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Meeting summary – Document created with AI
Quick recap
The Faculty Assembly meeting focused on three main topics: revising the Faculty Assembly Constitution and bylaws, collective bargaining education, and digital accessibility updates. Melanie, Teresa, and Cindy presented their work on aligning the Faculty Assembly Bylaws with university standards, introducing a constitution and making structural changes including equal representation per school and defined officer roles. Adrienne provided a comprehensive overview of Colorado's complex labor landscape, explaining the differences between private sector and public sector employment, the role of COINS (Colorado Workers for Innovative and New Solutions) in representing classified employees, and the implications of PROPWA legislation for protected employee expression. Tara and Lynette shared digital accessibility updates, highlighting common issues with color contrast and missing alt text descriptions, and discussed the removal of Canvas Access due to low usage despite its value for converting PDFs to accessible formats. The provost requested faculty representation for classroom design planning and Regent Awards committee, announced a new financial aid fund for students, and updated the group on AI education initiatives and committee appointments.
Next steps
Melanie Joy
1. Send out an email to school representatives with action items for feedback on constitution and bylaws.
1. Circulate the old bylaws to the group for comparison.
1. Set up a shared drive for comments/questions on the constitution and bylaws.
1. Organize a vote on the new constitution and bylaws at the next meeting.
1. Send out the slides from Adrienne's presentation to the group.
1. Follow up with Adrienne to identify other people/resources for further education on collective bargaining.
Laura Borgelt 
1. Connect faculty volunteers (e.g., Teresa) to Andre's team for the classroom remodeling working group.
1. Send out an email poll to the group for voting on the nominees for committee vacancies (Budget: Dana Abbey, Barbara Wilkie; Personnel and Benefits: Kristen DeSanto; At Large: Tracy Send).
1. Send out the list of members for the AI and Collective Bargaining workgroups to the Faculty Assembly.
1. Identify and recruit additional faculty members to join the pain points assessment working group.
Tara Dykeman
1. Advocate for the return of Sensus Access for PDF accessibility and investigate filtering out unpublished content from accessibility scores.
1. Share the slides from the accessibility presentation with Melanie Joy (CUA-FITZ-W1139).
1. Follow up with a list of top accessibility issues and workarounds for dissemination to faculty.
Collaboration
1. School representatives: Review the new constitution and bylaws and provide feedback to Melanie Joy (CUA-FITZ-W1139) within the next 2 weeks.
1. School representatives: Nominate faculty members for the open committee positions (Communications Committee, LGP... Q plus, At Large).
Summary
Faculty Assembly Bylaws Review Meeting
Melanie led a meeting to discuss Faculty Assembly Bylaws and constitution updates. She and colleagues Teresa and Cindy reviewed the current bylaws against the newest Faculty Council bylaws and identified the need for a constitution. Melanie requested feedback from schools on the proposed changes, which will be compiled and added to a shared drive for easier access.
Faculty Assembly Constitution Revisions
The meeting focused on revising the Faculty Assembly Constitution and bylaws to align with higher university-level Faculty Council bylaws and Faculty Senate Constitution. The participants realized their current bylaws, dating from the 1980s or 1990s with minor revisions in 2014, combined constitutional and bylaw elements, making it difficult to make changes without involving the broader Faculty Senate. The revised structure separates the constitution (structure and purpose) from the bylaws (rules and regulations), allowing Faculty Assembly to make bylaw changes without involving the entire Faculty Senate, while constitution changes still require campus-wide Faculty Senate voting. Key changes discussed included defining representation from schools and colleges, establishing ex officio members and replacement procedures, creating structured elections for membership and officers, and defining officer roles including a potential combined reporting secretary and parliamentarian position.
Faculty Assembly Constitution Review
The meeting focused on reviewing and updating the Faculty Assembly's constitution and bylaws, with the goal of providing better structure for meetings, assemblies, and elections. The group discussed the process for schools to review the documents and provide feedback over the next two weeks, with voting planned for the next meeting. Key decisions include moving from population-based representation to equal representation per school to ensure all voices are heard, though specific voting procedures still need to be determined. The constitution will require broader faculty approval through school representatives, while the bylaws can be approved by the current assembly group.
University Collective Bargaining Overview
Adrienne presented an overview of collective bargaining and labor relations at the University of Colorado, focusing on the Colorado labor landscape, PROPWA legislation, and the role of COINS (Colorado Workers for Innovative and New Solutions) in representing classified employees. She explained that while only classified employees are currently covered under the collective bargaining agreement, there is potential for expansion to other employee populations in the future. The presentation highlighted the differences between shared governance, collective bargaining, and the administrative implications of multiple bargaining units. The conversation ended with questions about classified employee designations and next steps for further education on this topic.
Digital Accessibility Updates Meeting
Tara Dykeman and Lynee Sanute presented digital accessibility updates, highlighting key issues in Canvas and providing guidance on improving course content accessibility. They discussed the removal of non-published content from accessibility metrics and the potential reinstatement of Canvas Access, with Tara agreeing to advocate for this tool's return. The group also addressed challenges with PDFs and alternative formats, with faculty expressing frustration over the lack of tools to easily convert PDFs to accessible formats. Additionally, the provost requested faculty representation for classroom remodeling planning and the Regent Awards Canvassing Committee and announced the establishment of a last resort financial aid fund for students facing new aid caps.

