478 Co-req: NURS 6488

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5914 - PNP Advanced Practicum IV (3 Credits)

Primary Care Pediatric Nurse Practitioner students become competent
at making clinical decisions for well child care, acute and chronic
conditions, manage primary pediatric nursing care initiatives, and lead
interdisciplinary teams to partner with patients and families to meet
health goals.prereq: NURS 6478, NURS 6488, NURS 5911, NURS 5912,
NURS 5913 co-req: NURS 6496

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5921 - AC-PNP Practicum | (2 Credits)

Acute Care Pediatric Nurse Practitioner students begin to provide direct
patient care and gather and organize data for clinical decisions. Students
will work with stable patients and families in primary care oriented
settings. An interdisciplinary approach is emphasized. NURS 6243,
NURS 6222, NURS 6761, NURS 6450; co-requisites: NURS 6450,

NURS 6490

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5922 - AC PNP Advanced Practicum Il (2 Credits)

Acute Care Pediatric Nurse Practitioner students provide direct patient
care and utilize patient and diagnostic assessment data to make clinical
decisions. Students begin to demonstrate interdisciplinary collaboration
when working with patients and families to support health outcomes.
Prerequisite: NURS 5921 Co-requisite: NURS 6456

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5923 - AC PNP Advanced Practicum Ill (3 Credits)

Acute Care Pediatric Nurse Practitioner students provide direct

patient care and integrate patient data to to manage and support

health outcomes for acute, complex, and chronic pediatric patients.
Interdisciplinary care coordination across the continuum is emphasized.
Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 5924 - AC-PNP Practicum IV (3 Credits)

Acute Care Pediatric Nurse Practitioner students become competent

at making clinical decisions for acute, complex, critical, and chronic
conditions; use independent and collaborative decision making as
members of interdisciplinary teams; and assist patients and families with
navigating healthcare systems. NURS 5923; Co-requisite NURS 6510
Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.
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NURS 5925 - AC PNP Advanced Practicum V (3 Credits)

Acute Care Pediatric Nurse Practitioner students evaluate and adapt
therapeutic interventions, provide direct management for stable and
unstable acute, complex, critical and chronic conditions; and advocate for
improved patient/family outcomes through leadership on interdisciplinary
teams and/or nursing initiatives. Prerequisite: NURS 5924 Co-requisite:
NURS 6520

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5931 - FNP Practicum | (3 Credits)

Family Nurse Practitioner students begin to provide direct patient care,
physical and behavioral health screenings, and work with patients and
their families to establish health and wellness goals. An interdisciplinary
approach is emphasized in the clinical and classroom setting.Pre-req:
NURS 6761, NURS 6222, NURS 6243

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5932 - FNP Practicum Il (3 Credits)

Family Nurse Practitioner students provide direct patient care through
refining differential diagnoses based on available patient data. Students
begin to demonstrate interdisciplinary leadership and clinical decision
making while working with patients and their families to cultivate health
and wellness goals. Pre-req: NURS 5931

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5933 - FNP Practicum Il (4 Credits)

Family Nurse Practitioner students provide direct patient care through
integrating available physical and behavioral patient data into the
management of acute and chronic conditions. Interdisciplinary care
coordination is emphasized to assist patients and families to meet health
and wellness goals. Pre-requisite: NURS 5931, NURS 5932

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5934 - FNP Practicum IV (4 Credits)

Family Nurse Practitioner students make clinical decisions for acute

and chronic conditions, manage primary nursing care initiatives, and
lead interdisciplinary teams to partner with patients and families to meet
health and wellness goals. Pre-Req: NURS 5931, NURS 5932, NURS 5933
Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5941 - NMW Advanced Practicum | (2-4 Credits)

This clinical course is designed to apply knowledge attained from
didactic coursework in GYN and Care of the Childbearing Family | and
develop skills and attitudes necessary to successfully manage the
midwifery care of women in the outpatient setting. Prerequisite: NURS
6204, NURS 6344

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5942 - NMW Advanced Practicum Il (4 Credits)

Clinical course designed to apply knowledge attained from Care of

the Childbearing Family Il and Primary Care of Women and develop
skills and attitudes necessary to manage the midwifery care of women
and newborns in the inpatient and outpatient settings. Prerequisite:
NURS 5941

Grading Basis: Letter Grade

Typically Offered: Summer.
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NURS 5943 - NMW Advanced Practicum Ill: Integration (8 Credits)
Culminating clinical experience of the 3-semester sequence of clinical
courses. This experience combines all areas of the Core Competencies in
full-time clinical participation. Prerequisite: NURS 5941, NURS 5942
Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 5951 - NMW Intrapartum Practicum | (2 Credits)

Clinical course facilitates development of nurse-midwifery management
skills in delivering care to women in an inpatient setting, caring for
antepartum, intrapartum, immediate postpartum and newborn patients.
Deviations from normal allow for consultation, collaboration and referral
within an interdisciplinary team. Pre-requisite: NMW Nurse Midwifery
Intrapartum NURS5951-5954 (revising clinical courses previously
NURS6755, 6756, 6757, 6758)

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5952 - NMW Intrapartum Practicum Il (2 Credits)

Clinical course facilitates development of nurse-midwifery management
skills in delivering care to women in an inpatient setting, caring for
antepartum, intrapartum, immediate postpartum and newborn patients.
Deviations from normal allow for consultation, collaboration and referral
within an interdisciplinary team. Pre-requisites: NMW Nurse Midwifery
Intrapartum NURS5951-5954 (revising clinical courses previously
NURS6755, 6756, 6757, 6758)

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5953 - NMW Intrapartum Practicum lll (2 Credits)

This course, combined with 6758 C30, is an advanced practicum
experience where synthesis of didactic specialty courses and the
nurse-midwifery management process can occur. The emphasis is

on refinement of practice and transition to the role of a professional
nurse-midwife. Pre-requisite: NMW Nurse Midwifery Intrapartum
NURS5951-5954 (revising clinical courses previously NURS6755, 6756,
6757, 6758)

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5954 - NMW Intrapartum Practicum IV (4 Credits)

This course, combined with 6757 C15, is an advanced practicum
experience where synthesis of didactic specialty courses and the
nurse-midwifery management process can occur. The emphasis is

on refinement of practice and transition to the role of a professional
nurse-midwife. Pre-requisite: NMW Nurse Midwifery Intrapartum
NURS5951-5954 (revising clinical courses previously NURS6755, 6756,
6757, 6758)

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5961 - WHNP Advanced Practicum | (3 Credits)

This clinical course is designed to apply knowledge attained from
didactic coursework and develop skills and attitudes necessary to
successfully manage reproductive health in the outpatient environment.
The student must meet the competency of each expected outcome

by the end of 135 clinical hours. Requisite: NURS 6761, NURS 6243,
NURS 6222

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 5962 - WHNP Advanced Practicum Il (4 Credits)

This clinical course is designed to apply knowledge attained from
didactic coursework and develop skills and attitudes necessary to
successfully manage reproductive/ sexual health in the ambulatory care
environment. Pre: NURS 5961, Co-requisite: NURS 5963

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 5963 - WHNP Advanced Practicum Ill (3 Credits)

This clinical course s designed to apply knowledge attained from didactic
course work and develop skills and attitudes necessary to successfully
manage complex reproductive /sexual health in the ambulatory care
environment. Pre: NURS 5961, Co-requisite: NURS 5962

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 5964 - WHNP Advanced Practicum IV (4 Credits)

Culminating clinical experiences of the Women's Health Nurse
Practitioner Program, this experience combines all areas of core
competencies and in consultation with the preceptor. Pre: NURS 5963
Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 5971 - AGPCNP Practicum | (3 Credits)

Clinical course that refine competencies as an Advanced Practitioner
with a selected client population. The student must achieve a minimum
of competency demonstrated 10 outcome areas by the end of 135
cumulative hours. Pre-requisite: AG-PCNP Adult Gerontology Primary
Care Nurse Practitioner Program NURS5971-5974 (revising clinical
courses previously NURS6755, 6756, 6757, 6758)

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5972 - AGPCNP Practicum Il (3 Credits)

Clinical course that refines competencies as an Advanced Practitioner
with a selected client population, 19 outcomes are assessed. A minimum
competency must be demonstrated in each outcome area by the end

of 135 course clinical hours and cumulatively 270 hrs. Pre-requisite:
AG-PCNP Adult Gerontology Primary Care Nurse Practitioner Program
NURS5971-5974 (revising clinical courses previously NURS6755, 6756,
6757,6758

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5973 - AGPCNP Practicum Ill (3 Credits)

Clinical course to refine competencies as an Advanced Practitioner

with a selected client population. 23 outcomes are assessed. Student
achievement of “at expected level” for each outcome area demonstrated
by the end of 135 clinical hours and cumulatively 405 hrs. Pre-requisite:
AG-PCNP Adult Gerontology Primary Care Nurse Practitioner Program
NURS5971-5974 (revising clinical courses previously NURS6755, 6756,
6757,6758

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5974 - AGPCNP Practicum IV (3 Credits)

Clinical course to refine competencies as an Advanced Practitioner

with a selected client population. 24 outcomes are assessed. Student
achievement of “at expected level” for each outcome area demonstrated
by the end of 135 clinical hours and cumulatively 540 hrs. Pre-requisite:
AG-PCNP Adult Gerontology Primary Care Nurse Practitioner Program
NURS5971-5974 (revising clinical courses previously NURS6755, 6756,
6757, 6758)

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.



NURS 5981 - AGACNP Practicum | (3 Credits)

Adult Gerontology Acute Care Nurse Practitioner students begin to
provide direct patient care and gather and organize data for clinical
decisions. Students work with stable, acute patients and their families.
Interdisciplinary approach is emphasized. Acute care NP role is explored.
Pre: NURS 6243, NURS 6222 Pre/Co: NURS 6761, NURS 6599

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5982 - AGACNP Practicum Il (3 Credits)

Adult Gerontology Acute Care Nurse Practitioner students provide direct
patient care and utilize patient and diagnostic assessment data to
make clinical decisions. Students begin to demonstrate interdisciplinary
collaboration when working with patients and families. Acute care

NP role is demonstrated.Pre: NURS 6243, NURS 6222, NURS 6600,
NURS 6761, NURS 5981

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5983 - AGACNP Practicum Il (4 Credits)

Adult Gerontology Acute Care Nurse Practitioner students provide

direct patient care and integrate patient data to manage and support
patients with stable and unstable acute conditions. Interdisciplinary care
coordination is emphasized. Students adapt situationally in the acute
care NP role. Pre: NURS 6600, NURS 5982 Co: NURS 6620

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5984 - AGACNP Practicum IV (4 Credits)

Adult Gerontology Acute Care Nurse Practitioner students become
competent at making clinical decisions for stable and unstable acute
patient conditions. Independent and collaborative decision making as
members of interdisciplinary teams is highlighted. Students perform in
the acute care NP role. Pre: NURS 6620, NURS 5983 Co: NURS 6610
Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 5991 - PMHNP Advanced Practicum | (2 Credits)

For the PMHNP student, competencies for this level include a psychiatric
evaluation and beginning skills in individual and group therapies across
the lifespan. The student must meet the competency of each expected
outcome by the end of 90 clinical hours. Requisite: NURS 6761

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 5992 - PMHNP Advanced Practicum Il (3 Credits)

For the PMHNP student, competencies for this level include developing
shared decision-making of evidence-based psychopharmacology and
enhanced communication skills in individual and group therapies across
the lifespan. The student must meet all outcomes by the end of 135
clinical hours. Requisite: NURS 5991, NURS 6664

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 5993 - PMHNP Advanced Practicum Il (3 Credits)

For the PMHNP student, competencies for this level include adapting
treatment planning, pharmacotherapies and non-pharmacotherapies to
multiple populations based on evidence-based strategies and culturally
sensitive relationship development. The student must meet all outcomes
by the end of 135 clinical hours. Requisite NURS 5992, NURS 6664,
NURS 6665

Grading Basis: Letter Grade

Typically Offered: Fall.
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NURS 5994 - PMHNP Advanced Practicum IV (6 Credits)

For the PMHNP student, competencies include the management of
complex treatments plans based on evidence-based pharmacological
and non-pharmacological interventions for mental disorders across the
lifespan and settings. The student must meet all outcomes by the end of
270 clinical hours. Requisite: NURS 5993, NURS 6664, NURS 6665
Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6009 - Theory Foundation for Advanced Nursing (3 Credits)

The course provides an introduction to nursing's philosophical, ethical,
and theoretical frameworks as guides for practice. Nursing theories,
grand, middle-range, and ways of knowing will be analyzed. Students will
develop a beginning model for practice based on their nursing philosophy.
Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6015 - Women & War (3 Credits)

Roles of women during war, gender specific policies, deployment
considerations including reproductive & urogenital health, military sexual
trauma, and psychological effects of deployment. Appraise women'’s
experience, roles in the family, reintegration to community, and selected
issues related to war-time service.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6017 - On the Home Front: Supporting Vet & Military Families| (3
Credits)

Dynamics and attributes of military/veteran families during and after
military service. Explores issues of deployment, reintegration, parenting,
compassion fatigue, and living with sequelae of combat stress (family
violence, suicide, homelessness, PTSD) Evaluates preparation of civilian
providers and family care interventions.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6018 - Home from the Battlefront: Psychological Health Care (3
Credits)

Introduction to veteran/military culture and historical perspectives of
war. Exploration of post-traumatic stress disorder, traumatic brain injury,
suicidality and effects of psychological health on family and parenting.
Issues related to diversity, reintegration, redeployment, health care
navigation and ethics.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6019 - Wounds of War: Military & Veteran Disability Evals (3
Credits)

Detailed examination of military/veteran integrated disability evaluation
system including processes, policies, clinical conditions, & complex
case studies. Investigate benefits associated with service-connected
disabilities, special considerations for Reserve/Guard members, &
assistance in preparing for disability evaluation and appeals.

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 6023 - Veteran and Military Health Care Systems (3 Credits)
Sociopolitical, economic, ethical and current national health care issues
confronting the veteran and military health care delivery systems.
Examination of overall structure, functions, and processes, and influence
of these contextual elements on policies guiding/regulating the
organization/delivery of services.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.
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NURS 6024 - Caring for Veterans: Aging, Chronicity, & End of Life (3
Credits)

Explores aging/chronicity in veteran populations, environmental
exposures in military environments, and long term effects of chemical,
biological, radiological, nuclear, explosive materials. Examines specific
service connected conditions for veterans of Vietnam, Gulf War, and Iraq/
Afghanistan and end-of-life care.

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6025 - Veteran and Military Health Care Admin Internship (2
Credits)

This course enables students to integrate and apply veteran and military
health care competencies in an advanced nursing practice role. The
preceptored internship facilitates engagement in administrative roles and
empowers students to innovate in health care delivery practices.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6070 - Policy and Politics of Health (3 Credits)

This course prepares students to promote health by examining the
influence of policy at local, state, national and global levels. Students will
analyze healthcare policies in the context of emerging models of care,
and ethical, social, political and legal environments.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6107 - Research & Quality Improve Methods:Principles of
Evidence (3 Credits)

This course focuses on methods of knowledge generation applicable

to advanced practice nursing. Quantitative and qualitative methods

are presented in the context of evidence-based practice. Students will
evaluate evidence from multiple sources, including research knowledge,
clinical expertise, and patient preference.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6108 - Inferent Statistics & Quality Improvement Applying
Evidence (3 Credits)

This intermediate research and QI methods course covers database
management, descriptive statistics, correlation, prediction and
regression, hypothesis testing, and analytic methods for quality
improvement projects. Material is made relevant to nursing by use of
actual nursing research studies as examples.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6109 - Evidence-Based Practice: Evaluating Evidence (3 Credits)
Evidence-based Practice: Evaluating Evidence integrates beginning
research and statistics knowledge to guide in the development of

PICOT questions to address health priority issues. Skills in finding,
appraising, and synthesizing evidence to improve quality, safety and cost-
effectiveness of patient care

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6222 - Adv Pharm & Therapeutics (3 Credits)

This course prepares advanced practice nursing students to manage
drug therapy for various client populations and settings. Pharmacokinetic
and pharmacodynamic principles and evidence-based practice form the
foundation for consideration of the pharmacotherapeutics of selected
conditions and drug groups. Prereq: NURS 6243.

Grading Basis: Letter Grade

NURS 6243 - Adv Pathophysiology (3 Credits)

Advanced concepts of the dynamic aspects of disease processes

provide a foundation for the assessment and management of acutely

or chronically ill clients. Epidemiology, etiology, genetics, immunology,
lifespan and cultural concepts, diagnostic reasoning, and current
research findings are integrated throughout. Prereq: Graduate standing or
permission of instructor.

Grading Basis: Letter Grade

NURS 6274 - Semantic Representation (3 Credits)

Introduces the concept of classifying nursing phenomena to facilitate
data management and retrieval. Topics include: minimum data sets,
nursing language, classification systems and vocabularies, and relates
each topic to nursing practice, administration, and research.

Grading Basis: Letter Grade

NURS 6279 - Knowledge Management (3 Credits)

The need for knowledge discovery, distribution, and management in
clinical settings is examined. Knowledge Management techniques
(probabilistic/ statistical models, machine learning, data mining, queuing
theory, computer simulation) are examined. The specification of a
knowledge management comprehensive system for healthcare is
developed. Prereq: Minimum of one informatics course or permission of
instructor.

Grading Basis: Letter Grade

NURS 6284 - Digital Tools for Connected Health (3 Credits)

This course examines the use of digital tools to foster engagement
of patients, families and consumers in their health care. This course
examines the evidence and the legal, ethical, social and policy issues
within the context of connected health.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6285 - HCI Design Principles (3 Credits)

Examines the relationship of interface design to effective human
interaction with computers. This course examines principles, theory and
models to design and evaluate optimal interfaces to promote human
computer interaction in health care informatics applications. Online
course skills.

Grading Basis: Letter Grade

NURS 6286 - Foundations Informatics (3 Credits)

This introductory course focuses on core concepts, skills, tools that
define the informatics field and the examination of health information
technologies to promote safety, improve quality, foster consumer-
centered care, and efficiency.

Grading Basis: Letter Grade

NURS 6289 - Information Systems Life Cycle (4 Credits)

This course focuses on a structured approach to information system
development and implementation. The course addresses the five
phases of the life cycle: planning, analysis, design, implementation and
evaluation. Prereq: Minimum of one informatics course or permission of
instructor.

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6293 - Database Mgmt Systems (3 Credits)

An interdisciplinary course focused on design and application challenges
in database management systems. Concepts of database modeling,
querying, and reporting are explored. Students apply database concepts
to clinical registries and Meaningful Use queries. Prereq: NURS 6304 or
permission of instructor.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.



NURS 6303 - Epidemiology & Health (3 Credits)

Concepts and methods of epidemiology are applied to advanced nursing
practice. Disease causation models and environmental factors are used
to examine risks. Issues of environmental justice, models of health
promotion, and disease prevention for populations will be examined and
evaluated. Prereq: Graduate standing or permission of instructor.
Grading Basis: Letter Grade

NURS 6344 - NMW Gynecologic Care (3 Credits)

This course facilitates development of critical thinking necessary for
the application of midwifery management of women for well woman
gynecologic care, including routine screening and health promotion,
and problem-oriented gynecologic care, including screening, diagnosis,
medication management, and collaborative management or referral

of women with gynecologic abnormalities. Prerequisites: NURS 6222,
NURS 6243, NURS 6761

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6374 - NMW/WHNP Adyv Clinical Skills - Outpatient (1 Credit)
Clinical skills and simulation course provides training in skills necessary
to provide antepartum and gynecologic care, with additional instruction in
working as a member of an interprofessional team.

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6375 - NMW Advanced Clinical Skills - Inpatient (1 Credit)
Clinical skills and simulation course provides training in skills necessary
to provide intrapartum and newborn care, with additional instruction

in working as a member of an interprofessional team. NURS 6222,
NURS 6243, NURS 6761

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 6376 - Reproductive Physiology (3 Credits)

This comprehensive course on human reproduction focuses on women's
health, maternal, fetal, neonatal anatomy and physiology, and physiology
of human lactation, with additional focus on pharmacology in pregnancy
and lactation. Prerequisites: NURS 6222, NURS 6243, NURS 6761
Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6377 - Foundations of Midwifery Care (2 Credits)

Overview of the basic components of midwifery care in the United States
and globally, including midwifery-specific history, philosophy, ethics,
finance, scholarship, and epidemiological aspects of care for women.
Prerequisites: NURS 6009, NURS 6859

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6378 - Care of the Childbearing Family | (3 Credits)

This course facilitates development of critical thinking necessary

for the advanced practice management of women during the
antepartum and postpartum periods, including screening, diagnosis,
collaborative management or referral of women at risk for complications.
Prerequisites: NURS 6190, NURS 6192, NURS 6344; Co-requisite

NURS 5941

Grading Basis: Letter Grade

Typically Offered: Spring.
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NURS 6379 - Care of the Childbearing Family Il (4 Credits)

Facilitates development of critical thinking and clinical reasoning
necessary for nurse-midwifery management of women during the
peripartum and immediate postpartum periods and the well newborn
during the first 28 days of life. Prerequisites: Prerequisite: NURS 6378; Co-
requisite NURS 5942

Grading Basis: Letter Grade

Typically Offered: Spring, Summer.

NURS 6434 - FNP Care of the Pediatric Patient (3 Credits)

This course provides FNP students with evidence-based research and
practice guidelines to provide acute, chronic, and behavioral health in the
pediatric primary care setting. Cultural, socioeconomic, and geographic
factors influencing the pediatric patient and population health outcomes
will be explored. NURS 6222, NURS 6243, NURS 6761

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6450 - Advanced Pediatric Physical Assessment (1 Credit)

This course builds on previously learned physical assessment skills

to prepare the pediatric nurse practitioner to conduct comprehensive

and focused assessments. Critical thinking is emphasized as primary
means for collecting and analyzing data obtained from the history and
physical examination. Pre-requisite: NURS 6761, Co-requisite NURS 6478,
NURS 5911 (PNP) or NURS 6772, NURS 5921 (PAC)

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6456 - Advance Pediatric Clinical Skills (1 Credit)

This course builds on the skills developed in the Advanced Assessment
course & Advanced Pediatric Assessment Course to prepare the pediatric
nurse practitioner to integrate clinical scenarios with hands-on skill
performance with pediatric patients. This course is offered with a PASS/
FAIL grade option only. Pre: NURS 6761, Pre/Co: NURS 6450

Grading Basis: Pass/Fail Only

Typically Offered: Spring.

NURS 6478 - Primary Care of Children: Well Child Care (4 Credits)

The first course in the PNP curriculum focuses on well child care
including advanced assessment, health promotion, disease and disability
prevention, and common developmental issues. Well child care is
addressed within the context of patient, family, and inter-professional
teams. Pre-requisites: NURS 6222, NURS 6243, NURS 6761; Co-requisite
NURS 5911

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6488 - Pediatric Minor and Acute lliness (3 Credits)

This course focuses on evidence-based approaches to diagnosing

and managing minor acute ilinesses from birth through adolescence.
Developmental aspects of healthcare for children presenting with
common biobehavioral/biophysical symptoms are addressed within the
context of the patient, family, and inter-professional teams.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring.

NURS 6490 - Pediatric Primary Care Essentials (3 Credits)

Students learn pediatric primary care with a focus on family centered
approaches to well-child care and minor acute and chronic illness.
Knowledge gained can be applied to the continuum of pediatric care
across primary, urgent, specialty, and acute settings. Prerequisites:
NURS 6243, NURS 6222, NURS 6761; Co-requisite: NURS 5921
Grading Basis: Letter Grade

Typically Offered: Spring.
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NURS 6496 - Pediatric Chronic Iliness and Disability (3 Credits)

The third course in the PNP curriculum focuses on assessment,
diagnosis and evidence-based management of children with disabilities
and chronic illness. Care for children with disabilities and chronic illness
is addressed within the context of patient, family, and inter-professional
teams. Requisite: NURS 6761, NURS 6222, NURS 6243, NURS 6477,
NURS 6487

Grading Basis: Letter Grade

Typically Offered: Spring, Summer.

NURS 6500 - Acute Care Pediatric Nurse Practitioner | (3 Credits)
Content pertinent to the urgent, emergent, and critical care management
of acute illness/traumatic injury and exacerbation of chronic illness in a
systems approach. Topics include analgesia/sedation, fluid/electrolyte
abnormalities, Gl disorders/nutrition, cardiac and pulmonary conditions
and infectious diseases. Post-Grad Certificate - certification as PNP or
FNP. Coreq-NURS6756-08 minimum 1 credit. MS student prereqs-NURS
6010, NURS 6031, NURS 6222, NURS 6243, NURS 6761, NURS 6772, co-
reg-NURS 6755-C08

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6510 - Acute Care Pediatric Nurse Practitioner 2 (3 Credits)
Content pertinent to the urgent, emergent, and critical care management
of acute illness and the acute exacerbation of chronic illness presented in
a systems approach. Systems include neurology, hematology/oncology,
endocrine, metabolic, nephrology and genetics. Post-Grad Certificate

- Completion of NURS 6500, minimum 2 credits NURS 6756-08. MS
students pre-reqs - NURS 6761, NURS 6243; NURS 6222, NURS 6010,
NURS 6031, NURS 6772. Co-req-NURS 6755-08.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6520 - Acute Care Pediatric Nurse Practitioner 3 (3 Credits)
Content on the urgent, emergent, and critical care of acute illness/trauma
and exacerbation of chronic illness in a systems approach. Systems
include musculoskeletal disorders, traumatic injury, toxicology, mental
health, ENT and Ophthalmology. Special populations: chronic pain,
palliative/end-of-life care. Post-Grad Certicate - NURS 6500, minimum 2
credits NURS 6756-08. MS students pre-req - NURS 6761, NURS 6243,
NURS 6222, NURS 6010. NURS 6031 and NURS 6772. Co-requisite NURS
6755-08.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6528 - FNP DM Physio & Psych Health | (3 Credits)

This course applies an evidence-based, family-centered approach when
managing behavioral and physical health in the primary care setting.
Synthesis of differential diagnoses for acute and chronic conditions is
emphasized. Strategies for the development of wellness goals and self-
efficacy are provided. NURS 6640

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6529 - FNP DM Physio & Pysch Health Il (3 Credits)

This course evaluates the effectiveness of an evidence-based, family-
centered approach to behavioral and physical health. An emphasis is
placed on the design of wellness goals and the creation of management
plans. Solutions to common challenges in primary care are proposed.
Requisite: NURS 6528, NURS 6640

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6549 - FNP Adv. Clinical Skills (1 Credit)

Students will explore the framework used to make evidence-based
clinical decisions in the physical and behavioral primary care of families.
Confidence is built in the ability to perform procedures as well as gather,
interpret, and evaluate laboratory and diagnostic data. NURS 6222,
NURS 6243, NURS 6761

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6599 - Intro to AG-ACNP (1 Credit)

Introduces students to basic skills needed to perform as an AG-ACNP
within an acute care setting. Provides instruction on how to deliver
adequate patient presentations as well as how to prioritize, understand,
and report data into a broad differential diagnosis.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6600 - Adult Gerontology Acute Care Nurse Practitioner | (3
Credits)

Builds on the concepts of advanced health assessment, diagnosis and
management, and treatment of acute problems in adults. Emphasis
placed on the specialty areas of urgent, emergent, and critical care.
Patient care and systems oriented advanced practice roles are included.
Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6603 - Health Systems and Management (3 Credits)

This course provides students an overview of the U.S. Healthcare
System, its key components and their functional relationships. Students
learn about the organization, management, and financing of the U.S.
Healthcare System.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6610 - Adult Gerontology Acute Care Nurse Practitioner 2 (3
Credits)

Builds on the concepts of advanced health assessment, diagnosis and
management, and treatment of acute problems in health. Additional
focus on leadership development within acute care settings and effecting
change within an interdisciplinary, integrated health system. Prerequisite:
NURS 6600

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6620 - Adult Gero Acute Care NP Diagnostics & Therapeutics (2
Credits)

Introduces students to the principles of diagnostic and therapeutic
modalities used in acute/critical care settings. Includes analysis of
relevant laboratory data and interpretation of radiographs and ECG's.
Provides instruction on acute technical skills including intubation and
central line insertion. Prerequisite: NURS 6610

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6633 - Advanced Public Health Nursing (3 Credits)

Course provides the learned with: foundations of advanced public health
nursing practice; advanced knowledge of population health and care
coordination; essentials of program planning, implementation, and
evaluation; and community practicum experiences leading to capstone
development and completion. Prereq: NURS 6010, NURS 6011.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.



NURS 6640 - FNP HIth Promotion, Prevention, Screening (3 Credits)
This class introduces students to primary care evidence-based research
and practice guidelines important for physical and behavioral health
promotion and protection. The family nurse practitioner role in family
health and wellness will be emphasized.

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6659 - Adv Assess,Neurobiology&Psychopharm AcrossLifespan (3
Credits)

Focus on integration of neurobiological and psychopharmacological
theory and research to assessment, symptomatology and treatment of
psychiatric disorders across the lifespan. Prerequisite: Psychotherapy,
NURS6664, NURS6243, Principles of Evidence, NURS6761, NURS6222.

If DNP additional courses, NURS6303, Evaluate Evidence, Applying
Evidence

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6661 - Diagnosis and Management/Adults PMHNP (3 Credits)
Advanced knowledge of evidence-based psychiatric-mental health
nursing including assessment, diagnosis, health promotion, management,
and evaluation of adults with mental illnesses and addictions.

Emphasis on neurobiology, complex psychopharmacological and
non-pharmacological treatments, and culturally-sensitive nursing
interventions. Prereq: NURS 6660. Coreq: NURS 6756-6758, 3 cr hrs.
Grading Basis: Letter Grade

NURS 6662 - Diagnosis and Management/Children and Older Adult
PMHNP (3 Credits)

Advanced psychiatric nursing assessment, diagnosis, health promotion,
management, and evaluation of children, adolescents, and older adults.
Emphasis on complex individual, family, group, and non- pharmacologic
nursing interventions, neurobiology, psychopharmacological treatments,
and developmentally appropriate, culturally-sensitive nursing
interventions.Variable credits: Child (2); all populations (3) Prereq: NURS
6660; approval from Option Coordinator of FPMHMP Program.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6664 - Integrated behavioral health care & common psychiatri (3
Credits)

Overview of behavioral health assessment of common psychiatric
disorders and medical conditions with psychiatric presentations across
the lifespan. Focuses on integrated care settings, interdisciplinary
communication, care coordination within a trauma-informed setting.
Guidelines for telepsych and social media will be discussed. Prerequisite:
NURS 6243, NURS 6222 or permission of instructor

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6665 - PsyTherapy, BehavioralChange & HP Lifespan (3 Credits)
Theoretical foundational knowledge of individual, group, and family
therapy, health promotion and disease prevention for the PMHNP across
the lifespan. Focuses behavior change and use of Cognitive behavioral,
dialectical, solution focused, play, and reminiscence therapy, motivational
interviewing across the lifespan. Prerequisite: In the PMHNP option, or
approval by course faculty

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.
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NURS 6739 - Ob-Gyn Essentials for the FNP (3 Credits)

NURS 6739 will provide an overview of normal anatomy and physiology,
health prevention and common acute gynecology, pregnancy and
postpartum problems commonly seen in the primary care of women over
the lifespan. Requisite: NURS 6222, NURS 6761, NURS 6243, NURS 6818
Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6740 - ADULT-GERONTOLOGY CNS WELLNESS TO ILLNESS (3
Credits)

Focus is on knowledge acquisition and skill development for Adult-
Gerontology Clinical Nurse Specialist. The course provides learning of
concepts of wellness, health maintenance, aging, palliative care as a
model for health, evidence-based practice, skill development, clinical
decision-making and APN role.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6742 - Adult-GerontologyCNS AdvancedPractice
AcuteCareNursing (3 Credits)

This course builds CNS knowledge and skills managing the care of
acutely ill patients across the continuum during acute iliness episodes.
CNS practice incorporating three spheres, healthcare systems, patients/
families and nursing practice excellence are central to course content
Grading Basis: Letter Grade

NURS 6744 - Advanced Concepts in Palliative Care (3 Credits)

The course focuses on palliative care specialty knowledge, and skills
for the advanced practice nurse. Course content includes: assessment,
advance care planning, advocacy, approaching death, communication
skills, ethical issues, palliative care in diverse populations and settings,
and current best evidence. Prereq: NURS 6010, NURS 6031, NURS 6761,
NURS 6858. Coreq: Enrollment in @ minimum of 1 cr hr in NURS 6755 or
NURS 6756, or permission of instructor.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6746 - Adult-Gero CNS Complex patient management (3 Credits)
Focuses is on management of patients with acute and chronic iliness
in adults by Clinical Nurse Specialist. Integration of advanced skill
development, theory, evidence-based symptom, disease management,
clinical decision making, leadership, system organizational strategies,
professional issues, and APN role transition.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6747 - Practical Applications in Palliative Care Programming (3
Credits)

An advanced course focusing on sustainable palliative care program
development in acute, post-acute, and ambulatory settings including:
leadership effectiveness, financial and reimbursement principles,
quality monitoring and improvement, innovation, public policy, access
to palliative care services, organizational integrity & compliance.
Prerequisite: NURS6744, NURS6745

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6752 - Advanced Public Health Nursing Practicum | (1-6 Credits)
Course provides the learner with advanced public health nursing clinical/
practicum experiences in community-based settings. Associated
seminars of clinical experiences will compliment didactic course content.
Grading Basis: Letter Grade

Repeatable. Max Credits: 9.

Typically Offered: Fall, Spring, Summer.
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NURS 6759 - Informatics Adv Practicum (3-6 Credits)

This course allows students to integrate and apply informatics
competencies in an advanced nursing practice role. The preceptored
practicum and project require the student to engage in informatics
specialist roles within a variety of health care settings. Prereq:
Completion of a minimum of three informatics specialty courses.
Grading Basis: Letter Grade

Repeatable. Max Credits: 20.

NURS 6761 - Advanced Assessment (3 Credits)

Students develop advanced skills in interviewing, physical examination,
critical thinking, diagnostic tool use, and documentation required of
advanced practice nurses providing care for clients across the lifespan.
Case study analyses are used to expose students to common health
complaints seen. Prereq: NURS 6243 preferred.

Grading Basis: Letter Grade

NURS 6782 - Advanced Public Health Nursing Practicum Il (1-6 Credits)
Course builds on Adv PHN Practicum | to give the student advanced
public health nursing clinical/practicum experiences with more depth in
Tier Il and Tier lll competencies, especially in public health leadership and
management.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6785 - Complex Symptom Mgmt in Palliative Care (3 Credits)

An advanced theory course addressing the human experience of pain
and non-pain symptoms associated with chronic and/or terminal serious
illness. The course emphasizes Caring Science as a foundational
approach for meeting symptom management needs of the palliative care
population. NURS 6744

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6790 - Systems and Leadership Theory (3 Credits)

This course focuses on the contemporary theories as they apply to
healthcare systems and the managerial role. The course includes
critical analysis of organizational, leadership, change and evidence-
based practice theories. Emphasis is placed on application of theory to
organizational analysis.

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6793 - Relational Communication (3 Credits)

Study of theory, research, and praxis of relational communication

with interpersonal, group, and organizational contexts. Relationship-
building, effective communication and leadership competencies are
emphasized for safety and quality improvement through reflection and
self-awareness, shared decision-making, coaching, conflict management,
and political navigation.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6794 - Decision Support and Data Management (3 Credits)
This course focuses on decision making models and their application
using diverse data sources for high quality and safe care delivery.
Decision support tools used in various health settings will be explored.
Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6795 - i-LEAD Administrative Internship (3 Credits)

The internship provides students the opportunity to apply and evaluate
systems and leadership theories, concepts and skills in the work setting
under the supervision of a preceptor. The course is designed as a
capstone experience to integrate and apply competencies

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6796 - Executive Leadership and Organizational Systems (3
Credits)

This course examines attributes and issues associated with high-level
administrative roles in healthcare organizations. It explores facets of
leadership and leadership development in teams and organizations
and processes by which people affect change in a variety of roles and
situation.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6800 - Leadership, Financial Management and Innovation (3
Credits)

Systems and leadership theory plus introductory financial concepts
knowledge scaffolds to application in construction of a business plan for
innovative nursing program/practice.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6819 - AGPCNP Primary Hith Care I:HIth Promotion &

Prevention (3 Credits)

This course provides content on health promotion and health
maintenance of adults in primary care. Evidence-based guidelines for
health promotion and tools for assessment and management of the
individual, family and community. Prerequisites: NURS 6243, NURS 6222,
NURS 6761; Co-requisite: NURS 5971

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6829 - Primary Care II: Diagnosis and Management | (3 Credits)
This course covers diagnosis, management, and competent
determinations of care related to acute and chronic health alterations
in the adult/geriatric primary care patient. Pre-requisite: NURS 6243,
NURS 6222, NURS 6761, NURS 6818. Co-requisite NURS 5972

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6836 - Special Topics (0.5-6 Credits)

This course is a special topic selected each semester.
Grading Basis: Letter Grade

Repeatable. Max Credits: 12.

NURS 6839 - Primary Care llI: Diagnosis and Management Il (3 Credits)
This course is a continuation of diagnosis, management, and competent
determinations of care related to acute and chronic health alterations

in the adult/geriatric primary care patient. Requisite: NURS 6222,

NURS 6243, NURS 6761, NURS 5971, NURS 6829, NURS 6818,

NURS 5971, NURS 5972, NURS 5973

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 6849 - PC IV: DM IIl Care for Complex Older Adult (3 Credits)
This course focuses on care of the older adult through examination

of complex health alterations. Health optimization of the older adult;
palliative and end of life care, social and political factors affecting this
age group are also examined. Pre-requisites:NURS 6222, NURS 6243,
NURS 6761, NURS 6839 Co-requisite: NURS 5973

Grading Basis: Letter Grade

Typically Offered: Spring.



NURS 6850 - NMW Primary Care of Women (2 Credits)

Facilitates development of critical thinking necessary for the application
of midwifery management in primary care for women; routine screening
and health promotion, diagnosis & management, and collaborative
management or referral of acute minor illnesses and chronic disease
management. Prerequisites: NURS 6222, NURS 6243, NURS 6761
Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6859 - Advanced Professional Role (2 Credits)

This course explores the professional aspects and challenges associated
with advanced practice nursing including professional issues and
transition to the advanced nursing role. Contemporary topics include role
acquisition in intra- and interdisciplinary practice, theory/evidence based
practice, and legal/ethical issues.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6882 - Foundational Clinical Skills Adv Pract NP (1 Credit)
This course applies advanced practice competencies associated with
procedural skills in a hands on format.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 6940 - Candidate for Degree (1 Credit)

Registration only if not enrolled in other coursework in the semester in
which he/she takes MS comprehensive exams.

Grading Basis: Pass/Fail Only

Additional Information: Report as Full Time.

NURS 6950 - Synthesis/Integration/Transition into FNP Practice (2
Credits)

This course will synthesize and integrate learning from the FNP program
and prepare the student for transition into clinical practice. Students
will plan how to support the FNP role and analyze interprofessional
leadership opportunities to improve health outcomes. Pre/Co-requisite:
NURS 5934; Prerequisite: NURS 6529.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 6973 - State of Science: Healthcare Systems (3 Credits)
Course focuses on the state of the science of evidence-based practice
and environment of health-care and its effect on organizational, staff,
and patient outcomes. The manager's role in creating/enhancing the
environment will be emphasized based upon research. Prerequisite:
NURS 6790 Systems Theory

Grading Basis: Letter Grade

Typically Offered: Fall, Spring.

NURS 7001 - Diversity of Scientific Perspectives (1 Credit)

Beginning exploration of focal emphasis areas biobehavioral science,
caring science and healthcare systems in a seminar format. Students will
be introduced to the three focal emphasis areas and explore applications
to knowledge development in their area of substantive interest.

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 7101 - Metatheory in Nursing | (3 Credits)

This course examines the nature of nursing as an academic discipline,
emphasizing varying perspectives of nursing's phenomena of interest,
history of knowledge development, interrelationships between
philosophies of science and nursing knowledge, and methods of theory
analysis and evaluation.

Grading Basis: Letter Grade

Typically Offered: Fall.
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NURS 7102 - Metatheory in Nursing Il (3 Credits)

This course focuses on processes of knowledge development in nursing,
including traditional and non-traditional methods. Application of a
selected theory development method to a student-selected nursing
phenomenon is required.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7200 - Writing Discipline for Scientific Publishing (3 Credits)
Concentrating on clear, logical thinking as the most important element in
manuscript communication, students will develop the discipline of writing
focusing on writing roadmaps, precision/concision of words and common
writing pitfalls in the context of expectations for scientific publishing.
Prerequisite: Completion of first-year PhD coursework or permission of
instructor.

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 7220 - Role of the Scientist | (3 Credits)

This seminar course is designed to promote beginning professional role
formation as PhD students transition to the role of the scientist. Students
will develop a research question and specific aims.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7221 - Role of the Scientist Il (2 Credits)

This seminar course builds upon Role of the Scientist | by emphasizing
role development through scientific grant writing. Prerequisite:

NURS 7220.

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 7350 - Research Practicum (3 Credits)

Students gain hands-on research experience by leveraging various
opportunities within the college, campus and other academic
environments. This experience includes observing and contributing
to research steps and team interaction. This will enrich students'
understanding of research process and provide hands-on experience.
Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 7440 - Measurement for Nursing Science (3 Credits)

Course provides a knowledge base in the process of instrumentation

to measure psychosocial and behavioral phenomena. Techniques to
evaluate existing instruments will be followed by methods for designing
and testing the psychometric properties of new instruments.

Grading Basis: Letter Grade

NURS 7504 - Caring Science Seminar I: Introduction to Caring Science (1
Credit)

This course focuses on the evolution of caring science research and
other disciplines. in nursing with an emphasis on Dr. Jean Watson’s
perspective. How theoretical-scholarship in caring science and multiple
theories of caring are used in research are critiqued and examined.
Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 7506 - Diverse Theories of Care: Paradigms of Human Caring (3
Credits)

This course explores caring science and unitary views of consciousness
in relation to universal human experiences and vicissitudes of existence.
Different theories of caring examine the diversity and converging
directions of a unitary transformative view of evolved humans.

Grading Basis: Letter Grade

Typically Offered: Fall.
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NURS 7508 - CS as Transdisciplinary Domain for Health Science Educ (3
Credits)

This course explores the placement of caring knowledge within a trans-
disciplinary matrix for nursing science and related fields of health
science and education. It examines diverse concepts of caring in the
larger field of health science. Original expanded title: Caring Science as
Transdisciplinary Domain for Health Science Education, Practice and
Research

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7570 - Nursing Science Inquiry Methods (4 Credits)

An introduction to qualitative and quantitative methods of inquiry to
guide the selection of methods for knowledge development in nursing
science. Emphasis on the integration of midrange theory, literature
analysis and synthesis for development of researchable questions and
methods selection. Prereq: Admission to the program and first semester
required courses.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7511 - Philosophical Underpinnings Caring Science (3 Credits)
This course focuses on the analysis of caring science from its
philosophical traditions. Historical and contemporary philosophical
scholarship will be critiqued and examined. NURS 7504, NURS 7519
Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 7519 - Exploring Caring Science Questions (1 Credit)

This course focuses on the latest development and analysis of caring
science research and its evolution. Caring Science questions and
methodologies related to students’ research questions are examined.
Prerequisite: NURS 7101, NURS 7201, NURS 7504

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7621 - Advanced Qualitative Research Design, Methods & Analysis
| (3 Credits)

A range of qualitative research approaches are critically analyzed
exploring contemporary qualitative designs and underlying theoretical
models. Students will develop a qualitative research proposal appropriate
for student's doctoral research questions and consistent with IRB
requirements. Prereq: Completion of required coursework for Year 1 and
Summer Year 2.

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 7622 - Advanced Qualitative Research Design, Methods & Analysis
Il (3 Credits)

This course provides students with opportunities to apply new skills and
knowledge related to their interests, including critique and dissemination
of qualitative reports. Prereq: Completion of required courses for Year 1
and Summer Year 2 and Fall Year 2.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7631 - Advanced Quantitative Research Design, Methods &
Analysis | (3 Credits)

In-depth study of principles foundational to quantitative research
including causation, sources of error, measurement, and the focal unit,
and internal and external validity; experimental and quasi-experimental
designs; and methods of statistical analysis for these designs. Prereq:
Completion of required courses for Year 1 and Summer semester of Year
2.

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 7632 - Advanced quantitative Reserach Design, Methods &
Analysis Il (3 Credits)

In-depth study of principles foundational to quantitative research
including causation, prediction, explanation, and power; descriptive

and exploratory research designs; methods of statistical analysis for
these designed; and meta-analysis. Prereq: Required courses for. Year 1,
Summer Year 2 and Fall Year 2.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7720 - Health Care Systems I: Evaluating Health Care Delivery
System (3 Credits)

Focuses on descriptive/evaluation of health care delivery across the
continuum of care and integration of nursing care with health care
delivery. HCS middle-range theories for descriptive/evaluative research
are examined. Advanced methods for research at the system level are
addressed. Prereq: NURS 7801; NURS 7802NURS 7803, NURS 7101;
NURS 7102; NURS 7201, NURS 7510

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 7730 - Health Care Systems II: Changing Health Care Delivery
Systems (3 Credits)

Focuses on improving health care delivery across the continuum of

care. Changing theories and theoretical grounding for system level
interventions are analyzed. Application includes advanced methods/
designs for assessing the effects of change. The information technology/
care delivery interface is examined. Prereq: All first year and summer/fall
second year required courses.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7740 - BBS I: Intrapersonal Determinants & Phenomena (3
Credits)

This course focuses on the intrapersonal biobehavioral determinants that
underlie health-related phenomena, including psychosocial, behavioral,
and biological mechanisms and processes. Prereq: First year PhD
required courses for the Biobehavioral Science focus.

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 7750 - BBS II: Interpersonal Phenomena & Determinants (3
Credits)

This course focuses on the interpersonal phenomena that arise from
interrelationships among psychosocial, behavioral, biological and
environmental determinants of health states across the lifespan.
Prereq: First year and second year summer PhD required courses for the
Biobehavioral Science focus.

Grading Basis: Letter Grade

Typically Offered: Fall.



NURS 7760 - Interventions & Outcomes in Biobehavioral Research (3
Credits)

Introduction to conceptualization, development, and testing of
biobehavioral interventions; identification and measurement of
biobehavioral outcomes. Attention is also given to the design of clinical
trials to test biobehavioral interventions, questions of efficacy and
effectiveness, and issues of implementation and fidelity. Prereq: Required
courses for Year 1, summer Year 2, Fall Year 2.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7802 - HCS Seminar II: Developing Systems Questions (1 Credit)
Development of key questions in the field of health care systems
research will be discussed in seminar format. Students will develop
research questions related to their own area of research interest. Prereq:
Completion of required first semester courses.

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7803 - Health Care Systems: State of the Science (3 Credits)
Interrogation of extant HCS literature using integrative and systematic
frameworks to review the state of the science in student's area of
interest. Identification of state of the science and appropriate research
methods to address the gaps in knowledge. Prereq: All required first year
courses.

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 7822 - Developing Biobehavioral Research Problem &

Questions (1 Credit)

Development of key questions in the field of biobehavioral research
will be discussed in seminar format. Students will develop a problem
statement and research questions related to their own area of research
interest. Prereq: Completion of first semester required courses.
Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 7836 - Special Topics (1-4 Credits)

This course is a special topic selected each semester.
Grading Basis: Letter Grade

Repeatable. Max Credits: 15.

NURS 7856 - Independent Study (1-4 Credits)
Grading Basis: Letter Grade
Repeatable. Max Credits: 6.

NURS 7862 - Best Practices to Enhance Teaching and Learning (3
Credits)

Exploration of best practices in evidence-based and theory-guided
teaching and learning. Analysis of contemporary learning principles and
learning styles. Implementation of a variety of high impact strategies
for learner engagement across settings, with emphasis on selecting
and using teaching technologies. Requisites: Graduate standing or
permission of instructor

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.
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NURS 7863 - Immersion in Nursing Education Practicum (3 Credits)
Implement best practices in teaching and learning, curriculum and course
design and continuous improvement, learning assessment and evaluation
methods with a faculty mentor. Experiences address individual learning
needs relevant to the nurse educator role across teaching modalities

and learning environments. Requisite: Graduate standing or permission
of instructor. Previous teaching experience or coursework relevant to
teaching and learning strategies, curriculum design and evaluation, and/
or adult learning theory is recommended.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 7864 - Evolving Nursing Educ Sci and Nurse Educator Roles (3
Credits)

Exploration of advances in nursing education science and impact of
research on pedagogy, roles, and competencies necessary to prepare

a well-qualified diverse nursing workforce across dynamic healthcare
systems and environments. Emphasis is on the scholarship of teaching
and professional development. Requisite: Graduate standing or
permission of instructor.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 7865 - Outcome-focused Curriculum and Program Evaluation (3
Credits)

Exploration of curriculum design and course developments as
foundations for achievement of desired learning and program outcomes.
Emphasis is on the connection between design and evidence of
performance to assess individual learning, course and program
effectiveness and continuous quality improvement. Requisite: Graduate
Standing or permission of instructor.

Grading Basis: Letter Grade

Typically Offered: Fall, Spring, Summer.

NURS 8000 - DNP Project Variable Hours Course (1-5 Credits)
Students who need greater than 540 clinical hours toward DNP Project
take this course. Faculty advisor provides oversight to student. Credit
hours are variable depending on individual student needs. Students log
DNP Project hours in InPlace. Prerequisite: NURS 6070, NURS 6009,
NURS 6286, NURS 6109

Grading Basis: Letter Grade

Repeatable. Max Credits: 12.

Typically Offered: Spring.

NURS 8020 - DNP Project Preparation (1 Credit)

Doctor of nursing practice students begin to plan their projects by
incorporating ethical and regulatory oversight considerations of practice,
population, or system readiness for enhancement and relevant evidence
and/or interventions related to the DNP project.

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 8030 - DNP Project | (4 Credits)

In a clinically focused experience, Doctor of Nursing Practice students
work on scholarly projects which incorporate theoretical models, various
strategies, and compliance with regulatory oversight. Evidence evaluation
and feedback incorporation are highlighted. Pre-requisite: NURS 8020
Grading Basis: Letter Grade

Typically Offered: Spring.
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NURS 8035 - DNP Seminar 1 (1 Credit)

Students will develop a protocol proposal for their DNP project that will
be reviewed for ethical and regulatory oversight. A guiding framework will
be used to plan organizational change in a specific practice setting or
system. Pre-requisite: NURS 8020, Co-requisite NURS 8030

Grading Basis: Letter Grade

Typically Offered: Spring.

NURS 8040 - DNP Project Course Il (3 Credits)

In a clinically focused experience, Doctor of Nursing Practice students
will begin project implementation, data collection, data analysis, and
dissemination of project findings. Emphasis is placed on theoretical
models, DNP role advocacy, and leading interdisciplinary teams. Pre-req:
NURS 6109, NURS 6009, NURS 6286, NURS 6070 NURS 8030, NURS 8035
CO: NURS 8045

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 8045 - DNP Seminar 2 (1 Credit)

Students will develop and implement small tests of change for their
DNP project. Attention will be paid to integrating evaluation strategies
into the students' specific practice setting or system. Pre: NURS 6109,
NURS 6009, NURS 6286, NURS 6070, NURS 8020, NURS 8030,

NURS 8035 CO: NURS 8040

Grading Basis: Letter Grade

Typically Offered: Summer.

NURS 8050 - DNP Project Il (4 Credits)

Doctor of Nursing Practice students will continue project implementation,
conclude data collection and complete data analysis in this final course.
Students will disseminate project findings by completing a scholarly
paper and an oral presentation. An e- portfolio will also be completed.
Requisite: NURS 8040, NURS 8045

Grading Basis: Letter Grade

Typically Offered: Fall.

NURS 8856 - Independent Study (DNP) (1-6 Credits)
Grading Basis: Letter Grade

Repeatable. Max Credits: 6.

Typically Offered: Fall, Spring, Summer.

NURS 8990 - Dissertation (1-10 Credits)

Student MUST register for section number listed for dissertation
chairperson. Prereq: Completion of majority of doctoral course work.
Grading Basis: Letter Grade with IP

Repeatable. Max Credits: 40.

Additional Information: Report as Full Time.

Resources

Policies

+ Student Handbooks (https://nursing.cuanschutz.edu/student-life/
student-handbooks/)

+ Emergency Preparedness (https://www.cuanschutz.edu/police/
emergency-management/anschutz/)

« Title IX (https://www.ucdenver.edu/offices/equity/university-policies-
procedures/sexual-misconduct-intimate-partner-violence-stalking/)

Student Organizations

* CU Student Nurses Association (https://nursing.cuanschutz.edu/
student-life/clubs-and-organizations/cusna/)

+ College of Nursing Student Council (https://nursing.cuanschutz.edu/
student-life/clubs-and-organizations/nursing-student-council/)

+ CU Student Senate (https://www.cuanschutz.edu/student/campus-
life/senate/)

+ Sigma Theta Tau (https://www.sigmanursing.org/)
+ Future Voices (https://future-voices.webnode.com/)

Nursing (BS)

Contact Info

Office location:  Education Il North, Room 3255

Mailing address: 13120 East 19th Avenue, 3rd Floor
Aurora, CO 80045

Phone number.  303-724-1812

Web Page: https://nursing.cuanschutz.edu/

Email: Nursing.admissions@ucdenver.edu

Overview: Multiple Pathways to Your Bachelor of
Science Degree in Nursing

Earn the Bachelor of Science in Nursing (BSN) degree through the CU
Nursing Traditional, Accelerated or RN-BSN pathway from one of the top
ten nursing programs in the country. The University of Colorado College
of Nursing has been ranked among the best nursing programs by U.S.
News & World Report in 2017 and 2021.

The BSN program is led by world-renowned faculty who understand the
challenges of earning a degree. That's why our programs and classes

are offered in multiple pathways. From a Traditional pathway with the
majority of classes in the traditional classroom setting to an accelerated
pathway for those with bachelor's degrees in a non nursing field, to an
online format for RNs seeking a BSN — we have something for everyone.
Each pathway offers online courses taught by the same top-notch
teachers, researchers and writers as our in-person courses. We know one
of our pathways will work for you.

Our RN-BSN Pathways are fully online, and are designed for students
who are working full-time in professional nursing settings. Even if you live
outside of Colorado, you can be a part of CU Nursing through the cutting-
edge, high-quality RN-BSN Pathway courses.

All of our BSN courses prepare the learner to practice as a generalalist
nurse at the baccalaureate level. Students will learn to manage patient
care with compassion through the advocacy of evidence-based,
relationship-centered, care. The student will learn the importance of

safe, quality, efficient and effective interdisciplinary care to enhance and
sustain health and healing. Students work together with other disciplines
across the campus including pharmacy, dentistry, medicine, and public
health.

The University of Colorado College of Nursing offers five Bachelor of
Science Pathyways:

1. The Traditional Pathway: This is a full-time, 24-month option,
designed for students who may or may not have earned a degree in
the past. The Traditional Pathway follows a required class schedule
that includes classroom, clinical simulation, and direct patient care
clinical experiences. Students complete their pre-requisite courses
at the community college or university setting, and subsequently
apply through NursingCAS to the Traditional Nursing Pathway. Once
accepted, students begin the Traditional 2-year program the following
summer semester.

2. The Integrated Nursing Pathway (INP): The CU Nursing program
partners with local community colleges (Community College of
Aurora, Community College of Denver and red Rocks Community
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College) to offer simultaneous application and admission to the local
community college and CU Nursing Traditional BSN Program. This
program is intended for Colorado residents who complete a majority
of their prerequisite courses in the Colorado Community College
system, and do not have a previous degree.

3. The University of Colorado Accelerated Nursing Pathway (UCAN):
Designed for those who have earned a Bachelor's degree in a field
other than nursing, students will complete a rigorous nursing program
in 12 months. The UCAN student will complete the same number
of program credits and clinical hours as the Traditional Pathway
student.

4. The RN-BSN Pathway: This online RN to BSN pathway permits
the licensed RNs to complete the BSN degree completely online.

The program allows you to transfer the ADN credit so that you can
complete the BSN in 16 months or less, while working full-time.
Admission to this pathway takes place three times per year.

5. The RN-BSN Early Decision Pathway: The Early Decision Pathway is
available for prospective students currently enrolled in an accredited
Associate Degree of Nursing (ADN) program who have completed one
semester of coursework that includes nursing courses.

Quick Guide to CU College of Nursing Bachelor's Programs

1. If you have an associate degree in nursing (ADN), check out our RN
to BSN Pathway (https://nursing.cuanschutz.edu/academics/
undergraduate-programs/bachelors-program/online-rn-to-bs-in-
nursing-program/).

2. If you are currently enrolled in an accredited Associate’s Degree of
Nursing (ADN) program and are interested in advancing to the BSN
after ADN completion, we have an RN-BSN early decision Pathway
(https://nursing.cuanschutz.edu/academics/undergraduate-
programs/bachelors-program/rn-to-bs-early-decision/).

3. If you're looking for a fast way to earn your bachelor's degree, check
out UCAN which allows you to complete a BSN in 12 months (https://
nursing.cuanschutz.edu/academics/undergraduate-programs/
bachelors-program/accelerated-nursing-bachelors-program-UCAN/
#39;s-program).

4. Looking to go the traditional route to earn a BSN? Check
out our traditional BSN 24-month program and our Integrated
Nursing Pathway. (https://nursing.cuanschutz.edu/academics/
undergraduate-programs/bachelors-program/traditional-nursing-
bachelors-program/#39;s-program)

Admission to the College of Nursing bachelor of science program is
highly competitive. In order to keep the selection process fair, admission
requirements are definitive and applied to each application in the

same manner. Please keep in mind that applications are not reviewed
until they are Verified by NursingCAS. Your application to the College

of Nursing must be Verified by the application deadline (https://
nursing.cuanschutz.edu/admissions/deadlines/) to be considered for
admission.

Applications are submitted through Nursing's Centralized Application
Service (NursingCAS (https://nursingcas2021.liaisoncas.com/applicant-
ux/#/login)).

For complete updated information related to applications to the
College of Nursing TRADITIONAL PROGRAM, please visit: https://
nursing.cuanschutz.edu/academics/undergraduate-programs/
bachelors-program/traditional-nursing-bachelors-admissions (https://
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nursing.cuanschutz.edu/academics/undergraduate-programs/bachelors-
program/traditional-nursing-bachelors-admissions/).

For complete updated information related to applications to the

College of Nursing UCAN (Accelerated) PROGRAM, please visit: https://
nursing.cuanschutz.edu/academics/undergraduate-programs/
bachelors-program/ucan-accelerated-bachelors-admissions (https://
nursing.cuanschutz.edu/academics/undergraduate-programs/bachelors-
program/ucan-accelerated-bachelors-admissions/).

or complete updated information related to applications to the College of
Nursing RN-BS PROGRAM, please visit: https://nursing.cuanschutz.edu/
academics/undergraduate-programs/bachelors-program/online-rn-to-
bs-in-nursing-admissions (https://nursing.cuanschutz.edu/academics/
undergraduate-programs/bachelors-program/online-rn-to-bs-in-nursing-
admissions/).

Baccalaureate (BS) Nursing Programs:

Traditional Nursing Pathway

The Traditional Pathway is a full-time, 24-month Bachelor of Science
option, designed for students who may or may not have earned a degree
in the past. This program includes class room, clinical simulation, and
clinical practice as part of the curriculum. Beginning with the summer
2019 cohort, the Traditional Pathway program will be primarily offered at
the Anschutz Medical Campus in Aurora. However, Traditional students
may be required to attend some classes or labs at the CU South Denver
location in Lone Tree.

University of Colorado Accelerated Nursing (UCAN)
Pathway

The accelerated Bachelor of Science in nursing is a full-time, 12-month
program option, which requires students have earned a previous
bachelor's degree by the semester or quarter prior to beginning the
nursing program. The degree can be in a health-related or non-health
related field of study. Beginning with the spring 2020 cohort, the UCAN
program will be primarily offered at the CU South Denver location in
Lone Tree, CO. However, UCAN students may be required to attend some
classes or labs on the Anschutz Medical Campus in Aurora.

RN-to-BS Pathway

Open the door to greater career options within the nursing field by
completing a Bachelor of Science degree in nursing. The University of
Colorado, College of Nursing Online RN to BS in Nursing program is
completely online, allowing you to seek your BS degree, balance your life,
and work at the same time. The availability of online courses supports
the unique need for flexibility and access to adult learners who want to
complete their bachelor of science degree while working. Educational
technology, such as web-based courses, help to accommodate work
schedules and other life commitments for our students.

Apply if you are a licensed RN. Applications are not limited to
Colorado residents.

Transfer most previously completed prerequisite coursework from a
regionally accredited institution.

Complete the program in four semesters (balanced to work with
tuition reimbursements).

Enjoy the accessibility of online orientation and education.

Join a cohort, beginning each fall and spring, for progression and
connection within a group.
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+ Benefit from practicum experiences designed to meet your personal

goals.

+ Focus on an individual area of interest (create a project meaningful
and useful to you and your organization).

« Take advantage of earning your BS in nursing from the CU College of

Nursing.

Traditional Nursing Pathway

Summer

Course Title Hours

Year 1

Summer

NURS 3023 TPatient—Centered Health Assessment A" 3

erm

NURS 3140 Pathophysiology for Nurses A &M
Hours
Total Hours

Fall

Course Title Hours

Year 1

Fall

NURS 3034 Foundations of Nursing Practice 2/« 4

NURS 3150 Pharmacology for Nurses A T&™ 3

NURS 3617 Medical-Surgical Nursing Practice | 510! 6
Hours 13
Total Hours 13

Spring

Course Title Hours

Year 1

Spring

NURS 3567 Mental Health Nursing Practice across the 5
Lifespan B¢k

NURS 4064 Lrlnekrrl)rofessional Collaborative Practice 1

OCl

NURS 4617 Nursing Care of the Adult Patient with 7
Complex Care Needs 5ok !

NURS 3267 Health Promotion Block ! 2
Hours 15
Total Hours 15

Year 1 total credit hours:

Didactic Hours: 25.65

Clinical Hours:  12.35

Total Hours: 38

Course Title Hours

Year 2

Summer

NURS 3080 Nursing Research and Evidence-Based 3
Practice A Te™

NURS 3667 Nursing Care of the Older Adult A &™ 2

NURS 3880 Nursing Role and Practice A" &
Hours
Total Hours 7
Course Title Hours
Year 2
Fall
NURS 3447 Nursing Care of Children and Families %'« 5
NURS 4074 Inter-professional Healthcare Ethics & 1
Health Equity B1°°K!
NURS 3337 Nursing Care of Childbearing Families 2'°% 5
I
Hours 11
Total Hours 11
Course Title Hours
Year 2
Spring
NURS 4917 Immersion in Clinical Nursing 5/°%!
NURS 4777 Community & Population Focused Nursing 5.5
Block Il
Hours 13.5
Total Hours 13.5
YEAR 2 TOTAL CREDIT HOURS:

Didactic Hours: 14
Clinical Hours: 13.5
Total Hours: 27.5

University of Colorado Accelerated
Nursing (UCAN) Pathway

SPRING

Course Title Hours

Year 1

Spring

NURS 3023 Patient-Centered Health Assessment 3

NURS 3034 Foundations of Nursing Practice 4

NURS 3140 Pathophysiology for Nurses 3

NURS 3150 Pharmacology for Nurses 3

NURS 3267 Health Promotion 2

NURS 3617 Medical-Surgical Nursing Practice | 6

NURS 3667 Nursing Care of the Older Adult 2
Hours 23
Total Hours 23

SUMMER

Course Title Hours

Year 1

Summer

NURS 3337 Nursing Care of Childbearing Families

NURS 3447 Nursing Care of Children and Families

NURS 3567 Mental Health Nursing Practice across the 5

Lifespan



NURS 3080 Nursing Research and Evidence-Based 3
Practice
Hours 18
Total Hours 18

FALL

Course Title Hours

Year 1

Fall

NURS 4080 Professional Nursing: Transition into the 4
Role

NURS 4617 Nursing Care of the Adult Patient with 7
Complex Care Needs

NURS 4777 Community & Population Focused Nursing 55

NURS 4917 Immersion in Clinical Nursing 8
Hours 24.5
Total Hours 24.5

TOTAL CREDIT HOURS:

Didactic Hours: 39,65

Clinical Hours:  25.85

Total Hours: 65.5

RN-to-BS Pathway

Year 1

Code Title Hours

NURS 4824 Professional Nursing Role Development - RN 4

NURS 4850 Introduction to Health Care Informatics - RN 3

NURS 4800 Evidenced-Based Nursing Practice & Research for 4

the RN

NURS 4860 Quality, Safety, & Innovative Nursing Practice-RN 4

NURS 4877 Population-Based Nursing - RN 6

Total Hours 21

Year 2

Code Title Hours

NURS 4887 Nursing Leadership in Complex Organizations | 4

NURS 4897 Nursing Leadership in Complex Organizations Il 5

Total Hours 9

TOTAL CREDIT HOURS:

Didactic Hours: 29
Clinical Hours: 1
Total Hours: 30

BS Program Outcomes

« Display novice/professional nursing leadership qualities to promote
quality and safe care.

+ Engage in effective communication and collaboration in intra-and
inter-disciplinary teams across a variety of contexts.

* Provide socially just, ethical, and inclusive care to diverse populations
across the continuum of care.

+ Apply principles of health care informatics as a meaningful user of
health information systems and technology.

+ Reference relevant theoretical frameworks to improve patient and
population health outcomes across a range of settings.
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+ Integrate evidence-based practice into patient-centered care using
the nursing process across a range of settings.

+ Articulate how policy, advocacy, finance, and regulatory environments
influence health care delivery.

Nursing - Master of Science (MS)

Contact Info

Office location:  Education Il North, Room 3255

Mailing address: 13120 East 19th Avenue, 3rd Floor
Aurora, CO 80045

Phone number.  303-724-1812

Web Page: https://nursing.cuanschutz.edu/

Email: nursing.admissions@ucdenver.edu

Overview: CU Nursing's Master of Science Degree is
Tops

Ranked among the top ten graduate programs nationally, according

to U.S. News & World Report (https://news.cuanschutz.edu/news-
stories/college-nursing-program-ranked-top-10-u-s-news-world-report/),
CU Nursing's online master's degree program was named 17th best

out of more than 200 programs nationwide in 2021. Our MSN online
administration and leadership program (iLEAD) earned the 14th best
spot out of 61 programs. We are recognized because of our exceptional
faculty, administrators, students and quality innovative programs. In fact,
CU Nursing has led the way for nursing education and has the distinction
of being the birthplace of the Nurse Practitioner program. Our faculty
excel at the top of their fields, and don't just teach. They also have clinical
practices and see patients.

Our Master of Science in nursing program is designed to prepare nurses
for career paths for future leaders in direct and indirect care roles in
nursing. Our graduates are prepared to formulate clinical, administrative
or policy decisions to promote health with clients experiencing wellness,
acute or chronic illness and to develop, manage and evaluate the care
within communities and health care systems.

A distinct benefit of our program is that we are part of a major medical
campus that includes three hospitals - two of which are nationally ranked
-- the University of Colorado Health Hospital, Children's Hospital Colorado
and the Veterans Administration. In addition, the College has its own
nurse-run and led clinics that allow for our students to gain on-the-job
training.

The CU College of Nursing Master of Science (MSN) degree will help
you advance your career and increase your earning potential. You'll build
valuable clinical skills while completing core classes and specialized
coursework.

Our 12 Specialty Tracks:

+ Adult-Gerontology (https://nursing.cuanschutz.edu/academics/
graduate-specialities/advanced-ms-dnp-specialities/adult-
gerontology-programs/)

+ Adult-Gerontology Acute Care Nurse Practitioner (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/adult-gerontology-programs/adult-
gerontology-acute-care-nurse-practitioner/)

+ Adult-Gerontology Primary Care Nurse Practitioner (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/adult-gerontology-programs/adult-
gerontology-primary-care-nurse-practitioner/)
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+ Clinical Nurse Specialist (CNS) Adult-Gerontology (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/adult-gerontology-programs/
clinical-nurse-specialist-adult-gerontology/)

+ Family Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
family-nurse-practitioner/)

* Health Care Informatics (https://nursing.cuanschutz.edu/academics/
graduate-specialities/advanced-ms-dnp-specialities/health-care-
informatics/)

i-LEAD Nursing Leadership and Health Care Systems (https://
nursing.cuanschutz.edu/academics/graduate-specialities/advanced-
ms-dnp-specialities/i-lead-nursing-leadership-and-health-systems/)
Nurse-Midwifery (https://nursing.cuanschutz.edu/academics/
graduate-specialities/advanced-ms-dnp-specialities/nurse-
midwifery/)

Women's Health Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
womens-health-nurse-practitioner/)

+ Pediatric Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
acute-care-pediatric-nurse-practitioner/)

+ Pediatric Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
acute-care-pediatric-nurse-practitioner/)Acute Care (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/acute-care-pediatric-nurse-
practitioner/)

« Pediatric Nurse Practitioner Primary Care (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/primary-care-pediatric-nurse-
practitioner/)

Psychiatric Mental Health Nurse Practitioner (https://
nursing.cuanschutz.edu/academics/graduate-specialities/advanced-
ms-dnp-specialities/psychiatric-mental-health-nurse-practitioner/)
Veteran and Military Health Care (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
veteran-and-military-health-care/)

Graduates of the Advanced Practice Registered Nurse (APRN) tracks

in the Master's Program (this includes all nurse practitioner, nurse-
midwifery, and CNS tracks) are eligible to apply for national certification
by examination. APRN certification is required for licensure in each state,
including Colorado, and both national certification and state licensure is
required for practice.

Learn more about the requirements for APRN licensure by visiting

the Colorado Board of Nursing APRN application forms page https://
dpo.colorado.gov/Nursing/APNApplications (https://dpo.colorado.gov/
Nursing/APNApplications/). There are certification options for other
Master's Program tracks; however, certification is not required for
practice.

For a full list of MS admissions requirements, please visit: https://
nursing.cuanschutz.edu/academics/graduate-programs/masters-dnp-
phd/masters-program-admissions (https://nursing.cuanschutz.edu/
academics/graduate-programs/masters-dnp-phd/masters-program-
admissions/).

Applications are submitted through Nursing’s Centralized Application
Service (NursingCAS (https://nursingcas2021.liaisoncas.com/applicant-
ux/#/login)).

Choose one of our specialties:

Students select from 12 different specialties, comprised of direct patient
care and indirect patient care areas of study. Past coursework to be
applied toward the degree will be evaluated on a case-by-case basis.
The specific courses required for each specialty option are included

in the plans of study tab. Graduates of specialty tracks are eligible

to apply for national certification by examination. Once you pass the
certification examination, nurse practitioners, nurse midwives and CNS
specialties may apply for licensure in all 50 states, including Colorado
where licensure is granted as an Advanced Practice Registered Nurse
(APRN) and is required for practice. (Learn more at the Colorado Board of
Nursing APRN (https://dpo.colorado.gov/Nursing/APNApplications/).)

Direct Patient Care Specialties

+ Adult-Gerontology (https://nursing.cuanschutz.edu/academics/
graduate-specialities/advanced-ms-dnp-specialities/adult-
gerontology-programs/)

+ Adult-Gerontology Acute Care Nurse Practitioner (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/adult-gerontology-programs/
adult-gerontology-acute-care-nurse-practitioner/) This specialty
prepares nurses to provide care for adult and older patients with
acute, critical and complex chronic illnesses. Graduates will be
prepared to formulate clinical, administrative and policy decisions
to care for the very sickest elderly patients and provide acute
care services. Students will also learn to develop, manage and
evaluate the care within hospitals and healthcare systems.

Adult-Gerontology Primary Care Nurse Practitioner (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/adult-gerontology-programs/adult-
gerontology-primary-care-nurse-practitioner/) As an AGPCNP,
you'll work closely with patients ranging from teenagers to older
and disabled adults through the end of life, maximizing their
ability to stay active, healthy and strong. Our program prepares
advanced practicing nurses to deliver high-quality care and
transform lives. Specifically, you'll learn to diagnose and manage
acute and chronic health problems, enhance your leadership and
clinical decision-making skills and promote health and disease
prevention.

+ Clinical Nurse Specialist (CNS) Adult-Gerontology (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/adult-gerontology-programs/
clinical-nurse-specialist-adult-gerontology/) You can be an
advocate for our most vulnerable population when you become
an Adult-Gerontology Clinical Nurse Specialist (AGCNS) at CU
Nursing. Our specialists care for patients from wellness through
acute care, specifically focusing on acutely and critically ill
patients, medical-surgical patients and elderly patients, along
with patients requiring palliative care services (chronic illness
management and end-of-life care). The AG CNS is involved in all
levels of healthcare from long-term care to acute-care hospitals to
home care.

+ Family Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
family-nurse-practitioner/) Our FNP specialty track will give you the
clinical skills and education to treat physiologic and psychologic
health, and prevent, assess and manage common, acute and chronic
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illnesses. Having specialized education and clinical training in family
care, you will be able to provide primary care services for infants

to seniors. Practitioners also conduct wellness checks, administer
treatments, screen for diseases and order tests to improve patients’
overall health and well-being.

Nurse-Midwifery (https://nursing.cuanschutz.edu/academics/
graduate-specialities/advanced-ms-dnp-specialities/nurse-
midwifery/) Do you have a passion for childbirth and counseling
women before conception, during pregnancy, birth and post-partum?
CU Nursing's Nurse-Midwifery track is the specialty area for you!
Because we run and operate our own Midwifery clinics, our students
have a distinct advantage over other programs specializing in
midwifery. In addition to attending births, our midwives perform
annual exams, counsel families and write prescriptions.

Pediatric Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
adult-gerontology-programs/)

+ Pediatric Nurse Practitioner Acute Care (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/acute-care-pediatric-nurse-
practitioner/) This specialty prepares graduates to care for
children with complex acute, critical and chronic illness from birth
to young adulthood in critical care units, emergency departments,
inpatient units and ambulatory-specialty based clinics. Most of
the clinical placements happen right on campus at Children’s
Hospital Colorado, a nationally ranked Top 10 Academic Pediatric
Tertiary Care Facility.

Pediatric Nurse Practitioner Primary Care (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/primary-care-pediatric-nurse-
practitioner/) Make a difference in a child's life. Help maximize
children's health and prevent disease from birth through their
young adult years from one of the best programs in the country.
U.S. News & World Report ranked our program as #8 in Top
Nursing Programs in 2017. In this specialty, you will learn
about well child-care and prevention management of common
pediatric acute and chronic medical diseases and illnesses. The
practitioners are involved in health promotion, screening, and
primary prevention education.

+ Psychiatric Mental Health Nurse Practitioner (https://
nursing.cuanschutz.edu/academics/graduate-specialities/advanced-
ms-dnp-specialities/psychiatric-mental-health-nurse-practitioner/)

PMHNPs assess, diagnose and treat people with psychiatric
disorders and illnesses such as mood disorders, substance abuse,
anxiety and depression. The nurses can also provide therapy
and prescribe medications for patients who have mental health
disorders and drug and alcohol abuse problems. At CU Nursing,
we emphasize holistic care, integrated mental health, cultural
sensitivity and substance treatment to prevent and treat psychiatric
conditions. Coursework includes psychotherapy, neurobiology, and
psychopharmacology content for patients during their lifetime.

Women's Health Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
womens-health-nurse-practitioner/) Focus on the care of women
throughout their lives as a Women's Health Nurse Practitioner
(WHNP). Learn about conditions specific to women to improve their
health, prevent disease and make smart lifestyle choices. WNHPs
provide comprehensive care focusing on reproductive, obstetric

and gynecological health. While pursuing your MS in this specialty,
you'll work in private practice settings, learning from the best of the
best where you will learn about the comprehensive health needs of

2022-2023 CU Anschutz Catalog 87

women: gynecological, prenatal, post-partum care, common minor
and acute health problems, as well as influences that affect women's
lives. The WHNP program is based on in-depth knowledge of nursing
and scientific theory, physiology and pathophysiology, research
utilization, and clinical decision-making.

Indirect Patient Care Specialties

+ Health Care Informatics (https://nursing.cuanschutz.edu/academics/
graduate-specialities/advanced-ms-dnp-specialities/health-care-
informatics/) Looking for an exciting career that combines your
clinical expertise with your passion for technology? The field of
informatics provides opportunities for health care professionals

to become leaders in the forefront of health care transformation
through the use of provider and patient care technologies. Our online
programs prepare you to plan, select, design and implement emerging
technologies that advance consumer engagement, support clinical
decision making, promote safety and drive quality care.

i-LEAD Nursing Leadership and Health Care Systems (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/i-lead-nursing-leadership-and-health-
systems/) So, you're on track to be a leader in your organization,

but you need additional skills in order to do so. iLEAD provides
nurses who are interested in advancing their careers with essential
competencies to become effective leaders and managers in a variety
of health care settings. In this specialty, you'll learn to implement
evidence-based practices and data-driven processes to provide
high-quality care with best outcomes. You'll be equipped to manage
others across a continuum of primary care, acute care, long-term
care, school nursing, correctional facilities, home care and care
coordination. Knowledge gained in cultural competence, informatics
and evidence-based practice will provide educated leaders with the
ability to excel in today's complex and changing health care system.
Veteran and Military Health Care (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
veteran-and-military-health-care/) Featured in US News & World
Report as part of a constellation of initiatives to serve our veteran
population, this emerging health care specialty is first-of-its-kind in
the nation. Designed for working nurses who are currently novice

to expert leaders and are affiliated with the military and/or veteran
community, this specialty prepares you to be leaders, innovators,
care coordinators, and change agents in caring for veterans and
service members. This innovative and focused curriculum is designed
to meet the needs of the individual learner and allows students to
rapidly apply knowledge in their own practice settings.

Adult Gerontology Programs

Adult Gerontology Acute Nurse Practicioner - MS

Code Title Hours
NURS 6243 Adv Pathophysiology 3 Didactic Credits 3
NURS 6286 Foundations Informatics 3 Didactic Credits 3
NURS 6222 Adv Pharm & Therapeutics 3 Didactic Credits 3
NURS 6070 Policy and Politics of Health 3 Didactic Credits 3
NURS 6761 Advanced Assessment 3 Pidactic Credits 3
NURS 6859 Advanced Professional Role 2 Pidactic Credits 2
NURS 6009 '(I:'hggt)ry Foundation for Advanced Nursing > P'4ectic 3
redits
NURS 6019 Wounds of War: Military & Veteran Disability Evals 3

3 Didactic Credits


https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/nurse-midwifery/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/nurse-midwifery/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/nurse-midwifery/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/nurse-midwifery/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/adult-gerontology-programs/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/adult-gerontology-programs/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/adult-gerontology-programs/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/adult-gerontology-programs/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/acute-care-pediatric-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/acute-care-pediatric-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/acute-care-pediatric-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/acute-care-pediatric-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/acute-care-pediatric-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/primary-care-pediatric-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/primary-care-pediatric-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/primary-care-pediatric-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/primary-care-pediatric-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/primary-care-pediatric-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/psychiatric-mental-health-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/psychiatric-mental-health-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/psychiatric-mental-health-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/psychiatric-mental-health-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/womens-health-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/womens-health-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/womens-health-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/womens-health-nurse-practitioner/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/health-care-informatics/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/health-care-informatics/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/health-care-informatics/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/health-care-informatics/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/i-lead-nursing-leadership-and-health-systems/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/i-lead-nursing-leadership-and-health-systems/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/i-lead-nursing-leadership-and-health-systems/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/i-lead-nursing-leadership-and-health-systems/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/i-lead-nursing-leadership-and-health-systems/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/veteran-and-military-health-care/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/veteran-and-military-health-care/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/veteran-and-military-health-care/
https://nursing.cuanschutz.edu/academics/graduate-specialities/advanced-ms-dnp-specialities/veteran-and-military-health-care/

88 Nursing - Master of Science (MS)

1 Didactic Credit

NURS 6599 Intro to AG-ACNP 1

NURS 5981 AGACNP Practicum | 3 Clinical Credits; 135 Clinical Hours 3

NURS 6600 Adult Gerontology Acute Care Nurse Practitioner |
3 Didactic Credits

NURS 5982 AGACNP Practicum II 3 Clinical Credits; 135 Clinical Hours

NURS 6620 Adult Gero Acute Care NP Diagnostics &
Therapeutics 2 Didactic Credits

NURS 5983 AGACNP Practicum [1| 4 Clinical Credits; 180 Clinical 4
Hours

NURS 6610 Adult Gerontology Acute Care Nurse Practitioner2 3
3 Didactic Credits

NURS 5984 AGACNP Practicum IVACIinicaI Credits; 180 Clinical 4
Hours

NURS 6849 PC IV: DM Il Care for Complex Older Adult 3 P'dactic 3
Credits

Total Hours 49

Total Didactic Credits: 35
Total Clinical Credits: 14
Total Clinical Hours: 630

Adult Gerontology Primary Care Nurse Practitioner - MS

Code Title Hours

NURS 6243 Adv Pathophysiology 3 Didactic credits 3

NURS 6859 Advanced Professional Role 2 Pidactic credits 2

NURS 6009 Th;:(ory Foundation for Advanced Nursing ° P'42°tc 3
credits

NURS 6222 Adv Pharm & Therapeutics ® Didactic credits 3

NURS 6109 Evidence-Based Practice: Evaluating Evidence 3 3
Didactic credits

NURS 6286 Foundations Informatics 3 Didactic credits 3

NURS 6761 Advanced Assessment ° Didactic credits 3

NURS 6070 Policy and Politics of Health 3 Pidactic credts 3

NURS 5971 AGPCNP Practicum | 3 Clinical credits, 135 Clinical hours 3

NURS 6819 AGPCNP Primary Hlth Care I:HIth Promotion & 3
Prevention 3 Didactic credits

NURS 5972 AGPCNP Practicum I 3 Clinical credits, 135 Clinical hours 3

NURS 6882 Fog_ndational Clinical Skills Adv Pract Np ! Didactic 4
credits

NURS 6829 Primary Care II: Diagnosis and Management | 3 3
Didactic credits

NURS 5973 AGPCNP Practicum Il 3 Clinical credits, 135 Clinical hours 3

NURS 6839 Primary Care Ill: Diagnosis and Management Il 8 3
Didactic credits

NURS 5974 AGPCNP Practicum IV 3 Clinical credits, 135 Clinical 3
hours

NURS 6849 PC IV: DM I1I Care for Complex Older Adult 3 P'9¢tic 3
credits

Total Hours 48

Total Didactic Credits: 36

Total Clinical Credits: 12

Total Clinical Hours: 540

Adult Gerontology Clinical Nurse Specialist - MS

Code Title Hours

NURS 6243 Adv Pathophysiology 3 Didactic Credits 3

NURS 6286 Foundations Informatics 3 Didactic Credits 3

3 Didactic Credits

NURS 6222 Adv Pharm & Therapeutics 3

NURS 6070 Policy and Politics of Health 3 Pidactic Credits 3

NURS 6761 Advanced Assessment > Didactic Credits 3

NURS 6859 Advanced Professional Role 2 Didactic Credits 2

NURS 6009 Theory Foundation for Advanced Nursing ° 2'd2¢tc 3
Credits

NURS 6109 Evidence-Based Practice: Evaluating Evidence 8 3
Didactic Credits

NURS 5901 AG CNS Advanced Practicum | 3 Clinical Credits; 1354 3
Clinical Hours

NURS 6800 Leadership, Financial Management and Innovation 3
3 Didactic Credits

NURS 5902 AG CNS Advanced Practicum |1 3 ¢linical Credits; 1354 3
Clinical Hours

NURS 6740 ADULT-GERONTOLOGY CNS WELLNESS TO 3
ILLNESS 3 Didactic Credits

NURS 5903 AG CNS Advanced Practicum |1 3 ¢linical Credits; 135 4 3
Clinical Hours

NURS 6742 Adult-GerontologyCNS AdvancedPractice 3
AcuteCareNursing 3 Didactic Credits

NURS 5904 AG CNS Advanced Practicum Iy 3 Clinical Credits; 135 4 3
Clinical Hours

NURS 6746 Adult-Gero CNS Complex patient management 8 3
Didactic Credits

Total Hours 39-47

Total Didactic Credits: 35

Total Clinical Credits: 12

Total Clinical Hours: 540

Family Nurse Practitioner - MS

Code Title Hours

NURS 6243 Adv Pathophysiology 2 Pidactic Credits 3

NURS 6009 Thgory Foundation for Advanced Nursing ° 2'd3tc 3
Credits

NURS 6859 Advanced Professional Role 2 Didactic Credits

NURS 6222 Adv Pharm & Therapeutics > Pidactic Credits

NURS 6109 Evidence-Based Practice: Evaluating Evidence 8
Didactic Credits

NURS 6761 Advanced Assessment 3 Didactic Credits 3

NURS 6070 Policy and Politics of Health 3 Pidactic Credits 3

NURS 6640 FNP HIth Promotion, Prevention, Screening 8 3
Didactic Credits

NURS 6434 FNP Care of the Pediatric Patient 3 Pidactic Credits 3

NURS 6739 Ob-Gyn Essentials for the FNp 3 Pidactic Credits 3

NURS 6286 Foundations Informaticg 3 Pidactic Credits 3

NURS 5931 ENP Practicum | 3 Clinical credits, 135 Clinical hours 3

NURS 6882 Foundational Clinical Skills Adv Pract Np ' Ddactic 4
Credits

NURS 6549 FNP Adv. Clinical Skills ! Didactic Credits 1

NURS 5932 ENP Practicum I 3 Clinical credits, 135 Clinical hours 3

NURS 6528 FNP DM Physio & Psych Health | 3 Pidactic Credits B

NURS 5933 ENP Practicum IlI 4 Clinical credits, 180 Clinical hours 4

NURS 6529 FNP DM Physio & Pysch Health || 3 Didactic Credits 3

NURS 5934 FNP Practicum IVACImlcaIcredlts, 180 Clinical hours 4



NURS 6950 Synthesis/Integration/Transition into FNP Practice 2

2 Didactic Credits

Total Didactic Credits: 42
Total Clinical Credits: 14
Total Clinical Hours: 630

Health Care Informatics - MS

Code Title Hours
NURS 6009 Theory Foundation for Advanced Nursing 3
NURS 6070 Policy and Politics of Health 3
NURS 6109 Evidence-Based Practice: Evaluating Evidence 3
NURS 6286 Foundations Informatics 3
NURS 6794 Decision Support and Data Management 3
NURS 6274 Semantic Representation 3
NURS 6289 Information Systems Life Cycle 4
NURS 6759 Informatics Adv Practicum 3-6
NURS 6284 Digital Tools for Connected Health 3
NURS 6285 HCI Design Principles 3
NURS 6279 Knowledge Management 3
NURS 6293 Database Mgmt Systems 3
Total Hours 37-40

Total Credits: 40

I-LEAD Nursing Leadership and Health
Care Systems - MS

Code Title Hours

NURS 6009 Theory Foundation for Advanced Nursing ° °"ical 3
credits

NURS 6286 Foundations Informatics 3 Clinical credits 3

NURS 6109 Evidence-Based Practice: Evaluating Evidence 3 3
Clinical credits

NURS 6793 Relational Communication 3 Clinical credits 3

NURS 6070 Policy and Politics of Health 3 Clinical credits 3

NURS 6790 Systems and Leadership Theory 2 Clinical credits 3

NURS 6794 Dedc_ision Support and Data Management 3 ¢'nic@! 3
credits

NURS 6973 State of Science: Healthcare Systems  ¢inica! 3
credits

NURS 6795 i-LEAD Administrative Internship 3 ¢linical Credits

NURS 6108 Inferent Statistics & Quality Improvement Applying
Evidence 3 Clinical credits

Total Hours 30

Total Didactic Credits: 27
Total Clinical Credits: 3

Nurse-Midwifery - MS

Code Title Hours

NURS 6243 Adv Pathophysiology 3 Didactic credits 3

NURS 6377 Foundations of Midwifery Care 2 Didactic credits 2

NURS 6009 Theory Foundation for Advanced Nursing 3 Didactic 3
credits

NURS 6222 Adv Pharm & Therapeutics 3 Didactic credits 3
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NURS 6109 Evidence-Based Practice: Evaluating Evidence 3 3
Didactic credits
NURS 6070 Policy and Politics of Health 3 Pidactic credits 3
NURS 6761 Advanced Assessment > Didactic credits 3
NURS 6859 Advanced Professional Role 2 Pidactic credits 2
NURS 6286 Foundations Informatics ° Pidactic credits 3
NURS 6376 Reproductive Physiology 2 Pidactic credits 3
NURS 6344 NMW Gynecologic Care 3 Didactic credits 3
NURS 5941 NMW Advanced Practicum | 4 Clinical credits, 180 2-4
Clinical hours
. . . 3 Didactic credits
NURS 6378 Care of the Childbearing Family | 3
NURS 6850 NMW Primary Care of Women 2 Didactic credits 2
NURS 6374 NMW/WHNP Adv Clinical Skills - Outpatient ! 1
Clinical credit
NURS 5942 NMW Advanced Practicum | 4 ¢tinical credits, 180 4
Clinical hours
NURS 6379 Care of the Childbearing Family 1| 4 Didactic credits 4
NURS 6375 NMW Advanced Clinical Skills - Inpatient ' ¢Mcal
credit
NURS 5943 NMW Advanced Practicum Ill: Integration & i@l g
credits, 360 Clinical hours
Total Hours 56-58
Total Didactic Credits: 40
Total Clinical Credits: 18
Total Clinical Hours: 720
) .
Women's Health Nurse Practitioner - MS
Code Title Hours
NURS 6243 Adv Pathophysiology 3 Pidactic credits 3
NURS 6286 Foundations Informatics 3 Pidactic credits 3
NURS 6009 Thg.ory Foundation for Advanced Nursing ° 2'd3tc 3
credits
NURS 6222 Adv Pharm & Therapeutics 3 Didactic credits 3
NURS 6070 Policy and Politics of Health 3 Pidactic credits 3
NURS 6761 Advanced Assessment 3 Didactic credits 3
NURS 6859 Advanced Professional Role 2 Pidactic credits 2
NURS 6109 Evidence-Based Practice: Evaluating Evidence 8 3]
Didactic credits
NURS 6376 Reproductive Physiology > Pidactic credits 3
NURS 6344 NMW Gynecologic Care 3 Didactic credits 3
NURS 5961 WHNP Advanced Practicum | 2 Clinical credits, 135
Clinical hours
NURS 6374 NMW/WHNP Adv Clinical Skills-Outpatient1 1
Clinical credit
. . . 3 Didactic credits
NURS 6378 Care of the Childbearing Family |
NURS 6850 NMW Primary Care of Women 2 Didactic credits
NURS 5962 WHNP Advanced Practicum 1 3 Clinical credits, 135
Clinical hours
NURS 5963 WHNP Advanced Practicum (11 4 Clinical credits, 180 3
Clinical hours
NURS 5964 WHNP Advanced Practicum [v # Clinical credits, 180
Clinical hours
Total Hours 49
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Total Didactic Credits: 34
Total Clinical Credits: 15
Total Clinical Hours: 630

Pediatric Nurse Practitioner Acute Care -
MS

Code Title Hours

NURS 6243 Adv Pathophysiology 3 Didactic Credits 3

NURS 6286 Foundations Informatics 3 Pidactic Credits 3

NURS 6222 Adv Pharm & Therapeutics ° Didactic Credits 3

NURS 6070 Policy and Politics of Health ® Pidactic Credits 3

NURS 6761 Advanced Assessment > Pidactic Credits 3

NURS 6859 Advanced Professional Role 2 Pidactic Credits 2

NURS 6009 Theory Foundation for Advanced Nursing 3 P4actic 3
Credits

NURS 6109 Evidence-Based Practice: Evaluating Evidence € 3
Didactic Credits

NURS 5921 AC-PNP Practicum | 2 Clinical Credits 90 Clinical hours

NURS 6490 Pediatric Primary Care Essentials 3 Pidactic Credits

NURS 6450 Advanced Pediatric Physical Assessment ' 2idactic 4
Credit

NURS 5922 AC PNP Advanced Practicum || 2 Clinical Credits 0.5
Clinical hours

NURS 6456 Advance Pediatric Clinical Skills ' Pidactic Credit 1

NURS 5923 AC PNP Advanced Practicum ||| 3 Clinical Credits 135 3
Clinical hours

NURS 6500 Acgte Care Pediatric Nurse Practitioner | S Pdactic 3
Credits

NURS 5924 AC-PNP Practicum IV 3 Clinical Credits 135 Clinical hours

NURS 6510 AChlte Care Pediatric Nurse Practitioner 2 ° Pidactic
Credits

NURS 5925 AC PNP Advanced Practicum  ® Cinical Credits 135 3
Clinical hours

NURS 6520 AChlte Care Pediatric Nurse Practitioner 3 > Pidactic 3
Credits

Total Hours 50

Total Didactic Credits: 37
Total Clinical Credits: 13
Total Clinical Hours: 585

Pediatric Nurse Practitioner Primary Care
- MS

Code Title Hours
NURS 6243 Adv Pathophysiology 3 Didactic credits 3
NURS 6286 Foundations Informatics 3 Didactic credits 3
NURS 6222 Adv Pharm & Therapeutics ° Didactic credits 3
NURS 6070 Policy and Politics of Health 3 Pidactic credits 3
NURS 6761 Advanced Assessment > Pidactic credits 3
NURS 6859 Advanced Professional Role 2 Didactic credits 5
NURS 6009 ;Frfgg?sry Foundation for Advanced Nursing > P'42ctc 3
I
NURS 6109 E‘\éiacl?rg%:gtassed Practice: Evaluating Evidence 3 3
I I I
NURS 5911 PNP Advanced Practicum | 3 Clinical credits, 135 Clinical 3

hours

NURS 6450 Ad(\i(anced Pediatric Physical Assessment ' P4ectic 4
credit

NURS 6478 Primary Care of Children: Well Child Care *Pidactic 4
credits

NURS 5912 PNP Advanced Practicum || 3 Clinical credits, 135 3
Clinical hours

NURS 6456 Advance Pediatric Clinical Skills ' Pidactic credit 1

. 3 Clinical credits, 135 Clinical hours

NURS 5913 PNP Practicum Il 3

NURS 6488 Pediatric Minor and Acute llness 3 Didactic credits 3

NURS 5914 PNP Advanced Practicum [v 3 Clinical credits, 135 3
Clinical hours

NURS 6496 Pediatric Chronic lliness and Disability > 293¢t 3
credits

Total Hours 47

Total Didactic Credits: 35

Total Clinical Credits: 12

Total Clinical Hours: 540

Psychiatric Mental Health Nurse

Practitioner - MS

Code Title Hours

NURS 6243 Adv Pathophysiology 2 Didactic credits 3

NURS 6009 Thg.ory Foundation for Advanced Nursing ° 2'd2¢tc 3
credits

NURS 6664 Integrated behavioral health care & common 3
psychiatri 3 Didactic credits

NURS 6222 Adv Pharm & Therapeutics 3 Pidactic credits 3

NURS 6070 Policy and Politics of Health 3 Pidactic credits 3

NURS 6665 PsyTherapy, BehavioralChange & HP Lifespan 3 3
Didactic credits

NURS 6761 Advanced Assessment > Didactic credits

NURS 6859 Advanced Professional Role 2 Pidactic credits

NURS 6109 Evidence-Based Practice: Evaluating Evidence 8 3
Didactic credits

NURS 6659 Adv Assess,Neurobiology&Psychopharm 3
AcrossLifespan 3 Didactic credits

NURS 5991 PMHNP Advanced Practicum | 2 Clinical credits, S0 2
Clinical hours

NURS 6286 Foundations Informatics 3 Pidactic credits

NURS 6661 Diagnosis and Management/Adults PMHNP 8 3
Didactic credits

NURS 5992 PMHNP Advanced Practicum |1 3 Clinical credits, 135 5
Clinical hours

NURS 6662 Diagnosis and Management/Children and Older 3
Adult PMHNP 3 Didactic credits

NURS 5993 PMHNP Advanced Practicum 11 3 Clinical credits, 135 5
Clinical hours

NURS 5994 PMHNP Advanced Practicum Iy © Clinical credits, 270 ¢
Clinical hours

Total Hours 52



Total Didactic Credits: 38
Total Clinical Credits: 14
Total Clinical Hours: 630

Veteran and Military Health Care - MS

Code Title Hours

NURS 6009 Theory Foundation for Advanced Nursing 4% Pidectic 3
hours

NURS 6286 Foundations Informatics #° Pidactic hours

NURS 6070 Policy and Politics of Health #° Pidactic hours

NURS 6109 Evidence-Based Practice: Evaluating Evidence 48
Didactic hours

NURS 6018 Home from the Battlefront: Psychological Health 3
C 45 Didactic hours

are

NURS 6023 Veteran and Military Health Care Systems < 3
Didactic hours

NURS 6015 Women & War 45 Didactic hours 3

NURS 6017 On the Home Front: Supporting Vet & Military 3
Familiesl 45 Didactic hours

NURS 6019 Wounds of War: Military & Veteran Disability Evals 3
45 Didactic hours

NURS 6024 Caring for Veterans: Aging, Chronicity, & End of Life 3
45 Didactic hours

NURS 6025 Veteran and Military Health Care Admin Internship 2
90 Practicum hours

Total Hours 32

Total Didactic Hours: 450
Total Practicum Hours: 90
Total Credits: 32

MS Program Outcomes

Approved 2-2018

« Participate in an interdisciplinary healthcare team as a leader and an
active member to promote quality and safe care at the patient, family,
population or system levels.

Develop a professional, ethical, caring and culturally sensitive
approach when working with patients, families, populations or
systems.

Integrate patient care technologies to improve patient, family,
population or system outcomes.

Use theoretical frameworks to address patient, family, population or
system needs.

Integrate evidence-based knowledge into managing the care of
patients, families, populations or systems to improve and protect
health and wellness in Colorado and beyond.

+ Formulate strategies to advocate for patients, families, populations,
systems or the nursing profession in Colorado and beyond.

Nursing Certificates

Expanding Your Skills Through Certificates in Specific

Areas of Study

Did you know you can expand your skills by earning a graduate-level

certificate or post-graduate certificate in specialized areas of study?
Certificates are one of the fastest-growing postsecondary credential

awarded over the past several decades, providing competency-based

skills to enhance your knowledge and value to an organization.
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Post-Graduate Certificates For those of you who already have a Master
of Science in Nursing degree, our post-graduate certificates are the
right option for you expand your skills and advance in your chosen
profession. Nursing students may seek a post-graduate certificate

for many reasons, including the ability to specialize in multiple areas
within the nursing profession without having to pursue a DNP or another
advanced degree as a step to taking on a new area of specialty when
seeking a additional education. The program of study for the post-
graduate certificate is determined by an evaluation of the student's
previous course work against the required MS (indirect care only) or BS-
DNP competencies, including those specified by external certification
and accrediting bodies. Each student’s course work is evaluated on an
individual basis. To see what courses are required, view the MS or BS-
DNP option for which you are interested in pursuing a post-graduate
certificate. You will only have to complete the courses for which you
have not yet received credit in your chosen specialty option. Enrollment
is on a space-available basis. Graduates of specialty tracks are eligible
to apply for national certification by examination. You will learn more
about the certification organizations appropriate for this specialty during
the completion of your program. Upon successful completion of the
certification examination, Nurse Practitioner, Nurse Midwives, and CNS
specialties may apply for licensure in all 50 states, including Colorado
(visit the Colorado Board of Nursing APRN (https://dpo.colorado.gov/
Nursing/APNApplications/) application forms page), where licensure

is granted as an Advanced Practice Registered Nurse (APRN) and is
required for practice.

12 Options:

+ Adult-Gerontology (https://nursing.cuanschutz.edu/academics/
graduate-specialities/advanced-ms-dnp-specialities/adult-
gerontology-programs/)

+ Adult-Gerontology Acute Care Nurse Practitioner (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/adult-gerontology-programs/adult-
gerontology-acute-care-nurse-practitioner/)

Adult-Gerontology Primary Care Nurse Practitioner (https://

nursing.cuanschutz.edu/academics/graduate-specialities/

advanced-ms-dnp-specialities/adult-gerontology-programs/adult-
gerontology-primary-care-nurse-practitioner/)

Clinical Nurse Specialist (CNS) Adult-Gerontology (https://

nursing.cuanschutz.edu/academics/graduate-specialities/

advanced-ms-dnp-specialities/adult-gerontology-programs/
clinical-nurse-specialist-adult-gerontology/)

+ Family Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
family-nurse-practitioner/)

+ Health Care Informatics (https://nursing.cuanschutz.edu/academics/
graduate-specialities/advanced-ms-dnp-specialities/health-care-
informatics/)

i-LEAD Nursing Leadership and Health Care Systems (https://
nursing.cuanschutz.edu/academics/graduate-specialities/advanced-
ms-dnp-specialities/i-lead-nursing-leadership-and-health-systems/)

Nurse-Midwifery (https://nursing.cuanschutz.edu/academics/
graduate-specialities/advanced-ms-dnp-specialities/nurse-
midwifery/)

Women's Health Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
womens-health-nurse-practitioner/)
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+ Pediatric Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
acute-care-pediatric-nurse-practitioner/)

+ Pediatric Nurse Practitioner (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
acute-care-pediatric-nurse-practitioner/)Acute Care (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/acute-care-pediatric-nurse-
practitioner/)

+ Pediatric Nurse Practitioner Primary Care (https://
nursing.cuanschutz.edu/academics/graduate-specialities/
advanced-ms-dnp-specialities/primary-care-pediatric-nurse-
practitioner/)

« Psychiatric Mental Health Nurse Practitioner (https://
nursing.cuanschutz.edu/academics/graduate-specialities/advanced-
ms-dnp-specialities/psychiatric-mental-health-nurse-practitioner/)

* Veteran and Military Health Care (https://nursing.cuanschutz.edu/
academics/graduate-specialities/advanced-ms-dnp-specialities/
veteran-and-military-health-care/)

Graduate-Level Certificates consist of academic credit offerings

focused on a specialized area of study with defined outcomes. They are
designed to provide extended study education to graduate-level and post-
graduate-level professionals. The College of Nursing offers graduate-level
certificates in the following areas:

* Health Care Informatics Certificate (https://nursing.cuanschutz.edu/
academics/graduate-certificates/certificates-program/health-care-
informatics-certificate/) This certificate provides an opportunity for
health care professionals, particularly those health care professionals
without a BS in nursing, to acquire knowledge and skills in the rapidly
progressing field of informatics. With the recent movement toward
the adoption of the electronic health record and the need for IT
infrastructure to increase patient safety and facilitate evidence-based
practice, there is a growing need for more informatics specialists.
This certificate provides opportunities for those new to the field and
those who may be practicing in the field and need a professional
update.

Nursing Education Certificate (https://nursing.cuanschutz.edu/
academics/graduate-certificates/certificates-program/nursing-
education-certificate/) Explore best practices in evidence-based
teaching and learning through a flexible, online format. Broaden your
nursing career options; take the next step to prepare yourself for a
role in nursing education. Combine clinical expertise with nursing
education to pursue career opportunities in patient education, nursing
education programs, and community education. Program content
facilitates learning through evidence-based teaching and learning
strategies, focusing on practical nursing application and emerging
practices in nursing education. Emphasis is on the knowledge

and skills needed to develop curricula, teaching skills, evaluation
strategies, and integrating technology in the classroom, clinical, and
online environments. Complete the certificate in one year or take

as individual courses. The 9-credit Nursing Education Certificate
Program consists of three required courses, each 3 semester credit
hours.

* Veteran and Military Health Care Certificate (https://
nursing.cuanschutz.edu/academics/graduate-certificates/
certificates-program/veteran-and-military-health-care-
certificate/) Geared to the unique attributes of the veteran and
military service member population, this certificate addresses the
specific needs of this population including an understanding of

veteran and military culture, family dynamics, the invisible and visible
consequences of war, service-connected conditions, environmental
exposures, diversity, resiliency, reintegration, and making change

in federal health care delivery systems. This Graduate Certificate
program prepares nurses and other health care professionals

to be leaders, care coordinators, and innovators in the Veterans
Administration, Military Health System, and civilian community for
this vulnerable population.

The Graduate Certificate curriculum consists of four of the six VMHC
specialty courses. All courses are online and are available as stand-
alone courses to non-degree students in all professions, as well as
current CU degree seeking students. Each course is worth 3 graduate-
level credits.

For further information, including application deadlines and application
link, please visit: https://nursing.cuanschutz.edu/academics/graduate-
certificates (https://nursing.cuanschutz.edu/academics/graduate-
certificates/).

Post-Masters Certificates

Adult Gerontology Acute Care Nurse Practitioner

Code Title Hours

NURS 5981 AGACNP Practicum | 2 Clinical credits, 90 Clinical hours 3
NURS 6600 Adlé" Geror&tology Acute Care Nurse Practitioner| 3
3 Didactic credits
NURS 5982 AGACNP Practicum Il 3 Clinical credits, 135 Clinical hours
NURS 6620 Adult Gero Acute Care NP Diagnostics &
Therapeutics 2 Didactic credits
NURS 5983 AGACNP Practicum Il 3 Clinical credits, 135 Clinical hours
NURS 6610 Adult Gerontology Acute Care Nurse Practitioner2 3
3 Didactic credits
Total Hours 18

Total Didactic Credits: 8
Total Clinical Credits: 8
Total Clinical Hours: 360

Adult Gerontology Primary Care Nurse Practitioner

Code Title Hours

NURS 5971 AGPCNP Practicum | 3 Clinical credits, 135 Clinical hours 3

NURS 6819 AGPCNP Primary Hlth Care I:HIth Promotion & 3
Prevention 3 Didactic credits

NURS 5972 AGPCNP Practicum Il 3 Clinical credits, 135 Clinical hours 3

NURS 6882 Fo(Lj{ndationaI Clinical Skills Adv Pract Np ' Didactic 4
credit

NURS 6829 Primary Care II: Diagnosis and Management | 3 3
Didactic credits

NURS 5973 AGPCNP Practicum Il 3 Clinical credits, 135 Clinical hours

NURS 6839 Primary Care Ill: Diagnosis and Management || 3
Didactic credits

NURS 5974 AGPCNP Practicum IV 3 Clinical credits, 135 Clinical 3
hours

NURS 6849 PC IV: DM Ill Care for Complex Older Adult 3 P'dactic 3
credits

Total Hours 25
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Total Didactic Credits: 13
Total Clinical Credits: 12
Total Clinical Hours: 540

Adult Gerontology Clinical Nurse Specialist (CNS)

Code Title Hours

NURS 5901 AG CNS Advanced Practicum | 3 Clinical credits, 135 3
Clinical hours

NURS 6740 ADULT-GERONTOLOGY CNS WELLNESS TO 3
ILLNESS 3 Didactic credits

NURS 5902 AG CNS Advanced Practicum I 3 ¢linical credits, 1354 3
Clinical hours

NURS 6742 Adult-GerontologyCNS AdvancedPractice 3
AcuteCareNursing 3 Didactic credits

NURS 5903 AG CNS Advanced Practicum [ 3 Clinical credits, 1354 3
Clinical hours

NURS 6746 Adult-Gero CNS Complex patient management 8 3
Didactic credits

NURS 5904 AG CNS Advanced Practicum [y 3 Clinical credits, 135 4 3
Clinical hours

Total Hours 13-21

Total Didactic Credits: 9

Total Clinical Credits: 12

Total Clinical Hours: 540

Family Nurse Practitioner

Code Title Hours

NURS 6640 FNP HIth Promotion, Prevention, Screening 3 3
Didactic credits

NURS 6434 FNP Care of the Pediatric Patient 3 Pidactic credits 3

NURS 6739 Ob-Gyn Essentials for the FNp 3 Didactic credits 3

NURS 5931 ENP Practicum | 3 Clinical credits, 135 Clinical hours 3

NURS 6882 Foundational Clinical Skills Adv Pract Np ' Pidactic 4
credit

NURS 6549 FNP Adv. Clinical Skills ! Didactic credit 1

NURS 5932 ENP Practicum Il 3 Clinical credits, 135 Clinical hours 3

NURS 6528 FNP DM Physio & Psych Health | 3 Pidactic credits 3

NURS 5933 ENP Practicum Il 4 Clinical credits, 180 Clinical hours 4

NURS 6529 FNP DM Physio & Pysch Health | 3 Didacticcredits 3

NURS 5934 FNP Practicum IV 4 Clinical credits, 180 Clinical hours 4

NURS 6950 Synthesis/Integration/Transition into FNP Practice 2
2 Didactic credits

Total Hours 33

Total Didactic Credits: 19

Total Clinical Credits: 14

Total Clinical Hours: 630

Health Care Informatics

Code Title Hours

NURS 6794 Decision Support and Data Management 3

NURS 6274 Semantic Representation 3

NURS 6289 Information Systems Life Cycle 4

Select 2 Courses from the Specialty Options below:

NURS 6279 Knowledge Management 3

NURS 6284 Digital Tools for Connected Health 3

NURS 6285 HCI Design Principles 3

NURS 6286 Foundations Informatics 3

2022-2023 CU Anschutz Catalog 93

NURS 6293
Total Hours 25

Database Mgmt Systems 3

i-LEAD Nursing Leadership and Health Care Systems
Certificate

Code Title Hours

NURS 6790 Systems and Leadership Theory 3

NURS 6793 Relational Communication 3

NURS 6794 Decision Support and Data Management 3

NURS 6973 State of Science: Healthcare Systems 3

NURS 6603 Health Systems and Management 3

NURS 6795 i-LEAD Administrative Internship 3

Total Hours 18

Nurse-Midwifery

Code Title Hours

NURS 6377 Foundations of Midwifery Care 2 Didactic credits 2

NURS 6376 Reproductive Physiology 2 Didactic credits 3

NURS 6344 NMW Gynecologic Care > Didactic credits 3

NURS 5941 NMW Advanced Practicum | 4 Clinical credits, 180 2-4
Clinical hours

NURS 6378 Care of the Childbearing Family |  Didactic credits

NURS 6850 NMW Primary Care of Women 2 Pidactic credits

NURS 6374 NMW/WHNP Adv Clinical Skills - Outpatient ! 1
Clinical credit

NURS 5942 NMW Advanced Practicum || 4 Ctinical credits, 180 4
Clinical hours

NURS 6379 Care of the Childbearing Family || 4 Didactic credits 4

NURS 6375 NMW Advanced Clinical Skills - Inpatient ' imeal
credit

NURS 5943 NMW Advanced Practicum IIl: Integration & ¢"ical g
credits, 360 Clinical hours

Total Hours 33-35

Total Didactic Credits: 17

Total Clinical Credits: 18

Total Clinical Hours: 720

Women's Health Nurse Practitioner

Code Title Hours

NURS 6376 Reproductive Physiology 2 Didactic credits 3

NURS 6344 NMW Gynecologic Care 3 Pidactic credits 3

NURS 5961 WHNP Advanced Practicum | ° Clinical credits, 135 3
Clinical hours

NURS 6374 NMW/WHNP Adv Clinical Skills - Outpatient L 1
Clinical credit

NURS 6378 Care of the Childbearing Family |  Didactic credits

NURS 6850 NMW Primary Care of Women 2 Pidactic credits

NURS 5962 WHNP Advanced Practicum 1 2 Clinical credits, 135
Clinical hours

NURS 5963 WHNP Advanced Practicum (1| 4 Clinical credits, 180 3
Clinical hours

NURS 5964 WHNP Advanced Practicum [y # Clinical credits, 180
Clinical hours

Total Hours 26
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Total Didactic Credits: 11
Total Clinical Credits: 15
Total Clinical Hours: 630

Pediatric Nurse Practitioner Acute Care

Code Title Hours

NURS 5923 AC PNP Advanced Practicum |11 3 Clinical credits, 135 5
Clinical hours

NURS 6500 Acute Care Pediatric Nurse Practitioner | 3 idactic 3
credits

NURS 6450 Advanced Pediatric Physical Assessment ' 2idactic 4
credit

NURS 6510 Acute Care Pediatric Nurse Practitioner 2 3 Pidactic 3
credits

NURS 6456 Advance Pediatric Clinical Skills ! Didactic credit 1

NURS 6520 Acute Care Pediatric Nurse Practitioner 3 3 Pdectic 3
credits

NURS 5924 AC-PNP Practicum IV 3 Clinical credits, 135 Clinical hours

NURS 5925 AC PNP Advanced Practicum Vv 2 Clinical credits, 90
Clinical hours

Total Hours 20

Total Didactic Credits: 11
Total Clinical Credits: 8
Total Clinical Hours: 360

Pediatric Nurse Practitioner Primary Care

Code Title Hours

NURS 5911 PNP Advanced Practicum | 3 Clinical credits, 135 Clinical 4
hours

NURS 6450 Advanced Pediatric Physical Assessment ' 2id2ctic 4
credit

NURS 6478 Primary Care of Children: Well Child Care 4P9actic 4
credits

NURS 5912 PNP Advanced Practicum I 3 Clinical credits, 135 3
Clinical hours

NURS 6456 Advance Pediatric Clinical Skills ! Didactic credit 1

NURS 5913 PNP Practicum III 3 Clinical credits, 135 Clinical hours 3

NURS 6488 Pediatric Minor and Acute lliness ° Didactic credits 3

NURS 5914 PNP Advanced Practicum Iy 3 Clinical credits, 135 3
Clinical hours

NURS 6496 Pediatric Chronic lliness and Disability 3 Pidactic 3
credits

Total Hours 24

Total Didactic Credits: 12

Total Clinical Credits: 12

Total Clinical Hours: 540

Psychiatric Mental Health Nurse Practitioner

Code Title Hours

NURS 6664 Integrated behavioral health care & common 3
psychiatri 3 Didactic credits

NURS 6659 Adv Assess,Neurobiology&Psychopharm 3
AcrossLifespan 3 Didactic credits

NURS 5991 PMHNP Advanced Practicum | 2 Clinical credits, S0 2
Clinical hours

NURS 6661 Diagnosis and Management/Adults PMHNP 3 3

Didactic credits

NURS 6665 PsyTherapy, BehavioralChange & HP Lifespan 3 3
Didactic credits

NURS 5992 PMHNP Advanced Practicum || 3 Clinical credits, 135 5
Clinical hours

NURS 6662 Diagnosis and Management/Children and Older 3
Adult PMHNP 3 Didactic credits

NURS 5993 PMHNP Advanced Practicum 1] 3 Clinical credits, 135 3
Clinical hours

NURS 5994 PMHNP Advanced Practicum Iy © Clinical credits, 270 ¢
Clinical hours

Total Hours 29

Total Didactic Credits: 15
Total Clinical Credits: 14
Total Clinical Hours: 630

Veteran and Military Health Care

Code Title Hours

NURS 6018 Home from the Battlefront: Psychological Health 3
C 45 Didactic Hours

are

NURS 6023 Veteran and Military Health Care Systems 48 3
Didactic Hours

NURS 6015 Women & War 45 Didactic Hours

NURS 6017 On the Home Front: Supporting Vet & Military
Eamilies] 45 Didactic Hours

NURS 6019 Wounds of War: Military & Veteran Disability Evals 3
45 Didactic Hours

NURS 6024 Caring for Veterans: Aging, Chronicity, & End of Life 3
45 Didactic Hours

NURS 6025 Veteran and Military Health Care Admin Internship 2
90 Practicum Hours (including seminar)

Total Hours 20

Total Didactic Hours: 270
Total Practicum Hours: 90

Graduate Certificates

Health Care Informatics Certificate - 16 credits required
for the certificate.

Code Title Hours
NURS 6794 Decision Support and Data Management 3
NURS 6274 Semantic Representation 3
NURS 6289 Information Systems Life Cycle 4
Total Hours 10
Specialty Options (Select 2)

Code Title Hours
NURS 6279 Knowledge Management 3
NURS 6284 Digital Tools for Connected Health 3
NURS 6285 HCI Design Principles 3
NURS 6286 Foundations Informatics 3
NURS 6293 Database Mgmt Systems 3



Veteran and Military Health Care Certificate - 12 Credits
required for the certificate.

Code Title Hours

NURS 6018 Home from the Battlefront: Psychological Health 3
C 45 Didactic hours

are

NURS 6023 Veteran and Military Health Care Systems < 3
Didactic hours

NURS 6015 Women & War 49 Didactic hours 3

NURS 6017 On the Home Front: Supporting Vet & Military 3
Families! 45 Didactic hours

NURS 6019 Wounds of War: Military & Veteran Disability Evals 3
45 Didactic hours

NURS 6024 Caring for Veterans: Aging, Chronicity, & End of Life 3
45 Didactic hours

Total Hours 18

Nursing Education Certificate - 9 Credits required for the
certificate.

Code Title Hours

NURS 7865 Outcome-focused Curriculum and Program 3
Evaluation

NURS 7862 Best Practices to Enhance Teaching and Learning 3

NURS 7864 Evolving Nursing Educ Sci and Nurse Educator 3
Roles

Nursing - Doctorate in Nursing
Practice (DNP)

Contact Info

Office location: Education Il North, Room 3255

Mailing address: 13120 East 19th Avenue, 3rd Floor
Aurora, CO 80045

Phone number. 303-724-1812

Web Page: https://nursing.cuanschutz.edu/

Email: nursing.admissions@ucdenver.edu

Overview: Our Doctor of Nursing Practice program
ranked #21 in the nation's top nursing programs per U.S.
News & World Report 2017

When you apply to the Doctor of Nursing Practice (DNP) program at
the University of Colorado Anschutz, you are enrolling in a high-quality
program that's routinely ranked among the best DNP programs in the
nation by US News & World Report. We also earned the #4 Best Online
Graduate Nursing program in the nation in 2018.

Our DNP program is designed for nurses who want to move into
advanced practice, public health and leadership. With your DNP, you'll
help improve healthcare within diverse patient populations and systems
across the globe. This practice-based doctorate provides courses that
focus on evidence-based practice to improve clinical care delivery,
program evaluation, patient and population incomes, and health system
leadership management. We offer distinct areas of study and the ability
to earn a master's degree on your way to your DNP.

Three days every academic year will be spent on campus in person,
while all of your other classes are online. There are no more than
three intensives on campus per academic year. The hands-on clinical
experiences are an integral part of our college mission and provide
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students with a blend of comprehensive education with on-the-job
training. A DNP can open up new doors and give you access to more
opportunities, responsibility and higher pay.

Pathways to Your DNP:
There are two paths registered nurses (RNs) can take to earn their DNP.

+ BS to DNP - If you have a Bachelor of Science degree in nursing,
you can earn your DNP through the College of Nursing with our BSN
to DNP degree, which takes you directly from your BS-level work to
graduating with a doctorate. An along the way, you will earn a Master
of Science degree, too.

+ MS to DNP - This program is designed for RNs who hold a Master of
Science in Nursing. This program generally takes one to two years of
full-time study, or two to three years of part-time study to complete.

For a full list of DNP admissions requirements, please visit: https://
nursing.cuanschutz.edu/academics/graduate-programs/
masters-dnp-phd/doctor-of-nursing-practice-admissions (https://
nursing.cuanschutz.edu/academics/graduate-programs/masters-dnp-
phd/doctor-of-nursing-practice-admissions/).

DNP applications are submitted through Nursing’s
Centralized Application Service (NursingCAS (https://
nursingcas2021.liaisoncas.com/applicant-ux/#/login)).

From public health nursing to health leadership and veteran and military
health care leadership, our DNP offers distinct areas of study.

+ DNP Advanced Practice Registered Nurse (APRN) program prepares
advanced practice nurses to improve healthcare within diverse
patient populations and systems across the globe. Curriculum
is based on the DNP Essentials (https://www.aacnnursing.org/
DNP/DNP-Essentials/) (AACN, 2006) and includes coursework to
elevate APRNSs to a new stage of leadership, advocacy, and clinical
scholarship within their chosen specialty.

DNP Health Leadership. Learn to be a leader in the healthcare
system. This high-demand program prepares you to lead systems
in hospitals to the government to nonprofits. You'll manage
others across a continuum of primary care, acute care, long-term
care, school nursing, correctional facilities, home care and care
coordination. The focus of this post-graduate program is efficient,
high-quality care with the best outcomes.

DNP/MPH. Join the ranks of public health nurse leaders. Get the
combined power of nursing and public health in a dual-degree
program. A Doctor of Nursing Practice (DNP) is offered from the
University of Colorado College of Nursing - and a Master of Public
Health (MPH) is offered from the Colorado School of Public Health.
This degree prepares nurse leaders to address the most pressing
public health challenges of our time like COVID-19 and prepares them
for national and global health leadership roles. A bonus of earning
the degrees simultaneously, is this degree requires 21 fewer credits
than earning the degrees separately. Students work hand-in-hand with
experts to create and lead new models of care delivery that advance
health equity and improve population health. Students can tailor
studies to their interests. the dual degree is ideal for students with a
BS in Nursing and nurses with a master's in a nursing specialty other
than public/community health nursing. Nurses who hold a Master

of Public/Community Health Nursing may apply to either the dual
degree or the DNP-PHN degree programs.

+ DNP-PHN Expand your reach and streamline your focus in healthcare
with our Doctor of Nursing Practice Public Health Nursing (DNP-
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Nursing - Doctorate in Nursing Practice (DNP)

PHN) program. This specialty prepares nurses for leadership roles
in public and community health settings. You'll learn how to assess,
plan and evaluate nursing interventions for patients, families and
clinical populations. The focus will be on promoting health, disease
prevention and program management. There are several pathways
to attain this degree: if you have a master's in Public Health Nursing
or community health nursing; and if you are an Advanced Practice
Registered Nurse (APRN) in a clinical specialty other than Public/
Community Health.

+ DNP Veteran and Military Health Care Leadership. Serve the men

and women who have fought for our country by providing excellent
healthcare delivery through our DNP Veteran and Military Health Care
Leadership program. This program provides students with specialized
education and training to work with veterans and their military
families. The courses prepare nurse leaders to be care coordinators,
change agents and innovators in healthcare for former and current
service members. The online program is designed for working nurses
who are currently novice-to-expert leaders and are affiliated with the
military community.

*As a part of the DNP Capstone series of courses, all DNP-PHN and
DNP/MPH students are required to complete practicum credit hours
in public/community health settings. Practicum experiences for out-
of-state students must be negotiated among course instructors,
students, and their program advisors to best fit the student's
learning needs and professional goals. For Colorado students, the
majority of practice sites are in local and state community-based
agencies, including public health departments. Many of the sites
serve the most vulnerable populations in Colorado and Region VIII.
As established by the American Association of Colleges of Nursing
(2006), a minimum of 1,000 hours of supervised academic post-
baccalaureate practice is required to achieve learning objectives
associated with the DNP Essentials and specialty competencies.
CU College of Nursing DNP curricula, including the DNP-PHN and
DNP/MPH, are based on the expectation that the first 500 hours are
accomplished in master’s level nursing education. Baccalaureate-
prepared nurses and other applicants who cannot document 500
post-baccalaureate academically-supervised clinical practicum
hours will be required to supplement their DNP program by enrolling
in additional (1-12) credit hours of advanced public health nursing
practicum to complete the balance of the full 1,000 practicum hours.

MS - DNP
DNP - APRN (Advanced Practice Registered Nurse

Code Title Hours

NURS 6009 Theory Foundation for Advanced Nursing ° 193¢ 3
credits

NURS 6286 Foundations Informatics 3 Didactic credits

NURS 6800 Leadership, Financial Management and Innovation
3 Didactic credits

NURS 6107 Research & Quality Improve Methods:Principles of 3
Evidence 3 Didactic credits

NURS 6109 Evidence-Based Practice: Evaluating Evidence 3 3
Didactic credits

NURS 8020 DNP Project Preparation | "racticum credit 1

NURS 6303 Epidemiology & Health 3 Didactic credits 3

NURS 8030 DNP Project | 4 Practioum credits 4

NURS 8035 DNP Seminar 1 ! Didactic credit 1

3 Practicum credits

NURS 8040 DNP Project Course Il
NURS 6108 Inferent Statistics & Quality Improvement Applying

Evidence 3 Didactic credits

. 1 Didactic credit

NURS 8045 DNP Seminar 2 1
NURS 8050 DNP Project 1] # Practicum credits 4
Total Hours 35
Total Didactic Credits: 14
Total Practicum Credits: 12
Total Practicum Hours: 540

*Students must take BOTH 6107 and 6109. One of these may have been

completed in the MS program. We will allow transfer credit for one.

**Courses may have been completed during MS degree Program. Please

contact Graduate Program Advisor to review plan of study
***1 Project Practicum Credit - 45 face-to-face hours

DNP - PHN (Public Health Nursing)

Code Title Hours

NURS 6286 Foundations Informatics 3 Didactic credits 3

NURS 6303 Epidemiology & Health 3 Pidactic credits 3

NURS 6633 Advanced Public Health Nursing > Pidactic credits 3

NURS 6782 Advanced Public Health Nursing Practicum Il 2 1-6
Project credits, 90 Practicum hours

NURS 6108 Inferent Statistics & Quality Improvement Applying 3
Evidence 3 Didactic credits

BIOS 6601 Applied Biostatistics | 3 Pidactic credits 3

NURS 6109 E\éidence-dBased Practice: Evaluating Evidence 3 3
Didactic credits

NURS 6800 Leadership, Financial Management and Innovation 3

NURS 8020 DNP Project Preparation | roject credit, 45 Practicum 4
hours

NURS 8030 DNP Project I 4 Project credits, 180 Practicum hours 4

NURS 8035 DNP Seminar 1 ! Didactic credit 1

NURS 8040 DNP Project Course | 3 Project credits, 135 Practicum 3
hours

NURS 8045 DNP Seminar 2 ! Didactic credit 1

Total Hours 32-37

**Courses may have been completed during MS degree Program. Please

contact Graduate Program Advisor to review plan of study

***1 Project Practicum Credit - 45 face-to-face hours

Total Didactic Credits: 20
Total Project Credits: 10
Total Practicum Hours: 450

DNP - Health Systems Leadership

Code Title Hours
NURS 6009 Theory Foundation for Advanced Nursing 3
NURS 6070 Policy and Politics of Health 3
NURS 6109 Evidence-Based Practice: Evaluating Evidence 3
NURS 6108 Inferent Statistics & Quality Improvement Applying 3
Evidence
NURS 6286 Foundations Informatics 3
NURS 6603 Health Systems and Management 3
NURS 6800 Leadership, Financial Management and Innovation 3
NURS 6796 Executive Leadership and Organizational Systems 3



NURS 6107 Research & Quality Improve Methods:Principles of 3
Evidence
NURS 7631 Advanced Quantitative Research Design, Methods 3
& Analysis |
NURS 8020 DNP Project Preparation 1
NURS 8030 DNP Project | 4
NURS 8035 DNP Seminar 1 1
NURS 8040 DNP Project Course Il 3
NURS 8045 DNP Seminar 2 1
NURS 8050 DNP Project 1l 4
NURS 8000 DNP Project Variable Hours Course 1-5
Total Hours 45-49

DNP - Veteran and Military Health Care Leadership

Code Title Hours
. .. 45 Didactic Hours

NURS 6286 Foundations Informatics 3

NURS 6024 Caring for Veterans: Aging, Chronicity, & End of Life 3
45 Didactic Hours

NURS 6107 Research & Quality Improve Methods:Principles of 3
Evidence 45 Didactic Hours

NURS 6017 On the Home Front: Supporting Vet & Military 3
Eamilies) 45 Didactic Hours

NURS 6015 Women & War 49 Didactic Hours

NURS 6108 Inferent Statistics & Quality Improvement Applying
Evidence 45 Didactic Hours

NURS 6603 Health Systems and Management *° PidacticHours 3

NURS 6023 Veteran and Military Health Care Systems 45 8
Didactic Hours

NURS 6018 Home from the Battlefront: Psychological Health 3
Care 45 Didactic Hours

NURS 6796 Executive Leadership and Organizational Systems 3
45 Didactic Hours

NURS 6019 Wounds of War: Military & Veteran Disability Evals 3
45 Didactic Hours

NURS 6070 Policy and Politics of Health 43 Pidactic Hours 3

NURS 6800 Leadership, Financial Management and Innovation 3
45 Didactic Hours

. . 45 Practicum hours

NURS 8020 DNP Project Preparation 1

NURS 8030 DNP Project | 80 Practicum hours 4

NURS 8035 DNP Seminar 1 '° Pidactic Hours 1

NURS 8040 DNP Project Course || 122 Practicum hours 3

NURS 8045 DNP Seminar 2 '° Pidactic Hours 1

NURS 8050 DNP Project I1] 180 Practicum hours 4

NURS 8000 DNP Project Variable Hours Course Y220/ 1-5

Total Hours 54-58

Total Credits: 53

Total Didactic Hours: 615

Total Practicum Hours: 530

DNP - MPH (Public Health)

Code Title Hours

BIOS 6601 Applied Biostatistics | 3 Didactic credits 3

PUBH 6600 Foundations in Public Health 2 Didactic credits 2

EHOH 6614 chupational and Environmental Health 3 Pidactic 3
credits
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CBHS 6610 Social and Behavioral Factors and Health 2 P'd2ctic 3
credits

EHOH 6622 Inﬁro to Plalb“C Health Emergency Preparedness 3 3
Didactic credits

EPID 6630 Epidemiology 3 Didactic credits 3

HSMP 6634 Management, Budgeting and Public Health 3
Administration 3 Didactic credits

NURS 6286 Foundations Informatics 3 Didactic credits

NURS 6800 Leadership, Financial Management and Innovation
3 Didactic credits

HSMP 6601 Introduction to HSMp 3 Didactic credits

EPID 6640 Investigation of Disease Outbreaks 2 Pidactic credits

NURS 6633 Advanced Public Health Nursing 2 Didactic credits

NURS 6752 Advanced Public Health Nursing Practicum | 3 1-6
Clinical credits 135 Clinical hours

NURS 6109 Evidence-Based Practice: Evaluating Evidence 3 3]
Didactic credits

CBHS 6612 Methods in Research and Evaluation ° Pidactic 3
credits

NURS 6782 Advanced Public Health Nursing Practicum II 2 1-6
Clinical credits 90 Clinical hours

NURS 8020 DNP Project Preparation | Didactic credit 1

NURS 8030 DNP Project | # Pidactic credits 4

NURS 8035 DNP Seminar 1 3 Didactic credits 1

NURS 8040 DNP Project Course | 3 Didactic credits 3

NURS 8045 DNP Seminar 2 ! Didactic credit 1

NURS 8050 DNP Project |1] 4 Pidactic credits 4

Total Hours 56-66

Total Didactic Credits: 60

Total Clinical Credits: 5

Total MPH Elective credits 4

Total Clinical Hours: 225

BS-DNP Programs

MPH (Public Health) BS - DNP

Code Title Hours

BIOS 6601 Applied Biostatistics | 3 Pidactic credits 3

PUBH 6600 Foundations in Public Health 3 Didactic credits 2

EHOH 6614 Occupational and Environmental Health 3 Piéactic 3
credits

CBHS 6610 Social and Behavioral Factors and Health 3 P'datic 3
credits

EHOH 6622 Intro to Public Health Emergency Preparedness 8 3
Didactic credits

EPID 6630 Epidemiology 3 Didactic credits

HSMP 6634 Management, Budgeting and Public Health
Administration 3 Didactic credits

NURS 6286 Foundations Informatics 3 Pidactic credits

NURS 6800 Leadership, Financial Management and Innovation
3 Didactic credits

HSMP 6601 Introduction to HSMp 3 Pidactic credits

EPID 6640 Investigation of Disease Outbreaks 2 Pidactic credits

NURS 6633 Advanced Public Health Nursing 3 Didactic credits

NURS 6752 Advanced Public Health Nursing Practicum | 3 1-6

Clinical credits 135 Clinical hours
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NURS 6109 Evidence-Based Practice: Evaluating Evidence 3 3
Didactic credits

CBHS 6612 Methods in Research and Evaluation ° Pidactic 3
credits

NURS 6782 Advanced Public Health Nursing Practicum Il 2 1-6
Clinical credits 90 Clinical hours

NURS 8020 DNP Project Preparation | Didactic credit 1

NURS 8030 DNP Project | 4 Didactic credits 4

NURS 8035 DNP Seminar 1 3 Didactic credits 1

NURS 8040 DNP Project Course || ° Didactic credits 3

NURS 8045 DNP Seminar 2 ! Didactic credit 1

NURS 8050 DNP Project 1] # Pidactic credits 4

Total Hours 56-66

Total Didactic Credits: 60

Total Clinical Credits: 5

Total MPH Elective credits 4

Total Clinical Hours: 225

Veteran and Military Health Care Leadership BS - DNP

Code Title Hours

NURS 6109 Evidence-Based Practice: Evaluating Evidence 45 3
Didactic Hours

NURS 6023 Veteran and Military Health Care Systems 45 8
Didactic Hours

NURS 6018 Home from the Battlefront: Psychological Health 3
Care 45 Didactic Hours

NURS 6009 Theory Foundation for Advanced Nursing *° Pidactic 3
Hours

NURS 6019 Wounds of War: Military & Veteran Disability Evals 3
45 Didactic Hours

NURS 6070 Policy and Politics of Health 43 Pidactic Hours

NURS 6286 Foundations Informatics #° Didactic Hours

NURS 6024 Caring for Veterans: Aging, Chronicity, & End of Life
45 Didactic Hours

NURS 6107 Research & Quality Improve Methods:Principles of 3
Evidence 45 Didactic Hours

NURS 6017 On the Home Front: Supporting Vet & Military 3
Familiesl 45 Didactic Hours

NURS 6015 Women & War 49 Didactic Hours

NURS 6603 Health Systems and Management #° Pidactic Hours

NURS 6800 Leadership, Financial Management and Innovation
45 Didactic Hours

NURS 6025 Veteran and Military Health Care Admin Internship 2
90 Practicum hours

NURS 6796 Executive Leadership and Organizational Systems 3
45 Didactic Hours

NURS 8020 DNP Project Preparation 46 Practicum hours 1

NURS 6108 Inferent Statistics & Quality Improvement Applying 3
Evidence 45 Didactic Hours

NURS 8030 DNP Project | '80 Practicum hours 4

NURS 8035 DNP Seminar 1 '° Pidactic Hours 1

NURS 8040 DNP Project Course || 125 Practicum hours 3

NURS 8045 DNP Seminar 2 '° Pidactic Hours 1

NURS 8050 DNP Project ||| 180 Practicum hours 4

NURS 8000 DNP Project Variable Hours Course 22! 1-5

Total Hours 62-66

Total Didactic hours: 705

Total Practicum Hours: 620

Total credits: 61

Adult Gerontology Acute Care Nurse Practitioner BS -

DNP

Code Title Hours

NURS 6243 Adv Pathophysiology 3 Pidactic credits 3

NURS 6286 Foundations Informatics 3 Pidactic credits 3

NURS 6222 Adv Pharm & Therapeutics & Pidactic credits 3

NURS 6070 Policy and Politics of Health 3 Pidactic credits 3

NURS 6761 Advanced Assessment > Didactic credits 3

NURS 6859 Advanced Professional Role 2 Pidactic credits 2

NURS 6009 Thg.ory Foundation for Advanced Nursing > P'4ecti 3
credits

NURS 6109 Evidence-Based Practice: Evaluating Evidence 8 3
Didactic credits

NURS 6599 Intro to AG-ACNp ! Didactic credits 1

NURS 5981 AGACNP Practicum | 3 Clinical credits, 135 Clinical hours

NURS 6600 Adult Gerontology Acute Care Nurse Practitioner |
3 Didactic credits

NURS 5982 AGACNP Practicum |1 3 Clinical credits, 135 Clinical hours

