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Presentation Overview

• Describe what Percipio and LinkedIn Learning 

have to offer.

• Share some suggestions for how to get the most 

out of both platforms. 

• Demonstrate the process of finding, selecting, 

and curating the right resources for your specific 

needs.



What is Percipio?

Percipio is the primary platform for delivering training and professional development at CU. 

Percipio also offers:
• Optional professional development courses and videos on a wide range of business and wellbeing 

topics.

• Books! There’s a whole library of books on business, 
professional, technical, and wellbeing topics, as well. All free to 
access. The list includes brief “executive” summaries and 
audiobooks, as well. You can download onto your phone (if you 
have the app) and listen on your commute. 

• Training completions update daily into HR tracking systems for 
compliance purposes.



What is LinkedIn Learning?

• Use LinkedIn Learning for career growth.

• LinkedIn Learning Offerings:

• Learning Resources
• Skills

• Courses

• Videos

• Weekly Tips Series

• Audio (podcasts and audio lessons)

• Blogs

• Application
• Skill assessments

• Real-time practice with feedback

• Credentialing
• Certifications through official partnerships

• Certification preparation

• Academic credits

• Badges created by organization

• Customized Career Coaching
• AI-powered coaching

• AI role play

• Office hours



Professional Development Topic Areas

• Business Skills
• Leadership and management
• Innovation
• Communication
• Project management

• Technology Skills
• Data science
• AI
• Software programs
• Python

• Creative Skills
• Photography
• Video editing
• Music

• Health & Wellness
• Mindfulness
• Stress management



How Can You Get the Most 
from Your Learning?



Choose a Goal and 
Define it.

Why clarify the goal?

• There are a lot of resources on both platforms.

• It is easy to become overwhelmed and never use 
what you learn.

• Start small and choose something that you can 
apply right away.



Choose a Goal and 
Define it.

Sources:
• Personal interest
• Career movement
• Work with supervisor or mentor
• New technology
• Trends in field



Choose a Goal and 
Define it.

SMART Goals
• Specific

• Measurable

• Achievable

• Relevant

• Time-bound

*More information on SMART goals can be found on Percipio.



SMART Goals: Examples

“I will write one article about networking for LinkedIn by the end of this week.”

“At 3:00 today I will watch a video on Communication from my Percipio library 
and note one skill that I want to apply.”



Essential Question

A straightforward question about one thing that you want an answer to. 

For example:

▪ “How can I streamline the emails that send every day?” 

▪ “What is one best practice for working with AI that I am not using?”



Choose a Platform



Choose a Platform

Percipio and LinkedIn Learning both offer:

• Courses

• Videos

• AI Simulations

• Skills assessments

• Certification preparation

• Hands-on coding practice



Percipio Offers:

• Search both platforms 
simultaneously. 

• Extensive library of e-books, 
audiobooks, and book 
summaries.

• Daily updates to Human 
Resources management system.

LinkedIn Learning Offers:

• Option to link to LinkedIn profile

• Focus on video-based courses with 
“practice-along” activities

• Career upskilling feel

• Focus on flexibility



Find Resources

In Percipio:

• Ask AI Assistant

• Try a Skill Benchmark

In LinkedIn Learning:

• Use your Career Path



Ask AI Assistant



Finding Skill Benchmarks



Finding Skill Benchmarks



Using Skill Benchmarks



Using Career Path to Guide Learning



Using Career Path to Guide Learning



Using Career Path to Guide Learning

Julia is a project manager who wants to move up in her career.

Create a 
Career Path

Take Skill 
Assessments

Start 
Learning 
Journey

Ongoing:
• AI coaching
• AI role play
• Obtain certifications



Using Career Path to Guide Learning



Professional Certification

Sal wants to get a professional certification in project management. 

▪ He already does some project coordination for his team and wants to improve his skills. 

▪ He thinks certification would look good if he decides to negotiate a promotion.



Professional Certification

He visits both Percipio and LinkedIn Learning to find certification prep in project management.

He finds Project Management Institute (PMI) has cerifications on Percipio. He knows the PMI has a good 
reputation in the field and the certification is respected. 



Professional Certification

He looks up the PMI website and reviews the different certification options. 
He decides the Certified Associate in Project Management (CAPM) is the best choice for him. 

He takes note of the costs, benefits, application process, and preparation needed.



Professional Certification

He takes note of the costs, benefits, application process, and preparation needed.

On Percipio he sees “After completing this journey, you will be ready to take the CAPM certification exam.”



Professional Certification

He discusses it with supervisor and gets the okay apply for the exam.

Sal decides on a schedule for completion and sets up a daily study routine.



Learning to guide others

Gina is a manager that wants to use LinkedIn Learning and Percipio to learn how to 
conduct performance reviews and guide her team through performance 
improvement.

She establishes the SMART goal:

“Before the next round of 1-to-1 meetings with my team, I will learn at least 
one new practice for guiding team members.”



Learning to guide others

Gina looks for a Skill Benchmark under Management to see if there are any for her specific situation. 

She chooses the Developing Others Skills Benchmark because she 
finds it to be most relevant to her needs.

From her results, she chooses:

• Two videos

• One AI Simulation

Gina focuses on one or two skills from the videos that she can put into 
practice right away. 

The AI Simulation enables her to try out the skill before meeting with her 
team.



Learning to Guide Others

Gina’s second goal was to use Percipio to guide her team’s professional growth. 

▪ Gina does NOT want learning in Percipio 
to be used for “correction” for poor 
performance.

▪ She wants to use it to drive motivation 
toward goals set by team members 
themselves. 

▪ She asks each team member to 
come up with one “essential 
question.”

▪ From their essential questions, they 
decide on a learning goal.



Learning to Guide Others

For example:

Ron’s essential question: “How can I write AI prompts that will give me better 
outputs?”

Ron’s learning goal: “Take one course on AI prompt engineering and do all the 
practice exercises.”



Learning to Guide Others

For example:

Terra’s essential question: “How can I use Excel to show the relationship between 
customer complaint topic and customer service ratings?”

Terra’s learning goal: “Take a course about Excel and produce a spreadsheet 
with different kinds of charts displaying call topic and survey feedback.”



Learning in a Group

Sal (from the first example) meets two other people on campus who are also interested in preparing for the 
CAPM. Once they also get buy-in from their departments, Sal sets up a study group. 

• Locate the vertical ellipsis on the upper right-
hand side. Choose “start a study group”.

• Name the study group and give it a description. 

• Invite participants

• Decide on schedules and accountability 
measures.

• Study groups can also be arranged the same 
way for individual courses, videos, books, and so 
on. 



Overcoming Obstacles

Tell your supervisor your 
career goals

Collaborate with your 
supervisor to identify 
learning resources that 
will help you meet your 
goals

Meet with Supervisor

Specify the courses and 
certifications you want to 
obtain in your annual 
performance 
management goals

Align your learning plan 
to your career goals

Include in Performance 
Management Goals

Identify the days and 
times you will devote to 
your learning goals; 
block this time on your 
calendar

Create a timeline for your 
learning goals, such as 
“one course per month”

Plan



Conclusion
▪ Specify your goal.

▪ Choose your platform: Percipio or LinkedIn Learning.

▪ Use a skill assessment or AI assistant to help narrow down options, 
if needed.

▪ Apply what you learn right away. 

Questions? We can help you!
Kay Miller Harding: millerk@cu.edu        Angie Young: angie.young@cu.edu

For technical issues:
System.training@cu.edu

mailto:millerk@cu.edu
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